1985-04-26 by Morehead State Board of Regents
Morehead, Kentucky 
A p r i l  26 ,  1985 
The Board o f  Regen t s  m e t  f o r  i ts  r e g u l a r  q u a r t e r l y  
m e e t i n g  on F r i d a y ,  A p r i l  26 ,  1985,  a t  6 :00  p.m. i n  t h e  
R i g g l e  Room o f  t h e  Adron Doran U n i v e r s i t y  C e n t e r .  
I. CALL TO ORDER 
Chairman Rober t  M .  Duncan c a l l e d  t h e  mee t ing  
t o  o r d e r .  
11. INVOCATION 
Regent John R .  Duncan gave t h e  i n v o c a t i o n .  
111. ROLL CALL 
On r o l l  c a l l ,  t h e  f o l l o w i n g  members were p r e s e n t :  
M r s .  P a t r i c i a  B u r c h e t t  
M r .  Walter W .  C a r r  
M r .  Lloyd C a s s i t y  
M r s .  Eun ice  Cas ton  
D r .  John R .  Duncan 
M r .  Rober t  M .  Duncan 
Mr. Michael  Fox 
Judge  J .  M .  R icha rdson  
D r .  F o r e s t  M .  Skaggs 
Absent : 
M r .  Harry  LaVie r s  
IV. ACTION ON MINUTES OF THE MEETING HELD JANUARY 29, 
1985 ( E x h i b i t  IV) 
M r .  Fox moved, seconded by D r .  Skaggs ,  t h a t  t h e  
m i n u t e s  o f  t h e  mee t ing  h e l d  January  29 ,  1985,  be  approved 
as  d i s t r i b u t e d .  Motion unanimously c a r r i e d .  
V. PRESIDENT'S REPORT 
P r i o r  t o  p r e s e n t i n g  t h e  r e p o r t  o f  t h e  P r e s i d e n t ,  
D r .  Re inha rd  h i g h l i g h t e d  some o f  t h e  e v e n t s  t h a t  had t a k e n  
p l a c e  s i n c e  t h e  l a s t  mee t ing  o f  t h e  Board. 
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1. The F a c u l t y  S e n a t e  h a s  comple ted  f i r s t  y e a r  
i n  t e r m s  o f  i t s  involvement  i n  t h e  d a i l y  f u n c t i o n i n g  and 
governance  o f  t h e  U n i v e r s i t y .  
2 .  A s  a r e s u l t  o f  chang ing  r e c r u i t i n g  e f f o r t s  
and  revamping o f  t h e  Academic S c h o l a r s h i p  Programs,  Morehead 
S t a t e  U n i v e r s i t y  now h a s  e n r o l l e d  f o r  t h e  1985 F a l l  Semes te r  
f i v e  N a t i o n a l  Merit S e m i f i n a l i s t s  and one N a t i o n a l  Merit 
F i n a l i s t .  
3 .  T h i s  week is  winding  up a most s u c c e s s f u l  
Greek Week f o r  a l l  o f  t h e  U n i v e r s i t y ' s  f r a t e r n i - t i e s  and 
s o r o r i t i e s .  A l s o ,  Black  Awareness Week h a s  been one  o f  
t h e  most s u c c e s s f u l  i n  t h e  h i s t o r y  o f  t h e  i n s t i t u t i o n ,  
and  t h e  t h i r d  Black  Scho la r - in -Res idence  w a s  on t h e  campus 
t h i s  p a s t  week. 
4 .  The f i r s t  Academic Honors Week w i l l  be  h e l d  
on campus A p r i l  29-May 3 w i t h  an  Honors Convocat ion  s c h e d u l e d  
on A p r i l  29 a t  7 p.m. 
5.  The f i r s t  S t a f f  R e c o g n i t i o n  b r e a k f a s t  w a s  
h e l d  on A p r i l  23  h o n o r i n g  approx ima te ly  92 s u p p o r t  s t a f f .  
6 .  The secretaries and c l e r i ca l  s t a f f  were r e c o g n i z e d  
a t  a brunch a t  t h e  P r e s i d e n t ' s  Home f o r  S e c r e t a r i e s  Day 
on A p r i l  24 .  
7 .  P r e s i d e n t  Emer i tus  Adron Doran w i l l  r e p r e s e n t  
t h e  U n i v e r s i t y  a t  t h e  i n a u g u r a t i o n  of  D r .  Hanly Funderburk 
as t h e  P r e s i d e n t  o f  E a s t e r n  Kentucky U n i v e r s i t y  on May 1 1 ,  
1985.  . . 
8 .  D r .  Re inha rd  r e c o g n i z e d  t h e  new P r e s i d e n t  
o f  t h e  S t u d e n t  A s s o c i a t i o n  f o r  t h e  1985-86 y e a r ,  M r .  Ben 
I d e n .  M s .  Margare t  Ho l t  w a s  e l e c t e d  Vice P r e s i d e n t  and 
w i l l  s e r v e  as t h e  s t u d e n t  member on t h e  Board of  Regen t s  
s i n c e  u n d e r  t h e  Kentucky S t a t u t e s ,  i f  t h e  S t u d e n t  A s s o c i a t i o n  
P r e s i d e n t  is  an  o u t - o f - s t a t e  s t u d e n t ,  a s e p a r a t e  e l e c t i o n  
must be  h e l d  t o  elect  a s t u d e n t  t o  s e r v e  on t h e  Board o f  
R e g e n t s .  The o t h e r  e l e c t e d  o f f i c e r s  are:  M s .  Kimberly 
May, S e c r e t a r y ;  M r .  Dwayne T u t t ,  T r e a s u r e r ;  M r .  Duane Osborne ,  
Programs D i r e c t o r ;  and M s .  Lee Emmons, P u b l i c  R e l a t i o n s  
D i r e c t o r .  
A. Confirmation of 1985 Founders Day Recipient 
of Award for University Service ( E x h i b i t  V-A)- -pres ident  
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Reinhard recommended that the Board ratify the awarding 
of the 1985 Founders Day Award for University Service to 
Ms. Grace Crosthwaite. Dr. Skaggs moved, seconded by Mrs. 
Burchett, that the Board approve the President's recommendation. 
Motion unanimously carried. 
B. Naming of Palmer House to Palmer Development 
House (Exhibit V-B)--President Reinhard recommended that 
the Board approve naming of the Palmer House to Palmer 
Development House. Mr. Fox moved, seconded by Judge Richardson, 
that the Board approve the President's recommendation. 
Chairman Duncan asked that the President and his administration 
prepare a policy statement concerning the naming of facilities 
of Morehead State University. President Reinhard indicated 
that a draft policy would be prepared for action by the 
Board. 
C. Request for Approval for the President to 
Appoint a Mission and Long-Range Planning Committee for 
Morehead State University--President Reinhard recommended 
that the Board approve the formation of a ~ission/Long-Range 
Plan Committee composed of the following: 
3 Regents (selected by the Chairman with one 
selected as Chair) 
2 Faculty (elected by the Faculty Senate) 
2 Students (selected by the Student Senate) 
2 Administrators (appointed by the President) 
1 President of the Alumni Association 
1 President of the MSU Foundation, Inc. 
The charge to the Mission/Long-Range Planning 
Committee will be to draft a contemporary mission statement 
for Morehead State University and a five to seven year 
plan specifying direction(s) for the institution. The 
Committee will be requested to submit its recommendations 
to the President by November 1, 1985. The President will 
submit the recommendations to various constituent groups 
including the President's Cabinet, the Faculty Senate, 
the Student Senate, the Alumni Association and the Foundation 
with the request that each group review the recommendations 
and submit its findings and recommendations to the President 
by January 15, 1986. A proposed Mission and Long-Range 
Plan will be submitted to the Board of Regents for final 
consideration and action by mid-February, 1986. 
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Chairman Duncan stated that he would suspend 
with no objection the rules to permit the President to 
place this item before the Board. Hearing no objections, 
Chairman Duncan asked the pleasure of the Board on the 
President's recommendation whereupon Dr. Duncan moved, 
seconded by Mrs. Caston, that the Board approve the President's 
recommendation. Motion unanimously carried. 
Chairman Duncan explained that with the new committee 
structure the chairperson or designated Regent for each 
of the three committees would present the items for their 
respective area requiring action by the full Board. 
VI. REPORT OF COMMITTEE ON ADMINISTRATIVE AND 
FISCAL SERVICES. 
Motion by Mr. ~assity, seconded by Dr. Skaggs, 
that the Board go into executive session for the consideration 
of personnel matters including the extension of the President's 
employment contract. Motion was adopted by the following 
roll call vote: 
Mrs. Burchett 
Mr. Carr 
Mr. Cassity 
Mrs. Caston 
Dr. Duncan 
Judge Richardson 
Dr. Skaggs 
Mr. Duncan 
Mr. Fox Nay 
Chairman Duncan announced that the motion carried 
with a vote of eight to one. 
At approximately 8:45 p.m. following more than 
two hours in executive session, Chairman Duncan declared 
the meeting to be in public session. 
A. Extension of President's Employment Contract 
(current contract is July 1, 1984, through June 30, 1986)-- 
Mrs. Burchett moved, seconded by Mr. Carr, that the extension 
of the President's employment contract be tabled. Chairman 
Duncan called for a roll call vote at the request of Regent 
Fox. The vote was: 
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Mrs. Burchett 
Mr. Carr 
Mrs. Caston 
Dr. Duncan 
Judge Richardson 
Mr. Cassity Nay 
Mr. Fox Nay 
Dr. Skaggs Nay 
Mr. Duncan Nay 
Chairman Duncan announced that the motion carried 
to table the extension of the President's employment contract 
with a vote of five to four. 
Chairman Duncan asked Mr. Cassity to report and 
provide recommendations of the Committee on Administrative 
and Fiscal Services. 
B. Banking Services Contract, 1985-86 (Exhibit vI-B)--Mr. 
Cassity moved that the Board approve awarding the banking 
services contract for fiscal year 1985-86 to the Peoples 
Bank of Morehead. Motion was seconded by Dr. Skaggs and 
unanimously carried. 
C. Auditing; Services Contract, 1984-85 Audit 
Year (Exhibit VI-C)--Mr. Cassity moved that the Board approve 
the awarding of the auditing services contract for the 
1984-85 audit year with two options to renew to the firm 
of Kelley, Galloway and Company, Ashland. Motion was seconded 
by Mr. Fox and unanimously carried. 
D. Personnel Actions--Mr. Cassity moved that 
the Board approve the personnel actions for the period 
of January 12, 1985, through April 12, 1985, as contained 
in Exhibit VI-D. Motion was seconded by Dr. Skaggs. 
Judge Richardson moved, seconded by Mr. Carr, 
that the motion of the Committee be amended and that the 
reassignments be approved but that the salaries of these 
reassigned administrators be held in abeyance until a special 
meeting of the Board is called for this purpose by the 
Chairman. The list of administrators includes: 
Dr. Harold Rose 
Dr. Robert Meadows 
Dr. George Dickinson 
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D r .  
D r .  
D r .  
D r .  
D r .  
D r .  
D r .  
D r .  
D r .  
M r .  
M r .  
D r .  
M r .  
F rank  Mangrum 
C h a r l e s  P e l f r e y  
W i l l i a m  Bigham 
J a c k  B i z z e l  
Gary Cox 
Don F l a t t  
Alban Wheeler 
Reedus Back 
C h a r l e s  Hicks  
Buford  Crage r  
John Graham 
W i l l i a m  Whitaker  
Eugene Norden 
Chairman Duncan i n d i c a t e d  t h a t  i f  an  a d m i n i s t r a t o r  
were o v e r l o o k e d  who h a s  been r e a s s i g n e d  and whose s a l a r y  
w a s  changed,  t h a t  i n d i v i a u a l  s h o u l d  a l s o  be  i n c l u d e d  on 
t h e  l i s t .  
Chairman Duncan c a l l e d  f o r  a v o t e  on t h e  amendment 
which unanimously c a r r i e d .  
Chairman Duncan c a l l e d  f o r  a v o t e  on t h e  motion 
as  amended which unanimously c a r r i e d .  
E. Budget S t a t u s  Repor t  ( E x h i b i t  VI-E)--Mr. 
C a s s i t y  moved t h a t  t h e  Board a c c e p t  t h e  Q u a r t e r l y  F i n a n c i a l  
Repor t  f o r  t h e  p e r i o d  J u l y  1 ,  1984,  t h r o u g h  March 3 1 ,  1985.  
Motion w a s  seconded by D r .  Duncan and unanimously c a r r i e d .  
F ,  F e e  S c h e d u l e ,  1985-86--Mr. C a s s i t y  moved 
t h a t  t h e  Board approve  t h e  f e e  s c h e d u l e  f o r  t h e  1985-86 
y e a r  as c o n t a i n e d  i n  E x h i b i t  VI-F. P r e s i d e n t  Re inha rd  
c l a r i f i e d  t h a t  8 9  r e q u i r e d  c o u r s e  f e e s  were b e i n g  d e l e t e d  
i n  t h e  b e s t  i n t e r e s t s  o f  t h e  s t u d e n t s  a t  Morehead S t a t e  
U n i v e r s i t y .  H e  f u r t h e r  s t a t e d  t h a t  i t  w a s  t h e  f e e l i n g  
o f  t h i s  a d m i n i s t r a t i o n  t h a t  t h e  U n i v e r s i t y  h a s  an  o b l i g a t i o n  
t o  pay a l l  r e a s o n a b l e  e d u c a t i o n a l  c o s t s  from a s t u d e n t ' s  
t u i t i o n  and i t s  l e g i s l a t i o n  a l l o c a t i o n .  F e e s  f o r  ROTC 
e x t r a c u r r i c u l a r  a c t i v i t i e s ,  e x t e n s i v e  t r a v e l  r e q u i r e d  by 
h i s t o r i c a l  t o u r s  c o u r s e s  and i n d i v i d u a l i z e d  music  i n s t r u c t i o n  
are n o t  b e i n g  p roposed  f o r  d e l e t i o n .  Motion w a s  seconded 
by M r .  Fox and unanimously c a r r i e d .  
G .  O p e r a t i n g  Budget ,  1985-86 ( E x h i b i t  V I - G I - - M r .  
C a s s i t y  moved t h a t  t h e  Board adop t  t h e  O p e r a t i n g  Budget 
f o r  t h e  1985-86 f i s c a l  y e a r .  Motion w a s  seconded by D r .  
Skaggs and unanimously c a r r i e d .  
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H ,  Personnel Roster. 1985-86 ( E x h i b i t  VI-H)--Mr. 
C a s s i t y  moved t h a t  t h e  P e r s o n n e l  R o s t e r  f o r  t h e  1985-86 
f i s c a l  y e a r  b e  approved and t h a t  M s .  D o l o r i s  H .  Woods' 
name l i s t e d  on page  40 o f  t h e  P e r s o n n e l  R o s t e r  b e  d e l e t e d  
s i n c e  s h e  w a s  on a one-year  temporary  c o n t r a c t  f o r  1984-85. 
The p o s i t i o n  would remain  i n  t h e  r o s t e r .  Motion w a s  seconded 
by M r .  Carr. 
D r .  Duncan moved, seconded by Judge  R i c h a r d s o n ,  
t h a t  t h e  motion o f  t h e  Committee be  amended and t h a t  t h e  
r e a s s i g n m e n t s  be  approved b u t  t h a t  t h e  sa la r ies  o f  t h e  
p r e v i o u s l y  ment ioned  a d m i n i s t r a t o r s  (12-month p e r s o n n e l )  
r e a s s i g n e d  t o  t e a c h i n g  be  h e l d  i n  abeyance u n t i l  f u r t h e r  
c o n s i d e r a t i o n  i n  t h e  s p e c i a l  mee t ing  o f  t h e  Board.  The 
list o f  a d m i n i s t r a t o r s  i n c l u d e s :  
D r .  
D r .  
D r .  
D r .  
D r .  
D r .  
D r .  
D r .  
D r .  
D r .  
D r .  
D r .  
M r .  
M r .  
D r .  
M r .  
Ha ro ld  Rose 
Rober t  Meadows 
George Dick inson  
Frank Mangrum 
C h a r l e s  P e l f r e y  
W i l l i a m  Bigham 
J a c k  B i z z e l  
Gary Cox 
Don F l a t t  
Alban Wheeler 
Reedus Back 
C h a r l e s  Hicks  
Buford  Crage r  
John Graham 
W i l l i a m  Whi taker  
Eugene Norden 
Chairman Duncan c a l l e d  f o r  a v o t e  on t h e  amended 
mot ion  which unanimously c a r r i e d .  
Chairman Duncan c a l l e d  f o r  a v o t e  on t h e  motion 
as  amended which c a r r i e d .  D r .  Duncan a b s t a i n e d  on t h e  
main mot ion .  
I. Disposal of Real Property ( E x h i b i t  VI-I)--Mr. 
C a s s i t y  moved t h a t  t h e  Board d e c l a r e  s u r p l u s  and d i s p o s e  
o f  t h e  f o l l o w i n g  t h r e e  p i e c e s  o f  rea l  p r o p e r t y  t h r o u g h  
g u i d e l i n e s  e s t a b l i s h e d  by t h e  Commonwealth o f  Kentucky:  
a o n e - s t o r y  frame d w e l l i n g  on a . 3 3  acre l o t  l o c a t e d  a t  
340 N .  Wilson Avenue; a one - s to ry  frame d w e l l i n g  on a 1 . 2  
acre l o t  l o c a t e d  a t  649 N .  Wilson Avenue; a o n e - s t o r y  b r i c k  
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d w e l l i n g  l o c a t e d  a t  1 3 3  C o l l e g e  V i e w  C o u r t .  Motion w a s  
s econded  by D r .  Skaggs and approved by t h e  f o l l o w i n g  r o l l  
c a l l  v o t e :  
M r .  C a s s i t y  
M r s .  Cas ton  
M r .  Fox 
D r .  Skaggs 
M r .  Duncan 
M r s .  B u r c h e t t  Nay 
M r .  C a r r  Nay 
D r .  Duncan Nay 
Judge  R icha rdson  Nay 
Chairman Duncan d e c l a r e d  t h e  motion t o  d i s p o s e  
o f  t h e  t h r e e  p i e c e s  o f  real  p r o p e r t y  p a s s e d  by a v o t e  o f  
f i v e  t o  f o u r .  
M r .  Carr and Judge  R icha rdson  e x p l a i n e d  t h e i r  
r e a s o n s  f o r  v o t i n g  a g a i n s t  t h e  s e l l  o f  t h e  p r o p e r t y .  Both 
Regen t s  f e l t  t h a t  i t  w a s  a b u y e r ' s  market  i n  Morehead a t  
t h i s  t i m e  and t h a t  by w a i t i n g  l o n g e r  t h e  U n i v e r s i t y  would 
rea l ize  g r e a t e r  r e t u r n s  from t h e  sale  o f  t h e  p r o p e r t i e s .  
Chairman Duncan e x p l a i n e d  h i s  v o t e .  A s  a  member 
o f  t h e  Committee on A d m i n i s t r a t i v e  and F i s c a l  S e r v i c e s  
which recommended t h e  sa le  o f  t h e  p r o p e r t i e s ,  h e  f e l t  t h a t  
t h e  U n i v e r s i t y  w a s  i n  a  number o f  b u s i n e s s e s  and one  o f  
t h o s e  t h e  U n i v e r s i t y  s h o u l d  n o t  be  i n  w a s  t h e  r e s i d e n t i a l  
h o u s i n g  marke t .  Chairman Duncan f u r t h e r  e x p l a i n e d  t h a t  
t h e  money from t h e  sa le  o f  t h e  p r o p e r t i e s  c o u l d  be  u s e d  
f o r  t h e  a c q u i s i t i o n  of  o t h e r  p r o p e r t y  o r  c o u l d  be  t r a n s f e r r e d  
t o  a Fund f o r  E x c e l l e n c e  t o  be  u s e d  i n  academic programs.  
J. D i s p o s a l  of Off-Campus T r a i l e r s  ( E x h i b i t  VI-J)--Mr. 
C a s s i t y  moved t h a t  t h e  Board d e c l a r e  s u r p l u s  any c u r r e n t  
and  f u t u r e  v a c a n t  off-campus t ra i le rs  and t o  d i s p o s e  o f  
t h e  t r a i l e r s  i n  a manner c o n s i s t e n t  w i t h  U n i v e r s i t y  p r o c e d u r e s .  
Motion w a s  seconded by M r .  Carr and unanimously c a r r i e d .  
K. D i s p o s a l  of S u r p l u s  Property--Mr. C a s s i t y  
moved t h a t  t h e  Board r a t i f y  t h e  sa le  o f  s u r p l u s  p r o p e r t y  
f o r  t h e  p e r i o d  November 1 ,  1984,  t h r o u g h  March 3 1 ,  1985,  
as s u b m i t t e d  i n  E x h i b i t  V I - K .  Motion w a s  seconded by D r .  
Skaggs and unanimously approved.  
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L. Personnel Policies (Exhibit VI-L)--Mr. Cassity 
moved that the Morehead State University Personnel Policy 
Manual be approved by the Board effective July 1, 1985, 
and that the Personnel Policies contained therein supersede 
any and all other published Personnel Policies previously 
approved by the Board of Regents. President Reinhard stated 
that the Personnel Policies have been endorsed by the administration, 
a representative group of staff, 'the Administrative and 
Fiscal Services Committee and the Faculty Senate has endorsed 
the Personnel Policy Manual with the exception of four 
areas which they have asked for additional time on which 
to have input. These four sections were de1ete.d from the 
Personnel Policy Manual and are: Tenure/Promotion Procedures; 
Grounds and Procedures for Termination of Tenured Faculty; 
Academic Freedom and Responsibilities; and Suspension With 
or Without Pay. These four policy statements will be presented 
to the Board for its consideration at a later date. 
Motion was seconded by Mrs. Caston and unanimously 
approved. 
VII. REPORT OF COMlldITTEE ON ACADEMIC AFFAIRS 
Chairman Duncan asked Dr. Skaggs to report and 
provide recommendations of the Committee on Academic Affairs. 
A. Tenure, 1985-86--Dr. Skaggs moved that the 
Board approve awarding tenure to the individuals recommended 
in Exhibit VII-B and Exhibit VII-E for the 1985-86 year. 
Motion was seconded by Mr. Cassity and approved with Mr. 
Fox voting nay. 
B. Promotions, 1985-86--Dr. Skaggs moved that 
the Board approve granting promotions to the individuals 
recommended in Exhibit VII-B for the 1985-86 year. Motion 
was seconded by Dr. Duncan and unanimously approved. 
C. Sabbatical Leaves, 1985-86--Dr. Skaggs moved 
that the Board approve awarding sabbatical leaves to the 
individuals recommended and for the periods specified in 
Exhibit VII-C. Motion was seconded by Mrs. Burchett and 
unanimously carried. 
D. 1985 Spring Graduates--Dr. Skaggs moved that 
the list (Exhibit VII-D) for the May 11, 1985, commencement 
be approved pending final completion of all stated degree 
requirements and the recommendation of the faculty. Motion 
was seconded by Mr. Fox and unanimously carried. 
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VIII.  REPORT OF COMMITTEE ON STUDENT DEVELOPWZNT 
Chairman Duncan c a l l e d  upon Judge  R icha rdson  
t o  g i v e  t h e  r e p o r t  and recommendations o f  t h e  Committee 
on S t u d e n t  Development.  
A .  Student Health Services  Contract, 1985-86 
( E x h i b i t  VIII-A)-Judge R icha rdson  moved t h a t  t h e  Board 
award t h e  S t u d e n t  H e a l t h  S e r v i c e s  C o n t r a c t  f o r  1985-86 
t o  t h e  Morehead C l i n i c  f o r  $97,850.  Motion w a s  seconded 
by M r s .  Cas ton  and unanimously c a r r i e d .  
B.  Student Health Insurance Program, 1985-86 
( E x h i b i t  VI I I -B) - -P res iden t  Re inha rd  c l a r i f i e d  ' t h a t  i n  
t a k i n g  a c t i o n  on t h i s  i t e m ,  t h e  Board w a s  i n  e f f e c t  t a k i n g  
a c t i o n  on a recommendation: 
1. Tha t  t h e  S t u d e n t  H e a l t h  I n s u r a n c e  Program 
f o r  1985-86 be  awarded t o  Guaran tee  T r u s t  L i f e  
I n s u r a n c e  due t o  t h e  lower  s t u d e n t  c o s t  and t h e  
a v a i l a b i l i t y  o f  a l o c a l  a g e n t .  
2 .  That  a p r o v i s i o n  be  i n c l u d e d  f o r  a r e q u i r e d  
a c c i d e n t  and s i c k n e s s  p o l i c y  f o r  a l l  f u l l - t i m e  
Morehead S t a t e  U n i v e r s i t y  s t u d e n t s  e i t h e r  from 
t h e  d e s i g n a t e d  i n s u r a n c e  carr ier  o r  comparable  
c o v e r a g e  from an  i n s u r a n c e  company o f  t h e  s t u d e n t ' s  
c h o i c e .  A s t u d e n t  would s i g n  a c a r d  i n d i c a t i n g  
t h a t  h e / s h e  o r  t h e i r  p a r e n t s  o r  s p o u s e  h a s  comparable  
c o v e r a g e .  
Judge  R icha rdson  moved, seconded by D r .  Skaggs ,  
t h a t  t h e  Board approve  t h e  Commit tee ' s  recommendation. 
Motion unanimously c a r r i e d .  
C .  EAGLE, Student Handbook, Revision 1985-86--President  
Re inha rd  i n d i c a t e d  t h a t  i n  t h e  p a s t  t h e  EAGLE h a s  been  
p r e s e n t e d  t o  t h e  Board f o r  r a t i f i c a t i o n  a f t e r  i t  w a s  p r i n t e d .  
T h r e e  s e c t i o n s  o f  t h e  handbook underwent s u b s t a n t i a l  r e v i s i o n - - L i v i n g  
on Campus, S t u d e n t  A c t i v i t i e s  and O r g a n i z a t i o n s  and t h e  
S t u d e n t  Conduct Code. Three  o t h e r  s e c t i o n s  o f  t h e  handbook 
w e r e  n o t  changed.  Major changes  i n c l u d e  t h e  p h i l o s o p h y  
o f  s t u d e n t  s e l f - r e s p o n s i b i l i t y ,  expanded v i s i t a t i o n  h o u r s ,  
r e q u i r e d  h o u s i n g  f o r  f reshman s t u d e n t s  and a new s t u d e n t  
code  o f  c o n d u c t .  Judge  R icha rdson  moved, seconded by D r .  
Skaggs ,  t h a t  t h e  Board approve  t h e  EAGLE, s t u d e n t  handbook, 
f o r  t h e  1985-86 y e a r .  Motion unanimously c a r r i e d .  
Minutes  o f  A p r i l  26 ,  1985,  c o n t ' d  
IX. OTHER BUSINESS 
Chairman Duncan s t a t e d  t h a t  t h e  Board o f  Regen t s  
had  been f o r t u n a t e  t o  have an  o u t s t a n d i n g  s t u d e n t  Regent 
and  t h a t  it had been a custom t o  have  a r e s o l u t i o n  t h a n k i n g  
h im/he r  f o r  t h e i r  s e r v i c e  whereupon M r s .  B u r c h e t t  moved, 
seconded  by M r .  C a s s i t y ,  t h a t  a l e t t e r  be  w r i t t e n  i n  b e h a l f  
o f  t h e  Board o f  Regen t s  t o  M r .  Fox. Motion unanimously 
c a r r i e d .  Chairman Duncan i n s t r u c t e d  t h e  s e c r e t a r y  t o  p r e p a r e  
t h e  l e t t e r .  
Chairman Duncan i n d i c a t e d  t h a t  w i t h o u t  o b j e c t i o n  
t h e  Board may want t o  c o n s i d e r  t h e  employment o f  an  a t t o r n e y  
f o r  t h e  Board.  H e  s t a t e d  t h a t  t h e  p e r s o n a l  s e r v i c e  c o n t r a c t  
w i t h  M r .  Bryan would e x p i r e  b e f o r e  t h e  n e x t  r e g u l a r l y  s c h e d u l e d  
m e e t i n g  o f  t h e  Board and h e  s u g g e s t e d  t h a t  t h e  Board may 
want t o  a u t h o r i z e  t h e  a d m i n i s t r a t i o n  t o  n e g o t i a t e  w i t h  
M r .  Bryan f o r  a l i m i t e d  p e r s o n a l  s e r v i c e  c o n t r a c t .  Judge  
R icha rdson  moved, seconded by D r .  Skaggs ,  t h a t  t h e  a d m i n i s t r a t i o n  
be  a u t h o r i z e d  t o  n e g o t i a t e  w i t h  M r .  Bryan f o r  a p e r s o n a l  
s e r v i c e  c o n t r a c t .  Motion unanimously c a r r i e d .  
There  b e i n g  no f u r t h e r  b u s i n e s s  t o  c o n d u c t ,  t h e  
m e e t i n g  a d j o u r n e d  a t  9:30 p.m. 
7 -  - -  Chairman 
Exhibit V-A 
CONFIRMATION OF 1985 FOUNDERS DAY RECIPIENT 
OF AWARD FOR UNIVERSITY SERVICE 
Background 
The 1985 Founders Day Committee recommended to 
the President that the 1985 Founders Day Award for University 
Service be awarded to Ms. Grace Crosthwaite, former president 
of the Kentucky Retired Teachers Association. Ms. Crosthwaite 
served the Rowan County schools for almost 50 years. She 
is also a former president of the Morehead State Alumni 
Association and served for more than 30 years on the university's 
Alumni Executive Council. 
Recommendation of the President 
That the Board confirm Ms. Grace Crosthwaite 
as the recipient of the 1985 Founders Day Award for University 
Service. 
Exhibit V-B 
NAMING OF PALMER HOUSE TO PALMER DEVELOPMENT HOUSE 
Background 
The staff of the Office of Development and the 
leadership of the MSU Foundation initially proposed the 
name change to the President as a means of giving the University's 
private giving program more visibility in better-equipped 
facilities and to continue to recognize Mr. John- Palmer's 
contributions to this area. The former home management 
facility is in the final stages of being converted to offices 
and hospitality space for'the Office of Development, MSU 
Foundation and the Eagle Athletic Fund. 
The rationale for adding the word "development" 
to the name of the house is sound, in my judgment. Colleges 
and universities across the country have been moving to 
provide their fund raising staffs with highly visible, 
centrally-located facilities and the Palmer House certainly 
qualifies on both counts. Recent activities in Washington 
and Frankfort make it abundantly clear that private giving 
will be more important to us in the future. 
The Palmer House was acquired from Mr. Palmer's 
estate in 1963 at a cost of $38,950. In reviewing the 
background material for this project, I learned that the 
home apparently has never been officially named by action 
of the Board of Regents. However, it has been historically 
identified as the Palmer House and we certainly want to 
maintain our public association with Mr. Palmer's family. 
At the same time, the new name will permit us to reflect 
our institutional commitment to private giving. 
Recommendation of the Rresident 
That the Board approve naming of the Palmer House 
to Palmer Development House. 
Exhibit VI -B 
BANKING SERVICES CONTRACT 
1985-86 
Background 
Banking Serv ice Proposals were received f rom t h e  Morehead Nat iona l  
Bank, t h e  Peoples Bank and t h e  C i t i zens  Bank o f  Morehead. 
A l l  proposals complied w i t h  the  requirements o f  t h e  Request 
f o r  Proposal. The proposals have been reviewed and evaluated by t h e  Admin i s t ra t i ve  
and F i s c a l  Services S t a f f  and the  Admin is t ra t i ve  and F i s c a l  Services Committee 
o f  t h e  Board o f  Regents. Atta-ched i s  the  i n t e r n a l  ana lys is  o f  t h e  proposals 
by t h e  Admin i s t ra t i ve  and F i sca l  Services S t a f f .  
Recomnendation o f  the Administrative and Fiscal Services Comnittee 
To award t h e  Banking Services con t rac t  f o r  FY 1985-86 t o  the  
Peoples Bank o f  Morehead. 
Attachment 
Schedule A 
lkrehead State University 
Analysis o f  Banking Proposals 
Uarch 7, 1985 
Reconcilement data 
Magnetic tape 
Check stock 
Deposit s l  ips  
Stop payment 
Deposi t bags, e tc .  
Safety deposit boxes 
Travelers checks 
Avai 1 abi  1 i t y  
Monthly analysis 
Wire t ransfers  
Overdrafts 
Di r e c t  deposi t 
# 1 I n t e r e s t  ra tes  * 
# 2 Investments 
Weighting Peoples 
Factor Bank 
Citizens 
Bank 
brehead 
National 
Bank 
3. 
Schedule B 
Morehead State Uni versi t y  
Analysis o f  Total Cost o f  Banking Proposals 
Peoples 
Bank 
Citizens 
Bank 
# 1 Reconcilement data 
# 2 Magnetic tape 
# 3 Check s tock  
# 4 Deposi t  s l i p s  -0- 42.72/1600 
# 5 Stop payment o rders  2.50 -- 25 5.00 each 
# 6 Deposi t  bags, money bags, 
c o i n  wrappers -0- 12.50 -- 10 
# 7 Safe depos i t  boxes -0- -0- 
# 8 T rave le rs  checks and $1.00 per  $100 8.50 per  $100 
and Cashier checks $2.00 each $1.00 each 
# 9 A v a i l a b i l i t y  
#lo  Monthly  a n a l y s i s  
#11 W i l l  t r a n s f e r s  
#12 Overd ra f t s  
113 D i r e c t  depos i t  
immediate immediate 
*SEE SCHECULE C* 
-0- $7.50 each 
$lO/i tem $lO/i tem 
-0- -0- 
# 1 I n t e r e s t  r a t e s  SAME FOR ALL SUPER-NOW ACCOUNTS 
# 2 Investments: Minimum None $100,000 
Percentage d i  scount 
r a t e  1% 1% 
Morehead 
National 
$500.00 
-0- 
- 0- 
5.00 each 
$.67 per  $100 
$1.00 each 
immediate 
Schedule C 
Banking Proposal s 
Associated Costs Item #lo* 
Citizens 
Account maintenance 
Checks pa id  
Deposits 
Check/items deposited 
Wire t r ans fe r s  
Account reconcilement 
Returned i terns 
13 accounts 
80,00O/yr. 
2  ,25O/yr. 
1,156/day 
4 /y r -  
80,00O/yr. 
es t .  32/mo. 
Morehead 
National 
$2/mo. 312.00 
.10 8,000.00 
-0- -0- 
.04 11,560.00 
- 
- 0- 
$200 o r i g i n a t i n g  
fee $25.12 500.00 
$1.00 384.00 
20,756.00 
*This in format ion needs t o  be provided when there are account maintenance and processing 
cos t  fees associated w i t h  our banking services. The C i t i z e n ' s  Bank and Morehead 
Nat ional  Bank are proposing these costs f o r  prov id ing banking serv ices t o  Morehead 
State Un ive rs i t y .  The Peoples Bank does not  assess these costs, there fore ,  they 
have no t  submitted in format ion f o r  t h i s  schedule. 
Exhibit V I -C  
AUDITING SERVICES CONTRACT 
1 984-85 Audit Year 
Background 
A u d i t i n g  proposals were received from s i x  a u d i t i n g  f i rms .  The 
a u d i t i n g  f i r m s  present ing  proposals were: Bass, Ross and Horwitz,  F rank fo r t ,  
KY; Coopers and Lybrand, Lexington, KY o f f i c e ;  Erns t  and Whinney, Lexington, 
KY o f f i c e ;  Ke l ley ,  Galloway and Company, Ashland, KY; Peat, Marwick, M i t c h e l l  
and Company, L o u i s v i l l e ,  KY o f f i c e ;  Smith, Goolsby, A r t i s -  and Reams, PSC, 
Ashland, KY. A1 1  proposals complied w i t h  the  requirements o f  t h e  Request 
f o r  Proposal. 
The Admin i s t ra t i ve  and F isca l  Services S t a f f  and t h e  Admin i s t ra t i ve  
and F i s c a l  Services Commi t t e e  reviewed the  proposal s. The Committee d i r e c t e d  
t h e  s t a f f  t o  conduct i n te rv iews  w i t h  the  f o l l o w i n g  th ree  a u d i t i n g  f i rms :  
E rns t  and Whinney, Kel ley,  Galloway and Company and Peat, Marwick, M i t c h e l l  
and Company. The s t a f f  i s  t o  r e p o r t  t o  the  Committee p r i o r  t o  t he  q u a r t e r l y  
Board meeting f o r  t he  purpose o f  se lec t i ng  and recommending an a u d i t  f i r m  
t o  t h e  Board f o r  t h e  1984-85 a u d i t  year. 
Recomnendati on 
Pending meeti  ng o f  Admi n i  s t r a t i  ve and F i  sca l  Services Committee 
on A p r i l  26, 1985. 
E M  b i  t VI-D 
PERSONNEL keTIONS 
January 12, 1985 - April 12, 1985 
Recommendation: 
That t h e  ~oard' approve t h e  attached personnel ac t ions .  
PERSONNEL ACT1 ONS 
JANUARY 12, 1985 THRU APRIL 12, 1985 
PERSOh,. c~ ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 1 o f  29 
Administrative Unit/ 
Name 
- - - 
PRESIDENT, OFFICE OF 
O f f i c e  o f  I n t e r c o l l e g i a t e  A t h l e t i c s  
J iun ta ,  Mary Lue 
Jones, Glen 
Upchurch, Jack 
O f f i c e  o f  Execut i  ve Assi s t a n t  
Carpenter, Judy 
Davis, Ruth 
Ac t i on  Code: 
- - 
Action 
Code 
RES 
TC 
TC 
T 
TC/PRO 
S A 
Ti tlc 
Ass is tan t  A t h l e t i c  T ra ine r  
From Ass i s tan t  Footba l l  Coach, 
pa r t - t ime  and M i n o r i t y  Student 
Advi sor  , Bureau o f  Academi c 
A f f a i r s  t o  Ass i s tan t  Footba l l  
Coach, f u l l - t i m e  
From I n t e r n a t i o n a l  Student 
Advisor,  % t ime t o  A t h l e t i c  
F a c i l i t i e s  Coordinator  and 
Basketbal l  Coach, + t ime 
From Sales Clerk,  U n i v e r s i t y  
Store t o  Secretary, Ha l f - t ime 
Pres iden t ' s  O f f i ce ,  Ha l f - t ime  
Academic A f f a i  r s  (Facul t y  
Senate) 
From Secretary I I t o  
Admin i s t ra t i ve  Secretary 
Effective Date 
of Action 
March 20, 1985 
J u l y  1, 1985 
J u l y  1, 1985 
February 4, 1985 
J u l y  1, 1985 
Salary 
$13,260.00 
$16,320.00 
(No s a l a r y  
change) 
$24,260.00 
(No s a l a r y  
change) 
$ 9,105.00 
$12,850.00 
($489 i n c r .  ) 
(A) Appointment (LAWOP) Leave o f  Absence Without Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
; (C) Cont inuat ion  (NP) NewPos i t i on  (REL) Release (SP) Special P r o j e c t  
' ( 0 )  Demotion (p )  Probat i o n  (RES) Resignat ion (1) Transfer 
(DIS) Discharge (PC) Probat ion  Completed (RET) Retirement (TA) Temporary Appointment 
(L)  Layoff (PRO) Promot i on  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave QQ Absence With Pay (R) Rep1 acemen t (SC) Summer Contract  
P E R S O k  ,, ACTIONS 
January 12, 1985 thru Apr i  1 12, 1985 Page 2 o f  29 
Administrative Unit /  
Name 
O f f i c e  o f  Un ive rs i  t v  Re la t ions  
Burge, Jan G. 
Kappes, K e i t h  R. 
O f f i c e  o f  Community Services 
Locke, Deborah G. 
Seman, E l i zabe th  Anne 
Thomas, Lorne T. 
O f f i c e  o f  Development 
Brunk, David R. 
Action 
Code 
PRO/SA 
TC 
RES 
T A 
T A 
A / R  
Title 
From Secretary I1 t o  
Admini s t r a t i v e  Secretary 
From Ass i s tan t  t o  the  President  
f o r  U n i v e r s i t y  Re la t ions  t o  
Ass i s tan t  t o  the  President  f o r  
U n i v e r s i t y  Re la t ions  and 
D i r e c t o r  o f  Conferences 
Secretary I 
Secretary 
(Extended 
p o s i t i o n  
S t a f f  Ass 
(Extended 
I - Temporary 
employment u n t i l  
i s  f i l l e d  permanently) 
i s t a n t  (pa r t - t ime)  
employment u n t i l  new 
d i r e c t o r  i s  named) 
D i r e c t o r  o f  Eagle A t h l e t i c  Fund 
(Repl ac ing  Danny K i  ser-$18,054) 
Effective Date 
of Action 
March 26, 1985 
A p r i l  1, 1985 
February 8, 1985 
January 29, 1985 
t o  A p r i l  14, 1985 
January 30, 1985 
t o  A p r i l  19, 1985 
January 19, 1985 
Salary 
$11,090.00 
($859 i n c r .  ) 
$41,810.00 
(No s a l a r y  
change) 
$3.35/hr. f o r  
15 hrs.  per  week 
Ac t i on  Code: 
r- 
( A )  Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
; ( C )  Cont inuat ion  (NP) New P o s i t i o n  (REL) Release (SP) Speci a1 P ro jec t  
@ (D)  Demotion ( P I  Probat ion  (RES) Resignat ion ( T )  Transfer  
(01s) Discharge (PC) Probat ion  Completed ( RET) Re t i remen t (TA) Temporary Appointment 
(L) Layo f f  (PRO) Promot i o n  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay ( R )  Rep1 acemen t (SC) Sumner Cont rac t  
I'IIItSOp' " -' AC'I'IONS 
January 12, 1985 ...- A p r i l  12, 1985 
Adrrlir~istrative Unit/  
Name  
O f f i c e  o f  P u b l i c  I n fo rma t ion  
Casto, J u d i t h  0. 
Dandeneau , Richard J. 
Hancock, Kathryn L. 
Moore, Kathleen 
Stroman, Donna E. 
Wagar, Kathryn 
STUDENT DEVELOPMENT, DIVISION OF 
O f f i c e  o f  Career Planning and Placement 
Greer , J u l  i e 
Act ion 
Code Ti tle 
Di r e c t o r  o f  Pub1 i c  I n fo rma t ion  
(Repl ac ing  Danny ~ r i  ght-$18,360) 
S t a f f  W r i t e r  (pa r t - t ime)  
(Extended employment u n t i  1 
d i r e c t o r ' s  p o s i t i o n  can be 
f i l l e d )  
S t a f f  W r i t e r  ( temporary) 
(To r e w r i t e  the  viewbook) 
Data E n t r y  C lerk  ( temporary) , 
Data En t r y  C le rk  ( temporary) 
From Graphics S p e c i a l i s t  t o  
Graphics Designer 
From Recepti on i  s t /Typ i  s t  t o  
Secretary I) 
Effective Date 
of Action 
A p r i l  22, 1985 
March 1, 1985 t o  
May 11, 1985 
February 25, 1985 
t o  Apr i  1 25, 1985 
March 1, 1985 t o  
A p r i l  7, 1985 
February 20, 1985 
t o  March 20, 1985 
February 1, 1985 
J u l y  1, 1985 
Salary 
$ l,5OO.OO/mo. 
f o r  2 months 
$16,346.00 
(No s a l a r y  
change) 
$ 9,193.00 
(No s a l a r y  
change) 
Ac t i on  Code: 
( A )  Apnoin tmen t (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
* ( C )  Cont inuat ion  (NP) NewPos i t i on  ( REL) Re 1 ease (SP) Specia l  P r o j e c t  
. ( D )  Demotion ( P I  Probat ion  (RES) Resignat ion (T )  Trans fer  : (01s) Discharge (PC) Probat ion  Completed (RET) Retirement (TA) Temporary Appointment 
(L )  Layoff (PRO) Promot i on  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay (R) Rep1 acernen t ( S C )  Summer Contract  
I'I:ltS<, AC'I'IONS 
January 12, 1985 thru Apri  1 12, 1985 Page 4 o f  29 
Admir~istrative Unit/ 
Name 
Of f i ce  o f  Counseling Center 
Gore, Je r r y  A1 1 en 
Riggle, Anna Mae 
S i l ke r ,  Gary 
O f f i ce  o f  Financia l  Aid and Veteran A f f a i r s  
Day, Teresa Paule t te  
Shepherd, Charmai ne C. 
Shepherd, Charmaine C. 
Action 
Code 
TC/PRO 
S A 
TC 
TC/PRO 
S A 
RES 
TA/ R 
C 
From Counsel o r  t o  D i  r e c t o r  o f  
M ino r i t y  Student A f f a i  r s  
(Replacing Glen Jones - L, t ime) 
From Dean o f  Students t o  
Counselor f o r  Non- t rad i t iona l  
Students 
From Counselor t o  D i r ec to r  o f  
Counseling Center 
Coordi nator  o f  Loan Programs 
Coordi nator  o f  Loan Programs 
(Extension o f  temporary 
employment f o r  up t o  30 days) 
(Replacing Teresa Paulet te Day - 
$10,644.00) 
Coordinator o f  Loan Programs 
(F inanc ia l  Aid Spec ia l i s t )  
Effective Date 
of Action 
-- 
Ju ly  1, 1985 
Ju l y  1, 1985 
Ju l y  1, 1985 
February 8, 1985 
February 11, 1985 
t o  March 22, 1985 
March 25, 1985 to ,  
A p r i l  30, 1985 
Salary 
$24,000.00 
($1,955 i n c r .  ) 
$33,620.00 
(No sa la ry  
change) 
$27,000.00 
($735 i n c r .  ) 
Ac t i on  Code: 
" (A)  Apooin tment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ica l  Leave 
(C) Con t i nua t i on  (NP) N e w P o s i t i o n  (REL) Release (SP) Specia l  P r o j e c t  
; ( 0 )  Demotion ( p )  Probat ion  (RES) Res ignat ion  ( T )  Trans fe r  
Z (DIS) Discharge (PC) Probat ion  Completed (RET) Ret i rement  (TA) Temporary Appointment 
(L )  Layoff (PRO) Promot i o n  (SA) Sa la r y  Adjustment ( T C )  T i t l e  Change 
(LAMP) Leave o f  Absence With Pay (R)  Rep1 acemen t (SC) Summer Cont rac t  
PERSON- CTIONS 
January 12, 1985 r Apr i  1  12, 1985 Page 5 o f  29 
Administrative Unit/ 
Name 
O f f i c e  o f  F inanc ia l  A i d  and Veteran A f f a i r s  
(cont inued) 
Swim, Rhonda 
O f f i c e  o f  Hea l th  Services 
B l  a i  r, Jane 
Kidd, Peggy 
Reynolds, Debbie Sue 
Sloan, M a r j o r i e  V. 
Action 
Code 
TC 
TC/PRO 
REC 
REC 
S A 
Title 
From Coordinator  o f  Grant 
Programs t o  F inanc ia l  A id  
S p e c i a l i s t  
From Ac t i ng  D i r e c t o r  o f  Student 
Hea l th  Services t o  D i r e c t o r  o f  
Student Hea l th  Services ($3,038 
increase prov ided on 9-1-84 , 
du r ing  a c t i n g  s ta tus )  
Nurse, R.N. (From 12 month 
c o n t r a c t  t o  9 month con t rac t )  
C lerk -Typ is t  (From 9 month 
c o n t r a c t  t o  12 month c o n t r a c t )  
Nurse, L.P.N. 
Effect ive  Date  
of  Action 
J u l y  1, 1985 
J u l y  1, 1985 
J u l y  1, 1985 
J u l y  1, 1985 
September 1, 1984 
$23,046.00 
(No s a l a r y  
change) 
$ 7,650.00 
(To resc ind  s a l a r y  
adjustment 
approved 8/23/84 
a f t e r  Mrs. Sloan 
refused increase 
from 4 days per  
week t o  5 days 
per  week on a 9- 
month appointment) 
Ac t i on  Code: 
r(A) Appo i n tmen t (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
( C )  Cont inuat ion  (NP) New P o s i t i o n  (REL) Release (SP) Special P r o j e c t  
t (D)  Demotion ( p )  Probat i o n  (RES) Resignat ion (T )  Transfer  
(DIS) Discharge (PC) Probat ion  Completed (RET) Retirement (TA ) Temporary Appointment 
(L) Layoff (PRO) Promot i o n  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence Mi t h  Pay (R) Rep1 acement (SC) Sumner Cont rac t  
PERSONN 1 rIONS 
January 12, 1985 thru A ~ r i l  12, 1985 Page 6 o f  29 
Administrative Unit/  
Name 
I f f i c e  o f  Housina 
- -  -
Strasburger  (Strass) ,  Ba r ry  J. 
Strass, Bar ry  J. 
Wheeler, John Danie l  
Wheeler, dohn Danie l  
I f f i c e  o f  Residence Education 
Huffman, Madonna 
Josey, Mary 
Action 
Code 
LAWOP 
RES 
TA/R 
C 
TC/PRO 
S A 
RET 
N igh t  C lerk  
N igh t  C lerk  
N igh t  C lerk  - Temporary 
(Replacing Bar ry  Strass - $8,320) 
N igh t  C lerk  - Temporary 
From Associate D i r e c t o r  o f  
Student Housing t o  D i r e c t o r  o f  
Residence Education 
Residence H a l l  D i rec to r ,  East 
Mignon H a l l  
Effective Date 
of Action 
February 17, 1985 
t o  March 16, 1985 
March 17, 1985 
February 13, 1985 
t o  March 8, 1985 
(19 ac tua l  days o f  
work) 
March 16, 1985 t o  
May 10, 1985 
J u l y  1, 1985 
June 30, 1985 
Salary 
$24,000.00 
($2,010 i n c r .  ) 
Ac t i on  Code: 
e 
(A) Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
CC) Cont inuat ion  (NP) New P o s i t i o n  (REL) Release (SP) Specia l  P r o j e c t  
(D) Demotion ( P I  Probat ion (RES) Resignat ion (T)  Transfer  
(DIS) Discharge (PC) Probat i o n  Completed (RET) Retirement (TA) Temporary Appointment 
(L)  Layof f  (PRO) Promot i on  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay ( R )  Rep1 acement (SC) Sumner Contract  
PERSON iC'l'IONS 
January 12, 1985 thru A p r i  1  12, 1985 Page 7 o f  29 
Adminis trat ive  Unit /  
N a m e  
O f f i c e  o f  I n t ramura l  s  
We1 1  s  , Robert  Michael 
O f f i c e  o f  U n i v e r s i t y  Center 
Henson, Jack 
Redwine, Suset te  D. 
Stephenson, L a r r y  
Ac t i on  Code: 
r* 
A c t i o n  
C o d e  Title 
From D i r e c t o r  o f  I n t ramura l  
Programs t o  D i r e c t o r  o f  
I n t ramura l  Programs and 
Recreat ion 
From Di  r e c t o r  o f  U n i v e r s i t y  
Center Serv ices t o  Manager o f  
U n i v e r s i t y  Center Serv ices 
From Associate D i r e c t o r  o f  
Student A c t i v i t i e s  and 
Organ iza t ions  t o  Coord ina to r  o f  
U n i v e r s i t y  Center Programs and 
Specia l  Events 
From D i r e c t o r ,  A d m i n i s t r a t i v e  
Serv ices and Ass i  s t a n t  Pro fessor  
o f  Account ing t o  Di  r e c t o r ,  
A d m i n i s t r a t i v e  Serv ices  and 
Ass i  s t a n t  Pro fessor  o f  Account i  ng 
and A c t i n g  D i r e c t o r  o f  U n i v e r s i t y  
Center and Student A c t i v i t i e s  
E f f e c t i v e  D a t e  
o f  A c t i o n  
J u l y  1, 1985 
J u l y  1, 1985 
J u l y  1, 1985 
J u l y  1, 1985 
Salary 
$27,853.00 
(No s a l a r y  
change) 
$26,728.00 
(No s a l a r y  
change) 
$17,289.00 
(No s a l a r y  
change) 
$33,620.00 
(No s a l a r y  
change) 
(A) Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
i (C) Cont inuat ion  (NP) NewPos i t i on  (REL) Release ( SP) Spec i a 1 P r o j e c t  
* (D) Demotion ( P I  Probat i o n  (RES) Resignat ion ( 1 )  Transfer  
(DIS) Discharge (PC) Probat ion  Completed (RET) Retirement (TA) Temporary Appointment 
(L)  Layo f f  (PRO) Promot i o n  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
( U Y P )  Leave o f  Absence M i  t h  Pay (R) Rep1 acemen t (SC)  Sumner Contract  
PERSONN. TIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 8 o f  29 
Administrative Unit/ 
Name 
O f f i c e  o f  Student A c t i v i t i e s  and 
Oraani za t i ons  
James, Clyde I. 
ACADEMIC AFFAIRS, DIVISION OF 
O f f i c e  o f  the  Vice President  
Bryant,  Linda 
Davis, Theresa Marie 
Meade, Donna 
O f f i c e  o f  t he  Ass i s tan t  Vice President  
Hamilton, Carolyn S. 
TC 
RES 
Act fon  Code: 
C 
Action 
Code Title 
From D i r e c t o r  o f  Student 
A c t i v i t i e s  and Organizat ions t o  
Coordinator  o f  Greek A f f a i r s  
and Student Organizat ions 
Secretary I 
Secretary I 
(Temporary employee rep1 ac ing  
Linda Bryant - $8,925) 
Admin i s t ra t i ve  Secretary 
From Secretary 11, Dean's O f f i c e ,  
Col lege o f  Professional  Studies 
t o  Secretary 11, O f f i c e  o f  t he  
Ass i s tan t  Vice President,  
Academic A f f a i r s  
Effective Date 
of Action 
Ju ly  1, 1985 
February 28, 1985 
February 28, 1985 
(noon) 
A p r i l  8, 1985 
March 25, 1985 
Salary 
b26,282. 00 
[No s a l a r y  
:hange) 
614,165.00 
($1,315 i n c r . )  
A )  Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
C) Cont inuat ion  (NP) New P o s i t i o n  (REL) Release (SP) Special P r o j e c t  
0 )  Demotion ( p )  Probat i o n  (RES) Resignat ion ( 1 )  Transfer  
D IS )  Discharge (PC) Probat ion Completed (RET) Retirement (TA) Temporary Appointment 
(L) Layoff (PRO) Promot i o n  (SA) Sa lary  Adjustment ( T C )  T i t l e  Change 
(LAUP) Leave o f  Absence U i t h  Pay (R) Rep1 acemen t (SC) Sumner Contract  
Y ERSOh _. a,-- ACTIONS 
January 12, 1985 thru Apr i  1 12, 1985 Page 9 o f  29 
Administrative Unit/ 
Name 
O f f i c e  o f  t h e  Ass i s tan t  Vice President  
Mincey, D. Michael 
Whitaker, W i l l  iam M. 
Whitaker, W i l l i a m  M. 
(Res t r i c ted  Program) 
A1 corn, John 
Carlson, Rodger 
Ac t i on  Code: 
Action 
Code 
T/TC 
SA/PRO 
T/TC 
T/TC 
T A 
T A 
Title 
From Coordinator  f o r  Academic 
Support Services t o  Ass i s tan t  t o  
t he  Vice President  f o r  Academic 
A f f a i r s  
From Ac t i ng  Vice President  f o r  
Academic A f f a i r s  t o  Ass i s tan t  
Vice President  f o r  Academic 
A f f a i r s  
From Ass i s tan t  Vice President  
f o r  Academic A f f a i r s  t o  Professor  
o f  Finance, Business and 
Economi cs 
SBI Team Advisor  
(Small Business Min i -Grant)  
SBI Team Advisor  
(Small Business Min i -Grant)  
Effect ive  Date 
of Action 
Apr i  1 8, 1985 
January 28, 1985 
A p r i l  8, 1985 
February 11, 1985 
February 11, 1985 
Salary 
$33,000.00 
($6,276 i n c r .  ) 
$51,552.00 
(No s a l a r y  
change) 
$51,552.00 
(No s a l a r y  
change) 
$150 (lump sum 
a t  end o f  
semester) 
$150 (lump sum 
a t  end o f  semester) 
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
( C )  Cont inuat ion  (NP) New P o s i t i o n  (REL) Release (SP) Special P ro jec t  
' (D) Demotion ( P I  Probat ion (RES) Resignat ion ( T )  Transfer  
(DIS) Discharge (PC) Probat ion  Completed (RET) Ret i rement (TA) Temporary Appointment 
(L) Layo f f  (PRO) Promotion (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave. o f  Absence With Pay (R) Rep1 acemen t (SC) Summer Contract  
PJ1RSOI ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 10 o f  29 
Adrr~inistrutive Unit/ 
N a m e  
- - -  
O f f i c e  o f  Admissions 
Davis, Nancy Sharon 
Ferguson , Zona M i  chel  1 e 
L i t t l e t o n ,  Wanda L. 
L i t t l e t o n ,  Wanda L. 
L i t t l e t o n ,  Wanda L. 
Shaw, Joel E. 
Ac t i on  Code: 
Act ion 
Code 
T/R 
TC 
T/TC. 
LAWOP 
RES 
TC 
'I'i tle 
From Recep 
o f  t h e  Pre 
Typ is t ,  O f  
(Replacing 
t i o n i s t / T y p i s t ,  O f f i c e  
s iden t  t o  Recept ion is t /  
' f i c e  o f  Admissions 
Pam Cornett-$8,665.00) 
From Admissions Fel low, O f f i c e  o f  
Admissions, t o  Admissions 
Counselor, O f f i c e  o f  Admissions 
From Dispatcher,  Safe ty  and 
S e c u r i t y  t o  Secretary I, Off i ,ce 
o f  Admi s s i  ons 
Secretary I 
Secretary I 
From Admissions Fel low, O f f i c e  
o f  Admi ssions t o  Admissions 
Counsel o r ,  O f f  i ce o f  
Admissions 
Effec t ive  D a t e  
of Act ion  
January 25, 1985 
February 25, 1985 
December 17, 1985 
A p r i l  1, 1985 t o  
A p r i l  5, 1985 
A p r i l  4, 1985 
February 25, 1985 
Salary 
$13,000.00 
(No s a l a r y  
change) 
$ 9,540.00 
$ 9,540.00 
$ 9,540.00 
$12,000.00 
(No s a l a r y  
change) 
p ( A )  Apoointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ica l  Leave 
(C) Cont inua t ion  (NP) NewPos i t i on  (REL) Release (SP) Specia l  P r o j e c t  
; ( D )  Demotion ( p  ) Probat i o n  (RES) Res ignat ion  ( T )  Trans fe r  
( D I S )  Discharge (PC) Probat ion  Completed (RET) Ret i rement  (TA) Temporary Appointment 
(L) Layoff (PRO) Promotion (SA) Sa la r y  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay (R) Rep1 acemen t (SC) Sumner Cont rac t  
ID II ItSC ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 11 o f  29 
Administrative Unit/ 
N a m e  
GRADUATE AND SPECIAL ACADENIC PROGRAMS, 
OFFICE OF 
O f f i c e  o f  t h e  Dean 
B i  gham, Wanda 
Dickinson, George E. 
Stewart, T e r r y  
Stewart, Te r ry  
Appalachian Development Center 
(Res t r i c ted  Program) 
Pr ice,  Carolyn 
Pr ice ,  Carolyn 
Young, Marynel 1 
A c t  ion 
Code 
RES 
T/ R/TA 
S A 
LAWOP 
REL 
A/NP 
S A 
T A 
Tit lc 
A c t i n g  Dean, O f f i c e  o f  Graduate 
and Special  Academic Programs 
I n t e r i m  Dean o f  Graduate and 
Specia l  Academic Programs 
(Rep1 a c i  ng Wanda ~i gham-$39,149) 
Coordinator  o f  Regional 
I n s t r u c t i o n  
Coordinator  o f  Regional 
I n s t r u c t i o n  
General Management Consul t a n t  
SBDC P i  kev i  1 1 e 
General Management Consul tant  
SBDC P 7 k e v i l l e  (New o f f e r  o f  
employment; increase o f  $2,000) 
Special  P ro jec ts  Coordinator  
Effec t ive  Date  
o f  Act ion 
March 31, 1985 
March 18, 1985 
A p r i l  8, 1985 t o  
A p r i l  26, 1985 
J u l y  1, 1985 
February 1, 1985 
February 11, 1985 
March 1, 1985 t o  
June 30, 1985 
Salary 
$39,149.00 
$43,698.00 
($3,000 i n c r .  ) 
$20,232.00 
$20,232.00 
$19,340.00 
($2,000 i n c r .  ) 
Ac t i on  Code: 
" ( A )  Appointment (LAWOP) Leave of Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ica l  Leave 
( C )  Cont inua t ion  (NP) New P o s i t i o n  (REL) Release (SP) Specia l  P r o j e c t  
* (0) Demotion ( p  Probat i on  (RES) Res ignat ion  (T)  Trans fe r  
( D I S )  Discharge (PC) Probat ion  Completed (RET) Ret i rement  (TA) Temporary Appointment 
(L )  Layoff (PRO) Promot i o n  (SA) Sa la r y  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay (R) Replacement (SC) Sumner Cont rac t  
PERSON ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 12 o f  29 
Administrative Unit/ 
Name 
- -  -- - 
Cont inuing Educat ion 
Back, Rhonda Byrd 
Carpenter, Judy 
Wol f e ,  Hazel Margaret 
TRIO Programs 
Moran, B e t t y  
ARTS AND SCIENCES, COLLEGE OF 
De~ar tmen t  o f  Communications 
Mackey, Richard E. 
- - 
Action 
Code 
RES 
T/TC 
T/R 
TC/SA 
T/TC 
S A 
RES 
Title 
World o f  Work/Math I n s t r u c t o r  
Frenchburg Job Corps Center 
From Hal f - t ime Pres iden t ' s  O f f i c e  
and Ha l f - t ime Academic A f f a i r s  
(Facu l t y  senate) t o  H a l f t t i m e  
Cont inuing Education and Ha l f -  
t ime Facu l t y  Senate 
From L i  b r a r y  Techni c a l  Assi s tan t ,  
Camden-Carroll L i b r a r y  t o  
Teacher, Mathematics, 
Frenchburg Job Corps Center 
(Replacing Rhonda Back - $15,468) 
From Coordinator  o f  Special  
Services t o  D i r e c t o r  o f  TRIO 
Programs 
Coordinator  o f  TV Product ion 
Effect ive  Date  
of  Action 
'ebruary 22, 1985 
July  1, 1985 
July  1, 1985 
February 21, 1985 
Salary 
~14,500.00 
:$4,430 i n c r . )  
b28,357.OO 
:$3,000 i n c r . )  
Ac t i on  Code: 
r 
(A) Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
(C) Cont inuat ion  (NP) New P o s i t i o n  (REL) Release (SP) Special P r o j e c t  
* (D) Demotion (p  Probat ion  (RES) Resignat ion (T)  Transfer  
(DIS) Discharge (PC) Probat ion  Completed (RET) Re t i remen t (TA) Temporary Appointment 
+ (1) Layoff (PRO) Promot i o n  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave g f  Absence With Pay ( R )  Rep1 acemen t (SC) Sumner Cont rac t  
PERSO,..W ,a ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 13 o f  29 
Administrative Unit/ 
Name 
Department o f  Engl ish, Foreign Languages 
and Phi 1 osophy 
Pel f rey ,  Charles 
Peters, B e t t y  Jo 
Department o f  Geography, Government and 
Hi  s t o r v  
- - 
B izze l ,  Jack E. 
De~ar tmen t  o f  Music 
Bigham, W i l l i a m  M. 
Norden, Eugene G. 
Department o f  Physical  Sciences 
Payne, Charles 
Action 
Code 
REC/TC 
T A 
REC 
TC 
REC 
TC 
REC 
TC 
LET (Dis- 
~ b i l i t y )  
Title 
From Department Head t o  
Professor  (9-month c o n t r a c t )  
Ass i s tan t  Professor  o f  Eng l ish  
(KET course taught  f a l l  
semester 1984-85) 
From Department Head t o  
Professor  (9-month c o n t r a c t )  
From Department Head t o  
Professor  (9-month c o n t r a c t )  
From Band D i  r e c t o r  t o  Assi s t a n t  
Professo o f  Music (9-month 
contract!  
Professor  o f  Chemistry and former 
Dean 
-- 
~ f f e c G e  Date  
o f  Action 
J u l y  1, 1985 
Fa1 1 Semester, 
1984 
J u l y  1, 1985 
J u l y  1, 1985 
J u l y  1, 1985 
A p r i l  19, 1985 
Salary 
Ac t i on  Code: 
P 
( A )  Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
; ( C )  Cont inuat ion  (NP) New P o s i t i o n  (REL) Release (SP) Special P r o j e c t  
4 ( 0 )  Demotion ( P I  Probat ion  (RES) Resignat ion (T)  Transfer  
(01s) Discharge (PC) Probat ion  Completed (RET) Retirement (TA) Temporary Appointment 
(L) Layof f  (PRO) Promot i o n  ( S A )  Sa lary  Adjustment (TC) T i t l e  Change 
(LAWP) Leave o f  Absence With Pay ( R )  Rep1 acemen t (SC) Suwner Cont rac t  
PERSO - ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 14 o f  29 
--- 
Administrative Unit /  
Name 
PROFESSIONAL STUDIES, COLLEGE OF 
Department o f  Business and Economics 
Davi s, Bernard 
Hickman, Louise 
De~ar tmen t  o f  Education 
Hicks, Charles 
Department o f  Health, Physical  Education 
and Recreat ion 
Gar f i e ld ,  L i s a  M. 
Department o f  M i l i t a r y  Science 
A1 t, Brenda Sue 
L i  ttl e ton , Sharon 
Action 
Code 
REC 
TC 
RET 
REC/T 
TC 
T A 
T A 
LAWOP 
Title 
From Ac t i ng  Dean, Col lege o f  
Professional  Studies t o  
Department Head, Business and 
Economics 
Professor o f  Business Education 
From D i r e c t o r  o f  Computing 
Services t o  Professor  o f  
Education (9-month.contract)  
Recreat ion S p e c i a l i s t  
Secretary I 
Secretary I 
Effective Date 
of Action 
J u l y  1, 1985 
June 30, 1985 
A p r i l  18, 1985 
January 10, 1985 
t o  March 23, 1985 
February 4, 1985 
January 17, 1985 
\noon)- t o  March 1, 
985 
Salary 
642,924.00 
(No s a l a r y  
change) 
936,343.00 
Ac t i on  Code: 
C 
( A )  Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
: ( C )  Cont inuat ion  (NP) NewPos i t i on  (REL) Release (SP) Specia l  P r o j e c t  
6 (D) Demotion ( P I  Probat ion  (RES) Resignat ion ( T )  Transfer  
(01s) Discharge (PC) Probat ioncomple ted  (RET) Retirement (TA) Temporary Appointment 
(L )  Layof f  (PRO) Promotion (SA)  Sa lary  Adjustment (TC)  T i t l e  Change 
(LAMP) Leave o f  Absence M i  t h  Pay ( R )  Rep1 acemen t (SC) Summer Contract  
PERSO. ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 15 o f  29 
Administrative Unit/ 
Name 
APPLIED SCIENCES AND TECHNOLOGY, COLLEGE OF 
Of f i ce  o f  the Dean 
Dixon, Joni 
(Rest r ic ted Program) 
Cotton, Dwight 
Sparks, James Bedford 
Department o f  Agr i cu l tu re  and Natural 
Resources 
-- - - 
Boston, Andrew 
Cameron, For res t  
Action 
Code 
T A 
RES 
TA/ R 
REC 
TC 
RES 
Title 
Clerk-Typi s t  I 
Coordinator o f  JTPA and 
Vocational Pro jec ts  and V i s i t i n g  
I ns t r uc to r  o f  I n d u s t r i a l  
Education and Technology I 
JTPA Coordinator 
(Repl acing Dwight Cotton-$24,000) 
From Head, Department o f  
Agr i cu l tu re  t o  Professor o f  
Agr i cu l tu re  ( l l -month cont rac t )  
Coordinator o f  Mining Technology 
Program and Assistant  Professor 
o f  Mining Techno1 ogy 
Effect ive  Date  
of Action 
February 6, 1985 
t o  June 30, 1985 
December 31, 1984 
March 28, 1985 t o  
June 30, 1985 
Ju l y  1, 1985 
June 30, 1985 
Salary 
Ac t i on  Code: 
F 
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
r (C) Cont inuat ion  (NP) NewPos i t i on  (REL) Release (SP) Special P r o j e c t  
* (D) Demotion ( P I  Probat i o n  (RES) Resignat ion (T)  Transfer  
(DIS) Discharge (PC) Probat ion  Completed (RET) Ret i rement (TA)  Temporary Appointment 
(L) Layof f  (PRO) Promot i o n  (SA) Sa la ry  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay ( R )  Rep1 acemen t (SC) Sumner Contract  
PERSOI, .,. .ICTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 16 o f  29 
-- -- 
Administrative ~ n i t /  
Name 
Department o f  A g r i c u l t u r e  and Natura l  
Resources (cont inued) 
F r a l  ey, Dar re l  1 Edward 
Schwei c k a r t ,  Fred Von 
Story,  Joy Cannon 
Wheatley, Timothy 
(Res t r i c ted  Program) 
Polston, Aaron 
T o l l e r ,  Marvin Alan 
Department o f  Home Economics 
Booth, Louise 
McGreevy, Joan A. 
Action 
Code 
A/P/R 
T A 
RES 
RES 
RES 
TA/ R 
REL 
REL 
Title 
Farm Laborer (Equine) 
(Repl ac ing Timothy Wheatley - 
$9,355) 
Farm Laborer 
Clerk-Typi s t  I 
Farm Laborer (Equine) 
JTPA - Supervisor 
JTPA Technician Supervisor 
(Replacing Aaron Polston - 
$4.37/hr. ) 
Adjunct Professor,  Home Economics 
Ass i s tan t  Professor,  Food 
Serv ice  
Effective Date  
of  Action 
February 25, 1985 
March 25, 1985 t o  
June 30, 1985 
March 7, 1985 
January 31, 1985 
March 25, 1985 
R p r i l  8, 1985 t o  
June 30, 1985 
~ a y  11, 1986 
May 11, 1985 
Salary 
- 
Ac t i on  Code: 
r 
(A) Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
; (C) Cont inuat ion  (NP) New P o s i t i o n  (REL) Release (SP) Special P r o j e c t  
* (D)  Demotion ( P I  Proba t i on (RES) Resignat ion ( T )  Transfer  
(DIS) Discharge (PC) Probat ion Completed (RET) Retirement (TA) Temporary Appointment 
(L) Layo f f  (PRO) Promotion (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave gf Absence With Pay (R) Rep1 acemen t ( S C )  Summer Contract  
PERSOh 'a- AC'I'IONS 
January 12, 1985 thru A p r i l  12, 1985 
Administrative Unit/ 
Name 
Department o f  I n d u s t r i a l  Educat ion and 
Technology 
Bradford, Richard A1 l e n  
Department o f  Nurs ing and A l l i e d  Hea l th  
Emmons, Lucy 
Henry, Brenda 
ADMINISTRATIVE AND FISCAL SERVICES, 
DIVISION OF 
O f f i c e  o f  t he  Vice President  
Dai l ey ,  Po r te r  
- 
Action 
Code 
RES 
RES 
RES 
PRO/TC 
SA/R 
Title 
I n s t r u c t o r  
C l i n i c a l  I n s t r u c t o r  
(Laboratory Ass i s tan t )  
I n s t r u c t o r  o f  Nurs ing 
6 
From Ac t i ng  Vice President  f o r  
Admin i s t ra t i ve  and F i s c a l  
Serv ices and D i r e c t o r  o f  Budgets 
t o  Vice President  f o r  
Admin i s t ra t i ve  and F i s c a l  
Services 
(Replacing John Graham-$49,215) 
Page 17 o f  29 
Effective Date 
of Action 
January 21, 1985 
Yay 11, 1985 
Yay 25, 1985 
Salary 
$49,000.00 
($3,527 i n c r .  ) 
Ac t i on  Code: 
C 
(A) Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
, ( C )  Cont inuat ion  (NP) New P o s i t i o n  (REL) Release (SP) Specia l  P ro jec t  
* ( D )  Demotion (p )  Probat i o n  (RES) Resignat ion (T)  Transfer  
(DIS) Discharge (PC) Probat ion  Completed (RET) Retirement (TA) Temporary Appointment 
(L) Layof f  (PRO) Promot i o n  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave of Absence With Pay ( R  Rep1 acemen t (SC) Sumner Contract  
PERSOL . ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 18 o f  29 
-- 
Administrative Unit/ 
Name 
O f f i c e  o f  A u x i l i a r y  Serv ices 
(Food Serv ices)  
Brown, S y l v i a  0. 
Saavedra, Nida N. 
Wells, Frances Jean 
Wells, Frances Jean 
(Go1 f Course) 
Walden, Michel A. 
( U n i v e r s i t y  Store)  
Caud i l l ,  Gay 
Action 
Code 
RET 
A/NP 
T A 
C 
T A 
A/R 
Title 
Cafe te r i a  Food Serv ice 
D i r e c t o r  o f  Food Services 
Food Services 
Food Services 
Go l f  Shop C le rk  
Sales C lerk  
(Repl ac ing  Judy Carpenter - 
$8,793) 
Effective Date 
of Action 
A p r i l  30, 1985 
May 1, 1985 
February 1, 1985 
t o  March 31, 1985 
A p r i l  11, 1985 t o  
A p r i l  30, 1985 
May 12, 1985 t o  
August 17, 1985 
March 25, 1985 
Salary 
Ac t i on  Code: 
r" 
(A)  Appointment (LAMOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
, ( C )  Cont inuat ion  (NP) NewPos i t i on  (REL) Release (SP) Special P r o j e c t  
* (D)  Demotion ( P I  Probat ion (RES) Resignat ion (T )  Transfer 
(01s) Discharge (PC) Probat ion Completed ( RET) Re t i remen t (TA) Temporary Appointment 
(L) Layoff (PRO) Promot i o n  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay (R) Rep1 acemen t (SC) Sumner Contract  
b 
I 
PERSOI, - 4  Li, ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 
~drninistrative unit/ 
Name 
O f f i c e  o f  Business Services 
Brewer, Bever ly  Jo 
Caud i l l ,  V i r g i n i a  V e n c i l l  
McMahon, Lee Ann 
McMahon, Lee Ann 
Skaggs, Mel issa Van 
Stokes, Robert W. 
Swim, Rhonda G .  
Action 
Code 
TC 
TC 
T A 
C 
RES 
TC 
C 
Title 
From Ass i s tan t  D i r e c t o r  o f  
Pay ro l l  s t o  Pay ro l l  Special  i s t  
From D i r e c t o r  o f  Pay ro l l  s t o  
P a y r o l l  O f f  i cer  
Inventory  C le rk  
Inventory  C lerk  
(Extending employment t o  complete 
i nven to ry )  
Accounting C lerk  
From D i r e c t o r  o f  Purchasing t o  
Purchasing O f f i c e r  
Clerk-Typi s t  ( r e t u r n i n g  from 
leave o f  absence) 
Page 19 o f  29 
Effective Date 
of Action 
February 1, 1985 
February 1, 1985 
February 11, 1985 
t o  Apr i  1 1, 1985 
A p r i l  8, 1985 t o  
May 3, 1985 
March 19, 1985 
February 1, 1985 
January 14, 1985 
Salary 
$13,515.00 
(No s a l a r y  
change) 
$22,889.00 
(No s a l a r y  
change) 
$3.35/hr. 
$3.35/hr. 
812,164.00 
640.596.00 
(No s a l a r y  
change) 
8 8,665.00 
( A )  Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
. (C) Cont inuat ion  (NP) NewPos i t i on  (REL) Release (SP) Specia l  P ro jec t  
* (D) Demotion ( P I  Probat ion  (RES) Resignat ion (T )  Transfer  
(D IS )  Discharge (PC) Probat ioncomple ted  ( RET) Ret i rement (TA) Temporary Appointment 
(L)  Layo f f  (PRO) Prornot i o n  (SA)  Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave of Absence With Pay (R) Rep1 acernent (SC) Sumner Contract  
PERSO, . ACTIONS 
January 12, 1985 thru A p r i l  12. 1985 Page 20 o f  29 
Administrative Unit/ 
Name 
O f f i c e  o f  Computing Services 
Atkinson, Deborah 
McCoy, C.B. 
O'Daniel, Paula 
Pa t r i ck ,  M a t t i e  Beth 
Ross, Nancy 
Schuler, Guy 
O f f i c e  o f  Personnel Serv i  ces 
Howel 1 , Jane Davis 
Overst reet ,  Karen 
Action 
Code 
- 
TC/SA 
PRO 
TC/SA 
PRO 
RES 
S A 
TA/SP 
TC/SA 
PRO 
A/R 
T A 
Title 
From Systems Analyst  t o  Data 
Base Manager 
From Programer  t o  Lead Systems 
Anal yst/Programmer 
Computer Operator 
Programmer 
($3,200 i n c r .  ) 
Data En t r y  
From Communication s Coordinator  
t o  Ass i s tan t  t o  Systems Manager 
Personnel O f f i c e r  (Rep1 ac ing  
Vinson Watts - $24,465) 
F i  l e  C le rk  (Temporary) 
Effect ive  Date  
o f  Action 
A p r i l  1, 1985 
A p r i l  1, 1985 
January 31, 1985 
4 p r i l  1, 1985 
January 21, 1985 
t o  Feb. 15, 1985 
4 p r i l  1, 1985 
($3,000 i n c r .  ) 
March 18, 1985 
February 25, 1985 
t o  Apr i  1 26, 1985 
Salary 
$30,000.00 
($2,7 15 i ncr .  ) 
$26,480.00 
($2,000 i n c r .  ) 
$12,240.00 
618,500.00 
- 
Ac t i on  Code: 
* 
(A) Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
; ( C )  Cont inuat ion  (NP) New P o s i t i o n  (REL) Release (SP) Special P r o j e c t  
(D) Demotion ( p )  Probat i o n  (RES) Resignat ion (T)  Transfer  
(DIS) Discharge (PC) Probat ion  Completed (RET) Ret i remen t (TA) Temporary Appointment 
(1) L a y o f f  (PRO) Promotion (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave .o f  Absence W i  t h  Pay (R) Replacement (SC)  Sumner Contract  
PERSOl - ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 21 o f  29 
-- 
Administrative Unit/ 
Name  
O f f i c e  o f  Communication Services 
( U n i v e r s i t y  Post O f f i c e )  
Flannery, Gertrude 9. 
Gil lum, Leah F. 
Hicks, A l l e n  D. 
Hicks, A l l e n  D. 
Hicks, A l l e n  D. 
Par ish,  Mauda E la ine  
Action 
Code 
RES 
LAWOP 
TA/R 
TA/R 
C 
T/R 
Title 
Posta l  C lerk  
Posta l  C lerk  
(To cont inue m a t e r n i t y  leave)  
Posta l  C le rk  - Temporary 
(Temporary employee rep1 ac ing  
Leah G i l l um who w i l l  cont inue 
on ma te rn i t y  leave.) , 
Posta l  C lerk  - Temporary 
(Temporary employee r e p l a c i n g  
Gertrude F l  annery - $8,788) 
Posta l  C le rk  . 
(Temporary appointment t o  a1 low 
an over lap  f o r  t r a i n i n g  
purposes. ) 
From General Laborer, ADUC 
Ca fe te r i a  t o  Posta l  Clerk,  
U n i v e r s i t y  Post O f f i c e  
(Rep1 acing Gertrude F l  annery - 
$8,788) 
Effec t ive  Date  
o f  Action 
March 6, 1985 
January 21, 1985 
t o  Feb. 15, 1985 
January 21, 1985 
t o  Feb. 15, 1985 
February 15, 1985 
t o  March 15, 1985 
March 18, 1985 t o  
March 29, 1985 
March 18, 1985 
Salary 
- -- 
Act ion  Code: 
8- 
(A) Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
( C )  Cont inuat ion  (NP) NewPos i t i on  (REL) Release (SP) Specia l  P r o j e c t  
* ( 0 )  Demotion (PI Probat i o n  (RES) Resignat ion (T )  Trans fer  
(D IS )  Discharge (PC) Probat ion  Completed (RET) Retirement (TA ) Temporary Appointment 
(L) Layof f  (PRO) Promot i o n  (SA) Sa lary  Adjustment ( T C )  T i t l e  Change 
(LAUP) Leave o f  Absence U i t h  Pay (R ) Replacement (SC) Sumner Contract  
PERSO,. .* ,, ACTIONS 
January 12, 1985 thru Apr i  1 12, 1985 Page 22 o f  29 
Administrative Unit/ 
Name 
( U n i v e r s i t y  Post O f f i c e )  (cont inued) 
Sloan, W i l l i a m  B. 
( P r i n t i n g  Serv ices)  
Adkins, Ricky D. 
Cooper, Robert Alec 
Crank, M a r i l y n  P. 
Huffman, K. M a r t i n  
James, Sher i  Denise 
Action 
Code 
RET 
T A 
PC 
T A 
T A 
T/REC 
Title 
U n i v e r s i t y  Postmaster 
P r i n t e r  I I (Supplementary pay 
and f r i n g e s  f o r  JTPA/EKCEP 
t r a i n i n g  program as prov ided i n  
t he  p r o j e c t  budget) 
Copy Center Operator 
P r i n t e r  I (Supplementary pay 
and f r i n g e s  f o r  JTPA/EKCEP 
t r a i n i n g  program as prov ided i n  
t h e  p r o j e c t  budget) 
Manager o f  P r i n t i n g  Services 
(Supplementary pay and f r i n g e s  
f o r  JTPA/EKCEP t r a i n i n g  Program 
as prov ided i n  t he  p r o j e c t  
budget) 
From Data En t r y  Operator, O f f i c e  
o f  Business Services t o  
Typesetter,  P r i n t i n g  Services 
(Trans fer  o f  p o s i t i o n  from 
Business Services t o  P r i n t i n g  
Serv ices)  
Effective Date 
of Action 
May 31, 1985 
January 1, 1985 t o  
June 30, 1985 
February 26, 1985 
January 1, 1985 t o  
Juen 30, 1985 
January 1, 1985 t o  
June 30, 1985 
March 18, 1985 
Salary 
Ac t i on  Code: 
r 
(A)  Appoi n tmen t (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
( C )  Cont inuat ion  (NP) New P o s i t i o n  (REL) Release (SP) Special P r o j e c t  
(D) Demotion ( P I  Probat i o n  (RES) Resignat ion (T)  Transfer 
(DIS) Discharge (PC) Probat ion  Completed (RET) Retirement (TA) Temporary Appointment 
(L) Layo f f  (PRO) Promot i o n  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAWP) Leave. o f  Absence With Pay (R) Rep1 acemen t (SC)  Sumner Contract  
PERSO- -.  ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 23 o f  29 
Administrative Unit/ 
Name 
( P r i n t i n g  Services) (continued) 
James, Sheri D. 
Maggard, Penny L. 
Trent, Cindy J. 
Wesley, Sue 
Wright, David Michael 
O f f i ce  o f  Physical P lant  
Adkins, Randall 
- 
Action 
Code 
RES 
T A 
T A 
T A 
PC 
TA/C 
Title 
Typesetter 
Copy Center Operator 
(Supplementary pay and f r i nges  
f o r  JTPA/EKCEP t r a i n i n g  program 
as provided i n  the p ro j ec t  
budget ) 
P r i n t e r  I1 (Supplementary pay 
and f r i nges  f o r  JTPA/EKCEP 
t r a i n i n g  program as provided i n  
the p ro j ec t  budget) 
Graphic Ass is tant  (Supplementary 
pay and f r i nges  f o r  JTPA/EKCEP 
t r a i n i n g  program as provided i n  
the p ro j ec t  budget) 
P r i n t e r  I 
Pain ter  
Effective Date 
of Action 
A p r i l  11, 1985 
January 1, 1985 tc 
June 30, 1985 
January 1, 1985 tc 
June 30, 1985 
January 1, 1985 tc 
June 30, 1985 
March 3, 1985 
A p r i l  1, 1985 t o  
June 30, 1985 
Salary 
-- - 
Act i on  Code: 
r 
(A) Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
r ( C )  Cont inuat ion  (NP) New Posi t i o n  (REL) Release (SP) Specia l  P r o j e c t  
* (D) Demotion ( P I  Probat i o n  (RES) Resignat ion (T)  Trans fer  
(DIS) Discharge (PC) Probat ion  Completed (RET) Retirement (TA) Temporary Appointment 
(L )  Layo f f  (PRO) Promot i o n  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay (R Rep1 acemen t (SC) Sumner Cont rac t  
PERSC ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 24 o f  29 
--- - 
Administrative Unit/  Action 
Name I Code I Title 
Of f i ce  o f  Physical P lant  (continued) 
Bays, Wi l l iam W. 
Beamon, Myr t le  Kathy 
Blevins, Danny Jr. 
Bowling, L i l y  M. 
Bowling, Nathan Samuel David 
Branham, Charles 
But ler ,  Duane 
But ler ,  Duane 
But ler ,  Madalene 
La borer  
Custodian 
Construct ion Worker 
Custodian 
Custodian 
Pa in ter  
Groundsman 
Groundsman 
(Replacing Kenneth Morr is  
$10,320) 
Bus Driver/Mechanic 
Effec t ive  Date 
of Act ion  Salary 
March 11, 1985 t o  
August 31, 1985 
$3.35/hr. 
February 25, 1985 $3.35/hr. 
(100 hrs. o r  less  
per month) 
A p r i l  1, 1985 t o  
Sept. 30, 1985 
$3.50/hr. 
February 25, 1985 
January 28, 1985 t 
Ju l y  31, 1985 
$3.35/hr. 
(100 hrs. o r  l ess  
per month) 
March 18, 1985 t o  
May 31, 1985 
March 11, 1985 
August 1, 1985 
$3.35/hr. 
- -  
Ac t i on  Code: 
C 
(A) Appointment (LAWOP) Leave o f  Absence Without Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
: (C) Cont inuat ion  (NP) New P o s i t i o n  (REL) Release (SP) Special P r o j e c t  
(D) Demotion (p )  Probat ion  (RES) Resignat ion (T)  Transfer 
(DIS) Discharge (PC) Probat ion  Completed (RET) Retirement (TA) Temporary Appointment 
(L )  Layoff (PRO) Promotion (SA) Sa lary  Adjustment (TC) T i t l e  Change 
January 22, 1985 
(LAMP) Leave o f  Absence With Pay (R) Replacement (SC) Summer Contract  
$10,000.00 
PERSC-. 4- _, ACTIONS 
January 12, 1985 thru A p r i l  12, 1985 Page 25 o f  29 
Administrative Unit/ 
Name 
O f f i c e  o f  Physical  P l a n t  (cont inued) 
Carpenter, Marvin Steve 
Cooper, Andy Lee 
E l l i o t t ,  Avery D. 
Fra ley,  Lana B. 
Gamble, Richard K e i t h  
H i tch ,  Steve Wi l l i am 
Howard, C l i f t o n  
Hurt ,  W i l l i e  Lee 
Ison, Timothy Wayne 
Action 
Code Title 
Pa in te r  
General Laborer 
Carpenter 
From Custodian t o  Lead Custodian 
Carpenter 's  Helper 
Pa in te r  
General Laborer 
Custodian 
Laborer 
Effective Date 
of Action 
March 11, 1985 t o  
August 1, 1985 
March 18, 1985 t o  
May 31, 1985 
A p r i l  15, 1985 t o  
October 15, 1985 
March 1, 1985 
March 11, 1985 t o  
August 1, 1985 
March 11; 1985 t o  
August 31, 1985 
March 18, 1985 t o  
May 31, 1985 
March 18, 1985 t o  
May 31, 1985 
March 11, 1985 t o  
August 31, 1985 
Salary 
$4.00/hr. 
$3.35/hr. 
$5.00/hr. 
$10,844.00 
($1,209 i n c r . )  
$3.35/hr. 
$4.00/hr. 
$3.35/hr. 
$3.3'5/hr. 
$3.35/hr. 
Ac t i on  Code: 
I" 
(A) Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
, (C) Cont inuat ion  (NP) NewPos i t i on  (REL) Release (SP) Specia l  P r o j e c t  
4 (D) Demotion ( P I  Probat i o n  (RES) Resignat ion (1) Transfer  
(DIS) Discharge (PC) Probat ion  Completed (RET) Retirement ( T A )  Temporary Appointment 
(L) Layo f f  (PRO) Promot i o n  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAUP) Leave. of Absence With Pay (R) Rep1 acemen t ( S C )  Summer Cont rac t  
1' 13 Its( A AC'I'IONS 
January 12, 1985 thru A p r i l  12, 1985 
Adrninistrat i v e  Unit /  
N a m e  
O f f i c e  o f  Physical  P lan t  (cont inued) 
Johnson, Howard Randy 
Lewis, Danny E. 
Lewi s , Herber t  Dwayne 
Lewis, Wilma I r i s  
Lowe, Shane Wi l l i am 
Mabry, Thomas A l l e n  
Mansournia, Ma j i d  
Moore, Linda Charlene 
Ramey, Dorothy Jean 
A c t  ion 
C o d e  T i t l e  
Carpenter 
Carpenter 's  Helper 
General Laborer 
Clerk-Typi s t  I 
(Replacing Bever ly  Lawson - . 
$8,920) 
General Laborer 
Carpenter 's  Helper 
Inventory  C le rk  (pa r t - t ime)  
Custodian 
Custodian 
(Replacing Det ta F. Barker - 
$9,675) 
Page 26 o f  29 
Effective Date 
of A c t i o n  
Apr i  1 15, 1985 t o  
October 15, 1985 
A p r i l  15, 1985 t o  
October 15, 1985 
March 18, 1985 t o  
May 31, 1985 
A p r i l  8, 1985 
March 18, 1985 t o  
May 31, 1985 
March 11, 1985 t o  
August 1, 1985 
February 11, 1985 
t o  May 1, 1985 
February 25, 1985 
A p r i l  1, 1985 
Salary 
$3.35/hr. 
(100 hrs. o r  
l e s s  per  month) 
- - -- 
Ac t i on  Code: 
( A )  Apoointrnent (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ica l  Leave 
( C )  Cont inua t ion  (NP) New P o s i t i o n  (REL) Release (SP) Specia l  P r o j e c t  ; (D) Demotion ( p )  Probat ion  (RES) Res ignat ion  ( T )  Trans fe r  
(01s) Discharge (PC) P roba t i oncomp le ted  (RET) Ret i rement (TA) Temporary Appointment 
( L )  Layoff (PRO) Promot i o n  (SA) Sa la r y  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay ( R )  Rep1 acemen t (SC) Sumner Cont rac t  
ID 1; Its4 AC'I'IONS 
January 12, 1985 tiwu A p r i l  12, 1985 Page 27 o f  29 
O f f i c e  o f  Physical  P lan t  (cont inued) 
Reynolds, Kim Edward 
Royce, Emil Ray 
Sloan, Ivan 
Stamper, Ruth 
Thomas, Robert Lee 
Waddell , Orv i  11 e Lee 
Waddell, Timothy C. 
Wallace, Angela Denise 
Winkle, Wendell Lee 
Action 
Cod: 
T A 
T A 
T A 
T A 
C 
PC 
T A 
T A 
T A 
Construct ion Worker 
Groundsman 
Pa in te r  
Custodian 
Pa in te r  
Working Custodian Foreman 
Construct ion Worker 
Custodian 
Carpenter 
Effective Date 
of Action 
A p r i l  1, 1985 t o  
Sept. 30, 1985 
March 11, 1985 t o  
August 1, 1985 
January 28, 1985 
t o  J u l y  31, 1985 
A p r i l  8, 1985 
March 1, 1985 t o  
A p r i l  30, 1985 
February 1, 1985 
A p r i l  1, 1985 t o  
Sept. 30, 1985 
February 25, 1985 
A p r i l  15, 1985 t o  
October 15, 1985 
Salary 
$3.35/hr. 
(100 hrs. o r  
l e s s  per  month) 
$3.35/hr. 
(100 hrs.  o r  
l e s s  per  month) 
Act  i o n  Code: 
( A )  Apoointment (LAWOP) Leave o f  Absence Without  Pay (REC) Reclass i f  i c a t i o n  (SL) Sabbat ica l  Leave 
(C) Cont inua t ion  (NP) N e w P o s i t i o n  (REL) Release (SP) Specia l  P r o j e c t  ; ( 0 )  Demotion ( P I  Probat  i o n  (RES) Res ignat ion  ( T )  T rans fe r  
(01s) Discharge (PC) Probat  i o n  Completed (RET) Ret i rement  (TA) Temporary Appointment 
( L )  Layoff (PRO) Promot i o n  (SA) Sa la r y  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay (R) Rep1 acemen t (SC) Summer Cont rac t  
1'13 Its '1 AC'I'IONS 
January 12, 1985 thru Apr i  1 12, 1985 rage z8 o f  29 
Adminis trat ive  Unit /  
N a m e  
- - - - - - -- 
O f f i c e  o f  Physical  P lan t  (cont inued) 
Wright, Randy Lee 
O f f i c e  o f  Safe tv  and S e c u r i t y  
Bowman, Penny Edwards 
Crooks , Donny 
Hol brook, Roger Lee 
James, Vanessa R e  
Lawson, Bever ly  Ann 
Act ion 
Code Title 
Custodian 
Communications Dispatcher  
(Repl ac ing  Char lo t te  Marie 
Ramey - $8,840) 
From Associate D i r e c t o r  o f  , 
U n i v e r s i t y  Center t o  N igh t  
Watchman, Safe ty  and Secu r i t y  
From Secur i t y  O f f i c e r  t o  
Secu r i t y  S h i f t  Supervi sor  
Communications Dispatcher 
From Clerk  T y p i s t  I, O f f i c e  o f  
Physical  P lan t  t o  Communications 
Dispatcher,  O f f i c e  o f  Safe ty  and 
Secu r i t y  
E f f e c t i v e  Date 
o f  A c t i o n  
March 18, 1985 t o  
May 31, 1985 
February 11, 1985 
J u l y  1, 1985 
March 21, 1985 
February 1, 1985 
February 1, 1985 
Salary 
8 8,840.00 
815,592.00 
(No s a l a r y  
change) 
817,269.00 
(No s a l a r y  
change) 
8 8,840.00 
8 8,920.00 
Act ion  Code: 
" ( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ical  Leave 
(C) Cont inuat ion  (NP) NewPos i t i on  (REL) Release (SP) Special P r o j e c t  
(D) Demotion ( p  Probat i o n  (RES) Resignat ion 
I 
(T )  Transfer 
(DIS) Discharge (PC) Probat ion  Completed (RET) Retirement (TA) Temporary Appointment 
(t)  Layoff (PRO) Promot i o n  (SA) Sa lary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay (R) Rep1 acemen t (SC) Sumner Cont rac t  
P I: ICS~ i, AC'i'lONS 
January 12, 1985 thru Apr i  1 12, 1985 
Adtriinistrat ive U n i t /  
Name 
O f f  i c e  o f  Safe ty  and S e c u r i t y  (cont inued) 
Ramey, Char lo t te  Marie 
Ramey, Char lo t te  Marie 
Stevens, Michael Da l l as  
Stevens, Sandra Jean 
Act  ion 
Code 
A/NP 
RES 
TC 
A/NP 
'I'i tle 
Communications Dispatcher  
Communications Dispatcher  
From Secur i t y  O f f i c e r  t o  
S e c u r i t y  S h i f t  Supervi sor  
Communications Dispatcher 
Page 29 o f  29 
Effective Date 
of Action 
February 1, 1985 
February 5, 1985 
qarch 21, 1985 
Salary 
$17,157.00 
(No s a l a r y  
change) 
- - 
Ac t i on  Code: 
(A)  Apaointrnent (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ica l  Leave 
( C )  Cont inua t ion  (NP) New P o s i t i o n  (REL) Release (SP) Specia l  P r o j e c t  ; ( D )  Demotion ( P I  Probat  i o n  (RES) Res ignat ion  ( T )  T rans fe r  
(01s) Discharge (PC) Probat ion  Completed (RET) Ret i rement (TA) Temporary Appointment 
( L )  Layoff (PRO) Promot i o n  (SA) Sa la r y  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay (R) Rep1 acemen t (SC) Sumner Cont rac t  
ARTS AND SCIENCES, COLLEGE OF 
Department o f  B i o l o g i c a l  and Envi  ronmental  
Sciences 
Lake, A l l e n  L. 
Department o f  Communications 
Baxter ,  R ichard  
Hami 1 ton ,  Kozy 
Layne, S y l v i a  
M i  ncey , Kathryn 
Department o f  Geography, Government 
and H i s t o r y  
Young, George T. 
Sp r i ng  Semester 
1985 
Sp r i ng  Semester 
1985 
Sp r i ng  Semester 
1985 
Sp r i ng  Semester 
1985 
Sp r i ng  Semester 
1985 
Sp r i ng  Semester 
1985 
Page 1 o f  5 
Snln r v  
11- t i  on Code : 
' 4 )  A y r ~ o i n t m e n t  ( L A W P )  L c ~ v c  o f  Absence W i t h o c i t  Pay ( R C C )  R e c l a s s i t i c a t i o n  ( S L )  Sabhat i t  a 1  L e a v e  
) C ( ~ r i t 1 n u d t i o n  ( N P )  N c w P o s i t i o n  ( HE 1. ) Rr1 l P(I se ( S P )  Spec i a 1 P r o j e c t  
I @ )  [)PIWI t I on ( p  P I  oti,) t l o r )  ( I I C S )  i q r ~ , ~  t i o n  ( I )  T r a n s f e r  
' D l $ )  D i s c h n r q e  ( P C )  P r o t i n t 1 ) 1 1 C o r n p 1 t ~ t c ~ t l  ( R E  I ) Hc t i r c m c r ~  t ( T A )  I m p o r  a r y  Appointment 
' I  L d y o f f  ( P R O )  P I . O ~ I I O ~ I O I I  A )  S o 1 , 1 r y  A ~ l j r ~ \ t s l v r ~ t  ( If:) 1 i t l o  C h d r ~ ~ , r  
' I PUP) Leave o f  Absenre W I th P a y  ( f t  Rep 1 t~~ vrnrBrl t ( S C )  Su~nucrr Con t r d c  t 
Department o f  Phys ica l  Sciences 
Lake, A l l e n  L. 
Ramey, C. V i c t o r  
PROFESSIONAL STUDIES, COLLEGE OF 
Department o f  Business and Economics 
Barker ,  Steve Winston 
Bellamy, Haro ld  L. 
Breeze, L a r r y  C.  
Burge, Jan G. 
C a l l  i han, Robert  
Cameron, Sharon Tompos 
Spr ing  Semester 
1985 
' March 4, 1985 t o  
May 10, 1985 
Spr ing  Semester 1 1985 
s p r i n g  Semester 
1.985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Page 2 o f  5 
l r  t i on Code : 
4 )  Apoo 1 n tn lcv  t ( L A W P )  Lc;l,e o f  At~ccnce Without P a y  ( H C C )  Re( lLiss if i c a t  i o n  (SL)  Sabhat ical Leave 
C) C c n t l n u n t l o n  ( N P )  N c w  P o 5  i t i on  ( R E L )  R c l e l s e  ( S P )  S p e c i a l  P r o j e c t  
n )  D/ l rno t lon  ( p )  P W ~ J  1 1  1 ~n ( R E S )  R r : l q n , ~ t i o n  ( T )  T r a n s f e r  
' 3 1 5 )  D ischd rge  ( F L )  P r o b n t  r ( ,nnrpIr tocl  (HET) Retrrcrw:r \ t  ( TA) Ttmporary Appoin tnlent 
I )  L a y o f f  ( P R O )  P r o n ~ o t i o n  ( $ A )  S a  1 , i r  y Ad j u s  t w n  t ( T C )  T i t l e  C l ~ a n i ~ c  
IAWP) L e a v e  o f  A b w n r e  H i  t h  Pdy ( 11 ) N q A  I (  PIII(~~I t ( S C  ) 5 c ~ n r : ~ c ~ r -  Corj t r d c  t 
Department of Business and Economics 
(continued) 
Caudill,  C .  Dale 
Ferrel ,  Michael R .  
Ful t z  , Andrea 
Jerdon , Rona 1 d 
Martin, Susan E .  
McCormick, Beverly H .  
Moss, Ronald 
Mulcahy, Paul J .  
Patrick,  Angela A .  
Plank, Debra 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Page 3 of 5 
Department o f  Business and Economics 
(con t inued)  
Wi l l i ams,  Helen Engle 
Department o f  Educat ion 
Osborne, Jeanne 
Department o f  Psychology and Socio logy 
Shanner, K a t r i n a  
APPLIED SCIENCES AND TECHNOLOGY, COLLEGE OF 
Department o f  A a r i c u l t u r e  and Natu ra l  
Resources 
Wall i n ,  B r i a n  L e s l i e  
D e ~ a r t m e n t  o f  I n d u s t r i a l  Educat ion and 
- 
Techno1 ogy 
Boodry, Glen 
. - - - .. - -. - .. --. - - - - - -- .. - -. - . - - - ---  --.------ 
' inn  ! - , ; l . { r  
' 1 f i r , , >  , , ,. t ., @ ,. + L,?WOF) LPJ  , e  ( I !  A5~t .nce W i t b o u t  P?y 
1 e 7 4  J,j t 1 i f >  ( N F )  Now I'os i t i o n  
f ' , \ f ~ , , >  6 , ,p  ( F) P l / ) t ~  1 1  I i > l l  
f ) l r , \  D I  - 2 .  2 ~ 1  ( I ?  ) F r t ~ : ) , ~  t I ) r ~  C o r y  l r l  t t \ d  
' 1  1 l Y l , t f  ( P R O )  F r ~ f ~ r o t ~ c ~ r i  
? \ k P )  L P ~ V P  o f  ~ t . s c . f ~ c  t.. t i 1  t h  P ~ V  ( R )  Yep I dl. cmcn t 
' I March 25, 1985 t o  
Page 4 o f  5 
Salary 
I May 10, 1985 
( R E C )  Rec1a :s i f i ca t ion  (SL)  S a b b a t i c a l  Leave 
( R E L )  Re1en:e (SP) S p e c i a l  P r o j e c t  
( H E S )  R c ; i g n ~ t i n n  ( 1 )  Transfer 
( R L  I )  R c ?  i r~rw:rl t ( T A )  Tsmporary Appoin tnient 
('3) Sa1,jr .y Adjustrr lent (IC) T i t l ~  Changc 
( 5 C )  Sumwr C o n t r a c t  
--- -.-- - - - - - - - - - - -- - -  - ----- . --- -------- 
: \ ( i r r ~ i r ~ i i t  r,rt i v c  C1rl i t /  
Nri I I I ~ ~  
- - . - - - - - - - - - - - - - -- -- - - -- - ---- - -- - --- 
Department o f  I n d u s t r i a l  Educat ion and 
Technoloav (con t inued)  
Schnurpel, Donna Louise 
Wogoman , Joyce 
t o  May 10, 1085 
Spr ing  Semester 
1985 
Page 5 o f  5 
- - 
Salary 
--------- 
-- 
Adminis t ra t ive  Unit/  
Name 
------. 
- 
~ R T S  AND SCIENCES, COLLEGE OF 
9 e ~ a r t m e n t  o f  A r t  
PERSO' hC'X'lONS 
January- 7, 1985 tht-11 May 11 A 9 8 5  
Adams, Douglas G. 
D e l i c a t a ,  J a n e l l e  
Uepartment o f  B i o l o g i c a l  and Environmental  
Sciences 
Busroe, Fred M. 
Uepartment o f  Eng l i sh ,  Fore ign  Languages 
and Phi 1 osophy 
Pe te rs ,  B e t t y  30 
Uepartment o f  Geography, Government and 
H i  s t o r y  
Burns, Roland 
Cox, Gary 
-. 
Action 
Code 
-- 
T A 
T A 
T A 
T A 
T A 
T A 
'Teaching Si t e 
M t .  S t e r l i n g  
M t .  S t e r l i n g  
Jackson 
Winchester 
Ash1 and 
P i k e v i l l e  
Effective Dtite 
of Action 
1985 Sp r i ng  
Semester 
1985 Sp r i ng  
Semester 
1985 Sp r i ng  
Semester 
1985 Sp r i ng  
Semester I 
1985 Sp r i ng  
Semester 
1985 Sp r i ng  
Semester 
Page 1 o f  9 
Salary 
A z  t i  on Code : 
( A )  Apoo i n tmen t (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL )  Sabbat ica l  Leave 
( C )  Continuatlun (NP) New P o s i t i o n  (REL) Release (SP)  Spec ia l  P r o j e c t  
( D )  Demotion ( p )  Probat  i o n  (RES) Res igna t ion  ( T )  Transfer  
( D I S )  Discharge (PC) P r o b a t i o n  Completed ( R E T )  Re t i rement  (TA)  Temporary Appointment 
( L )  Layoff  (PRO) Promot i o n  ( S A )  S a l a r y  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With  Pay  ( R )  Rep1 acemen t (SC) Sumer C o n t r a c t  
PEHSO ACTIONS 
January 7 ,  1985 thru May 11, 1985 
A d t n i n i s t r a t i v e  U n i t /  
Name 
Department of Geography, Government and 
History (continued) 
F l a t t ,  Don F.  
Sprague, Stuart  
De~artment of Mathematics 
Hammons, Rodger 
Johnston, Glenn E. 
Lindahl, Robert J .  
Pack, Ted M .  
Department of Physical Sciences 
Fa l l s ,  William R .  
Phil ley,  John C .  
REGION A I, INSTRUCTION 
-- 
A c t i o n  
Code 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
Teaching Site 
Whi tesburg 
Ashland 
M t .  Sterl ing 
Loui sa 
Mason Co. 
Paintsvi l le  
Ashland 
Maysvi 11 e 
- 
E f f e c t i v e  h t c  
of Action 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Spring Semester 
1985 
Act ion  Code: 
( A )  Apoo i ntmen t (LAMOP) Leave o f  Absence M i  t hou t  Pay ( R E C )  R e c l a s s i f i c a t i o n  (SL) Sdbbat i c a l  Leave 
( C )  Cont i n u a t ~ o n  (NP)  NewPos i t i on  (REL) Release (SP) Specia l  P ro j ec t  
( D )  Demotion ( p )  Probat i o n  (RES) Resignat ion ( T )  Transfer  
(DTS) O i  scharge ( P C )  Probat ion  Completed ( R E T )  Retirement (TA) Temporary A p p o ~ n t m e n t  
( L )  Layof f  (PRO) Dromot i on  ( S A )  Sdldry  Adjustment ( T C )  T i t l e  Clidny. 
(LAMP) Leave o f  Absence W i t h  Pay ( R )  i&pl  dcemen t ( S C )  Sumner C o n t r d c t  
PERSO ACTIONS 
January 7,  1985 thru May 11, 1985 Page 3 o f  9 
Administ rat ive U n i t /  
Name 
PROFESSIONAL STUDIES, COLLEGE OF 
O f f i c e  o f  Business and Economics 
- - 
A lcorn ,  John 
A r n e t t  , Jeanne 
Bottoms, W i l l i a m  Edward 
Carlson, Rodger D. 
Georgakis, Thomas C .  
Ma r t i n ,  Eugene 
McGlone , Vernon 
Peavler ,  Rosemary Car l  son 
- Tresch, George 
REGIONAL INSTRUCTION 
Action 
Code 
-- 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
Teuc hing Si te  
Ashland 
P i k e v i l l e  
P i k e v i l l e  
Ashl and 
Ashland 
Ashland 
Ashl and 
Ashland 
Ashland 
Effective Date 
of Action 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
' 1985 
A p r i l  4, 1985 t o  
Flay 5, 1985 
Ac t i on  Code: 
( A )  Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL )  Sabbat ica l  Leave 
( C )  Cont inua t ion  ( N P )  New P o s i t i o n  
( D )  Demotion ( P I  Probat i on  
(DIS) Discharge (PC) Probat ion  Completed 
( L )  Layo f f  ( P R O )  Promot i on  
(LAMP) Leave of Absence H i  t h  Pay ( R )  Rep1 acemen t 
) Release (SP) Special P r o j e c t  
) Resignat ion ( T )  Transfer 
) Ret i rement  ( TA ) Temporary Appo I n tmen t 
Sa la ry  Adjustment ( T C )  T i t l e  Change 
Sumner Cont rac t  
Administrative Unit/ 
Name 
PERSO ACTIONS 
January 7, 1985 thru May 11, 1985 
Department o f  Business and Economics 
( con t i nued )  
T u r n i  pseed, Dav id  
Department o f  Educat ion 
Back, Reedus 
B l  a i  r, S h i r l e y  
Chaney, Rex 
Dan ie l ,  R ichard  
Duncan, John 
Edinger  , Denni s 
Emge, Wa l te r  
Georges, Caro l  
Ac t i on  Code: 
Action 
Code 
REGIONAL INSTRUCTION 
0- Teaching Site 
Winchester 
P i k e v i l l e  
S a l y e r s v i l  l e  
P i k e v i l l e  
Prestonsburg 
P i k e v i l l e  
Jackson 
Ash1 and 
Maysvi 11 e 
Effective Date 
of Action 
Spr i ng  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Se'mester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Salary 
( A )  Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) S a b b a t i c a l  Leave 
( C )  Continuation (NP) NewPos i t i on  (REL) Release ( S P )  Special P ro j ec t  
( D )  Demotion ( p )  Probat i o n  (RES) Res ignat ion  ( T )  Transfer 
(01s) Discharge (PC) Probat i on  Completed ( R E T )  Ret i rement  (TA) Temporary Appoiv t n m t  
( L )  Layo f f  (PRO) Promot i on  (SA) Sa la ry  Adjustment ( T C )  T i t l e  Change 
(LAWP) Leave of Absence With Pay ( R )  Rep1 ac e m n  t (SC) Sumner Cont rac t  
PERSf ACTIONS 
January 7, ! 985 thru May 11, 1985 
Administrative U n i t /  
Name 
Department o f  Educa t ion  ( con t i nued )  
G r i n d s t a f f ,  C o l e t t a  
Grubb, Debbie 
Herzog, Ka the r i ne  
Horsky, Gregory 
K l e i n ,  John 
Logan, Noah 
Mangrum, Frank1 i n  
McGhee, Paul R.  
M i  11 e r  , Arden 
Needham, Rober t  
REGIONAL INSTRUCTION 
Action 
Code 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
'reaching Site 
Jackson 
Jackson 
Ashland 
P i  k e v i l l e  
Whi t esbu rg  
Jackson 
Prestonsburg 
Prestonsburg 
Prestonsburg 
Prestonsburg 
Effective Date 
of .Action 
Spr i ng  Semester 
1985 
Sp r i ng  Semester 
1985 
Spr ing  Semester 
1985 
Sp r i ng  Semester 
1985 
Sp r i ng  Semester 
1985 
Sp r i ng  Semester 
1985 
Sp r i ng  Semester 
1985 
Sp r i ng  Semester 
1985 
Sp r i ng  Semester 
1985 
Sp r i ng  Semester 
1985 
Page 5 o f  9 
Ac t i on  Code: 
( A )  Appointment (LAWOP) Leave o f  Absence Without Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ica l  Leave 
(C) Cont inua t ion  (NP) NewPos i t i on  (REL) Release (SP) S p e c i a l  Pro jec t  
( D )  Demotion ( p  Probat ion  ( R E S )  Res ignat ion  ( T )  T r a n s f e r  
(DIS) Discharge ( P C )  Probat ion  Completed (RET)  Retirement ( T A )  Temporary Appointment 
( L )  Layof f  (PRO) Promot i on  ( S A )  Salary  Adjustment (TC) T i t l e  Change 
(LAMP) Leave o f  Absence With Pay (R) k r p l  acement ( S C )  Sumner Cont rac t  
1' E KSO N C'I'IONS 
January 7, 1985 tnru May 11, 1985 
Adminis t ra t ive  Unit/ 
Name 
- - - - 
Department o f  Educa t ion  ( con t i nued )  
Owen, Dean 
Payne, John W.  
Po l l ock ,  Mary Ann 
P r i  ce , Dreama 
P r i c k e t t ,  Robert  
R is ,  Diane 
Russel 1 , Barbara 
Sabie, Lay la  
Thomas, Dan 
Wei k e l  , W i  11 iam 
REGIONAL INSTRUCTION 
Action 
Code 
-- 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
Teaching Si te  
P i  k e v i l l e  
West L i b e r t y  
Prestonsburg 
S a l y e r s v i l  l e  
Ashland 
Ashland 
Ash1 and 
Whi t esbu rg  
P-i k e v i  11 e 
Prestonsburg 
Effective Date 
of Action 
Spr i ng  Semester 
1985 
Spr i ng  Semester 
1985 
Spr i ng  Semester 
1985 
Spr i ng  Semester 
1985 
Spr i ng  Semester 
1985 
Spr i ng  Semester 
1985 
Spr i ng  Semester 
1985 
Spr i ng  Semester 
1985 
Spr i ng  Semester 
1985 
Spr i ng  Semester 
1W 5 
Page 6 o f  9 
Salarv 
A c t i o n  Code: 
( A )  Apoointment  (LAWOP) Leave o f  Absence W i t h o u t  Pay (REC) R e c l a s s i f i c a t i o n  (SL)  Sabba t i ca l  Leave 
( C )  C o n t i n u a t i o n  (NP)  N e w P o s i t i o n  (REL) Release (SP) Spec ia l  P r o j e c t  
( 0 )  Demotion ( p )  P roha t  i o n  (RES) R e s i g n a t i o n  ( T )  T r a n s f e r  
(DIS) Discharge (PC) P r o b a t i o n  r o m p l e t e d  (RET) Re t i rement  ( T A )  Temporary Appointment  
( L )  Layoff (PRO) Promot i o n  (SA)  S a l a r y  Adjustment  (TC) T i t l e  Change 
( R )  (LAUP) Leave o f  Absence W i t h  Pa. Rep1 acemen t (SC) Sumner C o n t r a c t  
Admin i s t r a t i ve  Uni t /  
N a m e  
PERSO ACTIONS 
January 7 ,  1985 thru May 11, 1985 
Department o f  Hea l th ,  Phys ica l  Educat ion 
and Recrea t ion '  
Ben t ley ,  E a r l  J. 
Chaney, Rex 
Crager,  James Bu fo rd  
Luc ke , Edward 
N e s b i t t ,  Howard C .  
Osborne , Gaye 
Osborne, James 
Sweeney, Ha r r y  F. 
Thompson, Char les  
REGIONAL INSTRUC'I'ION 
-- 
Act ion  
Code 
-- 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
T A 
Teaching Si tt! 
Whi tesburg  
P i k e v i l l e  
P i k e ~ i l l e  
Ash1 and 
WI-,i tesburg  
P i  k e v i l l e  
P i k e v i l l e  
Jackson 
Prestonsbury  
Effective Date 
o f  Action 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Sp r i ng  Semester 
1985 
Spl i n g  Semester 
1985 
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Ac t i on  Code: 
( A )  Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ica l  Leave 
(C) Cont inua t ion  (NP) NewPos i t i on  (REL) Release (SP) S p e c i a l  P r o j e c t  
( D )  Demotion ( P I  Probat i on  (RES) Res ignat ion  (1) Transfet 
(DIS) Discharge (PC) P roba t i oncomp le ted  (RET) Ret i rement  ( T A )  Temporary Appoin triatlr. 
( L )  Layof f  ( P R O )  Promot i on  (SA) Sa ld ry  Adjustment ( T C )  T i  t.le r h a r ~ q t  
(LAUP) Leave o f  Absence H i  t h  Pay ( R )  Replacement ( S C )  Sumner Cont rdc t  
PERSOi ICTIONS 
January 7, 1985 thru May 11, 1985 
-- 
REGIONAL INSTRUCTION 
Administrative Unit/  
Name 
D e ~ a r t m e n t  o f  Psvchol oav and Soc io l  oav 
Clough, B rad ley  L. 
Demaree, Anna Lee 
Di  c k i  nson , George E. 
Go ts ick ,  James E. 
Ma rsha l l ,  Ted A. 
M a t t i n g l y ,  Bruce A.  
APPLIED SCIENCES AND TECHNOLOGY , COLLEGE 
Department o f  I n d u s t r i a l  Educat ion and 
Technology 
Eng l i sh ,  John 
Action 
Code 
.--- 
A c t i o n  Code: 
Teaching Site 
West L i b e r t y  
Ashland 
P i  k e v i l  l e  
Prestonsburg 
Pres tonsburg 
Ashland 
Winchester 
Effective Date  
of Action 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
'Spr ing  Semester 
1985 
Page 8 o f  9 
( A )  Appointment (LAWOP) Leave o f  Absence Without  Pay (REC) R e c l a s s i f i c a t i o n  ( S L )  Sabbat i i a l  Leave 
( C )  Cont inua t ion  ( N P )  New P o s i t i o n  ( R E L )  Release ( SP) Spec i a 1 Projec t  
( D )  Demotion ( p  Proba t ion  ( R E S )  Res igna t ion  ( T )  T r a n s f e r  
( D I S )  Discharge ( P C )  P r o b a t i o n  Completed (RET) Ret i rement  ( T A )  Temporary Appoint.rnerrt 
( L )  Layof f  (PRO) Promot i o n  (SA) S a l a r y  Adjustment ( T C )  T i t l e  Change 
(LAWP) Leave of Absence Wi th  Pay ( R )  Rep1 acemen t ( S C )  Sumner C o n t r a c t  
PEHSOf 1CTIONS 
January 7, ! 985 thru May 11, 1985 
REGIONAL INSTRUCTION 
Administrative Unit/ 
Name 
Department o f  I n d u s t r i a l  Educat ion and 
Techno1 oav ( con t i nued )  
Action 
Code 
Karwatka, Dennis 
J inbo ,  R ichard  
Morel 1 a, Wayne 
Tucker, Ronald 
1 
Ac t i on  Code: 
Teoching Site 
_---I-- 
Winchester 
Ashl and 
Ashl and 
M t .  S t e r l i n g  
Effective Date 
of Act ion 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Spr ing  Semester 
1985 
Page 9 o f  9 
( A )  Appo i n tmen t (LAWOP) Leave o f  Absence M i  t hou t  Pay (REC) R e c l a s s i f i c a t i o n  (SL) Sabbat ica l  Leave 
(C) Cont inua t ion  (NP) New P o s i t i o n  (REL) Release (SP) Specia l  P r o j e c t  
( D )  Demotion ( P I  Probat ion  (RES) Resignat ion ( T )  T rans fe r  
(DIS) L scharge (PC)  P roba t i oncomp le ted  ( R E T )  Ret i rement  (TA) Temporary Appointment 
( L )  Layoff (PRO) Promotion ( S A )  Sa la ry  Adjustment (TC) T i t l e  Change 
(LAMP) Leave of Absence With Pay (R) Rep1 acement (SC) Sumner Cont rac t  
Exhibit VI-E 
BUDGET STATUS REPORT 
You have p rev ious l y  received t h e  balance sheet o f  t he  U n i v e r s i t y  
a t  March 31, 1985 and the  Statement o f  Revenues and Expenditures f o r  t he  
f i r s t  n ine  months o f  t h i s  f i s c a l  year.  Spring semester enro l lment  has 
prov ided revenues cons i s ten t  w i t h  the  budgeted amounts. Expenditures 
are  a l s o  progressing a t  the budgeted l eve l s .  You have a l s o  rece ived a  
budget s ta tus  repo r t ,  comparing ac tua l  revenues and expenditures w i t h  
budgets f o r  these categor ies.  
Since January 1, we have requested f rom t h e  s t a t e  t h a t  a  p r o j e c t  
be es tab l ished f o r  renovat ion o f  t he  stage a t  But ton Auditor ium. The 
est imated cos t  o f  t h i s  p r o j e c t  i s  $100,000. We have begun Phase I o f  
t h e  campus paving p r o j e c t  w i th -  a  cos t  o f  $57,000. Funds were prov ided 
by t h e  S ta te  f o r  t h e  p r o j e c t .  The p r o j e c t  was o r i g i n a l l y  est imated t o  
cos t  $95,000, however, because the  p r o j e c t  w i l l  be completed i n  two stages, 
we were ab le  t o  ga in  some p r i c e  advantages and as a  r e s u l t ,  w i l l  i n i t i a t e  
a  second paving p r o j e c t  from funds remaining from t h e  o r i g i n a l  a l l o c a t i o n .  
The U n i v e r s i t y  w i l l  supplement the  remaining s t a t e  funds by $34,000 t o  
repave o the r  campus and u n i v e r s i t y  farm roads and park ing  areas. The 
second p r o j e c t  i s  est imated t o  cos t  $72,000. 
Plans are underway t o  i n s t a l l  a  package sewer t reatment  p l a n t  
a t  t he  u n i v e r s i t y  farm by the  end o f  t h i s  f i s c a l  year.  This  i s  i n  accordance 
w i t h  a  prev ious mandate from the  Environmental P ro tec t i on  Agency. F i r e  
s a f e t y  improvements mandated by the  Sta te  F i r e  Marshal have been made 
i n  Thompson Ha l l .  
Also du r ing  t h i s  quar ter ,  we have completed t h e  student  lounge 
area o f  t h e  Adron Doran U n i v e r s i t y  Center and renovat ion  o f  t he  Palmer 
House on Second St ree t .  The Palmer House w i l l  be used by our  Development 
O f f i ce .  
The i nven to ry  module f o r  f i x e d  assets was completed on A p r i l  1. 
Procedures f o r  i nven to ry  add i t ions ,  de le t i ons  and r e l o c a t i o n s  have been 
d i s t r i b u t e d  t o  enable us t o  main ta in  the  i nven to ry  on a  c u r r e n t  basis.  
We are i n  t h e  process o f  rev iewing f i n a n c i a l  c o n t r o l s  and f i s c a l  
p o l i c i e s  o f  se lec ted  a u x i l i a r y  en terpr ises  operat ions.  This  w i l l  enable 
us t o  determine t h a t  t he  c o n t r o l s  i n  p lace  are being fo l lowed and t h a t  
t h e  assets i n  these areas are  being p rope r l y  safeguarded. 
The f i n a n c i a l  p ro jec t i ons  f o r  t h e  balance o f  t h i s  f i s c a l  year 
a re  i n  accordance w i t h  our  expectat ions. Once again, I am pleased t o  
r e p o r t  t o  you t h a t  t h e  f i n a n c i a l  cond i t i on  o f  Morehead Sta te  U n i v e r s i t y  
i s  sound. 
Recomnendat ion 
That the  Board accept the  J u l y  1  , 1984 - March 31 , 1985 Q u a r t e r l y  
F inanc ia l  Report. 
MOREHEAD, KENTUCKY 40351 
TELEPHONE 606783-24 15 
A p r i l  9, 1985 
D r .  Herb. F. Reinhard, president 
Members o f  the Board o f  Regents 
Morehead State Un i ve r s i t y  
Morehead, Kentucky 40351 
Dear D r .  Reinhard and Members o f  the Board: 
I am submit t ing t o  you the Balance Sheets f o r  Morehead State 
Un i ve r s i t y  a t  March 31, 1985 and the r e l a t ed  Statement o f  Current Fund 
Revenues and Expenditures f o r  the nine months then ended. 
These statements have been prepared on an accural basis and 
present f a i r l y  the f i nanc ia l  pos i t i on  o f  Morehead State Un ive rs i t y  a t  
March 31 , 1985 and the cur rent  fund revenue and expenditures f o r  the n ine 
months then ended. 
Respect fu l ly  submitted, 
Michael R. Walters, CPA 
D i rec to r  o f  Business Services 
MRW:nb 
Enclosures 
Exhibit VI-F 
FEE SCHEDULE 
1985-86 
Background 
The Counci 1 on Higher Education approved t u i t i o n  increases f o r  
1985-86 o f  seven percent  (7%). The attached fee  schedule r e f l e c t s  t h e  
increase. The t u i t i o n  r a t e s  i nc lude  a $30 per  semester Student A c t i v i t y  
Fee f o r  f u l l - t i m e  students. The Student A c t i v i t y  Fee i s  n o t  be ing  increased 
a t  t h i s  t ime. The Student Hea l th  Fee, however, i s  being increased from 
$10 t o  $1 5 a semester f o r  f u l l - t i m e  students. Also, added i s  a $4 per  
summer term Student Hea l th  Fee. Each student  e n r o l l e d  dur ing  a summer 
term w i l l  pay t h e  fee. F a l l  a-nd Spring pa r t - t ime  students having t o  use 
t h e  Student Hea l th  C l i n i c  w i l l  pay $3 per  v i s i t .  Current ly ,  pa r t - t ime  
students are  excluded f rom us ing  the  h e a l t h  c l i n i c  except f o r  emergencies. 
Eighty-n ine course fees have been deleted from t h e  fee  schedule 
e f f e c t i v e  f a l l  1985. A p r o l i f e r a t i o n  o f  course fees had occurred over  
t h e  years t o  supplement departmental opera t ing  budgets. It i s  f e l t  by  
t h e  admin i s t ra t i on  t h a t  t h e  u n i v e r s i t y ,  by the  a l l o c a t i o n  o f  i t s  t u i t i o n  
and general fund, can prov ide  s u f f i c i e n t  funds t o  support these i n s t r u c t i o n a l  
a c t i v i t i e s  so t h a t  educat ional  cos ts  f o r  t he  students can be minimized. 
A $1 0 Enrol lment Appl i c a t i o n  Fee has been recommended e f f e c t i v e  
January, 1986. A l l  s tudents making a p p l i c a t i o n  t o  Morehead S ta te  U n i v e r s i t y  
w i l l  be assessed t h i s  fee. 
I@' 
Monthly housing r e n t a l  r a t e s  f o r  f a c u l t y  an@aff were a l s o  
recommended t o  increase. Houses w i l l  increase by $25 and duplexes and 
apartments by $1 5. Residence Hal 1 room r e n t a l s  w i l l  increase by  $40 per  
semester, wh i l e  t he  monthly r a t e s  f o r  marr ied students are  scheduled t o  
increase according t o  the  at tached schedule. 
Recommendation o f  the Administrative and Fiscal Services Comnittee 
That t he  Board approve the  at tached Fee Schedule. The fee  schedule 
w i l l  become e f f e c t i v e  f o r  t he  1985-86 year.  
Attachment 
RECOHHENDED FEE SCHEDULE 
EFFECTIVE FALL SENESTER 1985 
Ful l -T i re  
F a l l  & Spring 
W e s t e r  
P a r t - l i r e  
Surrer Ter r 
Per Credit  Hour 
Resident 
Undergraduate 
Graduate 
$472 (Increased f r o r  $445) 
$516 (Increased f r o r  $4871 
$40 (Increased f r o r  $381 
$50 !Increased f r o r  $55) 
#on-Resi dent 
Underqradua t e 
Graduate 
$1,357 ilncreased f r o r  $1,275) 
$1,489 (Increased f r o r  $1,400) 
$114 (Increased f r o r  $107) 
$166 (Increased f r o r  $156) 
Student Health Fee $15 (Increased from $10) $4 Per surrer t e r r  (new fee) 
$3 Per v i s i t  per part-time student 
[new fee) 
men's H a l l s  
Thorpson $383 (Increased f r o r  $343) 
$415 (Increased f r o r  $3751 
$28 (Increased from $25) 
$29 (Increased f r o r  $27) Waterf i e l d  
East Hignon 
Hiqnon H a l l  
Nunn Hal 1 
Vest Hi  gnon 
$425 (Increased f r o r  $305) $32 (Increased from $30) 
t len8s H a l l s  
But 1 er 
Dtmn i nq 
A lu rn i  Tower 
Cooper 
Reg en t s 
W i  lson 
$425 (Increased f r o r  $3851 $32 (Increased f r o r  $30) 
Coedutat i ona l  Hal 1 s 
Hiqnon Tower 
C a r t r e l l  
$425 (Increased from $385) $32 (Increased from $301 
. P 
p;-r 
$120 iDecreased fro. $1381 ($fi $32 (Increased from $30) 
II 9' 
i e n ' s  - Per Surrer Terr 
,n8s - Per Surrer Terr $128 (Decreased f r o r  $1381 / $32 (Increased from $30) 
* Includes $30 per serester student a c t i v i t y  fee 
9 
Trailers ** 
Trai ler Pads 
One Bedroom (air-conditioned) 
One Eedroor 
Studio Apartment 
* $15 extra for air-conditioners per ronth 
$165 (Increased from $155) 
$50 (Increased fror $45) 
$175 (Increased fror $1651 
$165 (Increased fror $1501 
$150 (Increased fro# $140) 
On-Carpus Housing 
Single Family Housing Units 
153 East Second Street 
155 Fourth Street 
Hul t i -Fari 1 y Housing 
Lakewood Terrace Duplexes (3ER) 
Lakewood Terrace Duplexes (2BRl 
Ward Oates Drive Duplexes (3BR) 
Gilley Apartments (2BR) 
Single Unit Apartments 
Caudill Health Clinic UER) 
University Center (2BR) 
161 Fifth Street (Garage-2BR) 
Off -Carpus Housing 
Single Fami 1 y Housing Units 
133 Col lege View Court 
340 Nwth Wilson 
649 North Wilson 
HcClure Circle & North Wilson 
514 North Wilson (HcClure Circle) 
$250 (Increased fror $2251 
$200 (Increased from $175) 
$225 (Increased fror $210) 
$200 (Increased from $185) 
$220 (Increased fror $205) 
$210 (Increased fror $195) 
$155 (Increased fror $140) 
$170 (Increased fror $155) 
$165 (Increased fror $150) 
$285 (Increased fror $260) 
$285 (Increased from $260) 
$185 
$235 (Increased from $210) 
$245 (Increased fror $220) 
COLLEGE OF ARTS AND SCIENCES 
Pr i va te  lessons f o r  fal l ,spr ing, 
and summer terms: 
Under ce r ta in  conditions, begin- 
n ing students i n  applied music 
ray be. assigned to -  an underqrad- 
uate student assistant f o r  
ins t ruct ion;  i n  t h i s  event, the 
fees are one-ha1 f the amounts 
indicated. 
Reci ta l  fee, jun ior  & senior (2 h r )  
Reci ta l  fee, senior ( 3  h r s l  b 
qraduate (2 hrs) 
Corpasi t ion  Recital  
COLLEGE OF PROFESSIONAL STUDIES 
HISTORY 
HIS 544 (His tor ica l  Tours 
Transportat ion Fee) 
Late reg is t ra t ion  
Appl icat ion Fee (e f fec t i ve  Spring 19861 
Change o f  Schedule Fee 
Rei nst  aterent Fee 
Deferred Payment Appl icat ion Fee 
Non-resident thes is  fee 
(Education 699) 
Raster's thes is  (binding fee l  
Per COPY 
I. D, Replacerent Fee 
Transcript 
Service charge on returned checks 
$30 Per ha1 f -hour 
l esson 
$40 (Increased fro@ $35) 
$25 
$10 (New f e e l  
$5 (New fee) "'''''''''''''''''''''''''''''''''''''' 
$10 (Reduced f ro@ $25) 
$6 
$5 (Increased f ro8  $3) 
$2 (Increased f r o r  $1) 
$10 (Increased from $7.50) 
Student parking per year 
(not refundable) 
TV rental 
Per serest er 
Per surrer term 
Physical Education (optimal 
Hen: uniforn, towel and lock 
Yoaen: towel and lock 
fincl udes refundable deposit of 
$2.00) 
Nursing Program Testing Fee 
NUR 201 
NUR 202 
#UR 300 
HUR 301 
Hi litary Science Activity Fee 
Child Developrent Laboratory $640 Per child per semester 
E x h i b i t  V I - G  
BUDGET SYNOPSIS 
1985-86 
The Morehead Sta te  U n i v e r s i t y  1985-86 budget r e f l e c t s  t he  new 
o rgan iza t i ona l  s t r u c t u r e  implemented on October 1, 1984. I n  keeping w i t h  
t h e  s p i r i t  o f  the  reorganizat ion,  t he  budget process f o r  1985-86 cons is ted  
o f  an i n  depth rev iew o f  resources by the  Pres ident 's  Budget Committee, 
a  rev iew by a  subcommittee o f  the  Facu l t y  Senate, an emphasis on d e c e n t r a l i -  
z a t i o n  o f  budget a l lo tments,  and a  reduc t i on  i n  a d m i n i s t r a t i v e  costs.  
The 1985-86 Operat ing Budget o f  $39.2 m i l l i o n  is.  almost $1.3 
m i l l i o n  more than l a s t  year.  The s t a t e  general fund app rop r ia t i on  represents 
$920,400 o f  t h a t  increase. Even though t h e  Counci l  on Higher Education 
has mandated t h a t  t u i t i o n  increase, t u i t i o n  income w i l l  increase by o n l y  
3.2%. This small increase i s  a  r e s u l t  o f  an enro l lment  t h a t  i s  p ro jec ted  
t o  d e c l i n e  by 4% from t h e  F a l l  1984 ac tua l  headcount. The o v e r a l l  ope ra t i ng  
budget w i l l  increase, however by 3.5%. As occurred l a s t  year, Morehead 
S ta te  U n i v e r s i t y ' s  funding w i l l  n o t  keep pace w i t h  t h e  i n f l a t i o n a r y  increase 
p ro jec ted  by  the  Congressional Budget O f f i c e  o f  4.5% f o r  1986. 
The 1985-86 budget provides funds f o r  s a l a r y  increases o f  3%. 
The s a l a r y  adjustments were based on t h e  procedures es tab l ished i n  t h e  
f i r s t  year  o f  the  1984-86 biennium which were developed i n  con junc t ion  
w i t h  t h e  s a l a r y  cap es tab l ished by the  1984 Kentucky General Assembly. 
Once again s a l a r y  increases w i l l  n o t  keep pace w i t h  i n f l a t i o n  nor  keep 
pace w i t h  t h e  s a l a r i e s  pa id  by our  competing benchmark i n s t i t u t i o n s .  
P r i o r  t o  t h e  establ ishment o f  the  1984 General Assembly s a l a r y  cap, Morehead 
S ta te  U n i v e r s i t y ' s  a1 1-ranks f a c u l t y  s a l a r y  was 98.9% o f  t he  benchmark 
median. As a  r e s u l t  o f  t he  2% cap, Morehead S ta te  U n i v e r s i t y ' s  a l l - r a n k s  
average f a c u l t y  s a l a r y  f e l l  t o  93.4% o r  $1,845 l e s s  than t h e  benchmark 
median. The 3% cap r e s t r i c t i o n  w i l l  almost c e r t a i n l y  widen t h e  gap and 
p lace a d d i t i o n a l  pressure on the  i n s t i t u t i o n  t o  r e t a i n  and a t t r a c t  q u a l i t y  
f a c u l t y  and s t a f f .  
As p rev ious l y  referenced, the  1985-86 budget r e f l e c t s  the  expend- 
i t u r e  p lan  w i t h i n  the  new organ iza t iona l  s t ruc tu re .  H i s t o r i c a l  i n fo rma t ion  
i s  r e f l e c t e d  w i t h i n  t h a t  framework. The i n s t r u c t i o n a l ,  l i b r a r y  and opera t ion  
and maintenance budgets r e f l e c t  the  r e a l l o c a t i o n  o f  resources cons i s ten t  
w i t h  u n i v e r s i t y  needs as i d e n t i f i e d  du r ing  t h e  1985-86 budget process. 
Decentral  i z a t i o n  o f  c e r t a i n  acad.emic support and i n s t i t u t i o n a l  support 
funds has occurred i n  an e f f o r t  t o  p lace r e s p o n s i b i l i t y  f o r  t h e  management 
o f  these funds a t  the  l o c a l  l e v e l  where t h e  expenditures occur. The d e c e n t r a l i -  
z a t i o n  a f f e c t e d  such i tems as postage, cop ie r  maintenance charges, p u b l i c a t i o n s  
and temporary f a c u l t y  wages. A l l  increases i n  f i x e d  and unavoidable cos ts  
as w e l l  as debt se rv i ce  costs have been funded. 
The 1985-86 opera t ing  budget r e f l e c t s  modest b u t  much needed 
increases i n  t he  area o f  graduate a s s i s t a n t  s t ipends and f a c u l t y  t r a v e l .  
Morehead Sta te  U n i v e r s i t y  has a lso  increased and enhanced i t s  i n s t i t u t i o n a l  
Budget Synopsis 
1985-86 
Page Two 
funding commitment for desegregation activities. A facility remodeling 
a1 lotment of $250,000 has been maintained to help address the facility 
renewal program. These funds are expected to help fund roof replacement 
projects, fire safety projects and power plant improvements. In addition, 
Cartmell Hal 1 has been scheduled for remodeling to accommodate co-educational 
housing. Other residence ha1 1 enhancement projects for FY 86 are also 
planned. Other improvements include grounds and roads repairs and general 
facility renewal and remodeling. 
In general the university's 1985-86 budget is a continuation 
budget. Every effort has been made to reallocate from institutional resources 
to meet fixed cost increases, current service level needs and to enhance 
programmi ng wherever possi bl e . 
That the Board approve the 1985-86 financial plan as presented. 
EDUCATION AND GENERAL  
TU&FEE ICR F/BAL OTRST STATE S&S OTCHG 
L//I FY84 ACT J FY85 BUD F Y 8 6  REC 
EDUCATION AND GENERAL 
FY 86 ESTIMATED REVENUE 
'EE (21.9%) 
ICR (0-2%) 
F/BAL (3.3%) 
EDUCATION AND GENERAL 
FY 85 BUDGETED REVENUE 
OTCHG (1.7%) 
OTRST (3.7%) 
S&S ( 1  -2%) 
EDUCATION AND GENERAL 
FY 86 ESTIMATED REVENUE 
OTCHG (I-?%) 
ICR (0.2%) 
F/BAL (3.3%) 
OTRST (3.8%) 
S&S ( 1  -5%) 
STATE 
EDUCATION AND GENERAL 
F'f 86 ESTIMATED EXPENDITURES 
CAPITAL (5.7%) 
PERSONNEL (55.3%) 
EDUCATION AND G E N E R A L  
EXPENDITURE SUMMARY 
INS RES P/S LIB ACAD STU INST O&M FIN TRF 
1//1 FY84  ACT 1\- F Y 8 5  BUD v74 F Y 8 6  REC 
PROGRAM AREA ANALYSIS 
BDS PRS U/RL AT t i  A&F STU ACAD OT t i  AUX 
1//1 FY84 ACT F Y 8 5  BUD FY86 REC 
AUXIL IARY ENTERPRISES 
STORE ( 2  
COPY (4.2%) 
REC (0.7%) 
FY 86 ESTIMATED REVENUE 
OTHR (0.6%) 
HSG (49.5%) 
FOOD ( 2 2  
GOLF (1.6%) 
AUXIL IARY ENTERPRISES 
FY 86  ESTIMATED EXPENDITURES 
OTHR (1.4%) 
COPY (4.2%) 
REC (0.6%) HSG (50.2%) 
GOLF (2.0%) 
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RESOLUTION 
BUDGET ADOPT1 ON 
1985-86 
BE I T  RESOLVED, THAT UPON DUE CONSIDERATION AND UPON 
RECOMMENDATION OF THE PRES IDENT , THE FOLLOW I NG BUDGET 
AUTHOR I ZATI ONSj TOTALI NG 39,198,838 , ARE APPROVED FOR 
MOREHEAD STATE UN I VERS ITY FROM THE UNRESTRICTED CURRENT 
FUNDS, FOR THE F ISCAL  YEAR BEGINNING JULY 1, 1985, .AND 
ENDING JUNE 30, 1986, SUBJECT TO THE REALIZATION AND RECEIPT 
OF REVENUES TOTALING A LIKE AMOUNT, EXPENDITURE OF FUNDS 
FROM RESTRICTED SOURCES, SUCH AS STATE, FEDERAL OR PRIVATE, 
GIFTS, GRANTS, CONTRACTS OR APPROPRIATIONS ARE AUTHORIZED, 
SUBJECT TO THE REALIZATION OF FUNDS1 
IN THE EVENT CURRENT FUND REVENUES NOW ESTIMATED SHOULD 
TAKE APPROPRIATE ACTION TO REDUCE BUDGET AUTHORIZATIONS TO 
AMOUNTS SUFFICIENT TO INSURE THAT EXPENDITURES DO NOT EXCEED 
AVAILABLE REVENUES. ADJUSTMENTS TO THE BUDGET ARE SUBJECT TO 
ADMINISTRATIVE OVERS IGHT AND SUPERVISION OF THE PRESIDENT AS 
CHIEF EXECUTIVE OFFICER OF THE INSTIT~~ION WITHIN  OPERATIONAL 
PARAMETERS ESTABLISHED BY THE BOARD OF REGENTS, 
IN THE INCURRENCE OF F I N A N C I A L  OBLIGATIONS AND THE 
EXPENDITURE AND DISBURSEMENT OF l l~  IVERS ITY FUNDS RESULTING 
FROM T H I S  AUTHORIZATIONJ A L L  UIJITS AND I N D I V I D U A L S  W I T H I N  
THE UNIVERSITY SHALL OBSERVE AND ADHERE TO APPLICABLE 
LAWS, REGULATIONS) AND P O L I C I E S  OF THE COMMONWEALTH OF 
KENTUCKY AND MOREHEAD STATE !JN I VERS I TY WHICH GOVERN THE 
EXPENDITURE OF FUNDS, HEADS OF THE VARIOUS BUDGET UNITS 
SHALL NOT AUTHORIZE NOR INCUR F I N C A N C I A L  OBLIGATIONS I N  
EXCESS OF THE BUDGET AUTHORIZATION FOR THAT BUDGETARY U N I T ,  
UPON APPROVAL OF THE BUDGET, THE PRESIDENT IS DIRECTED 
TO HAVE PRINTED A D E T A I L  L I N E  I T E M  OPERATING BUDGET U N I T  
TO GUIDE AND CONTROL THE EXPENDITURES AS AUTHORIZED, 
mol!l!mNDm m S C I r n r n  
EFTBCTIVB FALL S'EIMESTER 1985 
------ -------1--1-- 
---- 
TUITION * 
Full-Time 
Fall & Spring 
Semester 
Resident 
Undergraduate 
Graduate 
Non-Resident 
Undergraduate 
Graduate 
Student Health Fee 
ROOM RENTAL 
Women's Halls 
Thompson 
Waterfield 
East Mignon 
Mignon Hall 
Nunn k l l  
West Mignon 
Men's Halls 
Butler 
Downing 
Alumni Tower 
Cooper 
Regents 
Wilson 
Coeducational Halls 
Mignon Tower 
Cartmell 
Semester 
Women's -. Per Summer Term $1 28 
Men's - Per Summer Term $1 28 
Part-T ime 
Summer Term 
Per Credit Hour 
$4 Per summer term 
$7 Per visit per part- 
time student 
Weekly r 
* Includes $30 per semester student activity fee 
MARRIED STUDENT IDUSING Per Month 
-------_I-P--P 
Trailers ** $1 65 
Trailer Pads $50 
One Bedroom (air-conditioned) $1 75 
One Bedroom $1 65 
Studio Apartment $1 50 
* $1 5 extra for air-conditioners per month 
COURSE FE3S Per Semester 
- 
COLLEGE OF ARTS AND SCIENCES 
Private lessons for fdll,spring, 
and summer terms: 
Under certain conditions, begin- 
ning students in applied music 
may be assigned to an undergrad- 
uate student assistant for 
instruction; in this event, the 
fees are one-half the mounts 
indicated. 
Recital fee, junior & senior (2 hr) 
Recital fee, senior (3 hrs) & 
graduate (2 hrs) 
Composition Recital 
C O W E  OF PROFESSIONAL STUDIES 
HISTORY 
HIS 544 (~istorical Tours 
Transportation Fee) 
$30.03 per half-hour 
lesson 
Late registration 
Application Fee (effective Spring 1986) 
Change of Schedule Fee 
Reinstatement Fee 
Deferred Payment Application Fee 
Non-resident thesis fee 
 d ducat ion 699) 
Master's thesis (binding fee) 
per copy 
I. D. Replacement Fee 
Transcript 
Service charge on returned checks 
Student parking per year 
(not refundable) 
TV rental 
Per semester 
Per summer term 
Physical Wucat ion ( opt iondl) 
Men: uniform, towel and lock 
Women: towel and lock 
( includes refundable deposit of 
$2.00) 
Nursing Program Testing Fee 
NUR 201 
NUR 202 
NUR 300 
NUR 301 
MILITARY SCIENCE (fall & spring) 
Military Science Activity Fee 
l?Y 85-86 REVENUE 
ACTUAL 1983-84 
ESTIMATED 
1984-85 
TUITION AND FEE3 
Resident Classification 
Fall Semester - U/G 
Fall Semester - Grad 
Spring Semester -U/G 
Spring Semester - Grad 
Summer Session - U/G 
Summer Session - Grad 
Subtotal 
Non-Resident Classification 
Fall Semester - U/G 
Fall Semester - Grad 
Spring Semester - U/G 
Spring Semester - Grad 
Summer Session - U/G 
Summer Session - Grad 
Subtotal 
TOTAL TUITION 
INSTRUCTION m s  
Activity & Service 
Applied Sciences & Tech 
Sciences and Mathematics 
~umanities (Music) 
PROJECTED 
1 985-86 
Social Sci(~istory & Mil Sci $3,371 
Reinstatement Fee $4,550 
Deferred Payment $49,675 
Extension/~orr Fees $20,707 
Health Fee $89,807 
TOTAL INSTRUCTION FEES $21 9,334 
TOTAL TUITION & F3ES $6,841 ,549 
STATE GOVT APPROPRIATIONS 
State General Fund $20,672,700 
CHEC Alloc App Consortium $25,m 
I(;Y. Teachers Retirement $1,183,@35 
TOTAL STATE FUNDS $21,880,785 
- 4 - 
FY 85-86 REVENUE 
ESTIMATED PROJECTED 
DESCRIPTION ACTUAL 1 983-84 1984-85 1 985-86 
GRAXPS AND CONTRACTS $0 $0 $0 
UIWEBTRICTED GIFTS $0 $0 $0 
SALES AND SERVICES OF EDUCATIONAL 
ACTIVITIES 
University Farm 
Change of Schedule Fees 
Late Registration Fees 
Transcript Fees 
Testing Fees 
Inst. Food Iaboratory 
Breeding Program 
Energy Research Iab 
Bowling M e  
I.D. Card B e  
Library Fines 
Child Dev Iaboratory 
Football Gate Receipts 
Basketball Gate Receipts 
Football Guarantees 
Basketball Guarantees 
NCM/OVC Proceeds 
Performing Arts 
TOTAL SALES AND SERVICES 
OTHER CHARGES 
Water Testing Laboratory 
Service Charges 
Parking 
Investment Income 
Telephone Recharges 
Veteran Aff Counselors 
Cont. Ed. - Conferences 
Telecommunication Repairs 
Health Clinic 
Program Council 
Trail Blazer Advertising 
Telephone Pay Stations 
MSU Foundation Wpp Serv 
Inter-Library Loana 
$100,000 
$24,000 
$7,750 
$20,500 
$11,500 
$23,620 
$22, coo 
$0 
$7,030 $1 ,m 
$1 2,000 
$19,480 
$63, 
$95, 000 
$0 
$21,030 
$8,000 
$50,000 
DESCRIPTION ACTUAL 1983-84 
ESTIMATED 
1984-85 
PROJECTED 
1985-86 
Other Income 
Conference Fees 
Community Services 
Community Education 
Postage Recharges 
Facilities Rental. 
Maintenance Supplies 
IMPACT Center 
Sale of Surplus Prop 
TOTAL OTKEIR CHARGES 
FUND BALANCE 
Budgeted ?3md Balance 
Rebudgeted ?3md Balance 
Unbudgeted Revenue Control 
TOTAL FUND BALANCE 
INDImT & ADMIN COST RECOV 
TOTAL EDUCATION & GENERAL 
HOUSING 
Residence Halls 
Fall 
Spring 
Summer 
Subtotal 
Married Student Housing 
Trailers 
Married Housing 
Subtotal 
Faculty Housing 
~orkshop/~onvent ion Itsg 
Utility Recharges 
Gas 
Water 
Electric 
Subtotal. 
DESCRIPTION ACTUAL 1983434 
ESTIMATED 
1-5 
PROJECTED 
1 985-86 
TV Rentals 
TV Cable 
TOTAL HOUSING 
FOOD SERVICES 
ADUC Cafeteria 
ADUC Grill 
Alumni Tower Cafeteria 
Meal Plan 
Quality ~ending(machines) 
$1 4,159 
$0 
$2,862,787 
$727,591 
(see above) 
- $1 98,269 
$290,698 
$53,383 
~once&sions/Ve~din~( soft drk $254,689 
Concessions 
Meal Coupom $37,100 
Sugar Shack $53,946 
TOTAL FOOD SERVICES $1,615,676 
UNIVERSITY STORE $1 ,334,985 
OTHER SOURCES 
University Student Union 
Guest Room Rentals $2,004 
P. 0. Box Rentals $288 
Rec Room Games $52,668 
Copy Center $234,529 
~rinting/~o~~ Center 
Office Supplies 
Convenience Copiers 
Coin Operated Copiers 
Laundry 
Golf Course $86,480 
TOTAL OTHEIR SOURCm $375,969 
TOTAL AUXILIARY SERVICES $6,189,417 
TOTAL AVAILABI8 REVENUE $36,285,312 
EDUCATION AND GENERAL 
RE'VENUE AND EXPENDITURE SUMMARY 
1 983-84 1 984-85 
ACTUAL BUDGET 
REVENUES 
TUITION AND FZES 
STATE GEN FSTND APPROP 
OTHER STATE APPROP 
SAI;ES AND SERVICES 
OTm CHARGES 
FUND BALANCE 
1NDIRF:CT COST REIMB 
TOTAL EDUCATION AND GENEKAL 
EXPENDITURES 
INSTRUCT I ON 
RESEARCH 
PUBLIC SERVICE 
LIBRARIES 
ACADEMIC SUPPORT 
STUDEDJT SERVICES 
INSTITUTIONAL SUPPORT 
OPERATIONS & WINTENANCE 
FINANCIAL AID 
MANDATORY TRANSFrERS 
TOTAL EDUCATION AND GENERAL 
1 985-86 
RECOMMENDED 
AUXILIARY ENTEKPRISES 
REVENUES 
HOUSING 
FOOD SE23VICES 
WVERSITY STORE 
GOLF COURSE 
RECREATION ROOM 
COPY CENTER 
OTHER SOURCES 
REVENUE AND EXPENDITURE 
TOTAL AUXILIM ENTERPRISES 
EXPENDITURES 
HOUSING 
FOOD SERVICES 
UNIVERSITY STORE: 
GOLF' COURSE 
RECREATION ROOM 
COPY CENTER 
OTHER 
TOTAL AUXILIARY ENTERPRISES 
INSTITUTIONAL TOTAL 
1 983-84 
ACTUAL 
1 985-86 
RECOMMENDED 
PROGRAM AREA BUDGE2 
PROGRAM AREA DESCRIPTION 
BOARDS 
TOTAL PERSOWEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL BOARDS 
PRESIDENT 
TOTAL PEBSONNlCL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL PRESIDENT 
UNIVERSITY RETATIONS 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL UNIV KELATIONS 
ATHLETICS 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL ATl3lXPICS 
DIVISION OF ADMINISTRATIVE 
AND FISCAL SERVICES 
TOTAL PERSONNEL 
TOTAL H3INGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL ADMIN & FISCAL SERVICES 
DIVISION OF STUDENT DEVELOPMENT 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL STUDENT DE'VELOPMENT 
1 983-84 
ACTUAL 
1 984-85 
BUDGET 
PROGRAM AREA BUDGET 
1 983-84 1 984-85 1 985-86 
~~(2UJ"I AREA DESCRIPTION 
- 
ACTUAL 
- 
BUDGET 
--- 
RECOMMENDED 
___. 
VICE PRESIDENT FOR ACADMIC 
AFFAIRS 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL ACADEMIC AFFAIRS - VP 
GRADUATE AND SPECIAL 
ACADrnIC PROGRAMS 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL GRAD & SPEC A PROGRAMS 
COLTbXE OF ARTS ANI) SCIENCES . 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL ARTS AND SCIENCES 
COLLEGE OF PROFESSIONAL 
STUDIES 
TOTAL PWONNETL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL PROFESSIONAL STUDIES 
COLLEGE OF APPLIED SCIENCE 
AND TECHNOLOGY 
TOTAL PERSONNEL 
TOTAL FRINGE 
TOTAL OPERATING 
TOTAL CAPITAL 
TOTAL APPLIED SCI AND TECH 
ORGAN1 ZAT I ONAL SUMMARY 
1 '383-84 
BISDGET U N I T  NAME ACTUAL 
1 984-85 
BUDGET 
COP1 PUT 11!G SERVTCES 
PEx3ONNEL SERVICES 
WMKY RADIO 
S P r n Y  AND a C m I T Y  
COIvIMUWLCATION S E B V I C E S  
TELEI7HONE SYSTEM 
(T~COMMUNICATI~NS ) 
PHZNTJNG ,SERVICES 
POST OFI?ICE 
U N I m I T Y  BOWLING IlANES 
PHYSICAL PLANT ADMINISTRATION 
TRUCKING AND MOVIXG 
POW333 P M T  
l v I E m a N I C f i  :3SOP 
CARPrnTIIY 
LAND AND G R O r m s  MAINTl3ANCE 
GE1.m A11 : ; m n C E S  
CIIT3TODEAL SERVIC ES 
PEST CONTROL 
W&ZFSiOUSE 
F A C I L I T Y  REMODELING 
MOTOR POOL 
LAWN AND G;(OUNDS MOD. 
VICE P H E S I D m T  FOR STUDENT 
D I r n L O r n  
Cmm PIrnITJG & PLACrnENT 
C0WSE;TJING CENTm 
FINANCIAL A I D  
~ ~ T S  AND SCHOLARSHIPS 
WlAJlEi  VICES 
R E S I D m C E  EDUCATION 
INTRAMUFiALS 
ITNIVEIRSITY CENTER AND 
STUDENT A C T I V I T I E S  
STUDENT A C T I V I T I E S  AND 
ORGANIZATIONS 
TOTAL STUDECNT DEVELOPMENT 
V I C E  PKF:SID-ENT F'OR ACADENIC 
AFFAIRS 
ACADENIC A S S E S W T  
ORGANIZATIONAL SUMMARY 
1 983434 1 984-85 
BUDGET UNIT NAME ACTUAL BUDGET 
ADMISSIONS 
LIBRARY AND INSTHUC TIONAT, MEDIA 
REGISTRAR 
FACULTY AND STAFF DEVELOPIVIENT 
FIELD CAREEE3 EIXrnRIENCE 
UNIVERSITY SENATE 
FACULTY SENATE 
TOTAL ACADEMIC AFFAIRS-VP 
GRADUATE & SPECIAL ACAD. 
PROGWS (DM) 
APPALACHIAN DEVELOPMENT CENTER 
CONTINUING EDUCATION 
HONORS PlK0GRA.M 
RESEARCH, GRANTS, & CONTRACTS 
FACULTY RESEARCH 
INDIRECT COST REBATE 
AREA l?ECAL!J.!H EDUCATION SYSTEPIS 
INSTRUCTION CENTERS 
EXlMNlR S'ESSIONS 
TRIO PROGRAMS 
TOTAL GRAD. & SPEC. ACAD PROG. 
COLLEGE OF ARTS ANZ, SCIENCES 
(DEAN) 
ACADElMY OF ARTS 
ART 
ART GAIJXRY 
BIOLOGICAL & ENVIRON. SCIENCES 
WATrn ,IZNALYSIS LAB 
COMMUNICATIONS 
ENGLISH, FOREIGN LANG & PHIL. 
GEOGRAPHY, GOVESRNMENT & HI STORY 
MATHEMATICS 
MUSIC 
PHYSICAL SCIENCES 
TV PRODUCTION 
TOTAL COLLEGE OF ARTS & 
COUEGE OF PROFESSIONAL 
(DEAN 
BUSINESS AND ECONOMICS 
EIDUCATI ON 
SCI. 
STUDIES 
ORGANIZATIONAL SUMMARY 
1 983-84 
BUDGE2 UNIT NAME ACTUAL 
CHILD DEVELOPMENT CENTER $30,980 
PROl?ESSIONAL LAB EXPERIENCES $1 05,561 
KEALTH, PIlYS1CA.L EDUCATION. AND 
RECREATION 
MILITARY SCIENCE 
PSYCHOLOG-Y 
SOC IOrnY 
TOTAL C O m E  OF PROF. STUDIES 
COLLEGE OF APPLIED SCIENCES & 
TECHNOLOGY (DEAN) 
UNIVERSITY FARM 
E(REED1NG PROGRAM 
AGRICULTURE 
MINING TECH PROGRAM 
VET TECH PROGRAM 
HOME ECONOMICS 
INDUST. EDUCATION & TECHNOLOGY 
NURSING Bc ALLIED HEALTH 
RAD TECH mOGRAM 
TOTAL COLIEE OF A S & T 
TOTAL ACADEMIC AFFAIRS 
lJNDIST INSTITUTIONAL SUPPORT 
UNBUDGETED REVENUES 
FUND BALANCE - RECURRING 
FUND BALANCE - NON-RECURRING 
EDUC & GEN DEBT SERVICE 
FACULTY-STA1FF BENEFITS 
MATCHING mnvDS 
VICE PRESIDENT FOR UNIVERSITY 
AND REGIONAL SERVICES 
TOTAL UNDIST. INSTIT. SUPPORT 
TOTAL EDUCATION & Gl3KEXUL 
AWLIARY SERVICES 
CABLE TV SERVICE 
COPY CENTER 
MARRIED HOUSING 
TRAILER PARKS 
ORGANIZATIONAL SUMMARY 
UN1:VEilSITY CmER CUSTODIAL 
RESIDENCE 1NT;L 
CONCESSIONS/VENDING 
FOOD SEXVICES 
ADUC C r n Y r n I A  
A-LwmI T o m  CASI%TrnLA 
UNIVERSITY STORE 
GOIJ? COURSE 
FACULTY /STAFF HOUSING 
SUGAR SHACK 
STUDENT HOUSING 
RESIDENCE EDUCATION 
RECREATION ROOM 
AUXILIARY DEBT SERVICE 
TOTAL AUXILIARY 33!3VICES $5,868,801 
TOTAL INST I TUTI ONAL 
1 984-85 
BUDGET 
BOARD a' mmTS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
!Po-tal Road of Regents 
STmIHT PKf3LPCATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Studwk Publications 
mES LD rnT 
Personnel Wages 
'Fringe Benefits 
Operating Expenses 
Capital. Outlay 
T o t c f i  President 
IlEGAL CO(1IFJSm 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Legal Counsel 
I N T W L  AUDITOR 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital out la^ 
Total Internal Auditor 
OPERATING BUDGET DF3AIL 
1 983434 1 984-85 
BUDGET UNIT NAME 
1 9 8 5 4  
ACTUAL BUDGET RECOMMENDED 
.__ - - _ _ _ _ . -  
ASSIST. TO TEE PFBS. W R  
UNIVERSITY RELATIONS 
Personnel Wages 
Fringe Benefits 
Operating Ekpenses 
Capital Outlay 
Total University Relations 
ALUMNI F@LATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Alwnni Relations 
COl'QRJNITY SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total C o m i t y  Services 
DEVELOPPIENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Developent 
PUBLIC INFORMATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Public Information 
SUBTOTAL UNIVERSITY RELATIONS 
ATl3'LrnXCS 
Persoru1t.1 Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Athletics 
c-ms 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital &atl%y 
Total Cheer'leaders 
T'HAIWSi 
Perso~ulel  Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total  Trainer 
SPORTS INFOIIMhTION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capita? Out1q-y 
Tota l  Sports Information 
RA SFBA-Lfm 
Personnel Wage:; 
E'r inge Benefits 
Operating Expenses 
Capital 0utln;y 
B A r n T B A W r n J  
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Ba,sketbdl-Men 

1 983434 
BUDGET Uh'VTI.T NAME: ACTUAL 
TENN-I S--WOMEN 
Personnel Wages 
- $3,780 $3,856 $3,972 
Fr i nge Benefits $253 $1 ,101 $1 ,174 
Operating *Expenses $1 8,669 $1 9,079 $1 8,460 
Capital. Outlily. $0 $0 $0 
-- - 
Total  Tenrj i --Tdome~~ $22,702 $24,036 $23,606 
~Jr3~~rnALLL--bTOMEN 
*De~:~i>nnr31 Wages $4,022 $1 ,400 $1 ,400 
Fringe Benefits $269 $0 $0 
Operating Expenses $58,448 $57,700 $60,488 
Capital Outlay $0 $0 $0 
-- 
Total  Volley-baL1--women $62,739 $59,100 $61,888 
SUBTOTAL A'~YTPJETICS $1 ,431,898 $1,416,833 $1,533,428 
TOTAL PAESIDENT-ADMINISTMTION $2,219,426 $2,418,691 $2,443,536 
Tc-td Admin C% Fiscal Services 
BUDGETS AND MANAGErnT 
IIVE'OWJIAT ION SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total  Widgets & PIIS 
OPFSIATING BUDGET DETAIL 
ORGAN-IZED rnEARCH 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Organized Research 
BUSINESS O SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total. Bxsi n w s  Services 
COMPUTING SEWICES 
Personnel Wages 
, Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Computing Services 
PERSOIWNEL SERVICES 
Personnel Wagw 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Personnel Services 
my f?ATIIO 
Personnel Wages 
E'ringe Benefits 
Operating Ekpenses 
Capital Outlay 
S r n Y  m mmITY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Totd Safety and Security 
OPh'KATI NG BUDGET DETAIL 
1 983-84 1 984-85 1 985-86 
BUDGET UNIT rim ACTUAL BUDGET ~ O ~ E D  
COMMUNICATION =HVlCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Comunication Services 
TELEPHONE: SYSTXPI 
( T ~ ~ O M ~ C A T I O N S  ) 
Personnel Wages 
Fringe Benefits 
Opera; -i :zg Expenses 
Capital Outlay 
Total Telephone System 
PRINTING SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Printing Services 
POST OFFICE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Totd Post Office 
UNImSITY BOWLING LANES 
Personnel Wages 
Fringe Benefits 
Operating Ekpenses 
Capital Outlay 
Total Univ. Bowling Lanes 
OPERATING BUDGET DETAIL 
1 983-84 
BUDGET UNIT NhME ACTUAL 
PHYSICAL PLANT 
PHYSICAL P m  AEMINISTFIATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Phy Plant Admin. 
TRUCKING AND MOVING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capitdi Outlay 
Total Trucking & Moving 
POWER PUNT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Power Plant 
IVEHANICAL SHOP 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Recharges 
Capital Outlay 
Total Mechanical Shop 
CARP'ENTRY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Recharges 
Capital Outlay 
Total Carpentry 
OPERATING BUDGET DETAIL 
LAND AND GROUNDS MAINTENANCE 
Personnel Wages 
Fringe Benefits 
Operating Ekpenses 
Capital Outlay 
Total Imds & Grounds Maint. 
GENE[FIAL SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total General Services 
CUSTODIAL SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Custodial Services 
l33ST CONTROL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Pest Control 
WAREIHOUSE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Warehouse 
FACILITY REMODELING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Facility Remodeling 
OPERATING BUDGET DEX!AIL 
1 983434 1 984-85 
BUDGET UNIT NAME 
1 985-86 
ACTUAL BUDGET 
-1_1_-__.- 
R.Ecol%lENDED 
- 
MOTOR POOL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Motor Pool 
LAWN AND GROUNDS MOD. 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
CapitaL Outlay 
Total k w n  and Grounds 
TOTAL PHYSICAL PLANT 
Mod . 
TOTAL OM. & FISCAL SEXVICES 
VICE PRE3SIDEXT FOR STUDENT 
DEVELOPMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital out la^ 
Totd Student Development 
C r n  PLANNING & PLACEMrnT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Career Plan. & Placement $38,874 $44,969 $60,167 
COUNSELING CENTER 
Personnel Wages $1 29,732 $1 07,076 $113,150 
Fringe Benefits e3,586 $20,459 
Operating Expenses 
$22,793 $1 2,822 $1 3,790 
Capital Outlay 
$1 6,898 
$0 $0 $0 
- 
Total Counseling Center $1 66,140 $1 41 ,325 $1 52,841 
OPERATING BUDGET DETAIL 
1 983-84 1 984-85 1 9 8 5 4  
BUDGET UNIT NAMF: ACTUAL BUDGET RECOMI'ENDED 
---- 
FIIWNCIAL AID 
Personnel Wages $1 @,I  53 $102,107 $94,550 
Fringe Benefits $1 8,868 $1 9,863 $1 8,670 
Operating Expenses $7,921 $1 2,050 $1 6,619 
Capital Outlay $0 $0 $0 
Total Financial Aid 
GRANTS AND SCHOLARSHIPS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
- - 
Total Grants and Scholarships $790,085 $1,142,640 $1,179,235 
HEALTH SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Health Services 
rnIDENCE EDUCATION 
Personnel Wages 
Fringe Benefits 
Operating EZpenses 
Capital Outlay 
Total Residence Education 
INTRAMURALS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Intramurals 
UNIVERSITY CENTER AND 
STUDENT ACTIVITIES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total University Center 
OPERATING BUDGET DETAIL 
1 93-84 1 984-85 1 985-86 
BUDGET UNIT NAME ACTUAL BUDGET REC(X4PIENDm 
- 
STUDENT ACTIVITIES AND 
ORGANIZATIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Student Act. & Org. 
TOTAL STUDENT DEVELOPMENT 
VICE PRESIDENT FOR ACADEMIC 
AFFAIRS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
I 
Total Academic Affairs 
ACADEMIC ASSESSMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Acad. Assessment 
ADMISSIONS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Admissions 
LIBRARY AND INSTRUCTIONAL MEDIA 
Personnel Wages $626,677 $629,807 $675,097 
Fringe Benefits $1 17,835 $122,680 $1 33,302 
Operating Expenses $14,945 $74,705 $1 13,W 
Capital Outlay $345,150 $330,150 $338,025 
- 
Totzil Library & Instr. Media $1,164,607 $1,157,342 $1,260,385 
OPERATING BUDGET DrnAIL 
1 983434 1 984-85 
BUDGET UNIT NAME 
1 985436 
ACTUAL BUDGET 
- 
moMMENDED 
REGISTRAR 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Registrar 
FACULTY AND STAFF DIWELOPMENT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
FIELD CAREER EXPERIENCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Field Career Exp. 
UNIVIiRSITY SENATE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total University Senate 
FACULTY SENATE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty Senate 
TOTAL ACADEMIC AFFAIRS-VP 
OPERATING BUDGET DETAIL 
1 983-84 1 984-85 
BUDGET UNIT NAME ACTUAL BUDGET 
GRADUATE 8c SPECIAL ACAD. 
PROGRAMS (DEAN) 
Personnel Wages $1 21 ,214 $1 13,888 
Fringe Benefits $21 ,632 $21,050 
Operating Expenses $3,536 $4,025 
Capital Outlay $0 
- 
$0 
Total Graduate Programs $1 46,382 $1 38,963 
APPALACHIAN DEVELOPMENT @ENTER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Appalachian Development 
CONTINUING EDUCATION 
Personnel Wages 
,' Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Continuing Education 
HONORS PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Honors Program 
RE;SEARCH, GRANTS & CONTRACTS 
Personnel Wages 
Fringe Benefits 
operating Expenses 
Capital Outlay 
Total Res, Grants & Contracts 
FACULTY RESEARCH 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlw 
Total Faculty Research 
1 96-86  
RECOMMENDED 
OPERATING BUDGET DETAIL 
1 933434 1 984-85 
BUDGET UNIT NAME ACTUAL BUDGET REColYNENDED 
1 985-86 
INDIRECT COST REBATE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
-- - 
Total Indirect Cost Rebate $7,571 8 0 , O  $1 0 , m  
AREA ?JEALTH EDUCATION SYSTEMS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Area Health Ed. Systems $1 9,156 $20,640 $20,640 
INSTRUCTION CENTERS 
Personnel Wages ~14 , -m  $470,877 
Fringe Benefits 
$0 
$1 ,136 $0 $0 
Operating Expenses $1 54,238 $148,o(l $1 23,CCX) 
Capital Outlay $0 $0 $0 
- 
__I 
Total Instruction Centers $1 69,574 $61 8,877 $1 2 3 , m  
SUMMER SESSIONS 
Personnel Wages $0 $590,030 $606,379 
Fringe Benefits $0 $0 $0 
Operating Expenses $0 $0 
Capital Outlay 
$0 
$0 $0 
-- - 
$0 
Total a"ummer Sessions $0 '$590,000 $606,779 
TRIO PROGRAMS 
Personnel Wages $1 30,744 $1 50,676 
Fringe Benefits 
$48,183 $25,254 $28,595 
Operating Expenses 
$9,474 $9,237 $1 3,600 $1 5,800 
Capital Outlay $3,360 $0 $0 
- 
Total Trio Programs $1 68,595 $1 92,871 $73,457 
OPERATING BUDGET DETAIL 
1 983-84 1 984435 
BUDGET UNIT NAME ACTUAL BUDGET 
- - -  
COLLE-E OF ARTS AND SCIENCES 
(DEAN) 
Personnel Wages $203,427 $21 1 ,633 
Fringe Benefits $76,125 $38,290 
Operating Expenses $53,570 $62,246 
Capital Outlay $7,210 $0 
-- 
Total Dean of Arts & Sciences $293,332 $312,169 ' 
ACADEMY OF ARTS 
Personnel Wages $22,785 $46,470 
Fringe Benefits 8,609 $1,780 
Operating Expenses $1,074 $1 ,750 
Capital Outlay $0 $0 
Total Academy of Arts $25,468 $50, COO 
ART 
Personnel Wages $240,187 $256,073 $263,760 
Fringe Benefits $43,696 $48,925 $50,965 
Operating Ekpenses $1 6,234 $1 8,575 $20,250 
Capital Outlay $0 $0 $0 
Total Art 
ART GALLERY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Art Gallery $5,925 
BIOLOGICAL & ~ I H O N .  SCIFSJCES 
Personnel Wages $435,324 
Fringe Benefits $87,197 
Operating Expenses $31,396 
Capital Outlay $0 
-- 
Total Bio. & Environ. Sciences $553,917 
WATER ANALYSIS LAB 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Water-Analysis Lab $29,278 
OPERATING BUDGET DETAIL 
1 9a3-84 1 984435 
BUDGET UNIT NAME ACTUAL BUDGET 
--.-------I - -- - 
COMMUTJICATIONS 
Personnel Wages $488,432 $461,425 
Fringe Benefits $87,559 $90,546 
Operating Expenses $25,940 $32,460 
Capital Outlay $0 $0 
--- 
Total Communications $601 ,931 $584,431 
ENGLIXH, FOREIGN LANG & PHIL. 
Personnel Wages 
- $715,297 $666,234 
Fringe Benefits $1 29,675 $1 27,058 
Operating Expenses $9,710 $1 3,048 
Capital Outlay $0 $0 
-- - ----- 
Total Erg., For. Lang. & Phil. $854,682 $806,740 
Gf3QGRAmTY, GOVERNMINT & HISTOHY 
Personnel Wages $584,085 $538,014 
Fringe Benefits $1 04,101 $1 00,949 
Operating Expenses By 452 $6,920 
Capital Outlay $73 $0 
------ 
Total Geography, Gov. & History $696,71 I $645,883 
NATrnTICS 
Personnel Wages $395,024 $381 ,334 
Fringe Benefits $72,762 $73,082 
Operating Expenses $1 3,893 $6,050 
Capital Outlay $36,125 $0 
Total Mathematics 
1vlllSIC 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Totd Music 
PEESICAL SCIENCES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
- ---- 
Total Physical Sciences $570,643 8499,786 
OPERATING BUDGET DETAIL 
1 983-84 1 984-85 1 98546 
BUDGET UNIT NAME ACTUAL BUDGET mo-ED 
TV PRODUCTION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total TV Production 
TOTAL COLLEGE OF ARTS & 
comz OF PROFESSIONAL 
(DEAN) 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
STUDIES 
Total Dean of Prof Studies 
EDIJCATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
BUSINESS AND KONOMICS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Business & Economics 
Total Education 
CHIJJD DEVELOPMENT CENTER 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Child Developnent Center $30,980 $32,944 $34, 
- 3 s -  
1 98344 1 384-85 1 95-86 
BUDGET UNIT NAME ACTUAL BUDGET RECOMMENDED 
PROIVSSIONAL LA13 -3XPERIEXCES 
Personnel Wages $73,883 
Fringe Benefits $1 0,543 
Operating Expenses $21 ,135 
Capital Outlay $0 
Total Prof Lab Experiences $1 05,561 
HEALTH, PErYSICAL EDUCATION, AND - 
RJ3XEATION 
Personnel Wages $568,987 
Fringe Benefits $1 04,450 
Operating Expenses $1 6,275 
Capital Outlay $1 ,030 
Total. Health, PE, and Rec $690,712 
1vlILITARY SCIENCE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Military Science 88,144 
PSYCHOLOGY 
Personnel Wages $276,223 $240,038 $247,242 
Fringe Benefits $48,210 $45,602 $47,492 
Ope.rat ing Expenses $4,057 $3,990 $6,965 
Capital Outlay 
- 
$0 $0 $0 
-- - 
Total Psychology $328,490 $289,630 $301 ,699 
SOCIOLOGY 
Personnel Wages $325,555 $295,946 $351 ,165 
Fringe Benefits $58,144 $56,551 $67,431 
Operating Expenses $4,024 $4,820 $8,470 
Capital Outlay $0 
- 
$0 
-- ---my- --- 
$0 
Total Sociology $385,723 $357,317 $427,066 
TOTAL COLLEGE OF PROF. STUDIES $4,658,952 $4,221 ,991 $4,473,361 
OPERATING BUDGET DETAIL 
1 983-84 1 984435 1 985436 
BUDGET UNIT NAME ACTUAL BUDGET RECOM.lTENDED 
COLLEGE OF APPLIED SCIENCES & 
TECHNOLOGY (DEAN ) 
Personnel Wages 
Fringe Benefits 
Operating EScpenses 
Capital Outlay 
Total Dean of A S & T 
UNIVERSITY FARM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total University Farm 
BREEDING PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Breeding Program 
AGRICULTrn  
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Agriculture 
mNING TECH PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Ekpenses 
Capital Outlay 
Total Mining Tech Program 
VET TECH PROGRAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Vet Tech Program 
1 983-84 1 984-85 1 985-86 
BUDGET UNIT lam ACTUAL BUDGET ~ O ~ V I M E N D E D  
- - L I I  mu_-- 
HOME ECONOMICS 
Personnel Wages $256,902 $240,103 $247,262 
Fringe Benefits $38,833 $47,943 $50,081 
Operating Expenses $32.077 $29,500 $33,725 
Capital Outlay $999 $1 ,000 $1 ,Coo 
- - 
Total Home Economics $328,811 $31 8,546 $372,068 
INDUST. EDUCATION & TECHNOLOGY 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Indust. Educ. & Tech. 
NURSING & ALLIED HEALTH 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Nursing & Allied Klth 
RAD TECH PROGHAM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Rad Tech Program 
TOTAL COLLEGE OF A S & T 
TOTAL ACADEMIC AFFAIRS 
UNDIST INSTITUTIONAL SUPPORT 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Undist Inst Support 
1 983-84 1 984-85 1 985-86 
BUDGET UNIT NAME ACTUAL BUDGET RECOIVPIENDED 
UNBuDGETrn lxEwEmES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Unbudgeted Revenues 
FUND BALANCE - RECURRING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total FIB Recurring 
FUND BALANCE - NON-RECURRING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total FIB Non Recurring 
EDUC & GEN DEBT SERVICE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total E (Yc G Debt Service 
FACULTY-STAFF Bk=NE:E11TS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Faculty-Staff Benefits 
MATCHING FUNDS 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Matching Funds 
OPFRATING BUDGET DETAIL 
1 983-84 1 984-85 1 985-86 
BUDGET UNIT NAME ACTUAI, BUDGE2 RECOMMENDED 
VICE PRESIDENT FOR UNIVERSITY 
AND REGIONAL SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Univ. & Reg. Serv. 
TOTAL UNDIST. INSTIT. SUPPORT 
TOTAL EDUCATION & GENERAL 
A-UXIZIARY SERVICES 
CABU TV SERVICE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Cable TV Service 
COPY CrnTER 
Personnel Wages 
Fringe Qenef i ts 
Operating Expenses 
Capital Outlay 
Total Copy Center 
TOTAL ADMINISTRATIVE & FISCAL 
MARRIFD HOUSING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay- 
Total Married Housing 
OPERATING BUDGET DhTAIL 
1 983434 1 984-85 1 985436 
BUDGET UNIT NAME ACTUAL BUDGET RECi3WDqDED 
I -- 
TRAILER PARKS 
Personnel Wages 
Fringe Benefits 
Operating Ekpenses 
Capital Outlay 
Total Trailer Parks 
UNIVERSITY CENTER CUSTODIAL 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Univ Center Custodial 
RESIDENCE HALL SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Recharges 
Capital Outlay 
Total Residence Hdll Services $1,629,778 $1 ,591 ,471 $1,656,913 
TOTAL PHYSICAL PLANT 
CONCESSIONS/VENDING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Concessions/~ending 
FOOD SERVICES 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Food Services 
ADUC C m E R I A  
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total ADUC Cafeteria 
BUDGET UNIT NAME: 
OPZBATING BUDGET DEJ!AIL 
ALUMNI T O W  CArnTFBIA 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Alumni Tower Cafeteria 
UNIVERSITY STOrn 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total University Store 
GOLF COURSE 
Personnel Wages 
Fringe Benefits 
operating Expenses 
Capital Outlay 
Total Golf Course 
FACUL'PY/STAP HOW ING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total %culty/~taff Housing 
SUGAR SUCK 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
T o t a l  Sugar Shack 
TOTAL OFFICE OF AUX SERVICES 
TOTAL DIV. ' OF ADMIN. & FISCAL 
OPl3RATING BUDGET DETAIL 
1 983434 1 984-85 1 98546 
BUDGET UNIT NAME ACTUAL BUDGET REC-ED 
STUDENT HOUSING 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Housing 
EDUCATION 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Residence Education 
RECREATION ROOM 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Total Recreation Room 
TOTAL DIV. OF STUDENT DEV. 
AUXILIARY DEBT SERVICE 
Personnel Wages 
Fringe Benefits 
Operating Expenses 
Capital Outlay 
Mandatory Transfers 
Total Auxiliary Debt Service 
TOTAL AUXILIARY SERVICES 
TOTAL INSTITUTIONAL 
Exhibi t  VI-H 
PERSONNEL ROSTER 
1985-86 
Background 
Attached are the sa lary  guidel ines used i n  the development o f  
the 1985-86 Personnel Roster and personnel budget. The guide1 i nes were 
d i s t r i b u t e d  t o  a l l  f a c u l t y  and s t a f f .  
That the Board approve the 1985-86 personnel recommendations 
as inc luded i n  the 1985-86 Personnel Roster. 
X F C E  OF THE PRESIDENT 201 HOWELL-MCOOWEU AD. MDG. 
MOMHEAD. KENTUCKY 40354 
TELEPHONE 606-783-2 4 4 1 
MEMORANDUM 
TO : All Faculty and Staff 
DATE : March 19, 1985 
RE : Salary Distribution Plan for 1985-86 
The 1984 General Assembly directed that salary 
increments for elected and non-elected personnel compensated 
in whole or part by appropriation in the biennial budget 
act for the 1984-86 biennium shall be two percent (2%) 
and three percent (3%) respectively each year of the biennium. 
Based on the internal salary guidelines approved in April, 
1984, for the 1984-85 fiscal year, it is my understanding 
that salary funds were distributed within the following 
parameters : 
Each employee of the University received a two 
percent adjustment to his/her 1983-84 fiscal 
or academic year contractual salary. Exceptdons 
to the two percent increase were as follows: 
- Within the Secretarial/Clerical. Entry Level 
Classification Schedule, secretarial and clerical 
employees eligible for a longevity increase 
were further adjusted to the prescribed pay 
level of the entry level salary of the appropriate 
longevity step. 
- Faculty that received rank promotions received 
$500 in addition to the two percent. The $500 
was applied after the two percent was factored 
on the previous year's salary. 
- Staff that were promoted received funds in 
addition to the two percent. 
M e m o  t o  A l l  F a c u l t y  and S t a f f  
Page 2 
March 1 9 ,  1985 
- F a c u l t y  o r  s t a f f  t h a t  r e c e i v e d  new d e g r e e s  
i n  t h e  a p p l i c a b l e  f i e l d  were g iven  i n c r e a s e s  
o f  $1,000 f o r  a d o c t o r a l  deg ree  and $400 f o r  
a master's degree .  
- Vacant p o s i t i o n s  d i d  n o t  r e c e i v e  t h e  two p e r c e n t  
ad ju s tmen t  t o  t h e  1983-84 s a l a r y  base. 
I n  view o f  t h e  c o n t i n u i n g  l e g i s l a t i v e  p r o v i s i o n  
r e g a r d i n g  s a l a r y  a d j u s t m e n t s ,  and t h e  l a c k  o f  an  i n s t i t u t i o n -  
wide  employee c l a s s i f i c a t i o n  sy s t em,  d i s t r i b u t i o n  o f  s a l a r y  
f u n d s  f o r  1985-86 w i l l  be i n  accordance  w i t h  t h e  g u i d e l i n e s  
e s t a b l i s h e d  f o r  1984-85; excep t  t o  a d j u s t  t h e  1985-86 salaries 
by t h r e e  p e r c e n t  as  p e r m i t t e d  by t h e  1984 Kentucky Genera l  
Assembly. S i m i l a r  e x c e p t i o n s  w i l l  be p e r m i t t e d  w i t h i n  
t h e  g u i d e l i n e s . p r e v i o u s l y  e s t a b l i s h e d  f o r  t h e  f i r s t  y e a r  
of t h e  1984-86 biennium. 
Fo l lowing  t h e  1985-86 s a l a r y  a l l o c a t i o n s  i t  is 
my hope t h a t  t o g e t h e r  w e  can  beg in  p l a n n i n g  f o r  f u t u r e  
s a l a r y  a l l o c a t i o n s  based  a t  l e a s t  i n  p a r t  on i n d i v i d u a l  
performance.  To do s o ,  however, r e q u i r e s  t h a t  w e  b u i l d  
a h i s t o r y  o f  i n d i v i d u a l  performance based on an o b j e c t i v e  
and c o n s i s t e n t  program of  performance a p p r a i s a l .  As you 
know, t h i s  e f f o r t  was i n i t i a t e d  i n  February  as w e  implemented 
o u r  f i r s t  performance a p p r a i s a l  p r o c e s s  f o r  o u r  s u p p o r t  
s t a f f  employees.  
The d e c i s i o n  t o  fo l low t h e  s a l a r y  a l l o c a t i o n  
p r o c e s s  u s e d  l as t  y e a r  and p r e v i o u s l y  announced for 1985-86 
is n e c e s s a r y .  While t h e r e  is some i n t e r e s t  i n  o f f e r i n g  
m e r i t  i n c r e a s e s  i n  1985-86, it would be u n f a i r  t o  most 
o f  o u r  f a c u l t y  and s t a f f  t o  change t h e  p r e v i o u s l y  announced 
s a l a r y  a l l o c a t i o n  p r o c e s s .  F u r t h e r ,  and as mentioned above,  
a p r o c e s s  i n v o l v i n g  merit i n c r e a s e s  c an  on ly  be  a r b i t r a r y  
w i t h o u t  a f a i r  and c o n s i s t e n t  e v a l u a t i o n  program. 
I hope t h a t  changes  can  be  made i n  o u r  e n t i r e  
s a l a r y  a l l o c a t i o n  p r o c e s s  t h a t  w i l l  b e  more r e s p o n s i v e  
t o  t h e  t o t a l  u n i v e r s i t y  and each  p e r s o n ' s  g o a l s  and o b j e c t i v e s .  
Tha t  w i l l  i ndeed  be t h e  a d m i n i s t r a t i o n ' s  g o a l  f o r  1986-87. 
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C O O R O I N A T O 2  OF I N F O S M A T I O k  S Y S T E M S  
A D J U N C T  I N S T R U C T O R  
Y A R C I A  9 R O d N  
S E C R E T A R Y  I1 
3 E A T q I C E  
S E C R E T A R Y  I 1  
ART 
--- 
7 9 3 5 - 8 6  
S A L A R Y  C O N T R A C T  
1 9 9 4 - 8 5  
S A L A R Y  CONTRACT 
THOHAS M, S T E R N A L  
3 E P A R T M E N T  H E A D  
P q O F E S S O R  OF  ART 
D A V I D  3 A R T L E T T  
A S S O C I A T E  PROFESSOR OF PHOTOGRAPHY 
B I L L  B O O T H  
D 2 O F E S S O R  OF ART 
D I X O N  F E R R E L L  
A S S O C I A T E  PROFESSOR OF  ART  
ROSERT F R A N Z I N I  
A S S O C I A T E  PROFESSOR OF ART  
R Y A N  HOWARD 
PROFESSOR OF ART 
ROGER J O N E S  
PROFESSOR OF  ART 
J O E  S 4 R T O R  
A S S I S T A N T  PROFESSOR OF ART  
S T E P H E N  T I R O N E  
A S S I S T A N T  PROFESSOR OF  A R T  
BRENDA W r T T T  
S E C % E T A R Y  I 
P A C E :  0 2 8  D I V I S I O N  O F  A C A D E M I C  A F f A I R S  
C O L L E G E  O F  A Z T S  A N 9  S C I E N C E S  
1 9 8 5 - 8 6  1 9 8 4 - 8 5  X 
S A L A R Y  C O N T R A C T  S A L A R Y  C O N T R A C T  i h ( C  
J E R R Y  H O n E L L  
D E P A R T H E Y T  H E A D  
P R O F E S S O R  O F  B I O L O G Y  
D A V I D  3 R d n A G E N  
P R O F E S S 0 2  O F  B I O L O G Y  
F R E 9  B U S S O E  
A S S O C I A T E  P R O F E S S O R  O F  S I O L O G Y  
G E R A L D  D E M O S S  
P 9 0 F E S S 0 9  O F  B I O L O G Y  
1 I C Y A 9 3  E V E R S O L E  
A S S I S T A N T  P R O F E S S O R  O F  9 1 0 L O G Y  
D A V I D  M A G Q A N E  
P R O F E S S O R  O F  3 I O L O G Y  
D A V I D  L o  Y C N E E L Y  
A S S I S T A N T  P R O C E S S O R  O F  S I O L O G Y  
T E D  P A S S  
P R O F E S S O R  OF B I O L O G Y  
N A 3 1 S O N  P R Y 0 2  
P R O F E S S O R  O F  B I O L O G Y  
9 A V I D  S A X O N  
P R O F E S S O R  O f  B I O L O G Y  
H O W A R D  S E T S E R  
P R O F E S S O R  O F  B X O L O G Y  
M A R Y  J. S T R U N K  
S E C R E T A R Y  1 
C R A I G  T. V A N  B E L L  
A S S I S T A N T  P R O F E S S O R  O F  B I O L O G Y  
1 9 8 5 - 8 6  1 9 8 4 - 8 5  X 
S A L A R Y  C O N T R A C T  S A L A R Y  C O N T R A C T  I N C  0 
R I T A  B O W L d S  
W A T E R  A N A L Y S T - A S S I S T A N T  M E D  T E C H  C O O R D I N A T O R  
3 I V I S 1 3 N  OF A C A D E M I C  A F F A I R S  
C O L L E G E  OF  A R T S - A N D  S C I E N C E S  
1 9 8 5 - S 6  1 9 8 4 - 8 5  
S A L A R Y  C O N T R A C T  S A L A R Y  CONTRACT 
J A C K  W I L S O N  
D E P A Q T M E N T  HEAD 
PROFESSOR OF S P E E C H  
GARY L. S A L F A N T Z  
A S S I S T A N T  PROFESSOR OF S P E E C F  
N A R A I N  3, B A T R A  
A S S O C I A T E  PROFESSOR OF S P E E C H  
M I C F A E L  8 I E L  
A S S O C I A T E  PROFESSOR OF R A D I O - T V  
W m  D A V I D  B 2 O J N  
A S S O C I A T E  PROFESSOR 05  J O U 9 N A L X S M  
6 E O R S E  9 .  BURGESS 
A S S I S T A N T  PROFESSOR OF  J O U R Y A L I S M  
( J O I N T  A D P O I N T M E N T  - O F F I C E  OF P U S L I C  I N F O R Y A T I O N )  
D A V I D  R e  C O L L I N S  
I N S T Q U C T O Q  OF R A D I O - T V  
J O Y C E  C R O U C H - W H I T I N G  
A S S I S T A N T  P R 3 F E S S O R  OF S P E E C H  
L A R R Y  D A L E S  
A S S I S T A N T  PROFESSOR OF  J O U R N A L I S M  
2 I C H A R D  3 .  D A N D E N E A U  
P a O F E S S D R  OF J O U R N A L I S M  
D A L E  GREER 
I N S T R U C T O R  OF R A D I O - T V  
C H A R L E S  E m  G R I M S L E Y r S R  
I N S T R U C T O R  OF T H E A T R E  AND T E C H N I C A L  D I R E C T O R  
K O Z Y  H A M I L T O N  
COSTUME SHOP S U P E R V I S O R  ( P A R T - T I M E )  
H A R L E N  HAMM 
A S S O C I A T E  PROFESSOR OF  S P E E C H  
WANDA J O N E S  
S E C R E T A R Y  I 
T R A V I S  L  SKHART 
A S S I S T A N T  PROFESSOR O F  T H E A T R E  
3 I V I S I O N  OF  A C A D E M I C  A F c A I R S  
C O L L E G E  OF ARTS AND S C I E N C E S  
1 9 8 5 - 8 6  1 9 3 4 - 8 5  
S A L A R Y  CONTRACT S A L A R Y  CONTRACT 
P H I L I P  Y A R T I N  
I N S T R U C T O R  OF S P E E C H  AND I . E .  COACH 
R O B t R T  W. 2 C I G E  
A S S O C I A T E  PROFESSOR OF S P E E C H  
J A Y E S  Q U I S E N S E R R Y  
PROFESSOR OF S P E E C H  
TOM SCOTT 
A S S I S T A N T  PROFESSOR 3 F  S P E E C H  
J A Y E S  1. S E L L E 2 S  
A S S I S T A N T  PROFESSOR OF J O U R N A L I S M  
T H O Y A S  L. YAYCY 
I N S T R U C T O R  OF 2 P D I O - T V  
VACANCY 
D E P A R T M E N T  HEAD 
( E X T E N D E D  3 MONTH C O N T R A C T )  
G L E N N A  C A M P B E L L  
A S S O C I A T E  PROFESSOR OF  E N G L I S H  
B E T T Y  C L A R K E  
A S S I S T A N T  PROFESSOR OF E N G L I S H  
B A R B A R A  0. D I L L I N G E R  
A S S I S T A N T  PROFESSOR OF E N G L I S H  
G. R O N A L D  DOBLER 
PROFESSOR OF E N G L I S H  
MARC G L A S S E R  
PROFESSOR OF E N G L I S H  
B E T T Y  G U R L E Y  
PROFESSOR OF P H I L O S O P H Y  
B E R N A R D  G o  H A M I L T O N  
A S S i S T A N T  PROFESSOR OF GERMAN 
F R A N C E S  H E L P H I N S T I N E  
PROFESSOR OF E N G L I S H  
3 1 V I S I O N  OF A C P D E M I C  A F F A I R S  
C O L L E G E  OF  ARTS AND S C I E N C E S  
1 9 8 5 - 8 6  
S A L A R Y  C O N T R A C T  
1 9 8 4 - 8 5  
S A L A R Y  CONTRACT 
X 
I N C  
CAROL J. L A F E R T Y  
SECRETARY I 
J O Y C E  C. L E Y A S T E R  
A S S O C I A T E  PROFESSOR OF E N G L I S H  
f N A  L 3 w E  
A S S I S T A N T  PROFESSOR O F  E N G L I S H  
FRANK YANG2UY 
P2OFESSOQ OF P H I L O S O P H Y  
GEORGE Y A Y 5  
A S S I S T A N T  PROFESSOR OF  E N G L I S H  
EDWARD MORROW 
A S S I S T A N T  PROFESSOR OF E N G L I S r  
Y A R Y  Y f T Y E 2 T 3 N  
A S S O C I A T E  P 2 O F E S S O R  OF F R E N C H  
i?OSE O 2 L I C H  
P 9 3 c E S S O R  OF E N G L I S Y  
ESSIE ? A Y N E  
A S S I S T A N T  PROFESSOR O F  E N G L I S Y  
C H A R L E S  P E L F R E Y  
PROFESSOR OF E N G L I S H  
S E T T Y  H. P E T E R S  
A S S I S T A N T  PROFESSOR OF  E N G L I S H  
G L E N N  ROGERS 
PROFESSOR OF E N G L I S H  
J U D Y  R 3 5 E R S  
PROFESSOR OF  E N G L I S H  
H. K THOMAS 
PROFESSOR OF  E N G L I S H  
VACANCY 
PROFESSOR O F  S P A N I S H  
V I C T O R  VE t E T T O Z Z 1  
A S S O C I A T E  PROFESSOR OF  E N G L f  S H  
D I V I S I O N  OF  A C A D E M I C  A F F A I R S  PACE: 032 
C O L L E G E  OF ARTS AND S C I E N C E S  
E N C L I S H r F O R E I S N  L A N G U A G E S  AND P H I L O S O P H Y  
-----------..--------------------------- 
3 0 R I S  W E L L S  
A 3 M I N I S T Q A T I V E  SECRETARY 
E U G E N E  Ow .,YC)LING 
A S S O C I A T E  PROFESSOR OF E N G L I S H  
WALTER EMGE 
PROFESSOR OF ' P Y I L O S O P H Y  
( J U L Y  1 0 - A U G U S T  1 3 )  
L I N D S E Y  3 A t K  
PSOFESSOR 9s P O L I T I C A L  S C I E N C E  
J A C K  9 1 Z L E L  
P 9 0 F E S S O Q  3F  P O L I T I C A L  S C I E N C E  
R O L A N D  L. 3 U q N S  
P R O E f  SSOS OF GEOGRAPHY 
w j u u n  C L A R K  
PROFESSOR OF G f  3GSAPHY 
( M O D I F I E D  S A L A S Y  $21 r 9 l 6 )  
GARY COX 
PROFESSOR OF  GEOGRAPHY 
D O N A L D  F. F L A T T  
PROFESSOR OF  H I S T O R Y  
D E B O R A H  L. FOUCH 
C L E R K / T Y P I S T  I 
ROBERT GOULO 
PROFESSOR OF GEOGRAPHY 
W I L L I A M  C -  GREEN 
A S S I S T A N T  PROFESSOR OF GOVERNMENT AND P U B L I C  A F F A I R S  
J O H N  HANP I H A N  
PROFESSOR OF H I S T O R Y  
1 9 8 5 - 8 6  1 9 3 4 - 3 5  
S A L A R Y  CONTRACT S 4 L A R Y  CONTRACT 
1 9 3 5 - 8 6  1 3 1 4 - 3 5  
S A L A R Y  CONTRACT S A L A R Y  C O N T R A C T  
PACE:  3 3 3  D I V I S I O N  OF A C A D E M I C  A F F A I R S  
C O L L E G E  OF ARTS A N 3  S C I Z Y C E S  
1 9 8 5 - 3 6  
S A L A R Y  CONTRACT 
1 9 8 4 - 3 5  
S A L A R Y  C O N T R A C T  
C E O G R A P H Y r  GOVERNMENT & H I S T O R Y  
CMARLES Y O L T  
PSCICESSOR OF H I S T O R Y  
V I C T O R  8.  Y C J A 2 D  
PROEESSOR OF  H I S T O R Y  
3 Q J A D U S  J A C K S O N  
P 2 3 F E S S O R  OF H I S T O R Y  
JOdN K L E S E R  
PROFESSOR OF  H I S T O R Y  
PESRY LEROY 
PROFESSOR OF  H I S T O R Y  
J A e E S  2 3 3 I N f  ON 
A S S I S T A N T  PROFESSOR 3 F  GEOGRAPHY 
K A Y  S C e A F E R  
b S S I S T A N T  PROFESSOR O F  SOVERNYEYT 
1 9 8 5 - 8 6  
S A L A R Y  C O N T R A C T  
i 9 a 4 - a s  
S A L A R Y  C O N T R A C T  
G L E N N  J Z H Y S T O N  
DEPARTMENT H E A D  
P2OFESSOR OF  M A T H E M A T I C S  
L A K E  COOPER 
A S S O C I A T E  P R O F E S S O R  OF M A T H E M A T I C S  
B E N  F L 3 R A  
PROFESSOR OF M 4 T H E M A T I C S  
J O H N N I E  FRYMAN 
A S S O C I A T E  P R O F E S S O R  OF M A T H E M A T I C S  
RODGER HAMMONS 
PROFESSOR OF M A T H E M A T I C S  
C H A R L E S  J O N E S  
A S S O C I A T E  P R O F E S S O R  O F  M A T H E M A T I C S  
ROBERT L I N D A H L  
PROFESSOR O F  M A T H E M A T I C S  
6 0  00'9SL' LLS 60 00'60 L'ZLS 
6 0  00'898'fZQ 6 0  OO'SL9'S2$ 
CO'E 
OC ' E 
OC'E 
b C  O C  'OCO'CE I 6 0  CG'OCC'CEQ 
C C ' E  cC OC'Sf?'LZE , o G  CC'S6Z'ZZS 
CC'E 6C CG'COG'SZI 60 C0'9Li'OZI 
C O - C  6C OC'656'SZQ 6C CC'8EL'OZQ 
CG'E tC CC'O7Z'SZS 60 C0'$6o'SZS 
CO'I 6C O C m 8 L S ' £ Z S  6 Q  00m9E2'3ZS 
3 I V I S I 3 N  O F  A C A D E M I C  A F F B I R S  
C G L L E S E  O F  A S T S  A N D  S C I E N C E S  
1 9 8 5 - 8 6  
S A L A R Y  C O N T R A C T  
J A M E S  J R A G G  
A S S O C I A T E  P R O F E S S O R  OF M U S I C  
V I V I A h  S. F A N N I N  
S E C R E T A R Y  I 
C H ? I S T O P - i E i ?  G A L L A H E R  
P R O F E S S O R  O F  M U S I C  
JO A. K E E Y A Y  
I Y S T ? U C T O ?  0 5  Y U S I C  
Y I L F O S D  K U H N  
A S S O C I A T E  P R O F E S S 0 2  OF Y U S I C  
E 4 2 L E  LOUDER 
P R O F E S S O R  O F  M U S I C  
E 3 W A 2 3  H A L T E R E R  
A S S O C I A T E  P R C F E S S O R  OF M U S I C  
F R E D E R I C K  M U E L L E R  
P 2 O F E S S O R  OF M U S I C  
E U G E N E  N O R D E N  
A S S I S T A N T  P R O F E S S O R  O F  M U S I C  
F R A N K  A. O D D I S  
A S S I S T A N T  P R O F E S S O R  O F  M U S I C  
? O B E R T  P R I T C H A R D  
A S S I S T A N T  P R O F E S S O R  O F  M U S I C  
R A Y M O N D  R O S S  
A S S I S T A N T  P R O F E S S O R  O F  M U S I C  
J O H N  S T E Y L E R  
A S S O C I A T E  P R O F E S S O R  O F  M U S I C  
3 1 V I S I O N  O c  A C A C E Y I C  A F F A I R S  
COLLE;E O F  A R T S  A N D  S C I E N C E S  
L U C R E T I A  S T E T L E S  
A S S I S T A N T  P R 3 F E S S O R  O F  M U S I C  
V A S i L E  V E N E T T O Z Z I  
A S S O C I A T E  P R O F E S S O R  O F  M U S I C  
M A U ? I C E  : S H A M  
A S S O C I A T E  Q R O F E S S O R  O F  S C I E N C E  
W I L L X A W  F A L L S  
P ? O F E S S O R  O F  S C I E N C E  
C 3 0 R 3 I N A T O R  O F  C E N T E R  F O R  S C I E N C E  E 3 U C A T 1 3 N  
R O N A L D  F I E L  
D Q O F E S S O R  O F  S C I E N C E  
H E R B E R T  H E D G E C O C K  
A S S I S T A N T  P R O F E S S O R  OF C H E M I S T R Y  
R I C H A R D  H U N T  
A S S O C I A T E  P R O F E S S O R  O F  C H E M I S T R Y  
D A V I D  H Y L B E R T  
P R O F E S S O S  OF G E O S C I E N C E  
R E G I N A  K I S S I C K  
S E C  E T A R Y  I 
1 9 8 5 - 8 6  1 3 8 4 - 8 5  
S A L A R Y  C O N T R A C T  S A L A S Y  C O N T R A C T  
1 9 3 5 - 8 6  1 9 3 4 - 3 5  
S A L A R Y  C O N T 2 A C T  S A L A R Y  C 3 N T  Q A C T  
3 I V I S I O N  O F  P C A C E M I C  A F F A I R S  
C O L L E G E  3F A R T S  A N D  S C I E N C E S  
L A X A ?  P P Y h i f  
P S Z c E S S O R  O F  C H E M I S T R Y  
C H A R L E S  w H i D 3 E N  
? 2 3 c E S S 3 R  O F  P r Y S I C S  
V A C A N C Y  
C 3 0 2 C I N A T O R ' O F  T E L E V I S I O Y  ~ i ? O 3 U C T I O N  
A U T U Y N  G 2 J 3 8 - S w E T N A H  
T ~ L E V I S I O %  P R O D U C E R  
1 3 8 5 - 5 6  1 9 3 4 - 3 5  
S A L D R Y  C O N T 9 A C T  S A L A R Y  C O N T Z P C T  
P A G E :  335  3 1 V I S I O N  O F  A C A D E M I C  A F F A I R S  
1 9 8 5 - 8 6  1 9 3 4 - 3 5  
S A L A 2 Y  C O N T P A C T  S A L A 2 Y  C O N T ? A C T  
V A C A N C Y  
D E A N  3 F  P S a F E S S I 3 N P L  S T U D I E S  
V A C A N C Y  
S E C R E T A Q Y  i i  
1 3 3 5 - 3 5  7 9 3 4 - 3 5  
S A L A q Y  f 3 Y T R A C T  S A L A R Y  C a Y T ? A C T  
X 
I Y C  
? A Y  D. B E R Y 4 9 3 I  
P 2 0 C E S S 3 R  OF 3 U S I V E S S  E D U C A T I O N  
H E R 3 E R T  3 E R R Y  
A S S I S T A N T  P R a F E S S O i ?  OF O A T 4  p 3 0 C E S S I N G  
S U S A N  E. B 3 Y D  
S E C R E T A R Y  I 
R O L A N D  B U C K  
A S S I S T A h T  P R O F E S S O R  O F  E C O N O M I C S  
E V E R E T T  C A M P S E L L  
P R O F E S S O Q  O F  E C O N O M I C S  
R O D G E R  C A R L S O N  
P R O F E S S O R  OF M A R K E T I N G  
C m  D A L E  C A U D I L L  
I N S T R U C T O R  O F  M 4 N A G E H E N T  
3 I V I j X 3 N  OF A C A D E M I C  A F F A I R S  
C O L L E G E  OF P R 3 F E S S I  ONAL  S T U D I E S  
1 9 5 5 - 8 6  
S A L A R Y  C O N T R A C T  
1 9 3 4 - 8 5  
S A L A R Y  C 3 N T R A C T  
A L E X  D a  C O Y Y E R S  
A S S O C I A T E  PROFESSOR OF F I N A N C E  
U I L L l A v  4. C O U N T S 8  J S .  
S Y S T E M S  A N A L Y S T  
JGHhi GRAHAM 
A D ~ I N I S T R A T I V E  C O N T R A C T  A L L O T Y E N T  
( 7 / 1 / 8 5  - 7 / 2 2 / 3 5 )  
C L I F F O R D  Sm H U N T  
I N S T R U C T O R  O F  S U S I N E S S  E 3 U C A T I O N  
SUE Y. L U C K E Y  
D R 3 F E S S O R  O F  S U S I Y E S S  E D U C A T I O Y  
EUGENE YCRT1.N 
P3,QFESSOR OF  MANAGEMENT 
T E R E S P  C. Y C C L O Y E  
A S S I S T A N T  PROFESSOR OF 9 A R K E T I N G  
VERNON La YCGLONE 
A S S I S T A N T  D R O f E S S O R  OF F I N A N C E  
GREEN R. M I L L E R  
A S S I S T A N T  P R O F E S S O R  3 F  E C O N O M I C S  
TdGMAS C. M O R R I S O N  
PROFESSOR O F  E C O N O M I C S  
P A U L  Ja MULCAHY 
S Y S T E M S  A N A L Y S T  
H E L E N  A. N O R T Y C U T T  
A S S I S T A N T  P R O F E S S O R  OF  B U S I N E S S  E D U C A T I O N  
J O H N  W .  OSBORNE 
A S S I S T A N T  P R O F E S S O R  OF A C C O U N T I N G  
YARY P a  3 S B O R N E  
I N S T R U C T O R  OF H A R K E T I N G  
PAGE:  0 4 0  3 I V I S I O N  OF  A C A D E M I C  A F F A I R S  
C O L L E S E  OF P R 3 F E S S I O N A L  S T U D I E S  
1 9 8 5 - 8 6  
S A L A R Y  CONTRACT 
1 9 3 4 - a 5  
S A L A R Y  C O N T R A C T  
X 
I N C  
G A I L  C o  OUSLEY 
A S S I S T A N T  P R 3 F E S S O R  3 F  S U S I N E S S  E D U C A T I O N  
B I L L  3. P I E R C E  
P Q ~ C E S S O Q  OF Y A ? K E T I N r S  
M P 2 G A S E T  L. S O 3 3 I q S  
A S S I S T A N T  PROFESSOR O F  M A R K E T I N G  
K E V I  A. S P R A D L I N G  
S E t 2 E T A R Y  I 
V A C r r J C r  
A S S I S T A N T  P R 3 = E S S O Q  OF M A N A G E M E N T  
V A C b N C Y  
S Y S T E M S  A N A L Y S T  
H 
GPRY L. VANMETER 
2 A S S O C I A T E  PROFESSOQ O F  A C C O U N T I N G  
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PROFESSOR OF I N D U S T R I A L  EOUCATXON 
P A T R I C I A  A m  BURNS 
SECRETARY I 
ROBERT HAYES 
A S S I S T A N T  PROFESSOR OF I N D U S T R I A L  E D U C A T I O N  
R I C H A R D  5 .  JJNBO 
A S S I S T A N T  PROFESSOR OF E L E C T R I C I T Y / E L E C T R O N I C S  
D E N N I S  KARWATKA 
A S S G C I A T E  PROFESSOR OF I N D U S T R I A L  E D U C A T I O N  
D I V I S I O N  OF A C A D E M I C  A F F A I R 5  PAGE:  0 5 2  
C O L L E G E  OF A P P L I E D  S C I E N C E S  A N 3  T E C H N C L O S Y  
I M 3 U S T ? I A L  E D U C A T I O N  AND TECYNOLC!GY 
3 R U C E  KRANC 
I N S T R U C T O R  OF I N D U S T R I A L  E D U C A T I O N  & TECHNOLCGY 
d E Y Y E  H O R E L L A  
A S S I S T A N T  PROFESSOR OF I N D U S T R I A L  E D U C A T I O N  
J E F F  MJSSHY 
I N S T R U C T O R  OF W E L D I N G  
(Oh L E A V E  1 9 3 5 - 8 6 )  
E D d A R D  G. YASS 
A S S O C I A T E  PROFESSOS O F  I N D U S T R I A L  E D U C A T I O N  
J O Y C E  3. 3 f l I L L I P S  
C L E R K / T  Y P I S T  I 
M E A 3 E  2 0 8 E R T S  
A S S 3 C f A T E  PROFESSOR OF  I N D U S T R I A L  E D U C A T I O N  
R O Y A L 3  TUCKEi?  
PROFESSOR OF I Y O U S T Q I A L  E D U C A T I O N  
P E P P E R  T I ? € '  
A S S I S T A N T  PROFESSOR 3 F  d E L 3 I N ;  
VACANCY 
I N S T R U C T O R  OF E L E C T R I C I T Y / E L E C T R O N ? C S  
VACANCY 
PROFESSOR OF E L E C T R I C I T Y / E L E C T R O N I C S  
VACANCY 
A S S I S T A N T  P 3 O F E S S O R  O F  I Y D U S T P I A L  E D U C A T I O N  
J O H N  VANHOOSE 
A S S I S T A N T  PROFESSOR O F  WOODS TECHNOLOGY 
G E R A L D  Tm J A R O N  
A S S O C I A T E  PROFESSOR OF I N D U S T R I A L  ED A Y D  TECHNOLOGY 
VACANCY 
A S S O C I 4 T E  PROFESSOR O F  I N D U S T R I A L  ED AND TECHNOLOGY 
1 9 3 5 - 8 6  
S A L A R Y  C O N T R A C T  
1 9 8 4 - 8 5  
S A L A R Y  CONTRACT 
D I V I S I O N  OF ACADEMIC A F F A I R S  PAGE: 053 
COLLEGE OF A P P L I E D  S C I E Y C E S  AND TECHNOLOGY 
1 9 5 5 - 8 6  1 9 8 4 - 8 5  
SALARY CONTRACT SALARY C3YTRACT 
BETTY PORTER 
DEDARTMfNT HEAD 
ASSGCIATE PROFESSOR OF N U R S I N G  
VARSHA N. SATqA 
C L E R K / T Y P I S T  I 
A L T A  L. B L A I R  
INSTRUCTOR N U R S I N G  
J A N Z C E  BRQWAGEN 
A S S I S T A N T  PROFESSOR OF N U 2 S I N f  
K A T H E R I N E  CLARK 
A S S I S T A N T  DRCIFfSSOR OF N U R S I Y G  
P Q X S C I L L A  G O T S I C 6  
C 0 0 ? 3 I N A T O R  OF P U T O T U T O Q I A L  L A B  
3 A 5 3 A 1 A  HENSLEY 
INSTQUCTOR OF N U R S I N G  
2 9 3 N 3 k  L o  JCQES 
SECRETARY I 
NANCY JOSEPH 
INSTRUCTOR OF N J S S I N G  
SHERYL L U C H T E F E L 3  
I NSTRUCTOR 3 F  N U R S I N G  
P A U L I N E  2AMEY 
A S S I S T A N T  PROFESSOR OF N U R S I N S  
SARBARA A. SEELEY 
A S S I S T A N T  PROFESSOR OF N U R S I N G  
E L I Z A B E T H  TAPP 
B S S I S T A N T  PROFESSOR OF N U R S I N G  
VACANCY 
INSTRUCTOR OF N U R S I N G  
VACANCY 
C L I N I C A L  INSTRUCTOR 
VACANCY 
A S S O C I A T E  PROFESSOR OF N U R S I N G  
D I V I S I O N  3F  ACADEMIC  P F F A I R S  
COLLEGE 9s A P P L I E 3  S C I E N C E S  AND TECHNOLOGY 
N U R S I N G  AN; A L L I E D  Y E A L T H  
J A N E T  GROSS 
A S S I S T A N T  PROFESSOR OF N U R S I N G  
VACANCY 
C L I N I C A L  I N S T R U C T O R  
a A R 3 A R A  C R I S P  
I N S T R U C T O R  OF R A D I O L O G I C  TECHNOLOGY 
J A C K L Y N Y  D I R L I N G  
I N S T S J C T O R  OF R A D I O L O G X C  TECYNOLCCY 
1 9 3 5 - 8 6  1 9 5 4 - 3 5  
S A L A R Y  COYTRACT S A L A 2 Y  CONTRACT 
1 0 3 5 - 8 6  1 9 3 4 - 3 5  
S A L A R Y  C O N T 2 A C T  SALARY CONTRACT 
X 
I Y C  
D I V I S I O N  OF ACADEMIC A F F A I R S  PAGE: 055  
O F F I C E  OF V I C E  P R E S I D E N T  FOR ACPDEMIC A F F P I R S  
VACANCY 
D I R E C T O R  OF L I B R A R I E S  
MARY ARNETT 
L Z 5 R A R I A N  I f  I 
C A R R I E  BACK 
L I B R A R I A N  111 
F A Y E  BELCHER 
A S S O C I A T E  C I R E C T O R  OF L I B R A R I E S  
A S S O C I A T E  PROFESSOR 3F CURRIC3LLJM AN3 I N S T R U C T I O N  
L i B R A R f A N  I V  
L E H E R L E  B E N T L E Y  
L I B R A R I A N  I11 
C Y N T H I A  BQANnAM 
C L E R K / T Y p I S T  I 
E L I Z A B E T H  M. 32ENGELWAN 
L i 3 7 A R Y  T E C H N I C A L  A S S I S T A N T  
- DENNIS C L A Y P O O L  
L I a R A R Y  T E C H N I C A L  A S S I S T A N T  
YARGARET D A V I S  
L I B R A R I A N  I 
MYRTLE D E R R I C K S O N  
P A R A P R O F E S S I O N A L  L I S R A R I A N  
4 L a E R T  Hm EVANS 
L I B R A R I A N  I11 
ALMP L .  F I E L D S  
C C E R K / T Y P I S f  1 
J U A N I T A  H A L L  
L I B R A R I A N  I V  
A S S I S T A N T  PROFESSOR OF CURRICULUM AND I N S T R U C T I O N  
M A R I L Y N  HOGGE 
C L E R K I T Y P I S T  I 
1 ~ 5 - 8 6  1 9 8 ~ 0 8 5  
SALARY CONTRPCT SALARY CONTSACT 
D I V I S I O N  OF ACADEMIC A F F A I R S  
O F F I C E  OF V I C E  P 2 E S I D E N T  FOR ACADEMIC A F F A I R S  
1 9 8 5 - 8 6  1 9 9 4 - 8 5  
S A L A R Y  C O N T R A C T  S A L A R Y  C O N T ~ A C T  
X 
I N C  
DESORAH HOWARD 
L I B R A R Y  T E C H N I C A L  A S S I S T A N T  
U I L M A  HOidARD 
L I B R A 2 Y  T E C H N I C A L  A S S I S T A N T  
Y Y 2 T L E  Ho JACKSON 
L I S R A R Y  T E C H N I C A L  A S S I S T A N T  
3 f T T Y  LAUE 
L I B 2 A R Y  TfCHN;CAL A S S I S T A N T  
DEANYA L E S T E R  
C L E S K / T Y Q I S T  I 
L I N D A  L O M E  
L I S R A R I A Y  I 
l L T O N  NALONE 
L I B R A R I A N  111 
JOHN 3 A Y S E  
L I B R A R Y  STUDY ATTENDANT 
2HONDA MCCLURG 
C L E R K I T  YPSST I 
CLAUDE MEhDE 
COOROINATOS DF D I A L  ACCESS CENTER 
a E s s I E  W .  H O R R Z S O N  
L I B R A R I A N  I f 1  
TAMALA s o  NEU 
L I B R A R Y  T E C H N I C A L  A S S I S T A N T  
CAROL NUTTER 
L I B R A R I A N  111 
COORDINATOR OF R E G I O N A L  L I B R A R Y  S E R V I C E S  
O A N I C E  NUTTER 
C L E k R / T Y P f S T  I 
D I V I S I O N  OF A C A D E M I C  A F F A I R S  
3 C F I C E  OF V I C E  P R E S I D E N T  FOR ACADEMIC A F F A I R S  
1 9 8 5 - 8 6  
S A L A R Y  CONTRACT 
1934-135 
SALARY CONTRACT 
E L S I E  P R I T C H A R 3  
L I B R A R I A N  111 
KATHY 5. R I D D L E  
C L E R K / T Y P I S T  I 
? U T H  C m  R O B I N S O N  
SECSETARY I 
J E A N E T T E  STONE 
C L E R K / T Y P I S T  I 
MPSGARET STONE 
L I B R A R I A N  I V  
V A C ~ N C Y  
L I B R A R I A N  111 
VACANCY 
L 1 3 S A R Y  T E C n N I C 4 L  A S S I S T A N T  
K E N N E T H  N. WHEELER 
C 3 0 R D I N A T O R  OF A U D I O  V I S U A L  S E R V I C E S  
H E L E N  W I L L I A M S  
L I B R A R I A N  I11 
I N S T R U C T O R  ClF B U S I N E S S  E D U C A T I O N  
B E T T Y  Y I L S O N  
L I B R A R I A N  111 
S H Z I L A  ZORNES 
G R A P H I C S  S P E C I A L I S T  I 
3 1 V I S I O N  3F A D M I N I S T R A T I V E  AND C I S C P L  S E R V Z C E S  PAGE: 0 5 8  
O'FXCS O C  P H Y S I C A L  P L A N T  
1 9 3 5 - 8 6  
S A L A R Y  CONTRACT 
1 9 8 4 - 8 5  
S A L A S Y  CONTRPCT 
LARRY J. *LAMCK 
A S S I S T A N T  TO T H E  D X 2 E C T O R  
G L E N  B 3 0 D R Y  
P L A N T  E N G I N E E R  
C Y R I L  C. CONN 
W O R q I N G  N I G H T  F O R E M A N  
3 E T T Y  G A M S I L L  
STOREROOM C L E R K  
C I N D Y  S .  R d O O f S  
C L E i ? K / T Y P I S T  I 1  
J A C K  G. UPCHURCH 
A T Y L E T I C  F A C Z L I T I E S  C O O R D I Y A T O ?  
(J31NT A P P O I N T M E N T  - O F F Z C E  ATHLET:CS)  
1 9 8 5 - 8 6  
S A L A R Y  C O N T R A C T  
X 
I N C  
B 0 9 9 Y  DEHART 
L E A 3  G E N E R A L  S E R V I C E M A N  
O R V I L L E  BEAWON 
GENERAL  S E R V I C E M A N  
B I L L  CATRON 
GENERAL  S E R V I C E M A N  
J A M E S  DYER 
G E N E R A L  S E R V I C E M A N  
ROSCOE E L 3 R I D G E  
WASEHOUSEMAN 
B I L L Y  GOODAN 
G E N E R A L  S E R V I C E M A N  
3 I V I S I O N  O f  A D M I N I S f R A T I V E  A N D  F I S C A L  S E R V I C E S  
O F F I C E  OF P H Y S I C A L  P L A N T  
1 9 8 5 - 6 6  
S A L A R Y  C O N T R A C T  
1 9 8 4 - 5 5  
S A L A R Y  C O N T R P C T  
E H E P S O N  Y 1 3 D  
G E N E R A L  S E S V I C E H A N  
S A M U E L  L A Y 3 S  
W A S E H 3 U S E M A N  
2 I C H A R 3  M. S T A M P E R  
G E N E R A L  S E R V I C E M A N  
d I L L 1 9 Y  2 ,  S T I G A t L  
G E N E R A L  S E R V I C E H A N  
T I M Y Y  T q O R V S 3 E ? ? Y  
G E N E R A L  S E R V Z C E Y A N  
JOHY 3. w S L i I N ;  
W 4 2 E Y O U S E H A N  
1 9 8 5 - 8 6  
S A L 4 2 Y  C O N T R A C T  
1 9 S L - 8 5  
S A L A R Y  C O % T 7 A C T  
R O G E i 7  H I L D E R B R A N D  
L E A D  P O Y E R  P L A N T  O P E R A T O R  
f A 2 L  La 6 0 h 3  
H E A T I N G  P L A N T  O P E R A 7 0 7  
B I L L Y  30WLING 
d A T E S  P L A N T  O P E R A T 3 R  
G E O R G E  C A U 3 I L t  
W A T E R  P L A N T  O P E R A T 3 R  
J A C K  F E R N A N D E Z  
H E A T I N G  P L A N T  O P E R A T O R  
L A R R Y  Mw HEDGE 
W A T E R  P L A N T  O P E R A T O R  
D A V I 3  Rw H O W A R D  
W A T E R  P L A N T  O P E R A T O R  
J I M M Y  R. H O W A R D  
H E A T I N G  P L A N T  O P E R A T O R  
WILLIAM n a 1 E  
H E A T I N G  P L A N T  O P E R A T O R  
D I V I S I O N  3F  A D M I k I S T R A T I V E  AND F I S C A L  S E R V I C E S  PAGE: 060  
1 9 a 5 - 8 6  
S A L A R Y  CONTRACT 
1 3 3 4 - a s  
SALPRY CONTSACT 
ROSE2 JOHNSON 
H E P T I N G  P L A N T  OPERATOR 
JAMES 3 ,  MADDEN 
WATER P L A N T  OPERATOS 
1 3 8 5 - 5 6  
S A L A R Y  CONTRACT 
1 9 8 4 - 3 5  
S A L A s Y  CONTRACT 
HOHER D A V I S  
L E A D  E L E C T 9 i C I A N  
H A U S I C E  ?. 3 2 O d N  
E L E C T R I C I A N  
J E S S I E  C A U D I L L  
P L 3 M 8 E R  
L E d I S  COMBESS 
4 E A T I V C  A N 3  A 1 2  C O N D I T I O N I N G  
JOHN D e  hANSHAW 
PLUMBER 
R U S S E L L  G o  HOWAR3 
Y E A T I N G  AND A I R  C O N 3 I T I O N I N C  
JAMES I S O N  
PLUYBER 
ZACHARY MCCLURC 
E L E C T R I C I A N  
KENNETH PORTER 
S E N I O R  E L E C T R I C I A N  
KENNETH R. PORTER 
H E A T I N G  AND A I R  C O N D I T I O N I N G  
CHARLES W .  PRATHER 
E L E C T R I C I A N  
D A V I D  0. f A C K E T T  
E L E C T R I C I A N  
PAGE: 361  3 1 V I S 1 3 q  3F A D M I N I S T R A T I V E  AND F I S C A L  S E R V I C E S  
O F F I C E  OF P H Y S I C A L  P L A N T  
1 9 8 5 - 8 6  
SALARY CONTRACT 
1 9 3 4 - 8 5  
SALARY CONTRACT 
X 
I N C  
JACK A. T-EMPLEHAN 
A 1 2  C O N D I T I O N I N G  HELPER 
1 9 8 4 - 3 5  
SALARY CONT?ACT 
X 
I Y C  
1 9 8 5 - 8 6  
SALARY CONTRACT 
J I Y Y Y  DEHART 
WORKING CARPENTER FOREMAN 
B I L L Y  G o  BOWLING 
CPQPENTER'S H E L P E R  
EDGAR BOWLING 
CARPENTER 
R I C H A R D  BROMN 
CARPENTER 
UAYYE L A J S O N  
P A I N T E R  
C U 2 T i S  LYONS 
PA iF tTER 
JAMES c .  HAGGARD 
L O C K S M I T H  
F R A N K L I N  MAUK 
P A I N T E R  
ARTHUR MCCLEESE 
CARPENTER 
C O L V I N  E. PERRY 
CARPENTER 
ELYOOD TACKETT 
CARPENTER 
CARLTON ULERY 
CARPENTER 
CARL W. W H I T E  
C A R P E N T E R ' S  n E L P E R  
EZRA A .  W " I T T  
CARP5 NT ER 
O I V I S I O N  3F A D M I N I S T R A T I V E  A Y D  F I S C A L  S E R V I C E S  
1 9 8 5 - 8 6  
SALARY CONTRACT 
1 9 8 4 - 8 5  
SALARY CONTRACT 
E D D I E  HO2TON 
CARPENTER 
L A N D S C A P I N G  AND GROUNDS Y A I N T E N A N C E  1 9 5 5 - 8 6  
SALARY CONTRACT 
1 9 3 4 - a 5  
SALARY CONTRACT 
H E R Y A N  B U T T S  
WORKING GROUNDS FOREMAV 
+ O V E R  R. A D K I N S  
E J U I P M E y T  OPERATOR 
D A V i 3  ?. R O S I Y S O N  
GROUNDSMAN 
J E R S Y  STAMPER 
GROUNDSNAN 
LLOYG WALLACE 
GROUNDSMAN 
aossr u H f T T  
GROUNDSMAN 
J A M E S  W I L L I A M S  
GROUNDSMAN 
1985-86  
SALARY CONTRACT 
1 9 3 4 - 8 5  
SALARY CONT RACT 
X 
I N C  
O R V I L L E  L .  WADDELL 
WORKfNG C U S T O D I A L  FOREMAN 
D I V I S I O N  OF A D M I N I S T R A T I V E  A Y 3  = I S C A L  S E R V I C E S  PAGE: 0 6 3  
D A L E  A 3 K I N S  
C J S T 0 3 1 A N  
E V E S E T T  4 D K I N S  
C U S T 0 9 I P N  
GARY B L A C K  
C U S T 0 3 f  AN 
J E d E L L  3 0 Y 3  
CUST 0 3 1  AN 
CAROLYN E. 9 R O k N  
C U S T O D I  4 Y  
X 
I N t  
3 A R L E Y E  3ROi4Y 
CUST O O l A N  
EVON 3ROiJhl 
C d S T  O D I A N  
UANDA 3ROdN 
C U S T O D I A N  
JAMES E m  BUMGARDNER 
CUSTODSAN 
6ENNY CATRON 
C U S T O D I A N  
ROBERT CATRON 
C U S T O D I A N  
T A L H A D G E  CATRON 
C U S T O D I A N  
C L Y D E  C A U D I L L  
C U S T O D I A N  
C E C I L  CORNETT 
L E A D  C U S T O D I A N  
TALMADGE C O X  
CUST O O I A N  
3 I V I S I O N  3F A D M I N I S T R A T I V E  AND F I S C A L  S E R V I C E S  
O F F I C E  OF F d Y S I C A L  P L A N T  
P A C E :  065 
J E A N  P A T R I C K  
C ' J S T O D f  AN 
R 0 3 N E Y  DORTER 
C U S T O D I A N  
d A L T E R  S A Y E Y  
C U S T O D I A N  
F R A N K L I N  D m  S M I T H  
C U S T O 9 Z A N  
. Y A R Y  STACY 
C  J S T O O I  AN 
RUSY STAMPER 
C U S T O D I A N  
VERNON STAMPER 
C U S T O D I A N  
F S E D  s u m  
C U S T O D I A N  
B E N N I E  MACES 
C U S T O D f  AN 
NORMAN W I L L I A M S  
CUST O D 1  AN 
DON W I N K L E M A N  
C U S T O D I  AN 
R O S I N A  5. WOODROU 
S E A M S T R E S S  
1985-86  
S A L A R Y  CONTRACT 
$9,960.30 12  
$9,966.00 12 
$9,966-30 I 2  
S9r366mOiI 12  
39,356.02 12 
99,366m30 12  
69,366.05 1 2  
$9,966-30 1 2  
S9r366.30 12  
f 9 r 3 6 6 . 0 5  1 2  
S9r966.00 12  
$9,956-00 1 2  
$9,966-00 1 2  
59,966.00 1 2  
S91964-00  1 2  
$9,966.00 1 2  
S11,363.00 1 2  
7936-85 
S A L A R Y  C O N T R A C T  
$9,675.03 12  
39,675.39 1 2  
f 9 ~ 6 7 5 m 0 0  12  
5 9 , 6 7 5 . 3 0  1 2  
$ 9 , 5 7 5 . 3 3  1 2  
591975.30 1 2  
S9/675.30 1 2  
$Q,675-00 1 2  
$9,675.90 1 2  
$91675.00 1 2  
$9r675.30 1 2  
%9,675-30 1 2  
S9;6?5m00 1 2  
$9/675.30 1 2  
S9r675.00 1 2  
39/675.00 1 2  
S11r032.00 1 2  
D I V I S I O N  3F A D M I N I S T 2 A T I V E  A N D  F I S C A L  S E R V I C E S  
O F F i C i  3F P H Y S I C A L  O L A N T  
C Y E S T E 2  3 0 Y D  
L E A D  Y E C H A N I C  
Y A D A L E N E  B U T L E R  
B U S  D R I V E R  
Y E C n A N I C  
R A Y  C A L T O N  
G E N E R A L  S E R V Z C E H A N  
3 U S  D R I V E R  
6 .  G Y C C L U R G  
G E N E R A L  S t S V I C E f l A N  
B U S  D R I V E 2  
aA29Y D o  R I L E Y  
M E C H A N I C  
1 9 8 5 - 6 6  1 9 8 4 - 9 5  
S A L A R Y  C O N T R A C T  S A L A S Y  C O N T R A C T  
1 0 8 5 - 8 6  1 3 9 4 - 3 5  
S A L A R Y  C O N T R A C T  S A L A R Y  C O N T R A C T  
P A G E :  066 
D I V I S I O N  OF 4 D W I N I S T R A T I V E  ANC F I S C A L  S E R V I C E S  DACE: 9 6 7  
A L J X I L I A R T  S E R V I C E S  
1 9 8 5 - 8 6  1 9 8 4 - 8 5  
S A L A R Y  CONTRACT SALARY CONTRACT 
X 
I N C  
C L I S T A  4 D K I N S  
C U S T O D I A N  
C L A Y T O N  GOODMAN 
C U S T O D I A N  
30N M e  H O 2 T O N  
C U S T O D I A N  
2 I C n b R 2  S L O A N  
C U S T O D f  AN 
1 9 8 5 - 8 6  1 9 3 4 - 8 5  
S A L A R Y  CONTRACT SALARY CONTRACT 
X 
I N C  
JAMES 3 0 W L I N G  
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Exhibit  V I - I  
DISPOSAL OF REAL PROPERTY 
Background 
See at tached Wr i t t en  Request t o  Dispose o f  Real P rope r t i es  
The Admin i s t ra t i ve  and F i sca l  Services Committee approved the  
recommendation o f  t h e  President  t o  dec la re  surp lus and dispose o f  p r o p e r t i e s  
referenced i n  t h e  Wr i t t en  Request t o  Dispose o f  Real Proper t ies .  
Attachment 
WRITTEN REQUEST TO DISPOSE OF REAL PROPERTIES 
Apri 1 26. 1985 
Statutory Authority 
I n  accordance w i t h  KRS 164A.560, the Board o f  Regents on October 
27, 1982, adopted regu la t ions implementing the provis ions o f  KRS 164A.575, 
e l e c t i n g  t o  perform management funct ions re1 a t i ng  t o  the disposal o r  purchase 
o f  r e a l  property. The Board delegated r e s p o n s i b i l i t y  f o r  the admin is t ra t ion 
o f  the funct ions t o  the President. 
Section V I I  o f  the referenced regu la t ion requires t h a t  a review 
o f  a w r i t t e n  request which describes the property t o  be disposed o f  and 
s ta tes  the reason why the i n s t i t u t i o n  bel ieves disposal should be ef fected,  
should occur and an order signed by the appropriate o f f i c e r s  dec lar ing 
the proper ty  surpl  us. 
Description o f  Property 
1. A one s to r y  frame dwel l ing on a .33 acre l o t  located 
a t  340 N. Wilson Avenue, Morehead, Kentucky. Property 
was purchased f o r  the use and bene f i t  t o  MSU i n  
1971, and i s  used as a f a c u l t y  o r  s t a f f  r en ta l  u n i t .  
The property i s  no t  adjacent t o  any un i ve r s i t y  owned 
property. The Un ive rs i t y  cu r ren t l y  has adequate on-campus 
housing f o r  f a c u l t y  o r  s t a f f .  The Un ive rs i t y  
ant ic ipates  t h a t  the f u t u re  housing needs o f  new 
f a c u l t y  and s t a f f  can be met from the cur rent  on-campus 
inventory o f  housing f o r  f a c u l t y  o r  s t a f f  o r  the l oca l  
community. 
2. A one-story fram dwel l ing on a 1.2 acre l o t ,  located a t  
649 N. Wilson Avenue, Morehead, KY. Property was purchased 
f o r  the use and bene f i t  o f  MSU i n  1971 and i s  used as a 
f a c u l t y  o r  s t a f f  r en ta l  u n i t .  The property i s  not  adjacent 
t o  any un i ve r s i t y  owned property. The Un ive rs i t y  cu r ren t l y  
has adequate on-campus housing f o r  f a c u l t y  o r  s t a f f .  The 
Un ive rs i t y  ant ic ipates  t h a t  the fu tu re  housing needs o f  new 
f a c u l t y  and s t a f f  can be met from the cur rent  on-campus 
inventory o f  housing f o r  f a c u l t y  o r  s t a f f  o r  the l oca l  
community. L 
3. A one-story b r i c k  dwell ing, located a t  133 College View Court, 
Morehead, KY. Property was purchased f o r  the use and bene f i t  
W r i t t e n  Request t o  Dispose o f  Real Proper t ies  
Page Two 
t o  MSU i n  1971 and i s  used as a  f a c u l t y  o r  s t a f f  r e n t a l  u n i t .  
The p rope r t y  i s  n o t  adjacent t o  any u n i v e r s i t y  owned proper ty .  
The U n i v e r s i t y  c u r r e n t l y  has adequate on-campus housing f o r  
f a c u l t y  o r  s t a f f .  The U n i v e r s i t y  a n t i c i p a t e s  t h a t  t h e  f u t u r e  
housing needs o f  new f a c u l t y  and s t a f f  can be met f rom t h e  
c u r r e n t  on-campus i nven to ry  o f  housing f o r  f a c u l t y  o r  s t a f f  
o r  t he  l o c a l  community. 
Recomnendation: 
A f t e r  a  thorough rev iew o f  u n i v e r s i t y  owned off-campus f a c u l t y  
and s t a f f  housing, i t  has been concluded t o  be i n  t he  bes t  i n t e r e s t  o f  
t h e  U n i v e r s i t y  t h a t  t h e  th ree 'p roper t ies ,  c u r r e n t l y  owned by t h e  U n i v e r s i t y  
as f a c u l t y  and s t a f f  r e n t a l  u n i t s ,  be declared surp lus  and s o l d  i n  accordance 
w i t h  KRS 164A.575. 
Administrative Procedures: 
Upon approval by the  President  and the  Board o f  t h e  Order t o  
Dispose o f  Proper t ies ,  Counci l  on Higher Education s t a f f  approval w i l l  
be obta ined and t h e  Execut ive Department o f  Finance and Admin is t ra t ion ,  
D i v i s i o n  o f  Real P rope r t i es  w i l l  be requested t o  o b t a i n  appra isa ls .  The 
U n i v e r s i t y  w i l l  r e l y  on t h e  advice o f  t h e  D i v i s i o n  o f  Real P rope r t i es  
as t o  t h e  method o f  sale, i .e. ,  p u b l i c  auct ion,  sealed b ids .  



Exhibit VI -3  
DISPOSAL OF OFF-CAMPUS TRAILERS 
Background 
The U n i v e r s i t y  c u r r e n t l y  operates two t r a i l e r  parks f o r  mar r ied  
student  housing. The U n i v e r s i t y  owns a  31 pad t r a i l e r  park on U.S. 60 
East and leases a  123 pad t r a i l e r  park on KY 32 South, f rom M r .  Ed Mabry 
o f  Morehead. The annual lease on the  KY 32 park i s  $59,040. The U.S. 
60 park has 22 t r a i l e r s  on s i t e .  The remaining n ine  t r a i l e r  pads a re  
a v a i l a b l e  t o  lease. A t  t he  KY 32 park, t he re  are 122 t r a i l e r s  used t o  
house marr ied students. One t r a i l e r  i s  used as a  laundry  f a c i l i t y .  The 
t r a i l e r s  were purchased by Morehead Sta te  U n i v e r s i t y  i n  1969-1970. 
Given the  d e t e r i o r a t i n g  c o n d i t i o n  o f  t he  t r a i l e r s ,  t he  expense 
i nvo l ved  t o  main ta in  t h e  t r a i l e r s  and the  a v a i l a b i l i t y  o f  on-campus marr ied  
housing u n i t s ,  t he  Admin i s t ra t i on  discussed w i t h  the  Admin i s t ra t i ve  and 
F i s c a l  Services Committee a  phase o u t  p lan  t o  d iscont inue t h e  use o f  t h e  
t r a i l e r  parks. 
Recommendation o f  the Administrative and Fiscal Services Connittee 
That t he  Board dec la re  surp lus any c u r r e n t  and f u t u r e  vacant 
off-campus t r a i l e r s  and t o  dispose o f  t he  t r a i l e r s  i n  a  manner cons i s ten t  
w i t h  u n i v e r s i t y  procedures. 
Exhibit V I -K  
DISPOSAL OF SURPLUS PROPERTY 
Reconmendati on 
That the Board ratify the sale of surplus property for the period 
November 1 , 1984 - March 37 , 1985. 
REPORT 
SALE OF SURPLUS PROPERTY 
SALE NO. 
NOVEMBER 1 , 1984 THRU MARCH 31 , 1985. 
COMMODITY 
( 5 )  Used Musical Organs 
(52)  Top Hogs & ( 5 )  Gu l l  Sows 
(107) Feeder Pigs, (6)  Sows & 
( 2 )  G i l t s  
METHOD 
OF SALE TOTAL P R I C E  
Sealed B i d  Cancel led - 
Readvert ised On 
Pub l i c  Auct ion $6,253.52 
(Stockyard) 
P u b l i c A u c t i o n  3,966.38 
(Stockyard)  
( 6 )  Top Hogs, (4 )  Cows & (1 )  Calf P u b l i c A u c t i o n  2,271.83 
(Stockyard) 
( 5 )  Used Musical Organs 
(1)  Cow & ( 1 )  H e i f e r  
( 2 )  Sows & ( 2 )  G i l t s  
(50) Top Hogs 
(1)  Sow 
(53) Feeder Pigs 
Sealed B id  2,300.00 
(Readvert isement ) 
Pub l i c  Auct ion 932.30 
(Stockyard) 
Pub l i c  Auct ion 344.90 
(Stockyard) 
Pub1 i c  Auct ion 5,415.23 
(Stockyard) 
Pub l i c  Auct ion Cancel led - 
(Stockyard) Sow Died 
P u b l i c A u c t i o n  1,198.60 
(Stockyard) 
SALE NO. 
SS-19-85 (1)  COW 
COMMODI TY 
SS-20-85 (48) Top Hogs, (16) Feeder Pigs, 
( 2 )  Sows, ( 2 )  Boars & (1 )  G i l t  
METHOD 
OF SALE TOTAL PRICE 
Pub l i c  Auct ion $ 467.50 
(Stockyard) 
P u b l i c A u c t i o n  5,445.86 
(Stockyard) 
Exhibit  VI-L 
PERSONNEL POLICIES 
1985-86 
Bac kgmund 
Current ly  Morehead State Un ive rs i t y  i s  operat ing w i t h  three 
p o l i c y  manuals t h a t  contain Personnel Po l i c ies .  It was c lear,  attempting 
t o  i n t e r p r e t  the po l i c i es ,  t h a t  many o f  the p o l i c i e s  are con t rad ic to ry  
and c o n f l i c t i n g .  I n  January o f  t h i s  year, Morehead Sta te4Jn ivers i ty  employed 
a  personnel p o l i c y  consul tant  t o  d r a f t  f o r  the i n s t i t u t i o n  a  Personnel 
Pol i c y  Manual pe r ta in ing  t o  a1 1  un i ve r s i t y  employees. 
The Consultant, M r .  Ray Fortunato, Assistant  Vice President 
o f  Personnel Administrat ion, Pennsylvania State Univers i ty ,  presented 
an i n i t i a l  d r a f t  on March 4, 1985. A t  t h a t  time, the d r a f t  was reviewed 
and modi f ied by the President and h i s  Cabinet. A Committee o f  the Facu l ty  
Senate and an Ad Hoc S t a f f  Committee then reviewed the document and submitted 
recommendations. On A p r i l  8, 1985, the President and h i s  cabinet reviewed 
the recommendations and f i n a l i z e d  the Personnel Po l i c y  Manual. Attached 
are the changes t o  the document prev ious ly  sent t o  each Board Member. 
Recomnendati on 
That the Morehead State Un ive rs i t y  Personnel Po l i cy  Manual be 
approved by the Board e f f e c t i v e  Ju ly  1, 1985, and t h a t  the Personnel Po l i c i es  
contained the re in  supersede any and a l l  o ther  publ ished Personnel Po l i c i es  
p rev ious ly  approved by the Board o f  Regents. 
Attachment 
OFFICE OF ME PRESIDENT 
MOREHEAD, KENTUCKY 40351 
/ Herb. F. Reinhard 
DATE: April 16, 1985 
Please find attached the latest revisions of the personnel 
policy manual that were approved by the president's cabinet 
after its review of the recommendations from the faculty 
senate and the ad hoc personnel policy review committee. We 
are providing this package of revisions in accordance with 
procedures we discussed with the administrative and fiscal 
services committee of the board. This is the same procedure, 
you will remember, as was used in the board's approval of the 
affirmative action plan. 
Since most of you will be in Morehead on Friday, April 19, 
for the Board-Mentor Program, it is our intention, for your 
convenience, to provide you a new copy of the personnel policy 
manual with these revisions incorporated. Therefore, any of 
you who would like to read the document in its entirety, as 
revised, will have a copy provided this weekend. 
Revisions are denoted by arrows and represent the 
following : 
1. Material that has been deleted is enclosed in 
brackets. 
2. Material that has been added is underlined. 
Two changes not reflected in these revisions are: 
1. Section PG-1 is now section PG-2, and section PG-2 is 
section PG-1. 
Members, Board of Regents 
Page 2 
April 16, 1985 
The faculty senate has endorsed the revised personnel 
policy manual with the exceptions of four areas which they have 
asked for additional time on which to have input. These four 
sections are: 
1. Section PAC-2, pages 7 to 11 (Process for Tenure and 
Promotion) 
2. Section PAC-2, pages 17 to 21 (Forms for Tenure and 
Promot ion) 
3. Section PAC-14, pages 1 to 3 (Statement on Academic 
Freedom) 
4. PAC-23, page 1 (Suspension With or Without Pay) 
These four policy statements will be presented to the 
board for its approval at a later date. 
HFR: rd 
PERSONNEL POLICIES 
MOREHEAD STATE UNIVERSITY 
INTRODUCTION 
The manual on p e r s o n n e l  p o l i c i e s  i s  d i v i d e d  i n t o  f i v e  s e c t i o n s .  The f i r s t  
s e c t i o n  i s  on  g e n e r a l  pe rsonne l  p o l i c i e s  t h a t  a p p l y  t o  a  v a r i e t y  o f  
c l a s s i f i c a t i o n s  o f  f a c u l t y  and s t a f f  members as s p e c i f i e d .  'Un less  s p e c i f i e d  
o t h e r w i s e ,  each p o l i c y  i n  t h i s  s e c t i o n  a p p l i e s  t o  a l l  c l a s s i f i c a t i o n  c a t e g o r i e s  
o f  f a c u l t y  and s t a f f  members. The p o l i c y  symbol f o r  g e n e r a l  p o l i c i e s  i s  - PG.
Four  a d d i  t i o n a l  s e c t i o n s  c o n t a i n  p o l i c i e s  s p e c i f i c  t o  a  p a r t i c u l a r  
c l a s s i f i c a t i o n  c a t e g o r y  as f o l l o w s :  
C l  a s s i  f i c a t i o n  Category  Po l  i cy Symbol 
Academi c  PAC 
Admini  s t r a t i  ve PAd 
S t a f f  Exempt PSE 
S t a f f  Nonexempt PSNE 
D e f i n i t i o n s  o f  t hose  c l a s s i f i c a t i o n  c a t e g o r i e s  a r e  found i n  p o l i c y  
PG-1. 
The D i r e c t o r  o f  Personne l  S e r v i c e s  i s  r e s p o n s i b l e  f o r  m a i n t a i n i n g  t h e  manual of 
p e r s o n n e l  p o l  i c i e s  approved by p r o p e r  a u t h o r i  t i e s .  F u t u r e  r e v i  s i  ons o f  e x i  s t i  ng 
I 
i p e r s c n n e l  p o l i c y  o r  t h e  development o f  new p o l i c y  [ s ta temen ts ,  o r  r e v i s i o n s  o f  t h e s e  
j p o l i c y  s t a t e m e n t s  w i l t  be r e l e a s e d  f o r  i n c l u s i o n  i n  t h e  p o l  i c y  manual when t h e y  
become e f f e c t i v e  j may be proposed by  U n i v e r s i t y  p e r s o n n e l .  Copies o f  ~ 0 1 i  cy
a f f e c t i n g  s t a f f  employees w i l l  be s u b m i t t e d  t o  t h e  D i r e c t o r  o f  Pe rsonne l  S e r v i c e s .  
- 
Po l  i c y  a f f e c t i  ng f a c u l t y  employees wi  11 be subrni t t e d  d i  r e c t l y  t o  t h e  P r e s i d e n t  
by t h e  f a c u l t y  sena te  f o r  a p p r o p r i a t e  a d m i n i s t r a t i v e  rev iew.  P o l i  c i e s  
f a v o r a b l y  a c t e d  upon w i  11 be i n c l u d e d  i n  t h e  p o l  i c y  manual when t h e y  become 
e f f e c t i v e .  
Appointment 
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PURPOSE : 
PERSONNEL POLICIES 
GENERAL 
MOREHEAD STATE UNIVERSITY 
CONTRACTS FOR SERVICES 
To define the uses of contracts. 
CLASSIFICATIONS FOR The University uses contract forms for  appointments in 
W H I C H  CONTRACTS ARE the academic and administrative c lass i f ica t ion  
APPLICABLE: categories .  Contracts are not used for  other 
appointments. Letters of offer  (o r  other means) are 
used f o r  appointments for  other categories of employees. 
CONTRACT ISSUED UPON With the exception of Fi xed-Term Appointments, only one 
contract  form i s  executed for an individual . That 
contract  i s  provi ded upon f i  r s t  employment i  n a Standi ng  
I Appointment in e i ther  the academic or  administration 
category. 
SUBSEQUENT CHANGES Subsequent changes in conditions of employment fo r  such 
IN CONDITIONS: individuals such as a promotion in rank, the granting 
of tenure,  an increase in salary,  a n d  so for th  are 
I) accomplished by l e t t e r .  A schedule of dates fo r  
i  ssuing l e t t e r s  of continuing employment shall  be 
pub1 i shed by December 1.  
i 
t 
FIXED-TERM 
I 
APPOINTMENTS: 
Con t rac t s  a r e  w r i t t e n  f o r  t he  f i r s t  appointment and 
f o r  each subsequent appointment o f  an i n d i v i d u a l  i n  t h e  
academic ca tegory  appoin ted on a f i x e d - t e r m  b a s i s .  
AFFILIATE I) [ C o n t r a c t s  a re  w r i t t e n  pn a f i x e d - t e r m  b a s i s  f o r  
APPOINTMENTS : i n d i v i d u a l s  i n  c l a s s i f i c a t i o n s  o t h e r  than  academic and 
admini  s t r a t i  ve who a re  g iven  a f f i  1 i a t e  academic rank ,  
i f  t h e y  p-rovide academic se r v i ce  i n  a d d i t i o n  t o  t h e i r  
r e g u l a r  d u t i e s  . ]  
CONTRACT FORMS : The a t t ached  samples of c o n t r a c t s  f o r  s e r v i c e s  forms a re  
used i n  accordance w i t h  t h i s  po l  i c y :  
S tand ing  I Appointment ( A d m i n i s t r a t o r  Wi th  Academic 
Rank)-This form i s  used f o r  i n d i v i d u a l s  i n  t h e  
Admi n i  s t r a t i  ve category  who have d i  r e c t  
r e s p o n s i b i l i t y  f o r  academic u n i t s  such as Deans 
and Academic Department Chai rs  (see PG1 and 3 ) .  
S tand i  ng I Appoi ntment ( A d m i n i s t r a t o r  W i  t h o u t  
Academi c Rank) -Thi  s fo rm i s used f o r  i n d i  v i  dual  s 
i n  t h e  A d m i n i s t r a t i v e  category  who a re  n o t  d i r e c t l y  
r espons ib l e  f o r  an academic u n i t  and who a r e  n o t  
g ran ted  r e g u l a r  academic rank (see PG 1 and 3 ) .  
Standing I Appointment (Academi c ) -Th i s  form i s  
used f o r  those c l a s s i f i e d  as academic who meet t h e  
r e q u i  rements o f  Standing I Appointments (see 
PG 1 and 3 ) .  
LEADERSHIP/ 
GUIDANCE: 
Finally,  the University i s  comrni t t ed  to  taking 
necessary affirmative action steps to remove barr iers  
I) and systematically discriminatory practices C tha t  have 
existed a t  t h i s  i n s t i t u t i on ,  1 and to  ensure tha t  we take 
posit ive steps not only to  comply with the l e t t e r  of 
the law b u t  the intent  of affirmative action and equal 
opportunity . 
The Affirmative Action Officer in conjunction with the 
Affi rmative Action Committee shall  provide leadership and 
guidance t o  units in the conduct of t he i r  programs 
affect ing a l l  faculty and s t a f f  and applicants fo r  
employment. The Affirmative Action Officer shall  review 
and eval uate uni t program operations peri odi ci a1 ly  , 
obtain such reports as deemed necessary, and report as 
appropriate on overall progress. The Affi rmati ve 
Action Officer will consult from time to  time with such 
individuals,  groups, or  organizations as may be of 
assistance in improving and realizing [, ] the University 's  
program and objecti ves . 
PURPOSE : 
PERSONNEL POLICIES 
GENERAL 
MOREHEAD STATE UNIVERSITY 
UNIVERSITY HOLIDAYS 
To e s t a b l  i sh c o n d i t i o n s  f o r  observ ing  e s t a b l  i shed 
U n i v e r s i t y  h o l i d a y s  by r egu la r ,  f u l l - t i m e  f a c u l t y  
and s t a f f  members and those des ignated as c o n t i n u i n g  
p a r t - t i m e .  
ANNUAL ESTABLISHED The o f f i  c i  a1 annual e s t a b l  i shed Uni v e r s i  t y  h o l  i days 
HOLIDAYS: a re  as f o l l o w s :  
New Yea r ' s  Day 
M a r t i n  Lu ther  K i n g ' s  B i r t h d a y  
P r e s i  den t  ' s Day 
Good F r i d a y  
Memorial Day 
Independence Day 
Labor Day 
P r e s i d e n t i a l  E l e c t i o n  Day 
Thanksg iv ing  Day 
Chr is tmas Day 
ADDITIONAL HOLIDAYS: A d d i t i o n a l  h o l i d a y s  may be des igna ted  by t h e  U n i v e r s i t y  
I) i du r i  ng Thanksgi v i  ng, Chr istmas, New Year ' s  and S p r i n g  
vaca t i on  per iod. ]  
PURPOSE : 
PERSONNEL POLICIES 
GENERAL 
MOREHEAD STATE UNIVERSITY 
PURPOSE O F  L E A V E :  
To provide for  granting a  regular, full- t ime 
faculty of s t a f f  member a  leave of absence 
without salary upon recommendation of the 
supervi sor .  
Leaves of absence without salary are granted for  
extended i  11 ness (including materni t y )  or  i  njury , and 
may be granted for  personal convenience such as child 
care ,  extended vacation, travel , [or ] approved formal 
I) study, or  job related employment. 
NOTE: Leaves for  other t h a n  i l l ne s s  (including 
-
maternity) o r  injury are not granted, i f  they would 
cause undue hardship for  the operations of the 
department or  personnel therein.  
LEAVE FOR EXTENDED A leave  f o r  extended i l l n e s s  ( i n c l u d i n g  m a t e r n i t y )  
ILLNESS (INCLUDING o r  i n j u r y  s h a l l  be granted t o  t he  l i m i t s  below based 
MATERNITY) OR INJURY: on l e n g t h  o f  cont inuous,  f u l l  - t ime se rv i ce ,  as f o l l o w s :  
Length o f  Cont i  nuous Serv i  ce Maximum Length o f  
a t  S t a r t  o f  t h e  Leave Leave Granted 
Through comple t ion  o f  the  
f i r s t  6  months 
From beg inn ing  o f  7 t h  
month through 2nd year  
From beg inn ing  o f  3 rd  year  
through 5 t h  yea r  
Beg inn ing  o f  6 t h  year  and 
t h e r e a f t e r  Up t o  12 months 
S E R V I C E  AND SALARY I) The p e r i o d  o f  n o t  more than one year ,  o r  l e s s ,  
CREDIT D U R I N G  g ran ted  as a  leave may be counted towards years  
LEAVE o f  s e r v i  ce f o r  promotion, tenure,  and sabba t i ca l  
leave when t he  leave i s  i n  t he  bes t  o f  t he  f a c u l t y  
and t h e  U n i v e r s i t y ,  however i t  does n o t  assure a  
m e r i t  s a l a r y  increase o r  o t h e r  f i s c a l  b e n e f i t s .  
A leave  o f  absence f o r  o t h e r  than i l l n e s s  ( i n c l u d i n g  
I) m a t e r n i t y )  o r  i n j u r y  I ] i s  granted a t  t h e  d i s c r e t i o n  of  
t h e  U n i v e r s i t y  Pres iden t .  Such leave  when g ran ted  
s h a l l  be f o r  no l e s s  than one ( 1 )  month o r  no more 
than twen ty - f ou r  (24 )  consecut i  ve months. Shor t - te rm 
I) r absence ] approved absences s h a l l  be handled as s a l a r y  
deduct ions.  
LEAVE FOR OTHER 
-- - 
REASONS : 
Up t o  1  month 
Up t o  3 months 
Up t o  6 months 
MEMBERSHIP I N  
. 
A facul ty  o r - s t a f f  member on leave of absence without 
INSURANCES WHILE salary fo r  extended i 11 ness (including maternity) 
O N  LEAVE: I) or  injury,  [or for  approved formal study or job 
related employment, continues in the insurance plans in 
which he or  she i s  participationg and a t  the costs he or  
she has been paying for  the insurances. A facul ty  or  
s t a f f  member on leave without salary for  any reason 
I) other than i l lness  (including maternity) , in jury,  [ or] 
I) approved formal study or  job related employment, may 
e l e c t  to  continue in the insurance plans in which he or  
she i s  par t ic ipat ion,  b u t  by paying the en t i r e  premium 
(individual ' s  and University's costs)  for  the insurances . 
VACATION AND S I C K  A facul ty  o r  s t a f f  member on leave of absence without 
LEAVE ACCUMULATION: salary does not accumulate any additional vacation or 
sick leave unless he or she i s  paid enough days in  a 
calendar month to  qua1 i fy , 
The cash equivalent of vacation accumulation due i s  
I) e i the r  paid a t  the beginning of the leave of absence 
unless the leave i s  for i l l ne s s  (including maternity) 
II) or  injury or  retained by the employee in his  or  her 
vacation accumulative account for  use upon return from 
the leave of absence. 
The facul ty  or  s t a f f  member retains sick leave 
accumulated as of the beginning of the leave. 
LENGTH OF 
SERVICE CREDIT:  
The period o f  a mil i tary leave of absence w i  11 be 
added to  any length of service credi t  that  a faculty o r  
staFf member may have otherwise. 
MEMBERSHIP I N  During a leave of absence for  mili tary service,  a 
EMPLOYEE BENEFITS : facul ty  o r  s t a f f  member: 
I) [ Play continue protection for  e l  ig i  ble dependents in the 
University 's  health care plan by paying as b i l l ed ,  
the e n t i r e  cost  (employee and University costs)  for  
the dependents .] 
Cannot be provided personal protection in the 
University's health care plan. This includes 
dependents coverage. 
May recei ve r e t i  rement credi t under cer ta in  
condi t i  ons . 
Cannot continue protection in other insurance programs 
of the University. These benefits cease 31 days from 
the end of the pay period in which the leave of absence 
fo r  mi 1 i tary servi ce becomes e f fec t i  ve . Reinstatement 
of these benefits  will occur upon return to  active 
servi ce wi t h  the Uni versi ty . 
PAYMENT OF SALARY The salary equivalent of the vacation time accurnul ated 
EQUIVALENT OF by a s t a f f  member shall be paid as part of the f inal  
VACATION T I M E :  salary payment. 
PURPOSE : 
ADVANCE APPROVAL: 
PERSONNEL POLICIES 
GENERAL 
MOREHEAD STATE UNIVERSITY 
OFFICIAL TRAVEL 
To o u t l i n e  the  c o n d i t i o n s  f o r  o b t a i n i n g  approval  and 
reimbursement f o r  o f f i  c i  a1 t r a v e l  . 
An o f f i c i a l  t r a v e l  request  must be processed even 
when t h e r e  i s  no expense t o  t he  U n i v e r s i t y .  A l l  t r a v e l  
and expenses, i f  a l lowed by t he  U n i v e r s i t y ,  must be 
approved by t h e  Department Chai r  o r  a p p r o p r i a t e  
I) superv iso rs  i n  advance. Travel  reques t  w i t h i n  t h e  
I) s t a t e  should be submi t ted f o r  approval  t o  t h e  
immediate supe rv i so r  a t  l e a s t  two weeks i n  advance and 
I) t r a v e l  o u t s i d e  t h e  s t a t e  should be submi t ted  f o r  
I) approval  - t o  t h e  Pres iden t  a t  l e a s t  one month i n  advance. 
Any l o c a t i o n  up t o  approx imate ly  35 m i l e s  o u t s i d e  t h e  
borders  o f  Kentucky w i l l  be cons idered as i n - s t a t e  
t r a v e l .  
RECEIPTS REQUIRED: Receipts  , where requ i red ,  must accompany t r a v e l  
vouchers. A f f i d a v i t s  w i l l  n o t  be accepted. For 
i n f o r m a t i o n  about t r a v e l  r egu la t i ons ,  check w i t h  t h e  
O f f i  ce o f  Busi  ness Serv i  ces . 
FILE CONTENTS The fol 1 owing types of documents, or  copies thereof,  
ACCESSIBLE FOR REVIEW: shal l  be accessible for  review upon request: 
Personnel action forms (such as original  
appoi ntment , t ransfer ,  promotion, leave of 
absence, 1 ayoff, change in salary , change of 
t i t l e )  
On-the-job accident reports 
Internal correspondence to  the faculty or  s t a f f  
member 
Attendance records 
Letters of commendation 
Letters of reprimand 
Insurance forms 
Retirement forms 
3iographical data form 
Employment appl i cation 
Grievance forms and answers 
Offi ci a1 management performance eval uations 
1) 13. Worker's Compensation documents 
DOCUMENTS NOT The f o l l o w i n g  types o f  documents, o r  copies t he reo f ,  
ACCESSIBLE FOR REVIEW: s h a l l  - n o t  be access ib l e  f o r  rev iew:  
1. L e t t e r s  o r  memoranda of reference 
2. I n f o r m a t i o n  r e l a t i n g  t o  t he  i n v e s t i g a t i o n  o f  a  
p o s s i b l e  c r i m i n a l  o f f ense  
3. I n f o r m a t i o n  be ing  developed o r  prepared f o r  use i n  
c i  v i  1  , c r i m i n a l  o r  gr ievance procedures 
1) 4. ~ e d i c a l  records ( w i t h  t h e  excep t i on  o f  Worker 's 
Compensation documents) 
5.  M a t e r i a l s  used by the U n i v e r s i t y  t o  p l a n  f o r  
f u t u r e  opera t ions  
REVIEW OF THE FILE: The rev iew  o f  t h e  f i l e  s h a l l  be made d u r i n g  t h e  r e g u l a r  
I) business hours o f  t h e  O f f i c e  o f  Personnel Serv ices .  
A r e p r e s e n t a t i v e  o f  t h a t  o f f i c e  s h a l l  be p resen t  w i t h  
t h e  f a c u l t y  o r  s t a f f  member d u r i n g  h i s  o r  he r  rev iew 
o f  t h e  f i l e .  
SECURITY OF FILE 
MATERIAL: 
A f a c u l t y  o r  s t a f f  member s h a l l  be p e r m i t t e d  t o  make 
handwr i t t en  notes f rom t h e  f i l e ,  b u t  s h a l l  n o t  be p e r m i t t e d  
t o  remove t h e  f i l e  o r  p o r t i o n s  thereo f .  
Copies o f  any w r i t t e n  m a t e r i a l  s h a l l  be forwarded on 
reques t  t o  t h e  f a c u l t y  o r  s t a f f  member on payment o f  a  
f e e  f o r  each page f o r  each record  copy. 
PERSONNEL POLICIES 
GENERAL 
MOREHEAD STATE UNIVERSITY 
I) OWNERSHIP OF INVENTIONS, - AND] DISCOVERIES AND COPYRIGHT MATERIALS 
PURPOSE : To p rov ide  mechanisms f o r  t h e  r e s o l  u t i o n  o f  ques t ions  
t h a t  a r i s e  regard ing  the  r i g h t s  and responsi  b i  1  i ti es o f  
I) ownership o f  p a r t i c u l a r  i nven t i ons ,  - [ and ] d i  scove r i  es - ,
and copy r i  gh t  ma te r i  a1 s  t h a t  r e s u l  t f rom research  and 
o t h e r  s c h o l a r l y  a c t i v i t i e s  norma l l y  c a r r i e d  o u t  by 
f a c u l t y ,  s t a f f  and s tudents  o f  t he  U n i v e r s i t y ,  and t o  
p rov ide  encouragement o f  s c h o l a r l y  a c t i  v i  t i e s  whi l e  
o f f e r i n g  bo th  p r o t e c t i o n  and r e c o g n i t i o n  t o  those engaged 
i n  such a c t i v i t i e s  as w e l l  as t o  t h e  U n i v e r s i t y .  
WRITTEN DISCLOSURE: Facu l t y ,  s t a f f  and s tudents  who p a r t i c i p a t e  a lone o r  i n  
a s s o c i a t i o n  w i t h  o the rs  i n  i n v e n t i o n s  o r  d i s c o v e r i e s  
s h a l l  d i s c l o s e  prompt ly ,  i n  w r i t i n g ,  such i n v e n t i o n s  o r  
d i  scover ies  t o  t he  U n i v e r s i t y  Pa ten t  Commi t t e e .  
UNIVERSITY PATENT 
COMMITTEE: 
The U n i v e r s i t y  Patent  Committee s h a l l  c o n s i s t  of t h e  
U n i v e r s i t y  Research Comrni t t e e  , p l  us t h e  Vice Pres iden t  
o f  A d m i n i s t r a t i v e  and F i s c a l  Serv ices and t h e  U n i v e r s i t y  
A t t o rney .  
PATENT COMMITTEE 
GUIDELINES: 
I n  de te rmin ing  t h e  r e l a t i v e  i n t e r e s t  o f  t h e  U n i v e r s i t y  
I) i n  a  g iven  i n v e n t i o n ,  - [ o r  ] d iscovery ,  o r  c o p y r i g h t  t h e  
Comrni t t e e  wi 11 use the  f o l  I owi ng gu i  d e l  i nes : 
1. Research sponsored by agencies o u t s i d e  the  
U n i v e r s i t y  may be covered by c o n t r a c t s  which 
p rov ide  t h a t  a l l  pa ten t  r i g h t s  be long  t o  t h e  
sponsor ing agency. If such an agency does n o t  
wish t o  r e t a i n  t he  pa ten t  r i g h t s ,  they  may re l ease  
a l l  o r  any p o r t i o n  o f  t he  r i g h t s  t o  t h e  
Uni v e r s i  t y  . 
2.  Patents  which a r i s e  from research p r o j e c t s  
f i  nanced who1 l y  by Uni v e r s i  ty-admi n i  s t e r e d  funds 
s h a l l  be t h e  complete p rope r t y  o f  t he  U n i v e r s i t y  
and s u b j e c t  t o  such n e g o t i a t i o n  o r  t r a n s f e r  o f  
ownership as t h e  U n i v e r s i t y  des i r es .  I f  t h e  
Committee decides t o  recommend t h e  p u r s u i t  o f  a  
pa ten t ,  t h e  i n v e n t o r  s h a l l  ass ign  t h e  p a t e n t  o r  
i n v e n t i o n  t o  t h e  U n i v e r s i t y  o r  i t s  agent and t h e  
Committee s h a l l ,  un less t he re  are unusual 
e q u i t i e s ,  recommend t h a t  arrangements be made f o r  
f i f t e e n  percen t  o f  t he  gross income f rom t h e  
pa ten t  o r  i n v e n t i o n  be p a i d  d i r e c t l y  t o  t h e  
i nvento r  o r  i nventors  . 
OWNERSHIP RIGHTS: 
I n  t he  even t  t h a t  a  pa ten t  proposal  i s  n o t  
accepted by t h e  U n i v e r s i t y  w i t h i n  n i n e t y  days, t h e  
Committee s h a l l  recommend t h a t  t h e  r i g h t s  t o  t h e  
p o s s i b l e  p a t e n t  be re leased by t h e  U n i v e r s i t y  t o  
t h e  i n d i  v i  dual  i nven to r .  
Normal l y  , a  copy r i  gh t  r e s u l  t i  ng f rom work accompl i shed 
by a  f a c u l t y  o f  s t a f f  member a t  Morehead S ta te  
Uni ve-rsi t y  i s  t h e  so le  p rope r t y  o f  t h e  au thor ,  
composer, o r  a r ranger .  
I nven t i ons ,  - [ o r  '] d i scove r i es  o r  c o p y r i g h t  m a t e r i a l  
developed as a  r e s u l t  o f  t h e  i n v e n t o r ' s ,  - [ o r  ] 
d i  scove re r ' s  , o r  a u t h o r ' s  normal academic employment 
w i l l  be cons idered t o  be a  j o i n t  e f f o r t  o f  t he  
Uni v e r s i  t y  and t he  i n v e n t o r  o r  d i  scoverer .  
I n  such cases n e g o t i a t i o n s  such as descr ibed  i n  
i tern 3 under responsi  b i  1  i t i e s  o f  t he  Pa ten t  
Commi t t e e  above wi 1  1  be conducted. 
a1 1 cases i n  which i t  has been determined t h a t  t h e  
U n i v e r s i t y  has a  whole o r  p a r t  i n t e r e s t  i n  an i n v e n t i o n  
o r  d iscovery ,  agreements as t o  sha r i ng  o f  r o y a l t i e s  a re  
b i n d i n g  on bo th  t he  U n i v e r s i t y  and t h e  i n v e n t o r  o r  
d iscoverer ,  b u t  t he  Uni v e r s i  t y  r e t a i n s  s o l e  ownership 
I) o f  a l l  pa ten t  and copy r i g h t s  un less i t  agrees t o  r e l ease  
I) such r i g h t s  t o  the  i n v e n t o r ,  - [ o r ]  d i scove re r  o r  au tho r .  
PUBLIC SERVICE OF 
- - - - 
A PROFESSIONAL 
CHARACTER DEFINED: 
CONDITIONS UNDER 
By vir tue of t h e i r  comprehension of cer ta in  areas of 
human knowledge, University personnel may be asked t o  
serve as :  
1 .  Expert witnesses whose testimony i s  sought in 
establ i  shi n g ,  cl ar i  fyi ng o r  interpret ing the fac t s  
in  a  matter of public i n t e r e s t .  
2 .  Professional members of ad hoc task forces 
NHICH PROFESSIONAL 
appointed by publ i c  of f i c i a l s  t o  prepare factual 
reports on matters of publ i  c  i n t e r e s t .  
3 .  Professional consultants on matters of personal 
competence to  governmental agencies or  task forces.  
1) -. 4 .  Professional Practi t i m e r s  to provide ski 11s and 
services in times of publ i c  need. 
PUBLIC SERVICE MAY 
BE PERFORMED: 
I t  i s  the policy of the University t o  do what i t  can, 
on request ,  to make i t s  personnel available for  publ i c  
servi ce of a  professional character: 
If the individual ' s  University duties can continue 
to  be performed sa t i s fac tor i  ly ;  
If  the individual confines his or  her testimony or  
counsel to  matters within his or  her professional 
competence needed by public o f f i c i a l s  in  weighing 
the re la t ive merits of a l ternate  courses of 
act ion;  and 
If  the individual ' s  renunera7.i on beyond 
out-of-pocket expense does not infringe on 
regulations binding on the University. 
PERSONNEL POLICIES 
GENERAL 
MOREHEAD STATE UNIVERSITY 
I) PAYMENT OF PERSONAL COMPENSATION BY AN EXTERNAL GOVERNMENTAL SOURCE 
PURPOSE : To ou t1  i ne t h e  cond i t i ons  governing personal  
compensation f o r  se rv ices  rendered by a f a c u l t y  o r  
I) s t a f f  member t o  ex te rna l  governmental agencies.  
REQUIRED REPORT Every f a c u l t y  o r  s t a f f  member ( e i t h e r  r e g u l a r  o r  
CONCERNING SUCH: nonregul a r )  who a n t i  c i  pates personal remunerat ion f o r  
SPECIAL WORK: I) spec ia l  work f o r  any ex te rna l  governmental agency o r  
I) department w i l l  submit  a w r i t t e n  s ta tement  t o  : the  
P res iden t  o f  t h e  U n i v e r s i t y  th rouqh t  h i s  o r  h e r  Dean 
o r  A d m i n i s t r a t i v e  O f f i c e r ]  h i s  o r  her  Department Cha i r  
o r  admi n i  s t r a t i  ve superv iso r  cover ing  t he  f o l  l o w i  ng 
p o i n t s  : 
1 . D e s c r i p t i o n  o f  t h e  serv ice  t o  be rendered. 
2 .  Statement o f  t ime requ i red .  
3. Amount o f  personal  compensation expected. 
4 .  E f f e c t  o f  such se rv i ce  on t he  i n d i v i d u a l  ' s  
o b l i g a t i o n s  t o  the  U n i v e r s i t y .  
REQUIRED APPROVAL: Service for  personal compensation may be undertaken 
only a f t e r  receipt  of written approval from the 
President o f  the University. Compensation f o r  such 
work will be approved only when the University can 
a s se r t  formally tha t  the additional work involved 
will not in te r fe re  or  confl ic t  with the faculty or  
s t a f f  member's obligations to  the University i t s e l f .  
I) ~ r o p o s a l s  ' bei ng  subrni t t ed  to  external sources which 
include personal compensation for faculty and  s t a f f  
t h a t  have been processed through the Office of Research, 
Grants and Contracts and approved by the President 
fo r  submission are excluded. 
PURPOSE : 
FOR FACULTY 
MEMBERS : 
PERSONNEL POLICIES 
GENERAL 
MOREHEAD STATE UNIVERSITY 
RESIGNATION FROM UNIVERSITY EMPLOYMENT 
To o u t l i n e  t h e  amount o f  formal n o t i c e  a  f a c u l t y  o r  
s t a f f  member shou ld  g i ve  when he o r  she res igns .  
I) [ ~ o t i f i c a t i o n  o f  r e s i g n a t i o n  by a  U n i v e r s i t y  f a c u l t y  
member i s  expected t o  be e a r l y  enough t o  o b v i a t e  
ser ious  embarrassment t o  the  i n s t u t i o n .  i The f a c u l t y  
member should,  i t h e r e f o r e ,  ] g i v e  no l e s s  than  60 
calendar  days n o t i c e  o f  r e s i g n a t i o n .  I t  i s  expected 
t h a t  such r e s i g n a t i o n  f rom employment s h a l l  be 
II) e f f e c t i v e  a t  t h e  end o f  a  [ f i s c a l  y e a r  ] semester. 
r ~ h u s ,  i n  any p a r t i c u l a r  year ,  i t  i s  expected t h a t  t h e  
f i n a l  date f o r  tender ing  a  r e s i g n a t i o n  f o r  a  f a c u l t y  
member i s  March 1, t o  be e f f e c t i v e  June 30 .] 
FOR 
-
It  i s  expected t h a t  a d m i n i s t r a t i v e  o f f i c e r s  g i ve  a t  
ADMINISTRATIVE I) l e a s t  [ f o u r  months 1 6 0  ca lendar  days n o t i  ce o f  r e s i  g n a t i  on. 
OFFICERS : 
!i 
FOR STAFF EXEMPT I t  i s  expected tha t  s t a f f  exempt employees give a t  
EMPLOYEES: l e a s t  one month's notice of resignation. 
FOR STAFF NONEXEMPT I t  i s  expected tha t  s ta f f  nonexempt employees give a t  
EMPLOYEES: l e a s t  two calendar weeks ' notice of resignation. 
NON COMPLIANCE I) If the expectations for  adequate notice as provided 
WITH POLICY in  t h i s  policy are not met, or  i f  other mutually sa t i s fac tory  
arrangements are not made, the employee may be 
ine l ig ib le  fo r  rehi re a t  Morehead State University. 
Notice of any such action wi 11 be provided to  the 
employee by the supervisor. 
IMMEDIATE FAMILY: A s taf f  member's immediate family i s  defined as: 
Father or father-in-law 
Mother or mother-in-law 
I) Brother_, [or] s i s t e r ,  - brother or sister-in-law 
Spouse 
I) Child or step-chi ld 
Grandmother or grandfather 
  rand chi 1 d 
Former guardian 
PURPOSE : 
ELIGIBILITY: 
TUITION WAIVER 
LIMITS: 
PERSONNEL POLICIES 
GENERAL 
MOREHEAD STATE UNIVERSITY 
TUITION WAIVER 
To provide regular full-time faculty and s t a f f  members 
opportunity to advance the i r  education by taking 
Uni versi t y  courses w i  thout cost ,  i f enrol led i n the 
University. 
I) [A] Any regular full-time faculty member o r  5 s t a f f  
member who has completed the probationary period, i f  
i f  applicable, i s  e l ig ib le  to  request tu i t ion  waiver. 
A regular full-time faculty or  s t a f f  member may take 
one course u p  to  a maximum of four ( 4 )  c red i t  hours 
each semester and one course u p  t o  a maximum of four ( 4 )  
c red i t  hours during a single summer session.  The 
course work must be within the University's three ( 3 )  
col 1 eges . 
TUITION WAIVER 
REQUESTS : 
COURSES DURING 
WORK HOURS: 
ADDITIONAL 
COURSES : 
A reques t  f o r  t u i t i o n  wa iver  i s  made on t he  Request 
f o r  Payment o f  T u i t i o n  Form and must be approved by t h e  
supe rv i so r  and app rop r i a te  v i c e  p res iden t .  A  copy o f  
t he  fo rm s h a l l  be forwarded t o  t he  O f f i c e  o f  Personnel 
Serv i  ces . 
Permiss ion may be g ran ted  by a  supe rv i so r  upon w r i t t e n  
reques t  t o  take  c lasses du r i ng  work hours.  I f  
I) approved, t he  [ t i m e  away from ]work w i l l  be made up by 
a d j u s t i n g  t h e  i n d i v i d u a l  ' s  work schedule.  I f  t h e  
f a c u l t y  o r  s t a f f  member cannot agree on s u i t a b l e  
reschedul i n g  arrangements, the  m a t t e r  s h a l l  be reso lved  
by t h e  app rop r i a ted  v i c e  p r e s i d e n t .  
A d d i t i o n a l  courses beyond t h e  f o u r  ( 4 )  c r e d i t  hour  
per  semester ( o r  sununer sess ion)  maximum may be taken 
ou t s i de  normal work ing hours and a t  the  f a c u l t y  o r  
s t a f f  member's own expense. 
INTERNAL VACANCY A l l  s t a f f  exempt and s t a f f  nonexempt vacancies s h a l l  be 
POSTINGS (STAFF pos ted  i n t e r n a l l y  f o r  f i v e  days t o  p rov ide  c u r r e n t  f u l l - t i m e  
EXEMPT/STAFF s t a f f  members w i t h  t he  o p p o r t u n i t y  f o r  cons ide ra t i on .  
NONEXEMPT) : I) k o n s i  d e r a t i o n  i s  g iven t o  c u r r e n t  employees P r i  o r i  t y  
w i  11 be g i ven  t o  f u l l - t i m e  employees p r i o r  t o  
a d v e r t i  s i  ng t he  pos i  t i  on e x t e r n a l  l y  . 
A p o s i t i o n  which had been posted w i t h i n  t h e  p a s t  45 
days does n o t  need t o  be reposted.  
I) [PRIORITY FOR I f  t h e r e  a re  severa l  condidates f o r  a  vacancy, t he  
CONS1 DERING p r i o r i  t y  f o r  cons ide ra t i on  o f  those candidates s h a l l  
I NTERNAL be i n  t h e  f o l l o w i n g  o rde r :  
CANDIDATES 1  . Regular f u l l - t i m e  employees 
(STAFF EXEMPT/ 2. Cont i  n u i  ng p a r t - t i  me empl oyees 
STAFF NONEXEMPT) : 3. Wage p a y r o l l  employees 
I n t e r n a l  app l i can t s  s h a l l  make t h e i  r w i  shes known 
by c o n t a c t i  ng the O f f i c e  o f  Personnel Se rv i  ces . ] 
PAd-2 
PERSONNEL POLICIES 
ADMINISTRATIVE 
MOREHEAD STATE - UNIVERSITY 
VACATION LEAVE FOR EMPLOYEES CLASSIFIED AS ADMINISTRATIVE 
PURPOSE : To d e f i n e  cond i t i ons  f o r  vaca t ion  leave  f o r  r e g u l a r ,  
f u l l - t i m e  employees c l a s s i f i e d  as a d m i n i s t r a t i v e .  
ACCUMULATION: Vacat ion s h a l l  be accumulated a t  t he  r a t e  o f  
I) one-and-one-quarter (1%) work days f o r  each month o f  
r e g u l a r  employment du r i ng  the  f i r s t  t e n  (10)  years  o f  
I) c o n t i  nuous employment and one-and-one-ha1 f (1%) days 
I) p e r  month t h e r e a f t e r .  An a d m i n i s t r a t i v e  o f f i c e r  accumulates 
vaca t i on  i n  any month i n  which he o r  she i s  p a i d  f o r  
e leven  (11)  days. 
MAX I MUM The maximum accumulat ion o f  vaca t ion  f o r  an 
ACCUMULATION: a d m i n i s t r a t i v e  o f f i c e r  [ earn ing  a t  t h e  r a t e  of  
one-and-one h a l f  (1%) work days pe r  month s h a l l  
be twenty - four  (24 )  work days. The maximum accumul a t i  on 
of vaca t i on  f o r  an a d m i n i s t r a t i v e  o f f i c e r  ea rn ing  
a t  t h e  r a t e  o f  two ( 2 )  work days pe r  month ] s h a l l  be 
t h i r t y  (30)  days. 
6 .  The Pres iden t  s h a l l  s e l e c t  from t h e  l i s t  those 
candidates t o  be i n v i t e d  f o r  i n t e r v i e w s  by t he  
committee, the  P res iden t  and any o the rs  des ignated 
by t h e  Pres iden t .  The P res iden t  may add t o  t h e  l i s t  
I) o f  those t o  be i n te r v i ewed  , o t h e r  candidates who 
have been screened by the  committee. 
7. Fo l l ow ing  the  i n t e r v i e w s ,  t h e  committee s h a l l  
reconinend qua1 i f i e d  candidates w i t h o u t  spec i  f y i  ng 
a  p r i o r i t y  o rde r .  
8. The Pres iden t  s h a l l  s e l e c t  t h e  f i n a l  candidate 
f rom t h a t  l i s t  o r  reques t  a d d i t i o n a l  names o r  t h a t  
an a d d i t i o n a l  search be made. 
GENERAL ACADEMIC 
RANKS : 
These ranks are applicable t o  individual s c lass i f ied  
in  the academic category, to  Deans of the colleges,  
and Academic Department Chairs and to  individuals i n  the 
admi ni s t r a t i  ve category i f speci f i  cat ly  approved by the 
I) President. [(see Aff i l i a te  Appoi ntrnents)l 
Lecturer- t h i s  t i t l e  i s  used fo r  appointments of 
nonregular faculty members who teach on a 
temporary or casual basis or  i f  on a continuing 
basis for  less than full- t ime. A master's degree 
o r  equi valent experience i s  requi red. 
Instructor- The master's degree in the teaching 
f i e l d  [usually] i s  considered the minimal level of 
education for  t h i s  rank. 
Assistant Professor- The [highest] terminal 
degree i n  the specif ic  f i e ld  orevidence o f  an 
equivalent level of achievement through professional 
growth [and excellence] usual ly i s  considered 
the minimal level of education for  t h i s  rank. 
4. Assoc ia te Pro fessor -  The Associ a t e  Pro fessor  
I) [ shou ld  I sha1  1  possess t he  same b a s i c  r equ i  rements 
as t h e  A s s i s t a n t  Professor  and i n  a d d i t i o n  i f  t h e  
rank i s  g ran ted  upon appointment, t h e r e  must be 
evidence o f  an e s t a b l  i shed r e p u t a t i o n  i n  s c h o l a r l y  , 
a r t i s t i c  o r  p ro fess iona l  achievement. When 
cons idered f o r  promotion t o  t h i s  rank, i n  a d d i t i o n  
t o  meet ing t he  above requirements,  a  f a c u l t y  
member must have h e l d  the rank o f  A s s i s t a n t  
Pro fessor  f o r  a  minimum o f  f o u r  years,  t h ree  o f  
which must have been a t  Morehead S ta te  
Uni v e r s i  t y  . 
1) 5. Pro fessor -  The [h ighes t ]  t e rm ina l  degree i n  h i s  o r  
h e r  s p e c i f i c  f i e l d  i s  r e q u i r e d  and, i n  a d d i t i o n ,  i f  
t he  rank i s  granted upon appointment,  t h e r e  must 
be evidence o f  an ou ts tand ing  e s t a b l i s h e d  
r e p u t a t i o n  i n  schol  a r l y  , a r t i  s t i  c, o r  p r o f e s s i o n a l  
achievement. Th i s  rank should be reserved  f o r  
persons o f  proven s t a t u r e  i n  t h e i r  f i e l d s .  When 
cons idered f o r  promotion t o  t h i s  rank, i n  a d d i t i o n  
t o  meet ion the  above requirements,  a f a c u l t y  
member must have h e l d  t he  rank o f  Assoc ia te 
Pro fessor  f o r  f i v e  years,  t h r e e  o f  which must have 
been a t  Morehead S ta te  U n i v e r s i t y ,  and must show 
evidence o f  ou ts tand ing  teach ing ,  p r o f e s s i o n a l  
I) achievement b r o w t ~  and s e r v i  ce t o  t h e  Uni v e r s i  t y  
d u r i n g  t h a t  per iod .  
REGARDING THE The minimal c r i t e r i a  s e t  f o r t h  f o r  these ranks 
CRITERIA FOR RANKS: should n o t  be i n t e r p r e t e d  as an e x c l u s i v e  s e t  o f  
c o n d i t i o n s  t o  be met, o r  so r i g i d l y  a p p l i e d  as t o  
p reven t  t h e  appointment o r  promot ion o f  an 
i n d i  v i  dual  w i  t h  ou t s tand i  ng p r o f e s s i o n a l  
exper iences and accompl ishments whose appl  i c a t i o n  
i s  accompanied by t a n g i  b l e  suppo r t i  ng evidence. 
These c r i  t e r i  a may be supplemented by departmental  
and/or  c o l l e g e  requirements agreed upon by the  
f a c u l t y  o f  the department and co l l eges .  Deans 
and/or Department Chai rs  must i n f o r m  f a c u l  t y  members 
and t h e  U n i v e r s i t y  Facu l t y  P r o m t i o n  Committee of  
a1 1 supplemental r equ i  rements f o r  promot ion.  
EXCEPTIONS TO II) It i s  expected t h a t  t h e  minimal [degree] requirements 
M I N I M A L  REQUIREMENTS l) w i  11 be used i n  determi n i  ng rank o f  r e g u l a r  f a c u l  t y  
& e m b e r s .  [requi res  t h e  recommendation o f  t he  V i  ce Pres iden t  
f o r  Academic A f f a i r s  and approval  by t he  Pres iden t  .j 
Requests f o r  except ions must be submi t ted  t o  t h e  P res iden t  
through the  Tenure and Promoti on Commi t t e e  , Department 
Cha i r ,  the  Dean and t h e  Vice P res iden t  f o r  Academic 
A f f a i r s  w i t h  t h e  recommendations f rom each recommending 
t h e  p a r t y .  
EXPECTATIONS AND 
STANDARDS OF EACH 
UNIT :  
The promot ion and tenure procedures c o n s i s t  o f  severa l  
l e v e l s  o f  judgment and rev iew:  t h e  department, t h e  
I) co l l ege ,  and t he  U n i v e r s i t y .  The i n i t i a l  rev iews - w i l l  
II) h s u a l l y ]  take  p l ace  a t  t h e  l e v e l  o f  t he  department 
I) and c o l l e g e  and w i l l  focus on p ro fess iona l  and s c h o l a r l y  
judgments o f  t h e  qual  i t y  o f  t he  i n d i v i d u a l  ' s  academic 
work. 
I) Subsequent l e v e l s  o f  c o l l e g e  w i l l  b r i n g  broader  f a c u l t y  
and a d m i n i s t r a t i v e  judgment t o  bear  and w i l l  a l s o  
mon i t o r  general  standards o f  qual  i t y  , e q u i t y  and adequacy 
o f  t h e  procedures use. A t  each l e v e l  , t h e  rev iew 
process w i l l  r e f l e c t  t he  competence and pe rspec t i ve  
o f  t he  rev iew ing  body. 
An impo r tan t  p a r t  o f  the  whole tenure  and promot ion 
process f o r  f a c u l t y  members i s  t h a t  a l l  p a r t i e s  t o  t h e  
process share common expec ta t ions  and understandings.  
Since genera l  statements o f  p r i n c i p l e s  w i l l  be broad 
and i n c l u s i v e ,  each academic u n i t  may develop i t s  own 
s p e c i f i c  expec ta t ions  and standards i n  a d d i t i o n  t o  t h e  
broad, Uni v e r s i  t y -w i  de standards as t h e  o p e r a t i o n a l  
bas i  s f o r  tenure  and promoti  on recommendations. 
Knowledge concern ing these expec ta t ions  and s tandards 
I) [ should ] w i l l  be [ g e n e r a l l y  a v a i l a b l e ,  e s p e c i a l l y  t o  
newly appointed f a c u l t y  members .] avai  1  ab le  f rom t h e  
O f f i c e  o f  t he  Vice Pres iden t  f o r  Academi c  A f f a i r s .  
The rev iew process f o r  tenure  and promot ion i s  
CHANGING NEEDS 
AND PRIORITIES: 
concerned w i t h  t he  academic and p r o f e s s i o n a l  m e r i t s  of 
p a r t i c u l a r  candidates,  judged i n  re ference t o  a1 1  
a1 t e r n a t i  ve ca'ndi dates, i n c l  ud i  ng p r o s p e c t i  ve f a c u l t y  
members. Tenure and promot ion standards, t h e r e f o r e ,  
cannot be f i x e d  and abso lu te ,  b u t  w i l l  r e f l e c t  t o  some 
e x t e n t  t h e  va ry i ng  compe t i t i ve  p o s i t i o n s  o f  t h e  
Uni v e r s i  t y  i n a t t r a c t i n g  f a c u l t y .  Accord i  n g l y  , 
eva lua t i ons  w i t  1 be i n f l u e n c e d  by such cons ide ra t i ons  
o f  r e l a t i v e  s tand ing .  L ikewise,  p r o g r e s s i v e l y  more 
e x a c t i n g  s c r u t i n y  w i l l  take p l ace  as t h e  f a c u l t y  
member advances i n  academic rank.  
A1 though t h e  tenure  [and promotion] orocess i s  geared, 
nar row ly  and p r o p e r l y ,  t o  e v a l u a t i n g  i n d i v i d u a l  
performance, t h e  changing needs and p r i  o r i  t i e s  o f  t he  
i n s t i t u t i o n  may a l s o  a f f e c t  t h e  d e c i s i o n  t o  g r a n t  
tenure .  - [ or award promotion 1 Both e q u i t y  and t he  long-range 
i n t e r e s t s  o f  t h e  i n s t i  t u t i o n ,  however, r e q u i  r e  d i  r e c t i  ng 
p r imary  a t t e n t i o n  t o  Uni v e r s i  t y  needs and p r i  o r i  t i e s  
a t  t he  t ime o f  appointment and c a r e f u l  i n t e rmed ia te  
and 1  onger range academi c personnel p l  anni  ng . 
The min imal  requirements l i s t e d  below a re  n o t  t h e  s o l e  
determinants  i n t h e  process : 
1. Teaching exce l lence-  as recognized by co l leagues,  
departmant cha i r s ,  and deans and as assessed by 
s tuden ts .  Other evidence may i n c l u d e ,  b u t  n o t  be 
l i m i t e d  t o ,  t he  f o l l o w i n g :  s t uden t  con tac t  
a c t i v i t i e s  (advisement, s u p e r v i s i o n  o f  
i n t e r n s h i p s  and theses)  ; development o f  new 
courses, programs, o r  i n n o v a t i v e  i n s t r u c t i o n a l  
techniques; teach ing  awards and honors.  
1) 2 .  k c h o l a r l y  A c t i v i t y  i P ro fess iona l  Achievement- as 
r e l a t e d  t o  the teach ing  area may i n c l u d e ,  b u t  n o t  
be 1  i m i t e d  t o  the  f o l  1  owi ng : research,  s c h o l a r l y  
o r  c r e a t i v e  achievements; at tendance a t  p ro fess iona l  
meet i  ngs and leadersh i  p r o l e s  i n p ro fess iona l  
o rgan i za t i ons  ; p a r t i  c i  p a t i o n  i n  seminars and 
workshops ; a d d i t i o n a l  graduate s tudy  i n  t he  
teach ing  f i e l d ;  work exper ience;  and consul t i  ng. 
111. THE PROCESS 
I) T I I T T I A T I O N O F  THE [Individuals become eligible for final tenure review in 
TENURE AF!D/OR the fall of the fifth vear of probationary status. 
PROMOTION PROCESS: (Probationary status include grants o f  probationarv 
tine upon appointment. ) Department heads have the 
responsibility to see that such individuals are 
considered at the appropriate tiye. Failure to he 
reviewed in the last year o f   roba at ion does not produce 
automatic recei~t of tenure. The granting of tenure 
must be a ~ositive action taken by the Board of Regents 
upon Presidential recommendation. 
Individuals to be considered for ~ronotion have the 
responsi bil i ty to nominate themselves and fo! lcv~ the 
process out1 ined.] 
II) FORI,IAT OF DOSSIER: :The - candidates for consideration for tenure or 
promotion have t h e  responsibility for preparation of 
their vita portfolios. A sumnary of the ?ortfo?io 
contents is attached. (See Tenure or Promotion 
Portfol io attached. )) 
I) SCKEDVLE O F  PPOCESS: [Each year the Vice President for Academic Affairs shall 
publish a schedule of due dates for all of the events 
in the tenure and promotion process.] 
I) Tt-iOSE I t lVOLVED IrJ  he creden t i a l s  f o r  candidates f o r  tenure o r  promotion 
THE REVIEW PROCEDURES: shal l  be reviewed separately hy the following individuals  
and/or y o u p s  :] 
b .  A Department Review Committee made up  of no 
more than seven ( 7 )  tenured facul ty  in the  
department selected by a vote of the tenured 
facu l ty  in  the departnent.  140 committee shal l  
have l e s s  than three ( '3) menhers. I f  t he re  are  
l e s s  than those el i q i b l e  t o  serva there  shal l  be 
no department c o n i  t t e e  used .I 
[2. The Oepartment Head.] 
3 .  A College Review Committee iiiade ur, of two tenured 
facu l ty  members f r o r  each deputment i n  the 
col lege .  The two members a r e  elected by the 
f a c d t y  members of each d e p a r t ~ e n t  by sec re t  
ba l lo t  and shal l  serve two-year t e r m . ]  
[4. The Coll ege ~ e a n . 1  
L5. The University Tenure and Promotion Connittee as 
e lec ted  by the Faculty Senate from tenured, 
f u l l  -time facul ty  who are  f u l l  orofessors.  '1 
- 
L6. The Vice President f o r  Academic Affairs . :  
II) THE R E V I E K  
L 
PROCESS : 
r7 .  The President of the university.] 
[E. The Board of Regents - Final decision authority 
r e s t s  r~liih the Board of Reaents.1 
(NO candidate, candidate's spouse, departmeqt heat, or  
dean may serve on a departvent, colleoe, or University 
tenure or p ro~o t ion  committee. 
No faculty member may serve on nore t h a n  one committee 
a t  a time.] 
no he quorun necessary for  voting v i l l  be f o u r  f i f t ! i s  o f  
the membership of any committee w i t h  a t  l eas t  one 
representative from each departnent present on the 
collepe committee and a t  l ea s t  one representative 
from each co? 1 ege present on t h s  I fn i  versi t y  comi t t ee .  
Coriri t t e e  Chai rpersons shall be el ected by the 
comi ttee.1 
r ~ l l  voting shall be by secret  bal lot .  
A positive recommendation requires a positive vote 
by a na jor i ty  of the tota l  committee. "Yes" a n d  "no" votes 
a r e  recorded and a sumnary e f  the  rationale for  a 
recornendation i s  forwarded to the next level .  Those 
in the minority nay choose to s t a t e  t he i r  ra t ionale  i n  
I 
writing. ] 
II) [Within time frames desionated each year by t h e  Vice 
President for  Academic Affairs,  e x h  committee anc!/or 
administrative of f icer  in the order l i s t ed  above, shall 
make an evaluation for  each case under con5ideration 
for  tenure or promotion. An apnrcpriate form i s  
prepared (see Tenure or  Promotion Evaluation Form A 
through E attached) a t  each level o f  tbe review 
process. Those conpleted f o r w  shall accuwlat ively 
be forwarded t o  each next hiqbler 1 eve! of review i n  
the evalution process so that  they are  Dart of the 
' 1  
review. j 
I) r ~ f t e r  the University Promotion a n d  Tenurl Review 
Committee has voted on each candidate, appropriate 
gears shall be a i v e n  the opportunity t o  apnear before 
the conriittee t o  provide addition51 infomalion on an)! 
case which there are fewer t h a n  six positive votes. 
Folloc~inq a Dem's v i s i t ,  a f inal  vote i s  t a k e n .  
After review by the Vice President f o r  Academic A f f a i r s ,  
the Presi&nt forwards t o  the Board of Rewnts for  
action,  any cases on w!~icb he mkes a pcsit ive 
recommends t i  on. 1 
I)  he Vice President for  Academic Affairs no t i f ies  by 
l e t t e r  those faculty members who have and have not been 
recommended by the Presieent for  Academic Affairs 
in any cases of non recommendation. Copies of 
a l l  such l e t t e r s  are sent to the Personnel Office and 
to the appropriate Deans and Department chairs .) 
r 
I) L IV*  STP.TEMEI;TS REGARDING T E W R E  1 --. 
TO' 'WHOP1 T E N R E  Provisions for holding acadenic tenure apply to  a l l  
PROVISIONS APPLY : f iE i l l t y  members of :loreheac! State University holding 
fu l l - t ime ,  regular Standing Appointments t o  the rank 
o f  Professor, Associate Professor a n d  Assistant 
Professor. Academic tenure i s  @ranted only in an 
academic program area. 
NOTICE OF NON 
REAPPOINTMENT 
AND TERMINATION: 
Since the purpose of the probationary period i s  t o  
provide opportuni ty for  observi n g  the facul ty member, 
time spent on leave of absence will not be counted as 
I) act ive employment [. except for  leave of absence 
fo r  education purposes (see PG-9) .  
Standards for  notice o f  nonreappoi ntment for  
tenure-eligi ble positions are as follows: 
A .  Dates 
1 .  Not l a t e r  than March I of the f i r s t  academic 
year of servi ce. 
2 .  Not l a t e r  than December 31 of the second 
acaderni c year of servi ce . 
3 .  After two or  more years of service in the 
University, twelve months. 
B .  The President not i f ies  the faculty member t o  be 
terminated a f t e r  consul ta t ion wi t h  the appropriate 
Academic Adrni ni s t r a to r s .  
ANNUAL PERFORMANCE Annual performance reviews are  made of a l l  faculty 
REV I EHS : menbers by the Department Chair. 
G R O U N D S  FOR 1) GR rounds for  termi nation s ha1 1 i  ncl ude incompetency ; 
TERMINATION OF neglect o f ,  or refusal to perform one's duty; immoral 
T E N U R E D  FACULTY or  grave misconduct such as conviction for  a felony; 
MEKGERS : f inanci a1 exiqency or program el irnination. Dismissal 
will not be used to  res t ra in  faculty members in t he i r  
exercise o f  academic freedom o r  other r ights  o f  
American c i t i zens .  
Standards of notice are not required in cases of 
dismissal f o r  adequa te  cause .'-I 
P R O C E D U R E  F O R  
-- 
I) [ ~ h e  President no t i f ies  the faculty member to be 
TERMIflATIOrJ OF 
- -- 
terminated a f t e r  consultation with the appropriate 
TEf'!UF?Er! FACULTY academic administrators. The procedure shall be in 
Y E N B E R S  : accordance with KRS 164.369 - KRS 164.365.1  
THIS POLICY WILL B E  PRESENTED TO Tt!E BOARD FOR APPROVAL AT A L A T E R  TIME 
Tenure or promotion 
Eva1 i~at ion Forv A 
r 
.Candidate's Name 
Department Co1 1 ege 
Desires promotion from to 
Des i rcs tenure Yes No 
Recomendation (Circle one) PRWOTE 30 P<OT PROYOTE 
(Circle one) AWARD TEldlJRE DEr'Y TEi\!l lRE 
***************************************************************************** 
Votes FOR Votes AGAINST Votes  A R S T P . I V  iJG 
Rationale for  the vote (use reverse side i f  needed) : 
List  o f  Cornmi t t e e  Members a n d  Chairpersons.: 
Tenure or Provotion 
Evaluation Fcrm E 
I) [ DEPARTVErJT CHAIKTS RECOMMENDATION 
C 
i - Candidate's Plane 
Department Col lege 
Desires proqotion from t o  
Desi res tenure Yes Yo 
Recommendation (Ci rcl e one) PROVOTE: PCI' P\;OT PFIO?lT)TE 
(Circle one) - ,4!IAyD TE'YIEE P E W  i E r 4 U R E  - 7 
************************************************x***************************  
- 
-Indicate a l l  instances during the p a s t  f ive  years (or  since the l a s t  p r o n o t i d  
when a teachi ncj over1 oaci was assi  y e d  ._i 
L- Indicate a l l  instances durinq the  p a s t  f ive years  (or since the l a s t  promotion) 
when re1 sasec! time o r  reduced teacili n g  1 oad was assi wed  .; 
;Rational e f o r  t h e  reconnendat ion (use reverse sir'e i f  nee&?) :J 
[Departnent Chair's Signature 
FORYS TO ACCO?lPA:IY TE?!UP,E PROCESS \JILL B E  PRESEIITEC TO T I E  BOARD FOR APPROVAL F.T 
A LATER T I M E  
Tenure o r  Promotion 
Evaluation Form C 
: i Candidate's Rame 
Department Col 1 ege 
Desires promotion from to  
Desires tenure Yes No 
Recommendation (Circle one) PROMOTE P? NOT PROMOTE 
(Circle one) - AWARD TEWRE D E N Y  T E N U R E  -1 
Votes FOR Votes AGAINST Votes A B S T A I N I N G  
- 
Rationale for  the vote (use reverse side i f  needed): 
Lis t  of  Committee Members a n d  Chairperson- 
FOR?ISTC, ACCOMPAIIY T E N U R E  PROCESS WILL BE PRESEITED TO THE BOARD FOR APPROVP,L AT A 
LATER TIME 
Tenure or  Promotion 
E v a l u a t i o n  Form P 
!candidate's Name 
Department Col lese 
Desires promotion f r o m  to 
Cesi  res tenure Yes >I o 
Recormendation ( C I  rcl  e h e )  PROFIOTF: DO p!QT Pl?OiYjlr)T€ 
(Circle  one) AI4ARD TEPlURE DENY TETJI!RE -j 
***************************************************************************** 
Rationale for  the recommendation (use reverse side i f  needed) Zj 
Dean's Signature 
FORMS TO ACCOMPANY TENURE PROCESS WILL BE PRESENTED TO THE ROARD FOR APPR0VP.L AT P 
L A T E R  TIME 
Tenure or Promoti on 
Evaluation Forn E 
i t and ida t e ' s  Name 
Department Col 1 ege 
Desires promotion from to 
Desi res tenure Yes No 
Recommendation (Circl e one) PROMOTE . DO VOT PROVOTE 
(Circle one) P4WARD TWURE D E N Y  TE!lURE - !
........................................................................... 
Votes FOR i. - Votes A G A I K T  Votes AESTAIN ING 
Rationale for  the vote (use reverse side i f  needed);_' 
r -  . 
List  of Committee Members a n d  Chairperson. 
FORMS TO ACCOI,iPAiIY T E N U R E  PROCESS M I L L  BE PRESENTED TO THE BOARD FOR APPROVAL AT  A LATER 
T I M E  
PURPOSE : 
NORMAL 
ELIGILBILITY: 
PERSONNEL POLICIES 
ACADEMIC 
MOREHEAD STATE UNIVERSITY 
EMERITUS RANK 
To determine e leg ib i l i  ty for  and the pri vi leges o f  
Emeritus Rank upon r e t i  rement. 
Emeritus Rank i s  granted in recognition of meritorious 
service to  Morehead State Uni versi t y  . 
Emeritus Rank i s  granted upon retirement to those 
holding the rank of fu l l  Professor i f  recommended by 
the President to  the Board of Regents. 
To be e l i g i b l e ,  individuals in the above rank must have 
I) reached age 55 or  have 30 continous years of University 
service and have held tha t  rank a t  Morehead State  
-
University fo r  a period of a t  l eas t  f ive  years pr ior  
to  r e t i  rement from the Uni versi ty . 
P R O C E D U R E  FOR 
GRANTING EMERITUS 
R A N K :  
PRIVILEGES OF 
EMERITUS R A N K :  
O T H E R  FACULTY 
EMERITI : 
Prior t o  the end of March each year,  Department Chairs 
may recommend the names of e l i g ib l e  faculty members who 
are r e t i  ring by the end of the current f i sca l  year. 
I) Such names are submitted [through the appropriate Dean 
and the Vice President fo r  Academic Affairs 1 to  the 
I) President with recommendations from the appropriate 
Dean and the Vice President for  Academic Affairs.  
I n  addition to those provileges normally available to  
any ret i red faculty member, an Emeritus Professor i s  
provided with an off ice  i f  feasible .  Arrangements may 
be made by the President for  the Emeritus Professor to  
parti  ci pate i n part-time teachi ng , research, and/or 
servi ce to the Uni versi ty . 
Faculty members not holding the rank of professor a t  
the time of retirement may be named Faculty Emeriti in 
rank by the procedures outlined above. Faculty 
Emeriti under t h i s  provision will be l i s t e d  in Official 
- 
University Catalogs and will be invited special guests 
to  a1 1 major University functions. 
PURPOSE 
PHILOSOPHY : 
PERSONNEL POLICIES 
ACADEMIC 
MOREHEAD STATE UNIVERSITY 
CONSULTING 
To ou t1  i ne t h e  condi t i ons govern ing p r i  vate consul  ti ng 
by f a c u l t y  members and academi c  a d m i n i s t r a t o r s .  To 
qua1 i f y  under t h i s  po l  i c y ,  t h e  a c t i v i t y  must be i n  t he  
i n d i v i d u a l ' s  f i e l d  and be o f  a  p ro fess iona l  na tu re .  
As an agency o f  t he  Commonwealth o f  Kentucky, Morehead 
S ta te  U n i v e r s i t y  i s  charged w i t h  responsi  b i  1  i t i e s  f o r  
i n s t r u c t i o n ,  research, and pub1 i c  s e r v i  ce. These 
responsi  b i  1  i t i e s  o f t e n  i n v o l v e  U n i v e r s i t y  f a c u l t y  
members and academic a d m i n i s t r a t o r s  i n  a c t i v i t i e s  which 
a re  beyond t he  campus and i n  a d d i t i o n  t o  t h e i r  f o r m a l l y  
assigned d u t i e s .  The U n i v e r s i t y  views p r o f e s s i o n a l  
c o n s u l t i n g  whether p r i v a t e  o r  as a  r e p r e s e n t a t i v e  o f  
t h e  U n i v e r s i t y  as an a c t i v i t y  t o  be encouraged. Th is  
p o l i c y  i s  an outgrowth o f  t h e  f o l l o w i n g  i n s t i t u t i o n a l  
concerns: ( 1  ) t he  need t o  comply w i t h  f e d e r a l  r e g u l a t i o n s  
concern ing t ime and e f f o r t  r e p o r t i n g  f o r  f e d e r a l l y  funded 
g ran t s  and con t rac t s ;  ( 2 )  t h e  need t o  safeguard t h e  
U n i v e r s i t y ' s  p r imary  educa t iona l  m i ss i on  f rom p o s s i b l e  
c o n f l i c t s  o f  i n t e r e s t ;  and ( 3 )  t he  need t o  c l a r i f y  those 
c i  rcumstances when a  Uni v e r s i  t y  f a c u l  t y  member o r  
academi c admi n i  s t r a t o r  may be ga i  n f u l  l y  employed by a t h i r d  
DEFINITION: 1. This policy is limited to instruction, research, 
I) professional and/or [and 1 pub1 ic service consul tinq 
activities for w h i c h  remuneration is received from 
a third party and which occur during the time when 
the employee would normally be assiqned to duties 
I) by the University. Excluded are vacation periods, 
weekends, holidays, and other times when the - 
empl'oyee is not assi9ned duties by the University 
I) E r e  excl uded.1 
2 ,  University faculty members and academic administrators 
must request authorization to perform instruction, 
research, and public service activities for a 
I) third party during their work oeriod. Uork periods 
may vary widely due to individual faci~lty assignments. 
Such expectations should not be so restrictive 
as to make private consulting prohibitive. A written 
I) proposal nust [will1 be submitted - and Lby the individual 
to his/her immediate sunervisor. The oroposal and 
the supervisor's recommendation must be approved by 
the appropriate Dean with notification tn the Vice 
President for Academic ~ffai rs 2 permi ssion 
secured from the individuals supervisor and Dean 
prior to perforoing any private consulting activity 
with notification to the Vice President for Acadevic 
Affairs. The proposal should indicate the nature of 
the work to be performed, the estimated tine per week 
involved and the duration of the assignment. The 
proposal and administrative decision shall be 
kept a s  a r a t t e r  of record by the appropriate 
II) Department C h a i r  and Dean with not i f icat ion to  the 
Vice President for  Academic Affairs rsenior  o f f i ce r2  f u l l  
information shall be transmitted to  the Presidevt. 
Dean's personal proposals are  approved by  the Vice 
President for  Academic Affairs. 
CONSULTING TIME: T i w  off from the regular work schedule for  consulting 
I) shal l  be limited to  four ( 4 )  days per month. [one 
day per week .l Time not used i s  noncumulative 
I) except by special permission of the Department Chair 
and Dean. [appropriate Dean with not i f icat ion to  the 
Vi ce Presi dent for  Academi c  Affai r s  .] 
USE O F  UNIVERSITY 
FACILITIES: 
TIME A N D  EFFORT 
REPORTING: 
Acti vi t i e s  tha t  involve s ignif icant  use of other 
University personnel , faci 1  i  t i e s ,  o r  equipment must be 
performed on a  contractual b a s i s  with the University. 
A1 1 i  ndi vi dual s  performi ng consul t i  n g  servi ces 
re la t ing to  externally funded projects are required to  
comply with Time and Effort Rebortingregardless of 
when the servi ces are performed. 
RESPONSIBILITY 
FOR PRIVATE 
-- --- 
PROFESSIONAL 
SERVICES : 
The University assumes no responsi bi 1 i ty  fo r  private 
professional services performed by members of i t s  
faculty.  The name of the University i s  not in  any way 
to  be connected with the service rendered or  the 
resul ts  obtai ned. The faculty member o r  academi c 
administrator must make i t  c lear  t ha t  his  o r  her 
consulting work i s  a personal matter. He or  she must 
not use ttie o f f i c i a l  stat ionery of the University nor 
stationery having a University address o r  a University 
telephone number. 
A faculty member shall  not accept o r  re ta in  employment 
which would bring him or  her as an expert or in any 
other capacity, in to  confl ic t  o r  i n  competition with 
I) the in te res t s  and purposes of the Uni versi tyl[ o r  the 
s t a t e  and  federal agencies .j 
2. The Dean of the college in  which the department i s  
1 ocated recommends approval and forwards the 
nomi nation t o  the Graduate Dean ; or  recommends 
disapproval and informs the nominee of his/her 
r igh t  t o  withdraw the nomination, o r  t o  have i t  
forwarded to  the Graduate Dean with the objections 
noted. 
3 .  The ~ r a d u a t e  Dean recommends a~prova l  of the 
nomination and presents i t  to the Graduate 
Commi t t ee  ; or  recommends di sapproval and i  nforms 
the nominee o f  his/her r ight  to  withdraw the 
nomination or ask that  i t  be presented to  the 
(I) Graduate Cornmi t t e e  rounci 1 J wi t h  the objections 
noted. 
4. The Graduate Comrni t t ee  [Counci 1 2 makes the decision 
regardi n g  appoi ntments . 
DATES OF APPOINTMENT I) Drdinari ly new appointments wi 11 be made during the 
TO GRADUATE FACULTY : Apri 1 meeti ng . However, i  f there are extenuati ng 
ci rcumstances , )an appoi ntment may be consi dered a t  
any regularly scheduled meeti n g .  The graduate Dean 
may, a t  any time, approve an associate membership 
appoi ntment for  one semester i f ,  fo r  some reason, 
consideration cannot be given by the Graduate Committee 
[Counci 1 1. 
PURPOSE: 
PERSONNEL POLICIES 
ACADEMIC 
MOREHEAD STATE UNIVERSITY 
TEACHING LOAD EXPECTATIONS 
I) TO o u t l i n e  the  [bas ic ]  teach ing  l o a d  expec ta t ions  o f  
f a c u l t y  members and academi c admi n i  s t r a t o r s  (Deans 
and Department Cha i r s ) .  
NNE MONTH FACULTY I) The [bas ic ]  teach ing  l o a d  p e r  semester i s  twe lve  
semester hours f o r  undergraduate c lasses and n ine  
I) semester hours f o r  a  f u l l  graduate l o a d  o r  a  mi x  
o f  graduate and undergraduate semester hours.  
A number o f  f a c t o r s  are cons idered i n  de te rmin ing  
reduc t ions  ;excqkions-! t o  the  teach ing  r bas i  c] l o a d  
i n c l  ud i  ng, f o r  example, t he  number o f  new p repa ra t i ons  , 
the  t o t a l  number o f  p r e p a r a t i  ons , c lass  s i  ze , . and 
con tac t  hours.  
* v a r i a t i o n s  f rom the  [ ;,asid teach ing  l o a d  may be g ran ted  
on recommendation by t h e  Dean o f  t h e  c o l l e g e  w i t h  t he  
approval  o f  the  Vice P res iden t  f o r  Academic A f f a i  r s .  
Reassigned t ime may be approved f o r  such a c t i v i t i e s  as 
I) admi n i  s t r a t i  ve du t i es  assoc ia ted  w i t h  program coord i  n a t i o n ,  
p r e p a r a t i o n  o f  speci  a1 i n s t r u c t i  onal  ma te r i  a1 s  , v i  deo 
tapes, research,  communi t y  s e r v i  ce and speci  a1 s e r v i  ces 
t o  t h e  Uni v e r s i  t y  , commi t t e e  assignments , advi  s i  ng , o r  
the  sponsor ing o f  a  major  s tuden t  a c t i v i t y  o r  group. 
-2- PAC-7 
DEPARTMENT CHAIRS: I) The [basi  c l  teach ing  l o a d  f o r  a Department Chai r i s .  sirx 
semester hours d u r i n g  each semester and t h ree  semester 
hours d u r i n g  t he  summer. 
I) Except ions t o  t he  [bas ic ]  t each ing  l o a d  may be g ran ted  by 
I) the  k o l l e g e ~  \!ice Pres iden t  f o r  Academic A f f a i r s  upon 
t he  recommendation o f  t h e  Dean when o t h e r  c o n f l i c t i n g  
ass i  gnrnents m e r i t  such ad justments .  
COLLEGE DEAN: II) The p a s i q  teach ing  l o a d  f o r  a  [college] Academic 
Dean i s  t h ree  semester hours pe r  academic year .  
Except ions t o  the  [ b a s i c ]  t each ing  l o a d  may be granted 
* by t h e  Vice Pres iden t  f o r  Academic A f f a i  r s .  [ when o t h e r  
c o n f l i c t i n g  assignments m e r i t  such ad justments .  -, 
COURSES TAUGHT BY I) bhd Compensation s h d l  be b300 pe r  semester hour  o f  
PART-TIME FACULTY c r e d i t .  1 p a i d  on a  per  semester c red i  t hour .  Addi t i o n a l  l y  , 
OR BY APPROVED such f a c u l t y  who r e s i d e  ou t s i de  t he  county where t h e  
MEMBERS OF THE course i s  t augh t  may be reimbursed f o r  t r a v e l  and food 
UNIVERSITY STAFF: expenses. The r a t e  o f  expense reimbursement i s  t h a t  
f i x e d  by t h e  S ta te .  A r e c e i p t  may be r e q u i r e d  f o r  expenses 
o t h e r  than  food. Except i n  the  case o f  an emergency, 
t h e r e  i s  no p r o v i s i o n  t o  reimburse such f a c u l t y  f o r  
o v e r n i g h t  l odg ing  expenses. Each c o l l e g e  Dean w i l l  submi t  
a  reques t  t o  the  Vice Pres iden t  f o r  Academic A f f a i r s  
f o r  t h e  number o f  such f a c u l t y  needed each semester. 
Th i s  reques t  should be submi t ted o n l y  a f t e r  a  check i s  
made t o  determine i f  q u a l i f i e d  f a c u l t y  i n  o t h e r  departments 
o r  co l l eges  a t  t h e  U n i v e r s i t y  a re  a v a i l a b l e  t o  teach 
t h e  needed courses. The Vice Pres iden t  f o r  Academic 
A f f a i r s  w i  11 respond t o  t he  number o f  p o s i t i o n s  
a v a i l a b l e  f o r  each i s  designated. I f  requested 
p o s i t i o n s  a re  n o t  used i n  a  g iven  co l l ege ,  t h e  Vice 
P res iden t  f o r  Academic A f f a i r s  can make them ava i  l a b l e  
t o  another  co l l ege .  
Each faculty member who teaches in the region wi 11 be 
compensated for  one course per term whether i t  i s  
taught as in-load or  as over-load. Deans should not 
schedule a faculty member for  more than one regional 
course per term. I f ,  because of extenuati ng 
circumstances, i t  i s  necessary for  a faculty member t o  
be assigned two regional courses during a given term, 
i t  must be approved in advance by the Vice President 
for  Academic Affairs. There will be no time-on-road 
compensati on for the second class .  
Mileage expense and food allowance will be disbursed 
according to  State regulations. 
Distance will be determined by the of f ic ia l  mileage 
chart tha t  i s  maintained in the Office of Business 
Servi ces . 
C O R R E S P O N D E N C E  I) Correspondence course i ns tructors are paid 6 2 . 1 5  ] 
COURSES : $3.50 per correspondence course 1 esson graded and 68.39 
$12.00 per f inal  examination grade. 
A faculty member who develops a new correspondence 
inst ruct ion course i s  paid $600 for  the course. A 
faculty member who revises an exis t ing course i s  paid 
$400 for  the course revision. 
COURSES TAUGHT IN The compensation for  a faculty member teaching a course 
FOREIGN COUNTRIES in foreign countries or  within the United States  b u t  a t  
I) OR IN DISTANT .- [CE~PARTS --- a considerable distance from the University shall  be 
- 
OF THE UNITED STATES: determined by the formula used for  faculty members who 
teach in  the summer. 
In the event travel and expenses are no t  provided by any 
other agency, the University will reimburse the 
i n s t ruc to r ' s  travel expenses in accordance with 
Uni versi ty travel regulations. 
COURSES TAUGHT Admi ni s t r a to r s  (other than Department Chai rs  
WITHOUT COMPENSATION: and Deans) who hold tenure a n d  academic rank 
shall  teach one course per calendar year when 
requested. Failure t o  accept the teaching assignment 
shal l  resul t  in the loss o f  faculty s t a tu s .  I n  
very unusual circumstances, the President may grant 
a one-year exception i f  other unusual confl i c t i  ng 
assignments merit such an adjustment. The course 
shall  be taught without extra compensation. 
PURPOSE : 
PERSODPIEL POL I C I  ES 
ACADEMIC 
F109EHEAD STATE L tNIVERSITY 
A C A D E N  C: FRE tDOFl 
To ou t l ine  the conditions of acac!er;iic freedom f o r  
f acu l ty  and s t a f f  merbers who teach o r  perform 
research.  
p h e  facu l ty  nember i s  a  c i t i z e n ,  a member of a learned 
profession, and a  representat ive of t h i s  Cniversi ty.  
lJhen the facu l ty  member speaks or  wri tes as a c i t i z e n ,  
the fzcu l ty  member shall  be f r e e  fron i n s t i t u t i o n a l  
censorship o r  d i s c i p l i n e ,  b u t  the snecial vcs i t ion  in 
the  comrunity held by the  f a c t ~ l t y  veqber i ~ ~ o s e s  
special obl igat ions .  As a person o f  learning a n d  an 
educator, the facul ty  v e ~ b e r  i s  expected t o  r w ~ ~ h e r  
t h a t  the public may j u d g e  the  profession and 
i n s t i t u t i o n  by his /her  ut terances.  Hence, the  faciil t y  
member agrees a t  a l l  t ines  to be accurate,  t o  exerc i se  
appropriate r e s t r a i n t ,  t o  show resoect f o r  the opinions 
of o the r s ,  and t o  make every e f f o r t  to ind ica te  t h a t  
I he/she i s  r?ot sa i n s t i t u t i o n a l  spokesman.-j 
AS RELATED TO bhe e f f i c i en t  operation of any insti t i l t ion requires 
TbiE UNIVERSITY: cooperation among i t s  personnel. The faculty member 
agrees, therefore,  to  a b i d e  by the regu? ations of the 
University, and to perform t o  tbe best of his/her 
a b i l i t y  such reasonable duties as are assigned by 
authorized University off ic ia l  s . j  . 
IG RESEFRC? AP4D \.-he b.- f a c d t y  member i s  ent i t led t o  fu l l  freedoz io 
PI!% I CAT1 0:;s : research or  other services of his/her own uneertakiria, 
a n d  i n  the publication of the  resu l t s ,  subject t o  the 
adequate performance of other acadenic dut ies .  i 
classroom in discussing his/her subject. T h e  faculty 
member i s ,  however, responsible for  the maintenance o f  
appropriate standards of scholarship and teaching ab i l i t y .  
I t  i s  not the function of a faculty member in a 
democracy to  indoctrinate his/her students with 
ready-made conclusions on controversial subjects.  The 
faculty member i s  expected to t ra in  students t n  think 
for  themselves, a n d  to provide then access to  those 
materials which they need i f  they are to think 
in te l l igen t ly .  Hence, in civirig instruction upon 
controversial matters the faculty n ~ e ~ b e r  i s expected 
to  be of a f a i r  a n d  judicial mind, and  t o  s e t  for th  
j u s t l y ,  without suppression or innuendo, the divergent 
opinions of other investigators.  
Nc f a d  ty n~ernber may clailn as  a r ight the privilege o f  
discussing in the classroom controversial topics 
outside his/her own f i e ld  of study. The f a c i ~ l t y  member 
i s  morally bound not to take advantage of his/her 
position by introducing into the classroom provocative 
discussions of irrelevant subjects not within the f i e l e  
- 
of his/her study. 
T H I S  POLICY M I L L  BE PRESETITEC TIT THE ROAKD FOR APPROVAL A T  A LATER TIME 
PURPOSE : 
ELIGIBILITY: 
PERSONNEL POLICIES 
ACADEMIC 
MOREHEAD STATE UNIVERSITY 
FACULTY RIGHTS AND RESPONSIBILITIES 
To d e f i n e  t h e  p rocedures  t o  be f o l l o w e d  when i s s u e s  
i n v o l  v i  ng f a c u l t y  r i  g h t s  and r e s p o n s i  b i  1  i t i e s  have 
n o t  been r e s o l v e d  s u c c e s s f u l l y  t h r o u g h  t h e  normal  
channe ls  o f  admi n i  s t r a t i  ve respons i  b i  1  i t y  and 
p rocedure .  
A1 1  i n d i v i d u a l s  i n  t h e  academic c l a s s i f i c a t i o n  c a t e g o r y  
p l u s  t h o s e  i n d i v i d u a l s  i n  t h e  adrnini s t r a t i  ve c a t e g o r y  
I) who have t e n u r e - e l  i g i  b l e  academic rank [. ] and who 
have g r i e v a n c e s  o f  an academic n a t u r e .  
COMMITTEE ON 
FACULTY RIGHTS 
AND 
RESPONSIBILITIES: 
The Commi t t e e  on Facu l t y  Rights  and Responsi b i  1  i ti es 
s h a l l  c o n s i s t  o f  seven members: two tenured  f a c u l t y  
I) members f rom each c o l l e g e .  - [ p l u s  a  Col lege Dean.] 
Nominees f o r  f a c u l t y  r e p r e s e n t a t i  ves f o r  each c o l l  ege 
s h a l l  be made by t h e  F a c u l t y  Senate and vo ted  on by 
t h e  tenured  members o f  t h e  f a c u l t y  i n  t h a t  c o l l e g e .  
I) i ~ h e  Vice Pres iden t  f o r  Academic A f f a i r s  s h a l l  s e l e c t  
t h e  Co l lege  ~ e a n . 1  The Facu l t y  Senate w i l l  e l e c t  a  
v o t i n g  c h a i r  f rom t h e  f a c u l t y  a t  l a r g e .  
Terms s h a l l  be f o r  t h ree  years and s h a l l  be s taggered 
t o  p rov ide  c o n t i n u i t y  o f  membership. No member may 
serve f o r  more than  two consecut i  ve terms. 
The Committee Chairperson i s  e l e c t e d  by t h e  Committee 
f rom among i t s  members. The term o f  a  Chai rperson  
s h a l l  be f o r  one year .  
OPERATION OF 
THE COMMITTEE: 
A quorum of the Committee will be a majority of those 
remaining a f t e r  any member i s  disqualif ied because of 
blood o r  marriage relationship to  the aggrieved party 
o r  because of a member's personal involvement in  the 
case. 
Upon receiving a pe t i t ion ,  the Cornmittee will make a 
preliminary determination as to  the extent of i t s  
review of 'the matter. The Committee wi 11 reserve the 
r ight  not t o  take u p  a complaint tha t  i t  judges without 
merit o r  where i t  appears t ha t  other remedies should be 
sought before coming to  the Committee. 
The Cornmi t t e e  may decide to  have an informal review or  
t o  es tabl ish a Hearing Board. If a Hearing Board i s  
I) not established, the Committee may [use i t ' s  good 
off ices  in  an] attempt t o  bring about a sat isfactory 
settlement. 
A Hearing Board will be established only when the issue 
i s  c lear ly  ser ious ,  a prima facie  case has been 
established by the complaini ng party, and the Committee 
finds tha t  reasonable e f fo r t s  have already been made to  
solve the problem, and tha t  no a1 ternative way of 
attempti ng t o  s e t t l e  the matter i s  appropriate in the 
ci rcums tances . 
THE HEARING BOARD: I) For  a  p a r t i c u l a r  case, a  Hear ing Board [, ] consi  s t i n g  o f  
I) [two f a c u l t y  members t o  be chosen f r o d  a1 1 e l i g i b l e  
members o f  t h e  Committee, - b y  methods o f  i t s  own s e l e c t i o n  
and t he  Dean, ] wi 11 be e s t a b l  i shed  t o  hear  t h e  case. 
I) b f  t h e  case i nvo l ves  a f a c u l t y  member i n  t h a t  Dean's 
co l l ege ,  t h e  Vice Pres iden t  f o r  Academic A f f a i r s  s h a l l  
s e l e c t  ano ther  Dean t o  serve.  The Hear ing Board 
w i  11 e l e c t  i t s  chairman f rom among i t s  members. ] 
Members w i l l  remove themselves from a case i f  they  deem 
themselves d i s q u a l i f i e d  by reason o f  b i a s  o r  i n t e r e s t .  
I f  a hea r i ng  i s  scheduled, n o t i c e  w i l l  be served w i t h  a  
s p e c i f i c  statement o f  t h e  compla in t  a t  l e a s t  20 days 
p r i o r  t o  t h e  hear ing .  The p a r t y  complained aga ins t  may 
waive a hea r i ng  o r  may respond t o  t h e  compla in t  i n  
w r i t i n g  a t  any time be fo re  t he  hear ing .  
Hearings be fo re  a Hear ing Board w i l l  n o t  be p u b l i c .  
P u b l i c i t y  and p u b l i c  statements about t h e  case by 
I) e i t h e r  t he  [ f a c u l t y  member j compla in ing p a r t y  o r  
I) [ adni n i  s t r a t i  ve o f f i c e r s  1 the  Hear ing Board w i  11 
be avoided u n t i l  t h e  proceedings have been completed. 
I) The Hear ing Board and both p a r t i e s  may have p resen t  a t  
B) t h e  h e a r i  ng such ass is tance  as / i t  1 t hey  deem necessary.  
PURPOSE : 
POLICY : 
PERSONNEL POLICIES 
ACADEMIC 
MOREHEAD STATE UNIVERSITY 
FACULTY ATTENDANCE AT FACULTY MEETINGS 
To out1 i ne responsi bi 1 i t i e s  of faculty members for  
attendance a t  faculty meetings . 
Faculty members are expected to attend a1 1 faculty 
meetings unless they have compelling reasons for  not 
being able to do so. A faculty member shall  inform 
hi s/her Department Chai r or irnrnedi a te  supervi sor 
i f  unable to  attend a faculty meeting. Preferably 
tha t  not i f icat ion shall  be prior to  the meeting b u t ,  in 
any case, i f  unable to  provide advance notice,  the 
faculty nlember shall  provi de such i nformati on a f t e r  
the meeting. 
M A X  I MUM 
ACCUMULATION: 
VACATION USAGE: 
The maximum accumulat ion o f  vaca t i on  f o r  a  twe lve  
month f a c u l t y  member ea rn ing  a t  t h e  r a t e  o f  
I) one-and-one-quarter (15) [ ha1 f (1%) ] work days p e r  
I) month s h a l l  be t h i  r t y  (30)  [twenty f o u r  ( 2 4 )  ] work 
days. The maximum accumulat ion o f  vaca t i on  f o r  a  
twe lve  month f a c u l t y  member earn ing  a t  t h e  r a t e  o f  
I) one-and-one-ha1 f ( 1 9  [ two (2) ] work days p e r  month 
s h a l l  be t h i r t y  (30)  days. 
Only days on which t h e  f a c u l t y  member norma l l y  
would have worked a re  charged aga ins t  accumulated 
vaca t ion .  Vacat ion leave must have been earned t o  be 
taken.  
PAYOFF OF ACCUMULATED The cash e q u i v a l e n t  o f  unused vaca t i on  i s  p a i d  o f f  
VACATION : when a  f a c u l t y  member on a  twe lve  month appointment 
te rmina tes  employment, d ies ,  r e t i  res  o r  commences a  
leave  o f  absence w i t h o u t  s a l a r y .  The cash e q u i v a l e n t  
i s  determined by d i v i d i n g  t he  annual s a l a r y  by 1950 
t i m e s  seven and one-ha l f  (7%) t imes the  number o f  
unused days. There i s  no o t h e r  cash se t t l emen t  f o r  
accumulated vaca t ion .  
PURPOSE: 
POLICY: 
PERSONNEL POLICIES 
ACADEMIC 
MOREHEAD STATE UNIVERSITY 
SALARY INCREASE UPON PROMOTION I N  RANK 
To o u t l i n e  t h e  s a l a r y  cons ide ra t i ons  when p romot ion  i n 
rank occurs .  
An i n d i v i d u a l  who i s  promoted i n  academic rank i s  
e n t i t l e d  t o  two inc reases ,  as f o l l o w s :  
1  . A f i x e d  amount t o  recognize t h e  promot ion i n  
rank .  Th i s  amount i s  e s t a b l i s h e d  each y e a r  by t h e  
P res i den t .  
1) 2. A m e r i t  i n c rease  based on t h e  same [ p r i n c i p l e s ]  
pub l i shed  c r i  t e r i a  used i n determi  n i  ng mer i  t 
i ncreases f o r  o t h e r  f a c u l t y  members. 
PURPOSE : 
POL ICY :  
r PAC-24 
t h i s  s e c t i o n  t r a n s f e r  t o  PG s e c t i o n  
PERSONNEL P O L I C I E S  
ACADEMIC 
MOREHEAD STATE UNIVERSITY 
SALARY INCREASE UPON B E I N G  AWARDED AN ADVANCED DEGREE 
To out1 i n e  t he  s a l a r y  cons ide ra t i ons  when an i n d i v i d u a l  
i s  awarded an advanced degree. 
An i n d i v i d u a l  who ob ta ins  an advanced degree, which 
i n  t h e  judgement o f  t h e  A d m i n i s t r a t i o n  i s  a p p l i c a b l e  
t o  t he  assigned d u t i e s ,  s h a l l  be rewarded i n  a d d i t i o n  
I) t o  r e g u l a r  inc reases  awarded o t h e r  [ f acu l t y  members.] 
empl oyees . 
PERSO?NEL P O L I C I E S  
PICADEM I C 
PIOREHEAD STATE U!UVERSITY 
SUSPEJS IOI'! 
To es tab l i  
WITH OR !!ITHO!!T PAY 
sh the right o f  the  President t" suspend 
an employee durina an  investigation into matters which 
may lead to  disciplinary action. 
f- 
' A t  the discretion --f the Pres idwt ,  a faculty rernher 
C- 
may be suspenckd frorr employment with o r  without pay 
pending fur ther  investiaat 'cnci 3 matter, includinq 
7 
possible of f ic ia l  actions by outside legal agencies.) 
TaIS POLICY !c/ILL RE PFESEi4TE3 TCI TI!E E0fiF.D FOR PPPROVAL AT A LATE? TIf ' IE 
PURPOSE : 
I) ACCUMULATION[ :I 
FOR REGULAR 
FULL-TIME 
EMPLOYEES: 
PERSONNEL POLICIES 
STAFF EXEMPT 
MOREHEAD STATE UNIVERSITY 
VACATION LEAVE FOR STAFF EXEMPT EMPLOYEES 
To d e f i n e  c o n d i t i o n s  f o r  vaca t ion  leave f o r  r e g u l a r ,  
f u l l  - t ime and c o n t i n u i n g  pa r t - t ime  employees c l a s s i f i e d  
as s t a f f  exempt. 
For r egu la r ,  f u l l  - t ime employees vaca t ion  s h a l l  be 
I) accumulated a t  t h e  r a t e  o f  one-and-one-quarter (1%) 
[ h a l f  ( I $ ) ]  work days f o r  each month o f  r e g u l a r  employment 
du r i ng  t he  f i r s t  t e n  (10)  years o f  cont inuous employment 
(I) and one-and-one-half (I!*) [ two  ( 2 ) ]  work days p e r  month 
t h e r e a f t e r .  An employee accunul a tes vaca t i on  i n  any 
month i n  which t he  employee i s  p a i d  f o r  e leven  (11 ) 
days, excep t  t h a t  pay r e c e i  ved f o r  accumul a ted  vaca t i on  
a t  t ime o f  leave  w i t h o u t  pay, t e rm ina t i on  o f  employment, 
death o r  r e t i  rernent w i l l  n o t  be c r e d i t e d  toward t h e  
I) e leven  ( 1  1)  days. Employees who s u c c e s s f u l l y  complete 
a  p roba t i ona ry  p e r i o d  r e c e i  ve c red i  t f o r  vaca t i on  earned 
d u r i  ng p roba t i on .  
ACCUMULATION FOR An i nd i  v i  dual  des i  gnated as a  coni  t i  u i  ng p a r t - t i m e  
CONTINUING PART-TIME employee (see PG-2) s h a l l  ea rn  vaca t ion  a t  t h e  r a t e  
EMPLOYEES: II) o f  one f u l l - t i m e  employee d a i l y  u n i t  one and a  h a l f  (1%) 
days, depending on t h e  l e n g t h  o f  se rv i ce ,  f o r  each 
MAXI MUM 
ACCUMULATION: 
VACATION USAGE: 
The maximum accumulat ion o f  vaca t i on  f o r  a  f u l l - t i m e  
II) employee [ e a r n i n g  a t  t he  r a t e  o f  one-and-one-ha1 f (1%) 
work days pe r  month s h a l l  be twenty  f o u r  (24)  work days. 
The maximum accumulat ion o f  vaca t i on  f o r  a  f u l l - t i m e  
employee ea rn ing  a t  t h e  r a t e  o f  two ( 2 )  work days pe r  
monttd s h a l l  be t h i r t y  (30) work days. 
The maximum accumulat ion f o r  a  c o n t i n u i  ng, p a r t - t i m e  
employee depends on l e n g t h  o f  s e r v i c e  and s h a l l  be 
one-ha1 f the  maximum accumul a t i  on p r o v i  ded t o  f u  
employees. Vacat ion balances over  t h e  above max 
s h a l l  n o t  be pe rm i t t ed .  
11-t ime 
i mums 
The work requirements o f  the  U n i v e r s i t y  s h a l l  take  
p r i o r i t y  i n  t h e  schedu l ing  o f  vaca t i on  o r  o t h e r  t ime 
o f f .  I n s o f a r  as poss ib l e ,  however, c o n s i d e r a t i o n  w i  11 
be g i ven  t o  any s p e c i f i c  request  by a s t a f f  member; 
compe t i t i ve  requests  f o r  t he  same t ime o f f  s h a l l  be 
decided i n  f a v o r  o f  t h e  s t a f f  member w i t h  t h e  l onge r  
p e r i o d  o f  cont inuous s e r v i c e  i n  t h e  u n i t .  
Vacat ion must be scheduled i n  advance. Otherwise, t he  
t ime o f f  w i l l  r e s u l t  i n  a  s a l a r y  deduc t ion  and i s  cause 
f o r  d i s c i p l i n a r y  ac t i on ,  un less t h e  supe rv i so r  judges 
t he  c i  rcumstances t o  have been an emergency. 
PURPOSE : 
S I C K  LEAVE 
-- -- - 
ACCUMULATION FOR 
REGULAR FULL-TIME 
EMPLOYEES: 
I N I T I A L  GRANT OF 
S I C K  LEAVE: 
PERSONNEL P O L I C I E S  
STAFF EXEMPT 
MOREHEAD STATE UNIVERSITY 
S I C K  LEAVE 
To provide the conditions for  continuation of pay for  a 
regular fu l l  -time or continuing part-time s t a f f  exempt 
employee who i s  unable to  conti nue employment due to 
i l l ne s s  or  injury.  
During the f i r s t  ten (10) years of continuous 
employment, a full-time employee accumulates one (1 )  day 
of sick leave per calendar month (12 days per year ) .  
After ten (10) f u l l  years of service the ra te  shall  
i ncrease to  one-and-one-ha1 f ( I + )  days per month ( 18 
days per year ) .  
An employee accumulates sick leave in any month in 
which the employee i s  paid for  eleven (11) days, except 
t ha t  pay received for  accumulated vacation a t  time of 
leave of absence wi thout salary , termi nation of employment, 
retirement or  death will not be credited toward the eleven 
days. Sick leave not used may be accumulated indef ini te ly .  
U~on a ~ ~ o i  ntment. a resular fu l l  -time exempt s t a f f  
- - - - -- -- 
employee i s  credited with a sick leave accumulation 
balance of twelve ( 1 2 )  days. 
NOTIFICATION OF 
SUPERVISOR: 
* PATTERN OF USE OF 
SICK LEAVE: 
SICK LEAVE RECORDS: 
An employee i s  respons ib le  f o r  n o t i  f y i  ng h i  s /her  
supe rv i so r  as soon as poss ib l e  a f t e r  i t  i s  determined 
t h a t  an absence t o  be charged t o  s i c k  leave  w i l l  occur ,  
i n  o rde r  t o  p r o v i d e  maximum t ime t o  cover t h e  scheduled 
responsi  b i  1  i t i e s .  Fa i  1  u re  t o  do so w i t h i n  twenty - four  
(24 )  hours o f  t h e  beg inn ing  o f  t h e  absence may be cause 
f o r  den ia l  o f  s i c k  leave  f o r  t h e  p e r i o d  f o  t he  
absence, un less t h e  s t a f f  member was p h y s i c a l l y  unable 
t o  p rov ide  such n o t i c e .  
If the  p a t t e r n  o f  use o f  s i c k  leave by an exempt s t a f f  
member has become unusual, t h e  supe rv i so r  may n o t i f y  
t he  exempt s t a f f  member o f  t h i s  i n  w r i t i n g  and reques t  
t h a t  t he  s t a f f  member p resen t  a  d o c t o r ' s  c e r t i f i c a t e  
f o r  each o f  t h e  nex t  th ree  ( 3 )  s i c k  leave absences t h a t  
occur  d u r i n g  t he  nex t  s i x  ( 6 )  months o f  a c t i v e  work. 
When so n o t i f i e d ,  f a i l u r e  by t h e  exempt s t a f f  member 
t o  p resen t  such c e r t i f i c a t e s  s h a l l  r e s u l t  i n  
d i  s c i  p l  i nary  a c t i o n ,  and p a y r o l l  deduc t ion  f o r  t h e  t i  me 
missed i n s t e a d  o f  charge t o  s i c k  leave.  
The o f f i c i a l  s i c k  leave  reco rd  s h a l l  be ma in ta ined  i n  
t he  O f f i c e  o f  Personnel Serv ices  f o r  a  p e r i o d  o f  f i v e  
years.  
PURPOSE : 
ACCUMULATIONS 
AND MAXIMUMS: 
PERSONNEL P O L I C I E S  
STAFF NONEXEMPT 
MOREtiEAD STATE UFJI VERS I T Y  
VACATION LEAVE FOR STAFF NONEXEMPT EMPLOYEES 
To define conditions fo r  vacation leave for  regular, 
f u l l  -time 'and conti nui ng part-time employees c lass i f ied  
as s t a f f  nonexempt. 
For regular, f u l l  -time employees vacation shall be 
accumulated a t  the ra te  of one-and-one-quarter (1%) 
[ha l f  (I$)]  work days for  each month of regular 
employment during the f i r s t  ten (10) years of continuous 
I) employment and one-and-one-ha1 f ( l + )  [ two ( Z ) ]  work 
I) days per month thereaf te r .  An employee accumulates 
vacation in  any month in  which the employee i s  paid 
fo r  eleven (1 1 )  days, except tha t  pay received for  
accumulated vacation a t  time of leave without pay, 
termi nation of employment, death or  r e t i  rement wi 11 
I) not be credited toward the eleven (11) days. Employees 
who successfully complete a probationary period receive 
c red i t  fo r  vacation earned during probation. 
VACATION ACCUMULATION An i nd i  v i  dual  des i  gnated as a c o n t i  nu i  ng p a r t - t i  me 
FOR CONTINUING employee s h a l l  ea rn  vaca t ion  a t  t h e  r a t e  o f  one 
PART-TIME EMPLOYEES: I) f u l l - t i m e  employee d a i l y  u n i t s  [and a h a l f  (1%) days] 
depending on t h e  l e n g t h  of se rv i ce ,  f o r  each 162 hours 
pa id .  The maximum accumulat ion depends on l e n g t h  o f  
s e r v i  ce and s h a l l  be one-ha1 f o f  t he  maximum accumulat ion 
p r o v i  ded t o  f u l l  -ti me employees. 
I) MAXIMUM 
ACCUMULATION: 
The maximum accumulat ion o f  vaca t i on  f o r  a f u l l - t i m e  
employee s h a l l  be t h i r t y  (30)  work days. 
The maximum accumulat ion f o r  a con t i nu ing ,  pa r t - t ime  
emolovee deoends on l ena th  of  s e r v i c e  and s h a l l  be 
one-ha1 f the  maximum accumulat ion p rov ided  t o  f u l l  - t ime 
employees. Vacat ion balances ove r  the  above maximums 
s h a l l  n o t  be permi t t e d .  
PAYOFF OF 
ACCUMULATED 
VACAT I ON : 
A  nonprobat i  onary employee who r e t i  res  , te rm i  nates 
employment, d i es ,  o r  commences a  leave  o f  absence 
wi t h o u t  pay exept  f o r  i 11 ness , i n c l  ud i  ng matern i  t y  o r  
i n j u r y  (see PSNE-4) s h a l l  r ece i ve  t he  cash e q u i v a l e n t  
o f  unused vaca t ion .  A s t a f f  member go ing  on a  permanent 
r e d u c t i o n  i n  f o r c e  s h a l l  r e c e i v e  t h e  cash e q u i v a l e n t  o f  
I) unused vaca t ion .  - b u t  a] - A f u l l - t i m ?  s t a f f  member go ing  on 
.II) t e m p o r a r y - l a y o f f  laay choose [ s h a l l  have t h e  opt ion] 
I) t o  r ece i ve  t h e  cash e q u i v a l e n t  f o r  unused vaca t i on  [ o r  
t o  r e t a i n  a l l  o r  p a r t  o f  vaca t ion  accumulated as o f  t h e  
da te  o f  t h e  l a y o f f  t o  be r e i n s t a t e d  ] o r  rece ives  
c r e d i t  f o r  a1 1  o r  p a r t  o f  vaca t i on  accoumulated by t h e  
l a y o f f  date upon r e t u r n  t o  a c t i v e  s e r v i c e .  The cash 
e q u i v a l e n t  i s  determined by d i v i d i n g  t h e  annual s a l a r y  
by 1950 t imes seven-and-one-ha1 f (7%)  t imes t he  number 
o f  unused days f o r  an employee on a  t h i  r t y -seven  
and-one-hal f  hour  week; o r  by 2080 t imes e i g h t  ( 8 )  
t imes t h e  number o f  unused days f o r  an employee on a  
f o r t y  (40)  hour  week. There i s  no o t h e r  cash 
se t t l emen t  f o r  accumulated vaca t ion .  
PURPOSE: 
SICK LEAVE 
ACCUMULATION FOR 
REGULAR FULL-TIME 
EMPLOYEES: 
I) IN IT IAL  GRANT OF 
SICK LEAVE: 
PERSONNEL POLICIES 
STAFF NONEXEMPT 
MOREHEAD STATE UNIVERSITY 
S I C K  LEAVE 
To p rov i de  t he  condi  t i  ons f o r  c o n t i n u a t i o n  o f  pay f o r  s 
r e g u l a r  f u l l  - t ime  o r  c o n t i  n u i  ng p a r t - t i m e  s t a f f  nonexempt 
employee who i s  unable t o  con t i nue  employment due t o  
i l l n e s s  o r  i n j u r y .  
Dur ing  t he  f i r s t  t e n  (10)  years  o f  cont inuous 
employment, a f u l l  - t ime  employee accumul a tes  one ( 1  ) day 
o f  s i c k  leave  p e r  ca lendar  month (12 days p e r  y e a r ) .  
A f t e r  t e n  (10)  f u l l  years  o f  s e r v i c e  t he  r a t e  s h a l l  
i n c rease  t o  one-and-one-hal f  (1%) days pe r  month (18 
days p e r  y e a r ) .  
An employee accumulates s i c k  leave  i n  any month i n  
which t he  employee i s  p a i d  f o r  e leven  (1 1 ) days, excep t  
t h a t  pay rece i ved  f o r -  accumulated vaca t i on  a t  t i  me of 
leave  o f  absence w i t h o u t  s a l a r y ,  t e r m i n a t i o n  o f  employment, 
r e t i r e m e n t  o r  death w i l l  n o t  be c r e d i t e d  toward t he  e l even  
days. S ick  leave  n o t  used may be accumulated 
i n d e f i  n i  t e l y  . 
Upon appoi ntment,  a r egu l  a r  f u l l  -ti me nonexempt 
employee i s  c redTted  w i t h  a s i c k  leave  accumulat ion 
balance o f  twe lve  (12)  days. 
SICK LEAVE AT Unused s i c k  leaves  w i l l  n o t  be p a i d  o f f  upon 
TERMINATION OF t e r m i n a t i o n  o f  employment, r e t i r e m e n t  o r  death. 
ERPLOYMENT, However, a  member o f  a  Kentucky Ret i rement  System may 
RETIREMENT OR DEATH: rece i ve  c e r t a i n  s e r v i c e  c r e d i t  i n  t he  r e t i r e m e n t  system 
f o r  some o f  t h e  s i c k  4eave balance a t  t ime o f  r e t i r e m e n t .  
Such c r e d i t  s h a l l  be app l i cab le  o n l y  f o r  r e t i r e m e n t  
s e r v i c e  as p rov ided  by law and s h a l l  n o t  app ly  f o r  any 
Uni v e r s i  t y  p o l  i c i  es . 
WHEN ALL PAID SICK When an employee has used a l l  o f  h i s / h e r  accumulated 
LEAVE I S  USED: I) s i c k  leave, [at t h e  o p t i o n  o f ]  t he  employee has t h e  o p t i o n  
o f  charg i  ng absence [i s charged] agai n s t  accumulated 
I) vaca t i on  o r  r eques t i ng  a  leave o f  absence w i t h o u t  pay. - 
Sick  Leave i s  granted [upon r e q u e s t ]  up t o  t he  l i m i t s  
o f  t he  p o l i c y  on leave  o f  absence w i t h o u t  s a l a r y .  
I )  OVERTIME 
PHILOSOPHY 
As a  r u l e ,  i t  i s  expected t h a t  the  U n i v e r s i t y ' s  
va r i ous  work1 oads shoul d  be a c c o m ~ l  ished wi t h i  n  
t h e  b a s i c  schedule o f  t h e  workweek. I t  i s  t h e  
~ o l  i c v o f  the  Uni v e r s i  t v  t o  discouraqe over t ime 
work s i  t u a t i o n s .  Each superv i  s o r  i s respons ib l e  
f o r  o rgan iz ing ,  schedu l ing  and s t a f f i n g  workloads 
i n  a  manner t h a t  w i l l  a vo id  t he  development o f  
over t ime work s i  t u a t i o n s  wherever ~ o s s i  b l e .  
Th i s  ~ o l i c v  a ~ ~ l i e s  t o  occas ional  s i t u a t i o n s  which 
r e q u i r e  over t ime work, such as the  ex tens ion  o f  
departmental  se rv i ces  w i t h  a  r e s u l t i n g  peak ove r l oad  
o r  unforeseen circumstances which ~ r e v e n t  a c c o m ~ l i s h i n s  
t h e  work d u r i n s  r e s u l a r  hours.  
Overtime, i f  requ i red ,  s h a l l  be performed o n l y  
a t  t h e  recommendation o f  the  superv iso r  and w i t h  
t h e  a ~ ~ r o v a l  o f  t h e  Vice Pres iden t  f o r  A d m i n i s t r a t i v e  
- - 
and F i s c a l  Serv ices . 
OVERTIME PAY: 
(I) EMERGENCY 
CALL OUT: 
Overtime i s  p a i d  o n l y  f o r  work i n  excess o f  f o r t y  (40) 
hours p e r  week. It i s  c a l c u l a t e d ,  as one-and-one-ha1 f 
t imes  t h e  employee's r e g u l a r  r a t e  o f  pay. Pa id  s i c k  
leave ,  vaca t ion  leave o r  h o l i d a y  pay d u r i n g  a  week 
w i l l  be cons idered as work t ime i n  computing t h e  
f o r t y  (40)  hours.  Work performed on U n i v e r s i t y  
h o l i d a y s  i s  a t  t h e  r e g u l a r  r a t e ,  un less i t  i s  
over t ime work. 
A f u l l - t i m e  employee who works i n  excess o f  h i s  o r  h e r  
r e g u l a r  weekly schedule b u t  l e s s  than  f o r t y  (40)  hours 
i n  t h e  week s h a l l  r ece i ve  e q u i v a l e n t  t ime o f f  f o r  such 
excess hours under f o r t y  ( 4 0 ) .  Such e q u i v a l e n t  t ime 
o f f  i s  used f o r  absences where vaca t i on  leave  would be 
charged, i s  scheduled i n  t he  same manner as vaca t i on  
and i s  t o  be used f o r  such absences be fo re  vaca t i on  
leave  i s  charged. 
An employee who i s  c a l l e d  ou t  by h i s  o r  h e r  
s u ~ e r v i  s o r  o u t s i  de t h e i  r normal work schedule 
-- 
s h a l l  be c r e d i t e d  w i t h  a  minimum o f  two ( 2 )  
work ing  hours.  Th is  app l i es  o n l y  t o  emergency 
s i t u a t i o n s  i n  which t he  work t o  be performed 
has n o t  been p r e v i o u s l y  scheduled. 
DATE OF LAYOFF: The effect ive date of the layoff shall  be the l a s t  day 
the employee i s  actively a t  work: 
RECALL FROM LAYOFF: Qual i f ied and e l ig ib le  employees on layoff shall  be 
considered f o r  recall fo r  job vacancies of the same 
position from which the employee was la id  off o r  in  a 
d i f fe ren t  position a t  the same or  lower level for  u p  t o  
one (1 )  year from the date of the layoff.  An employee 
on layoff i s  responsible for informing the University 
of any change i n  home address or  telephone number. An 
I) employee who does not return to work within 10 worki ng 
days shal l  have his o r  her employment terminated, unless in  
I) the judgment of the Director of Personnel Services 
[ Uni versi ty] ci rcumstances prevent the employee's 
[warrant the refusal to] return to employment. 
Exhibit VI I-A 
RECOMMENDED TENURE, 1985-86 
Name Rank Department 
Mr. David Bartlett Associate Professor Art 
Dr. Herbert Berry *Associate Professor Business and Economics 
Mr. Robert Franzini Associate Professor Art . 
Dr. Herbert Hedgecock Assistant Professor Physical Sciences 
Dr. Bruce Mattingly Associate Professor Psychology and Sociology 
Dr. Jean Wilson Associate Professor Education 
)ending approval of the recommended promotion. 
Recommendation: 
That the Academic Affairs Committee recommend approval to 
the Board of Regents. 
Exhibit VII-B 
RECOMMENDED PROMOTIONS, 1985-86 
Name Department Promoted To 
Ms. Mary Peggy Osborne Business and Economics Assistant Professor 
Ms. Rosemary Peavler Business and Economics Assistant Professor 
Mr. Lowell K. Williams Business and Economics Assistant Professor 
Mr. Thom Yancy Comrnunicat ions Assistant Professor 
Dr. Herbert Berry Business and Economics Associate Professor 
Mr. H. Leo Blair Music Associate Professor 
Ms. Martha Norris Agriculture and 
Natural Resources 
Dr. Kent Freeland Education 
Associate Professor 
Professor 
k. Diane Ris Education Professor 
Dr. David Rudy Psychology and Sociology Professor 
Ms. Juanita Hall Camden-Carroll Library Librarian IV 
Ms. Elsie Pritchard Camden-Carroll Library Librarian I11 
Ms. Carol Nutter Camden-Carroll Library Librarian I11 
Recommendation: 
That the Academic Affairs Committee recommend approval to the 
Board of Regents. 
E x h i b i t  V I  I - C  
RECOMMENDED SABBATICAL LEAVES, 1985-86 
Name Department Period of Leave 
D r .  S t u a r t  Sp rague  Geography, Government and F a l l  Semes te r  1985 
H i s t o r y  
D r .  Anna Demaree Psychology and S o c i o l o g y  F a l l  1985 /Spr ing  1986 
M s .  S h e r y l  L u c h t e f e l d  Nurs ing  and  A l l i e d  H e a l t h  F a l l  1985 /Spr ing  1986 
D r .  David  Rudy ~ s ~ c h o l o g ~  and  S o c i o l o g y  S p r i n g  Semes te r  1986 
M r .  L a r r y  Keenan Music F a l l  Semes te r  1985 
Recommendation: 
Tha t  t h e  Academic A f f a i r s  Committee recommend a p p r o v a l  
t o  t h e  Board o f  R e g e n t s .  
Exhibit V I I - D  
1985 SPRING GRADUATES 
Background: 
Attached list. 
Recommendation: 
That the list of graduates for the May 11, 1985, commence- 
ment be approved pending final completion of all stated degree requirements 
and the recommendation of the faculty. 
E x h i b i t  V I I I - A  
STUDENT HEALTH SERVICES CONTRACT 
1985-86 
Background 
A s t u d e n t  h e a l t h  s e r v i c e s  p r o p o s a l  w a s  r e c e i v e d  from 
t h e  Morehead C l i n i c  which m e t  t h e  r e q u i r e m e n t s  o f  t h e  Request  
f o r  P r o p o s a l .  
The p r o p o s a l  w a s  rev iewed by t h e  S t u d e n t  Development 
s t a f f .  Subsequent  n e g o t i a t i o n  w i t h  t h e  Morehead C l i n i c  r e s u l t e d  
i n  an  $1150 r e d u c t i o n  i n  t h e  b i d  w i t h o u t  a r e d u c t i o n  i n  s e r v i c e .  
The a d j u s t e d  b i d  p r o p o s a l  is $97,850.  
Recommendation of the Student Development Committee 
Tha t  t h e  S t u d e n t  H e a l t h  S e r v i c e s  C o n t r a c t  f o r  1985-86 
b e  awarded t o  t h e  Morehead C l i n i c  f o r  $97,850.  
234 MEDICAL C I R C L E  
MOREHEAD,  KENTUCKY 40351 
A M U L T I  SPECIALTY GROUP 
M E D I C A L  PRACTICE 
SERVING NORTHEASTERN K E N T U C K Y  
F A U I L V  P R A C T I C E  
G E O R G E  C. B A R I S E R .  M .  0. 
K A R L  SMITU, D .  0. 
I N T E R N A L  M E D I C I N E  
J. H U N T E R  B L A C K .  M .  0. 
R I C U A R D  W .  C A R P E N T E R .  M .  0. 
J .  DARVIN HALLS.  0. 0. 
E o w r m o  J. S C O T T .  M .  0. 
E W E L L  G .  S C O T T .  M .  0. 
O P U T U A L M O L O G V  
J A N E  D I C K E R M A N .  M .  0. 
o n A L  SURDERV 
J D U N  I. G R A V .  D .  M .  0. 
U E N N E T U  J. S u l l u .  D. D. S .  
P E D ~ A T R I C S  
J A M E S  E. J A C K S O N .  M .  0. 
PRESIDENT & MEDICAL DIRECTOR 
EWELL G. SCOTT, M. D. 
ADMINISTRATOR 
JERRY A. LAGLE. CPA 
April 10, 1985 
Mr. Larry Stephenson 
Director of Administrative 
Services 
Morehead State university 
University Boulevard 
Morehead, Kentucky 40351 
Dear Larry: 
Per our conversation of today, I am hereby in agreement to 
lower Morehead Clinic's bid amount for services at the 
Caudill Health Center to $97,850 for the year ending June 30, 
1986. As discussed this would reflect the State approved 
budget increase of three percent that has been allocated for 
faculty wage increases. 
If you need any further information, please contact me. 
Otherwise, I will await a response from the University 
regarding acceptance and the next step. 
Thank you for your cooperation. 
Cordially, Tf 7' 
erry A. La le, CPA 
Administrator 
cc: G.C. Barber, M.D. 
E.G. Scott, M.D. 
REQUEST FOR PROPOSAL 
MOREHEAD STATE UNIVERSIT\/ 
DIVISION OF PURCHASES !E?tEk% 
. ---- 
Invtlrtton No Method of A w r r d  
,---- ---- LOW TOTAL 
DELIVERING HEALTH CARE TO STUDENT OF MSU I 
pi"-* Of Buyer ( ATTENTION: This is NOT an order. Read a 1  instructions, 
terms, and condit~ons carefc 
I 
, IKPORTANT: Sealed bids mus: t;c receivc 
----------- 
I SIG NA TURE REQUIRED:. This PROPOSAL considered valid unless the brdder sons and 
by -BID CLOSING DATE! '"' 
-- 
1 I 
I Location A d m i -  P l A n  - - - - - - - 
cannot be I n u r t t l t t .  w t u y .  xints or t v ~ e s  bril ? =  1985 12 PM 
Gentlemen: 
- G .  - 
his name, firm address, felephone number, i nd date in'the 
spaces provided below. A bid signed by an ag 3nt is to be ac- 
companied by evidence of authorrty, unless such evidence 
has been previously turnlshed the issuing c ffice. 
- --
1 .  Sealed bids for furnishing the folloiving will be received by the Division of Purchases, Morehead 
State Univers~ty. Morehead, Kentuc<y, until the date and time stated above. . 
RETURN DIVISION OF PURCHASES 
COPY OF HOWELL MCDOWELL AD. BLDG. 
BID TO: MOREHEAD STATE UNIVERSITY 
MOREHEAD, KY 40351 
2. Please quote your slngle best net  rice on each item, unless a discount from list price is requested, 
de!ivered to the address specifled, 311 transportation charges prepaid. Price shall include delivery aS 
specitled on !nvitation. 
3. Bids must be flrrn. TPtose containin escalator clauses cannot be accepted. To receive consideration, 
bids must be made on thls form an 1 signed In full. Prlces must be based on stated units and ex- 
tended. Delivery guarantee must be shown. 
AUTHENTICATION OF BID AND STATEMENT OF NON-COLLUSION AND NON*CONFLlCT OF INTEREST 
I hereby swear (or affrrm) under the penalty for talse swearing as provlded by KRS 523.040: 
1. That I am the bidder (if the bidde is an individual), a partner in the bidder (if the bidder is a partnership), or an 
otticer or employee of the blddin~r corporation havlng authority to slgn on its behalf (if the bidder is a corpora- 
t ion); 
2. That the attached bid or bids hav? been arrlved at by the bidder independently and have been submitted 
without collusron with, and witho ~t any agreement, understanding or planned common course of action wlth, 
any other vendor of materials, su !plies, equ~pment or services described in the invitation to bid, designed to 
limit independent bidding or corn ~etltion; 
3. That the contents of the bid or b~ js have not been communicated by the bidder or its employees or agents to 
any person not an employee or agent of the bidder or its surety on any bond furnished with the bid or bids 
and will not be communicated to any such person prior to the official opening of the bid or blds; 
4. That the bidder is legally entitled to enter into the contracts with the Commonwealth of Kentucky and is not 
In violation of any prohib~ted con lict of interest, ~ncluding those prohibited by the provisions of KRS 164.390, 
45A.330 to ,340; and 
5. That I have fully informed myself  re^ !rrflng thc accuracy of the statements nude above. 
NOTICE 
1. Any agreement or collusion among bidd,'rs or prospective bidders which restrains, tends to re8train, or Is 
reasonably calculated to restraln compeiitlon by agreement to bid at a fixed price, or to refrain from bidding, or 
otherwise, is. prohibited. 
2. Any person who violates any provisions of Kentucky Revised Statute 45A.325 shall be guilty of a felony and shall 
be punished by a tlne of not less than f ~ ~ e  thousand dollars nor more than ten thousand dollars, or be imprisoned 
not less than one year nor more than f i b 3  years, or both such fine and imprisonment. Any flrm, corporation, or 
assoctation wh~ch vtolates any of the pr >visions of KRS 45A.325 shall, upon conviction, be fined not less than ten 
thousand dollars nor more than twenty ; housand dollars. 
I - IMPORTANT: SIGN OFFER BELOW 
TIME DISCOUNT ALL ITEMS , 
(Ouole only 30 m y %  w longer) 
-- 1 Signed by 
Time discount will not be a factor in award. I Firm 
1 Clty stat* zip Code In submitting thrs bid, it is expressly agreed t t  it u ~ o n  proper , 
acceptance by Morehead State Un~versrty of anv >r  a', i tem : :' , baEA C39E k? - NC ------ 
above, a contract shall thereby be createa u11:3 .*s?e3r t i  ' . 
items accepted. C A T =  -- - - - 
We submit the prices and agree to make delivery within 
days after receipt of order. This offer I; for 
calendar days from the date this bid is opened. 
A~~~~~~ - 
i REQUEST FOR PROPOSAL 
' A  System o f  d e l  i v e r i  ng Heal t h  Care t o  i Students o f  Elorehead S ta te  U n i v e r s i t y  
/ t h rough  t h e  C a u d i l l  Hea l t h  C l i n i c .  The 
' c o n t r a c t  s h a l l  be f o r  t h e  p e r i o d  J u l y  1, 
11985 th rough June 30, 1986 and may be 
i extended f o r  up t o  two a d d i t i o n a l  one year 
pe r i ods ,  bo th  p a r t i e s  dgreeing.  Payment ' 
t o  be made i n  twe lve  ( 1 2 )  month ly  i n s t a l l -  
ments w i t h  each payment be ing  made a t  t h e  : 
end o f  t h e  n~on th  a f t e r  se rv i ces  have been / 
de termined.  The p r o v i d e r  must submit  I I 
month ly  i n v o i c e s  f o r  one- twe l th  o f  t h e  
annual c o n t r a c t .  L i s t  o f  bas i c  se rv i ces  
t o  be as  p e r  a t tached .  I i 
FOR CLARIfICATION OR ADDITIONAL INFORMATIC 
CONTACT LARKY STEPHENSON (606)  733-2070. 
r--- - -------- 
TOTAL 
- 
Basic Services To Be Provided:r 
Physician t.0 be Medical Director of Caudill Health 
Clinic and Consultant to Caudill Health Clinic 
personnel. 
Physician to be Assistant Medical Director of Caudill 
Health Clinic. 
lledical Director or Assistant Medical Director to meet 
with the Administrative Director/Head Nurse Supervisor 
bi-weekly and conduct necessary staff meetings with 
Caudill Health ClFnic personnel as needed. 
Medical Director to meet with the Vice President of 
Student Development or be available for consultation 
with Caudill Health Clinic personnel at any time deemed 
necessary. 
A consulting pharmacist available to Caudill Health 
Clinic personnel. 
Two physicians or two physician's assistants, under 
the supervision of a physician to provide medical 
services to students in the Caudill Health Clinic 
from 8 : 0 0  a.m. to 4 : 3 0  p.m., Monday through Friday 
during the Fall and Sprin~ semesters. (See attached 
Academic Calendar) . 
One physician or physician's assistant under the super- 
vision of a physician to provide medical services to 
students from 8 : 0 0  a.m. to 4 : 3 0  p.m., Monday through 
Friday during the summer months. (See attached Academic 
Calendar) , 
Physician supervision will entail the presence of a 
physician in the Caudill Health Clinic daily in order 
to review all patient charts and examine patients re- 
ferred by physician's assistants. 
Students requiring a physician evaluation before 4 : 3 0  p.m., 
but after the physician has visited the Caudill Health 
Clinic that day, may visit the physician's office before 
closing hours or return to the Caudill Health Clinic the 
next day during regular office hours. Students referred 
to the physician's office during routine office hours 
will not be charged for an office visit. Any additional 
medical services will be at the student's individual 
exDense. 
The Medical Director or Assistant Medical Director will 
provide after hour telephone consultations, Monday 
through Friday, and 24 hour coverage on Saturday and 
Sunday for any necessary telephone consultations with 
Caudill Health Clinic personnel. 
Routine medications and treatments to be prescribed 
and provided to Morehead State University students 
under the supervision of the Medical Director. 
Allergy shots to be administered at the Caudill Health 
Clinic under the supervision of the Medical Director. 
Laboratory tests performed at the Caudill Health Clinic 
will be under the supervision of the Medical Director. 
Athletic physical examinations will be performed at 
the Caudill Health Clinic under the supervision of the 
Medical Director on all intercollegiate athletes in 
accordance with the rules and guidelines of the National 
Collegiate Athletic Association. The majority of foot- 
ball physical exams are performed in early August prior 
to the Fall Semester beginning. 
Student teacher physical examinations will be performed 
at the Caudill Health Clinic under the supervision of 
the Medical Director as requested and in accordance with 
the guidelines of the Caudill Health Clinic. 
To provide Family Planning Consultation for Morehead 
State University students on two days per week, up to 
maximum of 4 hours per day schedule. Service to be pro- 
vided by physician or reqistered nurse/certified midwife 
under the supervision of the Medical Director. The 
Administrative Director/Head Nurse Supervisor will deter- 
mine this schedule. 
If physician's assistants are provided, Morehead State 
University prefers one physician's assistant to be a 
female. Morehead State University reserves the right 
to approve any or all physician's assistants assigned 
to the Caudill Health Clinic. This approval must be 
made by the Vice President for Student Development. 
Non-University students attending authorized Morehead 
State University Summer Camps will be afforded avail- 
able medical services at the Caudill Health Clinic. 
Additional services to be furnished as suggested by 
provider at no additional cost. 
ACADEMIC CALENDAR 
July 1, 1985 - June 30, 1986 
June 5 - July 3, 1985 
July 8 - August 2, 1985 
1985 Summer Session I 
1985 Summer Session I1 
August 19 - December 13, 1985 1985 Fall Semester 
January 13 - May 16, 1986 1986 Spring Semester 
(Xarch 10 - 14 Spring Break) 
June 9 - July 3, 1986 1986 Summer Session I 
E x h i b i t  VIII-B 
STUDE3JT HEALTH INSURANCE PROGRAM 
1985-86 
Background 
Bid s p e c i f i c a t i o n s  i n c l u d e d  a p r o v i s i o n  f o r  a r e q u i r e d  
a c c i d e n t  and s i c k n e s s  p o l i c y  f o r  a l l  f u l l - t i m e  Morehead S t a t e  
U n i v e r s i t y  s t u d e n t s  e i t h e r  from t h e  d e s i g n a t e d  i n s u r a n c e  car r ier  
o r  comparable  c o v e r a g e  from an  i n s u r a n c e  company o f  t h e  s t u d e n t ' s  
c h o i c e .  Program p r o p o s a l s  were r e c e i v e d  from two companies ,  
H e r i t a g e  I n s u r a n c e  Managers and Guaran tee  T r u s t  L i f e  I n s u r a n c e .  
Both p r o p o s a l s  comply w i t h  t h e  s p e c i f i c a t i o n s  o f  t h e  
Reques t  f o r  P r o p o s a l .  Both p r o p o s a l s  were reviewed and e v a l u a t e d  
by t h e  S t u d e n t  Development s t a f f  and t h e  S t u d e n t  Development 
Committee o f  t h e  Board o f  Regen t s .  A t t ached  are t h e  p roposed  
i n s u r a n c e  s c h e d u l e s  from b o t h  companies .  
Recommendation of the Student Development Committee 
Tha t  t h e  S t u d e n t  H e a l t h  I n s u r a n c e  Program f o r  1985-86 
b e  awarded t o  Guaran tee  T r u s t  L i f e  I n s u r a n c e  due t o  t h e  lower  
s t u d e n t  c o s t  and t h e  a v a i l a b i l i t y  o f  a l o c a l  a g e n t .  
. .' 
BELLAMY INSURANCE AGENCY 
LIFE HEALTH HOME AUTO GROUP BUSINESS PROPERTY 
D 
March 29, 1985 
316 EAST MAIN STREET 
P. 0. BOX 718 
MOREHEAD, KENTUCKY 40351 
(806) 784-891 4 
Mr. Rober t  S tokes  
D i v i s i o n  Of Purchaser  
Morehead S t a t e  U n i v e r s i t y  
Morehead, KY 40351 
RE:   ore head S t a t e  U n i v e r s i t y  
S t u d e n t  I n su rance  P l a n  
1985-86 
Dear M r .  S tokes ,  
P e r  t h e  requ i rements  s e t  f o r t h  i n  t h e  s p e c i f i c a t i o n s  f o r  s t u d e n t  
i n s u r a n c e  coverage ,  w e  o f f e r  t h e  fo l l owing :  
Annual/Fall  Only/Spring/Spring &/Summer Only 
Only Summer 
8/18. 8/18- 1/13. 1/13- 6/90 
8/18/86 1/13/86 6/9/86 8/18/86 8/18/86 
S t u d e n t  Only $ 58 $ 25 $ 25 $ 34 $10 
S t u d e n t  & Spouse 
S t u d e n t ,  Spouse, Chi ld  ( r e n )  $30 5  
MRTERMITY (Opt iona l )  
(Of fe red  I n  F a l l  Only) 
MAJOR MEDICAL (Opt ional  ) 
S t u d e n t  Only 
S t u d e n t  & Spouse 
S t u d e n t ,  Spouse,  Chi ld  ( r e n )  $138 
Should you wish any a d d i t i o n a l  i n fo rma t ion ,  p l e a s e  l e t  m e  know. 
C o r d i a l l y ,  
d regory  S .  %ellamy 
Agent 
STUDENT ONLY 
STUDENT & SPOUSE OR C H I L D  
STUDENT & CHILDREN 
STUDENT, SPOULE & CHILDREN 
OPTIONAL MATERNITY 
OPTIONAL MAJOR MEDICAL (PER PERSON) 
PREMIUM RATES 
ANNUAL F A L L  SEMESTER 
8-18-85 8-18-85 
t o  t o  
8-18-86 1-13-86 
SPRING SEMESTER SPRING & SUMMER SUMMER ONLY 
1-13-86 1-13-86 6-09-86 
t o  t o  t o  
6-09-86 8- 18-86 - 8- 18-86 
T H I S  PROPOSAL I S  AN ILLUSTRATION,  NOT THE ENT IRE  POLICY, 
WHICH I S  MADE SUBJECT TO POLICY APPROVAL AND SUPERVISION BY THE 
STATE INSURANCE DEPARTMENT 
E x h i b i t  V I I I - C  
EAGLE STUDENT HANDBOOK REVISION 
1985-86 
Background 
P a s t  p r a c t i c e  c a l l s  f o r  t h e  E a g l e ,  s t u d e n t  handbook, 
t o  b e  approved by t h e  Board o f  Regen t s .  Three  s e c t i o n s  o f  t h e  
handbook underwent  s u b s t a n t i a l  r e v i s i o n - - L i v i n g  on Campus, S t u d e n t  
A c t i v i t i e s  and  O r g a n i z a t i o n s  and t h e  S t u d e n t  Conduct Code. 
T h r e e  o t h e r  s e c t i o n s  o f  t h e  handbook were n o t  changed.  Major 
c h a n g e s  i n c l u d e  t h e  p h i l o s o p h y  o f  s t u d e n t  s e l f - r e s p o n s i b i l i t y ,  
expanded v i s i t a t i o n  h o u r s ,  r e q u i r e d  hous ing  f o r  f reshmen s t u d e n t s ,  
and  a new s t u d e n t  code  o f  conduc t .  
Recommendation of the Student Development Committee 
Tha t  a l l  proposed  changes  i n  t h e  1985-86 e d i t i o n  o f  
t h e  E a g l e ,  s t u d e n t  handbook, be  approved.  
STUDENT YANDBOOK COPY* 
Revised Sections (attached) 
*Living on Campus 
-Student Activities and Organizations 
-Student Conduct Code 
Sections With No Substantive Change 
-Campus Information/Directory 
*Academic Policies and Services 
-Campus Facilities and Resources 
*The attached draft materials contain only those sections which 
contain substantive change. The University Publication Office 
is in the process of finalizing this document. 
senior, and graduate; the president of each residence hall; two 
married student representatives; and two commuter representatives. 
The Student Congress functions primarily to allow students to 
achieve, through representation, a working relationship with other 
facets of the university community. Students are appointed by 
the Student Association President for membership on many univer- 
sity standing committees. 
The Student Court is the judicial branch of Student Association. 
The Student Court hears cases of members of the Student Association 
and student organizations charged by the attorney general of the 
Student Court with violating provisions of the Student Association 
Constitution, the association's election procedures, or other stated 
policies of the association, and recommends action to the appro- 
priate university committee. The Student Court is composed of 
a chief justice and four associate justices. There is also an attor- 
ney general, assistant attorney general, chief defense counsel, 
and clerk of court. These individuals are appointed by the presi- 
dent of the Student Association with the approval of congress. 
See Appendix H for the Student Association Constitution. 
University Center Program Council 
The Program Council is a volunteer group of students that 
plans programs and activities for the student body. Traditional 
events sponsored by Program Council are dances; movies; gameroom, 
card, and board tournaments; special holiday events; Welcome Week 
activities; the Undertakers Ball; and many more. The Program 
Council office is located on the second floor of the Adron Doran 
University Center. 
Student Life Committee 
Membership of the committee shall consist of the Vice 
President for Student Development, the President of the Student 
Association, two (2) faculty representatives, two (2) professional 
staff representatives and four (4) students. The faculty members 
shall be elected by the Faculty Senate. The student members shall 
be appointed by the Student Association with at least one repre- 
sentative from each college. The chairperson and the two (2) 
professional staff members shall be appointed by the President. 
All appointments shall be for one year. 
duties and responsibilities are 
to review and study any noncurricular proposal 
presented by a student, faculty or staff organization 
regarding any aspect of the quality of student life 
on campus and 
to make recommendations to the President on actions 
which might be taken in relationship to student life. 
Student Organizations 
Student organizations are important adjuncts to the academic 
life of Plorehead State University. They are viewed as opportuni- 
ties for self-development and self-expression. Because student 
organizations and activities are established in response to student 
interests and needs, success is dependent upon student input and 
involvement. All students are encouraged to become involved in 
organizations as their time and interests allow. 
A variety of organizations, events, and teams have been created 
in response to expressed interests of students. The scope of these 
organizations includes academic clubs and honoraries, student govern- 
ment, publications, athletics, service, social, music, and drama. 
Recognition of Student Organizations 
Each organization must have a constitution and/or bylaws on 
file with University CenterIStudent Activities office in Adron 
Doran University Center before it can receive official recognition. 
Any and all changes in a student organiztion's constitution and/or 
bylaws must be filed with University CenterIStudent Activities 
before becoming effective. University recognition of a student 
organization entitles the organization to register as a student 
organization which permits use of university facilities, campus 
mail service, scheduling of activities, and solicitation of member- 
ship and funds on campus. University recognition of a student 
organization does not indicate university endorsement or approval 
of the opinions, philosophy, or objectives of the organization 
or its members. A student organization which violates conditions 
of registration or university policy will be subject to disciplinary 
action. 
Procedure for Forming Student Organizations. Students desiring 
to form a student organization and receive recognition from the 
university should secure sufficient interest from students, approach 
interested faculty and/or administrative staff members in regard 
to serving as the faculty advisor, and proceed to develop a con- 
stitution and/or bylaws for the proposed organization. Prospective 
groups may hold meetings on campus for organizational purposes prior 
to submitting a request for recognition with the university, pro- 
vided that the planned organization has secured a tentative faculty 
advisor and received permission from the Coordinator of Greek 
Affairs and Student Organizations located in Adron Doran University 
Center. In order for a prospective student organization to request 
university recognition, a minimum of 10 students must indicate a 
desire to be charter members of the organization. The constitution 
and/or bylaws, the name(s) of the advisor(s), and the names of the 
charter members are then presented to University CenterIStudent 
Activities for review. After review to see that the constitution 
and/or bylaws is in compliance with university regulations, the . 
organization is entitled to university recognition. Any request 
for variance in the requirements to gain recognition shall be ad- 
dressed to the Vice President for Student Development. Groups 
desiring approval to become a registered student organization may 
obtain an outline for writing a constitution from the Coordinator 
of Greek Affairs and Student Organizations. 
Procedure for Retaining Status as a Registered Student Organi- 
zation. All recognized organizations must register with University 
Center/Student Activities no later than September 15 of each aca- 
demic year. Groups which may want to form or register at other 
times should see the Coordinator of Greek Affairs and Student Or- 
ganizations located in Adron Doran University Center. In order 
to register, each group must submit the following: 
1. The official name of the organization; 
2. A list of the organization's offices, name of the respec- 
tive officers, and their current local addresses and 
phone numbers; 
3. The name(s) of the faculty advisor(s) ; 
4. A statement that membership is limited to matriculated 
students, faculty, and staff of the university and their 
immediate families; 
5. A statement of non-discrimination in membership selection, 
except where the stated legal purposes of the organization 
require limitations as to sex or religion and are exempt 
by law; 
6. An affirmation that the organization will abide by the 
regulations of the university. 
Any student organization may be denied registration privileges 
or have its registration withdrawn if it is determined that the 
goals and purposes of the organization are in conflict with the 
local, state, and/or federal statutes. 
Policies for the Operation of University-Registered Organi- 
zations. The university recognizes that social activities form 
an important part of the overall educational experience of students 
at the university. Only university registered organizations are 
permitted to use university facilities, to schedule activities, 
and to solicit membership on campus. 
1. Membership : 
a. Active members must be full-time students in good 
standing with Morehead State University. Only 
active members may vote and hold office. 
b. Organizations may permit membership other than 
active membership as defined in 1. a. above. However, 
only active members may vote and hold office. 
c. Members shall be selected on the basis of personal 
merit or interest and not on the basis of race, color, 
sex, religion, creed, national origin, or ancestry, 
except where permitted by law. 
2. Officers: 
a. Students who desire to hold office in an organization 
must be full-time students in good standing with 
Morehead State University. 
b. Names and campus addresses of newly elected officers 
must be submitted to University Center and Student 
Activities within 10 class days. 
3. Acivisors: 
All student organizations are required to have a faculty 
advisor. The advisor must be a full-time faculty or 
administrative staff member. The advisor is selected 
by the members of the organization. A student 
organization may elect to have additional advisors 
other than the designated faculty advisor. These addi- 
tional advisors are also selected by the members of the 
organization. 
The duties of the advisor are: 
a. To attend meetings of the organization. 
b. To insure compliance with procedural regulations of 
the university. 
c. To approve expenditures of organizational funds in 
accordance with university procedures. 
d. To advise the organization of university regulations. 
4. On-campus activities: 
a. All student sponsored activities held on campus must 
be scheduled through University CenterIStudent Activi- 
ties and end at the time the building closes, with 
the latest closing time being midnight, Sunday through 
Thursday, and 2 a.m., Friday and Saturday. 
b. Faculty and/or administrative staff are required to 
be in attendance at all student sponsored activities. 
c. Procedure for scheduling student organization sponsored 
events on campus: 
(1) Secure MSU Social Activity Form from University 
CenterIStudent Activities. 
(2) Return completed Social Activity Form to University 
CenterIStudent Activities no later than 48 hours 
before the scheduled event. 
(3) If food is required, the organization will make 
specific arrangements with the cafeteria manager 
in the respective facility. 
(4) Requests for special equipment or decorations 
will be discussed with the University Center 
Services Manager. 
d. Promotions and publicity: 
Posting of advertising of events shall be restricted 
to general use bulletin boards on campus. All adver- 
tising must bear the name of the sponsoring organi- 
zation. 
Permanent mailing addresses: 
Each student organization is required to maintain a per- 
manent mailing address through the university campus mail 
system. 
Finances : 
University policy permits recognized student organizations 
to maintain all organizational monies either in the uni- 
versity business office or with a local banking institution. 
Those organizations that use the university business office 
must have a designated officer of the organization and 
the faculty advisor sign each check request voucher. 
Each organization should be aware of the university business 
office procedures regarding keeping an account with the 
university and should agree in advance of opening or keeping 
an account at the university that the organization can 
abide by those procedures. 
NOTE: Check request vouchers which are submitted to 
Business Services by 11 a.m. on Friday will have checks 
processed by the following Tuesday. Organizations sub- 
mitting check request vouchers by 4 p.m. on Tuesday will 
have checks processed by the following Friday. 
Student organizations, fraternities, and sororities have an 
obligation in the development of their pledges and members. This 
responsibility is extended to the university, parents, the Morehead 
community where the group is accountable for good citizenship, and 
the student government and organization system of which it is a part. 
A student organization, fraternity, or sorority without morally 
or ethically sound practices and ptinciples is without constructive 
influence on students or the university. Any unproductive, ridiculous 
or hazardous initiation custom has no place at Moreehad State Univer- 
sity. All organizations and members are expected to comply with 
the following policy on hazing: 
Hazing by a student or a group of students on university-owned 
or -controlled property is prohibited. Hazing is defined by 
the College Fraternity Secretaries Association as any action 
taken or situation created, intentionally whether on or off 
fraternity premises, to produce mental or physical discomfort, 
embarrassment, harassment or ridicule. Such activities and 
situations include paddling in any form; creation of excessive 
fatigue, physical and psychological shocks; quests, treasure 
hunts, scavenger hunts, road trips, and any other such activi- 
ties carried on outside the confines of the house; wearing, 
publicly, apparel which is conspicuous and not normally in 
good taste, engaging in public stunts and buffoonery; morally 
degrading or humiliating games and activities; late work ses- 
sions which interfere with scholastic activities; and any 
other activities which are not consistent with fraternal law, 
ritual or policy or the regulations and policies of the edu- 
cational institution. 
Traditional Events 
Academic Awards Convocation - Academic Awards Convocation 
honors outstanding students in the various academic programs of 
the university. Those who have accomplished superior work in 
their areas of endeavor receive awards. 
Black Awareness Week - The Black Coalition at MSU annually 
sponsors Black Awareness Week. The week is designed to bring 
about an awareness to the total university community of the black 
contribution to American society through the use of lectures, cul- 
ture programs, and career day explorations. 
Black History Month - Each February sees a month-long series 
of educational and cultural programs which highlight Black history. 
Activities have included art shows, workshops, films, lectures, 
lunchtime forums, dance programs, and worship experiences. 
Founders Day - Founders Day, in March of each year, is the 
annual observance of the founding of the university as a state 
institution. 
Greek Week - The Interfraternity Council and the Panhellenic 
Council annually designate one week during the academic year which 
is dedicated to ancient Greek traditions. Highlighting the week 
is a series of competitive athletic events, various social 
gatherings, and educational seminars. 
Homecoming - One of the biggest highlights of the year for the 
university community and alumni is Homecoming. Homecoming is 
sponsored by the Alumni Association and the Student Association. 
Traditionally, it has included a candlelight dinner, aconcert, a 
football game, and an evening of formal dancing. 
Scholarship Pageant - One of the most enjoyable presentations 
of the year is the Miss MSU Scholarship Pageant, sponsored by the 
Interfraternity Council and the Panhellenic Council. Through 
this event, a student is chosen to represent the university in 
the Miss Kentucky Pageant. The Miss MSU Pageant brings together 
a large segment of the university community in one of the largest 
productions of the year. 
Parents Weekend - During this special weekend each fall, 
parents of MSU students are invited to visit the campus and ex- 
perience university life first hand. Parents may spend the week- 
end in their son's or daughter's residence hall. Activities are 
provided throughout the weekend to meet the various interests of 
the parents. The highlight of the weekend is the MSU Eagles' 
varsity football game. Information regarding the dates of Parents 
Weekend is provided during orientation and registration, and all 
students are encouraged to invite their parents to participate in 
this weekend. 
President's Reception - At the beginning of each school year, 
the president and his wife give a reception for new freshman and 
transfer students and returning students. 
ROTC Military Ball - The most formal dance of the year is 
the Military Ball given by the Department of PIilitary Science for 
the Reserve Officer Training Corps and its guests. 
STUDENT CONDUCT CODE 
Introduction 
The learning process at Morehead State University is directed 
toward the individual. It is believedthatlearning is most effec- 
tive when it is self-initiated and self-directed and when the 
responsibility for that learning rests with each individual. It 
is also believed that a higher degree of maturity and responsi- 
bility for all members of the community accompanies such individual 
action. 
Through the accompanying rules and regulations, Morehead 
State University establishes expectations for student conduct and 
provisions for reviewing actions which are not in keeping with 
the educational nature of the University. These behaviorial 
expectations and administrative procedures are provided to assist 
the student with self learning and responsibility. 
C: The students, faculty and staff constitute the University 
community that is Morehead State University. Any community should 
have common interests but in a university they are quite varied 
and, at times, conflicting. To facilitate mutual accommodation 
of interests, Morehead State University has affirmed guidelines 
for individual behavior. Nembership within the community carries 
with it not only the implied adherence to these guidelines but 
responsibility for supporting these guidelines when the behavior 
of peers is in variation with these expectations. 
Morehead State University provides assurance of opportunity 
for its members to achieve their educational objectives and sup- 
ports the maintenance of an intellectual and educational environ- 
ment where freedom of discussion and expression of views is en- 
couraged and protected. The responsibility to secure and respect 
the general conditions necessary for free inquiry and free expres- 
sion is essential to an educational community. In order to main- 
tain the educational process, each member of the University 
community must accept responsibility for personal actions and 
respect for university regulations and the laws of the larger 
society. 
Because there is a diversity of opinion regarding ethical 
and moral standards, each individual should strive to develop a 
personal ethic or morality. While the University does not regard 
itself as the arbiter of morals, it does reserve the right to 
make members aware of the expectations of the larger society 
and the university cornunity and to request that individual be- 
havior be changed to conform with university guidelines. 
Redress of grievances must entail adherence to and respect 
for federal, state and local laws as well as university policies. 
Students who take exception to laws and regulations are afforded 
channels of communication to express opinion and to work for 
constructive change. Individuals, regardless of intent or 
circumstance, must be prepared to accept the consequences of 
their action. Each individual is encouraged to accept the oppor- 
tunity for free discussion within the judicial framework of 
guaranteed rights. 
Jurisdiction 
This Student Conduct Code applies to the behavior of students 
on university property or facilities owned, controlled or being 
used by the university. Federal laws and the Kentucky Revised 
Statutes apply to students whether on or off the campus. Vio- 
latars of law will be subject to the penalities imposed by law 
as well as the sanctions contained in this document. This docu- 
ment governs student conduct off campus when such behavior impairs 
university functioning or another member of the university com- 
munity or endangers the university community. Misconduct may 
subject the violator to the provisions of law and the sanctions 
contained herein. Students may be charged for a single incident 
under university policies published in official publications of 
the university including the University Catalog and the Student 
Handbook as well as under provisions set out in this document. 
Student Rights and Responsibilities 
Students are guaranteed the rights of free speech and peaceful 
assembly and nothing contained in this document is intended to 
limit these freedoms. These rights must be exercised in a peace- 
ful, reasonable and orderly manner and in approved areas which 
will not violate the rights of any member of the university com- 
munity. 
The Right to Academic Freedom and Individual Integrity 
Morehead State University maintains that the principles of 
academic freedom and free inquiry, freedom from discrimination 
and freedom from abridgement of personal rights are fundamental 
to the conditions of higher education and no university rules shall 
interfere with the exercise of these rights. 
1. Academic freedom requires all persons to respect the rights 
and dignity of others and to acknowledge another's right to express 
different opinions. Freedom of inquiry and expression and intel- 
lectual honesty are also principles of academic freedom. 
2. No student or student group shall willfully discriminate 
against another person on a basis not reasonably related to the 
educational or job function involved, including but not limited 
to age, sex, sexual preference, handicap status, race, religion, 
national origin, or marital status. 
3. No 
abridge the 
a. 
student either singly or in concert with others shall 
personal rights of another student by willfully: 
Disrupting or preventing the peaceful and orderly 
conduct of classes, meetingsorother university activ- 
ities or functions; 
Interfering with lawful freedom of others to express 
their views including invited speakers; 
Falsifying or forging official university documents 
or records or filing falsified records within the 
university with the intent to mislead; 
Lying, cheating, stealing or plagiarizing; 
Violating authorized rules and regulations of the 
university in connection with university functions 
or services such as Residence Halls, Food Service, 
Health Service, Library, student activities and social 
events ; 
Inciting others to violate university rules and regu- 
lations ; 
Bringing unfounded charges against another through 
this document for the purpose of harassment or defa- 
mation. 
The Right of Appropriate Use of University Facilities 
No student, either singly or in concert with others, shall 
willfully: 
1. Obstruct the free movement of any person, vehicle, passage- 
way, entrance, or exit; 
2. Refuse to leave any university property after being ordered 
to do so by authorized members of the university community; 
3. Damage or destroy personal or university property or appro- 
priate for personal use another's or university property without 
proper authorization; 
4. Enter any university or faculty office or student room 
without permission of the duly assigned occupant; 
5. Enter into or remain in any university facility after 
hours without the written permission from those authorized; 
6. Refuse to show his or her student identification card 
when requested to present one by a university official who has 
been properly identified. 
The Right of Personal Safety and Well-Being 
No student, either singly or in concert with others, shall 
willfully: 
1. Cause physical injury to any person or threaten with force 
or violence; 
2. Harass or intimidate another person; 
3. Have in his or her possession any firearm, weapons, fire- 
works or explosive device regardless of whether a license to possess 
the same has been issued, without the written authorization of 
the President of the university or his/her designee; 
4. Misuse or tamper with fire safety equipment including 
fire extinguishers and fire alarms; 
5. Cause false fire alarms or bomb threats; 
6. Endanger persons or property. 
7. Have in his or possession or consume alcoholic beverages 
in public or on university grounds or exhibit drunken behavior 
on university property. 
8. Use, possess, or sell drug paraphernalia, narcotics, mari- 
juana, or any other legall; controlled substance on university 
property. 
Sanctions 
Any student found in violation of provisions of the Student 
Conduct Code shall be subject to one or more of the following disci- 
plinary actions: 
Warning. The sanction of Warning may be imposed by the Vice 
President for Student Development upon the recommendation of the 
Student Disciplinary Board or the Vice President's designee serving 
as the University Judicial Officer. 
A warning is an official written notice advising the student 
that his/her conduct has been found in violation of the Student 
Conduct Code and judged guilty. In addition, the student is ad- 
vised against recurrence of behavior in violation of the Student 
Conduct Code. 
Probation. The sanction of Probation may be imposed by the 
Vice President for Student Development upon the recommendation 
of the Student Disciplinary Board or the Vice President's designee 
serving as the University Judicial Officer. 
Probation is a written notice that the individual has been 
judged guilty of conduct which violates the provisions of the Student 
Conduct Code and may carry behavioral restrictions on the student. 
If an individual is on Probation and charged with another violation 
of the Student Conduct Code, the case will be referred to the Student 
Disciplinary Board for consideration of separation or dismissal 
from the university. 
Suspension and Dismissal. The sanctions of Suspension or 
Dismissal may be imposed by the Vice President for Student Develop- 
ment upon the recommendation of the Student Disciplinary Board. 
Suspension from the university is for a specific period of time 
where Dismissal is for an indefinite period of time. Either action 
resulting in a student being separated from the university may 
be imposed even though the violator has not received a previous 
sanction of Warning or Probation. 
Only when a sanction of suspension has been removed by expiration 
or when dismissal has been removed by action of the President or 
his designee may a student apply for readmission. Normally, dis- 
missed students must wait two years before requesting removal of 
the Dismissal sanction from their records and annually thereafter. 
Students who have been suspended or dismissed must meet all other 
university requirements before being reinstated. 
Restitution. In certain circumstances, restitution by the 
violator to the university or to members of the university com- 
munity may be imposed separately or in conjunction with other 
sanctions above. 
Administrative Action in Disci~linarv Matters 
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Disciplinary action involving an individual or an identified 
student group may be administered by the Vice President for Student 
Development or the Vice President's designee serving as University 
Judicial Officer. The student or student group retains the right 
of appeal specified below. 
Disciplinary situations that are related to an 
group or part of a community may be directed to the 
agencies : 
identified 
following 
Student Court 
Residence Education Judicial Board 
Panhellenic Association 
Interfraternity Council 
Decisions of the above groups are subject to review by the Student 
Disciplinary Board. Additionally, the Student Disciplinary Board 
serves as the appellate body for students wanting to appeal adminis- 
trative actions or action of the above mentioned agencies when 
such actions do not involve suspension or dismissal. 
Peremptory Suspension. The President or his designee serving 
as University Judicial Officer may peremptorily suspend a student 
in cases of flagrant orrepeated violation of the Student Conduct 
Code, university policies or procedures, and/or federal, state 
or civil law, especially when occurring under crisis or emergency 
circumstances. The student retains the right of a hearing as out- 
lined below. This hearing shall take place within five class days 
following the date of peremptory suspension. Under the terms of 
peremptory suspension a student may be asked to leave the campus 
immediately. 
Disciplinary Procedures 
Charge. Student members of the university community may have 
charges brought against them by individual students, faculty or 
staff or by academic departments or administrative offices of the 
university (i.e., Registrar, Library, Safety and Security, etc.). 
Charges must be in writing and filed with the Vice President for 
Student Development. In cases where a department or office is 
bringing a charge against a student, the unit head will designate' 
a representative to act as accuser who will file charges with the 
Vice President for Student Development. 
Preliminary Evaluation of Charges. The Vice President for 
Student Development's designee serving as University Judicial Officer 
will determine, upon presentation of a written charge, whether 
the charge merits further action. If the Judicial Officer believes 
that the accusation should be dropped, he or she shall inform the 
person who filed the charge. Should the individual disagree with 
the judicial officer's decision, he or she may make a written re- 
quest to the Vice President for Student Development for a review 
of the charge and information. The Vice President for Student 
Development shall then direct the judicial officer to either terminate 
or proceed with further action in accordance with this document. 
Action by the Judicial Officer: When the judicial officer 
determines that the charge warrants further disciplinary action, 
he or she shall conduct or request a designee to conduct an investi- 
gation. Investigation shall include written notification to the 
accused of the charges and who filed them and consultation with 
the accused for the purpose of establishing necessary facts of 
the incident in question. Once the investigation is completed, 
the judicial officer will take one of the following actions: 
1. If the judicial officer decides that no further action is 
warranted, he or she shall notify the accused and accuser in 
writing. In the event that the accuser disagrees with this deci- 
sion, he or she may request a review in writing by the Vice Presi- 
dent for Student Development. Should the Vice President feel that 
the charge and information merits further consideration or action 
he or she may refer the case to the Student Disciplinary Board. 
2. If the judicial officer decides that the charge warrants 
further action, one of-the following actions will be taken: 
a. If in the judgment of the judicial officer the charge is 
of such a nature that possible suspension or dismissal 
could result upon conviction, then he or she shall refer 
the case to the Student Disciplinary Board. However, if 
the accused states in writing that he/she agrees to accept 
the decision of the judicial officer without appeal and 
signs a form showing that the accused understands and 
accepts specific rights which he or she is waiving, then 
that administrator may impose the sanction. 
b. If the charge is substantiated but insufficient to cause 
suspension or dismissal, the judicial officer shall take 
appropriate action (e.g., Warning, Probation or Restitution). 
If the accused student disagrees with the action taken, 
he/she may request in writing within five class days that 
the judicial officer refer the case to the Student Disci- 
plinary Board. The judicial officer shall honor this 
request. 
c. In disciplinary situations that involve identified groups 
or part of a community, the judicial officer may refer 
the case to another disciplinary agency (e.g., Student 
Court, Residence Education Judicial Board, Panhellenic 
Association, or Interfraternity Council). These disci- 
plinary agencies will have the authority to impose the 
sanctions of Warning, Probation and Restitution through 
the University Judicial Officer. In the event that the 
disciplinary agency feels suspension or dismissal is 
warranted, they may refer the case to the Student Disci- 
plinary Board through the Judicial Officer. 
d. Should the President or his designee determine that an 
accused student's presence is of a serious or immediate 
threat to the university, a student may be peremptorily 
suspended. The President or his designee shall direct 
the Student Disciplinary Board to conduct a hearing within 
five class days to determine the validity of the suspension 
and whether suspension should continue. This hearing 
will follow the hearing guidelines outlined below. 
Student Disciplinary Board 
1. The Student Disciplinary Board will consist of a pool 
of six faculty and a pool of six students. Faculty are elected 
by the Faculty Senate with two representatives from each college 
and serve for two years with half the membership being replaced 
each year. Student members are appointed annually by the Student 
Association with two representatives from each college and serve 
for one year. A chairperson is elected by the Board from the 
faculty membership. 
2. The Chairperson shall select three members from each pool 
to serve as a Hearing Board. The Chairperson shall be responsible 
for making arrangements for the hearing, insuring due process and 
having the Hearing Board render a decision on guilt or innocence 
of the accused and a sanction when appropriate. 
3. Although every reasonable effort shall be made to have 
all members of the Hearing Board present, four members shall con- 
stitute a quorum. 
4. The person conducting the investigation shall present 
to the Hearing Board the charge against the accused and the evidence 
and facts establishing the charge. 
5. Hearing Board members including the Chairperson will have 
one vote as to the guilt or innocence of the accused on each charge. 
The decision will be determined by a simple majority. On a finding 
of guilt, the Hearing Board shall recommend the sanction by a simple 
majority vote. 
6. The Chairperson shall notify in writing within five class 
days the University Judicial Officer of the Hearing Board's recom- 
mendations and return all records and documents of the case and 
hearing to the Judicial Officer. 
7. Within five class days after receiving the Hearing Board's 
formal recommendation, the University Judicial Officer will inform 
the student in writing of the action including a concise summary 
of the evidence relied on for the decision and the conditions of 
appeal. The Judicial Officer will also notify appropriate indi- 
viduals as defined below. 
8. Members of the Student Disciplinary Board who cannot con- 
tinue to serve shall notify the President who shall arrange for 
another appointment. Members of a Hearing Board who cannot serve 
on a particular case will notify the Chairperson who shall select 
another member from the appropriate pool. In the case where the 
Chairperson cannot serve on a particular case, he or she shall 
notify the President who will arrange for a Chairperson pro tem. 
Hearing and Procedural Due Process 
1. The University Judicial Officer shall notify the accused 
in writing of the charges filed, who made the charges, sufficient 
information surrounding the charge so that a defense can be pre- 
pared, and the sanctions to which the accused may be subject if 
found guilty. 
2. Upon request the accused will be permitted to review the 
evidence and obtain a copy of each document. 
3. The hearing must be held no sooner than five class days 
and no later than ten class days from the date of notification. 
At the request of the accused and with the agreement of the Hearing 
Board Chairperson, a hearing may be held sooner than five days. 
4. For extenuating circumstances, the accused may request 
a postponement of the hearing. The chairperson shall rule on this 
request. 
5. The accused shall be informed of the specific hearing 
procedures and format. The format must provide for the following: 
a. The hearing will be open to the university community un- 
less the accused requests a closed hearing (except for 
a few observers of his/her choice with the number being 
determined by the Chairperson). The Chairperson may close 
a hearing because of disruptions. 
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b. The accused may be accompanied and represented by an ad- 
visor selected from the student body, faculty or staff. 
Reasonable limits may be placed by the Chairperson on 
the direct examination, cross-examination and argument. 
c. The accused will be given the opportunity to hear the 
evidence presented and to cross-examine witnesses who 
testify. 
d. The accused may present witnesses and make arguments. 
e. The accused may remain silent. 
6. The accuser shall have the right to appear as a witness, 
to state the charges, and be present during the presentation of 
the evidence and the questioning of the witnesses. If the hearing 
is closed, the accuser may have one observer or advisor of his/her 
choice present. 
7. An accused student's academic performance or similarly 
unrelated facts will not be taken intoconsideration in the deter- 
mination of guilt or innocence. However, they may be used it 
determining an appropriate sanction once guilt or innocence has 
been established. 
8. All proceedings will be tape recorded. The accused, upon 
request, may receive copies of these records at a reasonable cost. 
9. The accused may appeal the Hearing Board's recommended 
decision to the President under the conditions and stipulations 
outlined in the Appeals section below. 
Miscellaneous Considerations for Hearings 
1. Should the accused fail to appear and the Student Disci- 
plinary Board determines that the notification process was reasonable 
and adequate, the case will be heard in absentia and decided upon 
with available evidence. If the accused refuses to participate, 
the Hearing Board will hear and decide upon the case with the evii 
dence that resulted from the investigation. In the event the accused 
refuses to participate or fails to appear at the hearing, the accused's 
advisor shall not be permitted to participate beyond an opening 
statement. 
2. If the accused student withdraws or otherwise leaves the 
University, the Student Disciplinary Board shall have the option 
of conducting a hearing with the accused present if possible. 
3. Additional ad hoc hearing boards may be appointed by the 
Universzty President as required or in emergency situations. Such 
boards will be constituted in the same manner and with the same 
composition as the Student Disciplinary Board. 
4. The Vice President for Student Development can modify or 
remand a case back to the Student Disciplinary Board for cause. 
Cause would include but is not limited to outcome of court pro- 
ceedings or determination of new evidence. 
Appeals Process 
1. The accused has a right to appeal the action taken by the 
Vice President for Student Development or hidher designee serving 
as University Judicial Officer. Such appeal would be for determin- 
ing the fairness of the findings of guilt and/or the propriety of 
the sanction imposed. An appeal is not simply a second hearing. 
2. The Student Disciplinary Board shall serve as the appellate 
body for judicial decisions made by the Vice President for Student 
Development or his or her designee serving as University Judicial 
Officer. Appeals must be filed in writing with the Judicial Officer 
within five class days after receiving written notification of action 
of the Vice President for Student Development. The appeal must 
clearly state the reasons for seeking modification of the decision. 
3. The accused who has filed an appeal may request in a written 
petition to the Vice President for Student Development reinstatement 
during the appeal process of all or part of his/her rights and/or 
privileges which were denied by the action begin appealed. Such 
reinstatement usually includes only class attendance. 
4. The Appeal Board will be drawn in the same manner as speci- 
f ied above for Hearing ~oards. 
5. The Appeal Board shall review the hearing of the Judicial 
Officer to determine: 
a. Whether the hearing was conducted fairly and within pre- 
scribed due process procedures. 
b. Whether there is new evidence or relevant information not 
available at the time of the original hearing. 
c. Whether the original decision is supported by substantial 
evidence. 
d. Whether the University regulations alleged to have been 
violated were properly interpreted or applied by the 
Judicial Officer. 
e. Whether the sanction imposed was proportionate to the 
gravity of the violation. 
6. The Chairperson of the Student Disciplinary Board will 
review the written appeal and any other appropriate material to 
determine if the criteria for an appeal has been met. If it has 
not, the Chairperson shall notify the student and the Judicial 
Officer that the appeal has been denied. If the Apepal Board de- 
cides that an appeal does meet the criteria, the Chairperson will 
set a date for the appeal to be heard and the following procedure 
will be used: 
a. The accused with his/her advisor present will give his/ 
her reasons for requesting a dismissal or modification 
of charges and/or sanctions. 
b. The Vice President for Student Development or his/her 
designee serving as University Judicial Officer will pre- 
sent the reasons for the action taken against the accused. 
c. The Appeal Board may ask questions of the accused and/or 
the Vice President for Student Development (or designee). 
d. The Appeal Board will move to a closed session. 
7. Decision of the Appeal Board will be reached by a simple 
majority vote and shall be presented to the President as a recom- 
mendation within three class days. The President shall make his 
decision after reviewing all recommendations and supporting 
material. The decision of the President is final. The decision 
will be relayed to the accused and the Judicial Officer who will 
notify appropriate individuals and maintain all discipline records. 
8. The Appeal Board may recommend/remand a case, dismiss 
some or all charges, affirm the original decision or reduce the 
sanction imposed. 
Discipline Records and Release of Information 
1. Discipline records are maintained by the Judicial Officer 
within the Office of the Vice President for Student Development. 
The Judicial Officer is reponsible for safeguarding all disci- 
pline records and insuring confidentiality. 
2. Records of students adjudicated guilty will be kept for 
five years. Should a student receive other sanctions during this 
five year period, records of all violations will be retained until 
there is a period of five years following the most recent sanction. 
All other records (i.e., on students acquitted or where a determi- 
nationofno further action is made by the Judicial Officer) are 
kept for a reasonable period of time pending no appeal and destroyed 
or returned to the individuals which supplied them. 
3. If an individual is suspended or dismissed, complete rec- 
ords of the proceedings and all pertinent documents, including any 
records of previous discipline action, shall be maintained perma- 
nently by the Judicial Officer. 
4. A student's academic transcript will indicate any action 
that prohibits readmission as long as the prohibition is in effect. 
Once a sanction has been removed by expiration or action of the 
Vice President for Student Development, the notation will be re- 
moved from the transcript by action of the Judicial Officer. 
Release of Information 
1. When a student is found guilty and the appeal process (if 
any) is completed, the Dean of the college in which the student 
is enrolled will be notified of Probation, Suspension or Dismissal. 
When the student is suspended or dismissed, the Registrar will be 
notified to withdraw the student and make necessary notations on 
the academic transcript. Parents of students who are placed on 
Probation, Suspension or Dismissal will be notified within the pro- 
visions of the Buckley Amendment. The Vice President for Student 
Development shall determine the release of information relative 
to a case to other members of the University on a need-to-know basis. 
2. The individual or agency which initiated the charge will 
be notified of acquittals and disciplinary action. Notices of such 
action will include a statement of confidentiality and a request 
for care in the security of information. 
1. The Judicial Officer shall be responsible for coordinating 
the provisions of the Student Conduct Code and will provide the 
orientation and training for those identified with the functions 
outlined in this document. 
2. This document supercedes and replaces the previous Rights 
and Responsibilities and Disciplinary Hearing Bodies section of 
the Eagle Student Handbook and the original judicial procedures 
of the Student Disciplinary Board. Records created or sanctions 
imposed under previous documents will be continued, amended, stored 
or destroyed as appropriate to conform to the provisions of this 
document. 
LIVING ON CAMPUS 
Residence Halls 
Historically, Morehead State University has been a resi- 
dential institution. Residence halls provide special programs 
and services which promote student development including full 
time and student staff who serve as counselors and advisors, 
assist in student adjustment to campus life, and support academic 
achievement. In addition, residence hall programs provide numerous 
opportunities for personal-growth, cultural appreciation, sociali- 
zation and self-responsibility. Because the residence hall 
experience contributes significantly to the educational mission 
of the University, Morehead State University requires all full- 
time single freshman students to live in university housing. 
The only exceptions made to required university residence for 
freshmen are for those who reside with parents, legal guardians 
or spouses. To the extent permitted by space and facility limi- 
tations, Morehead State University provides housing accommodations 
to upperclass students. 
Recognizing that student desires for housing cover a broad 
spectrum of interests, the university has set aside living units 
and floors within for different programs. There are thirteen 
residence halls from which to choose, all having their own iden- 
tity and unique programs. Five halls accommodate women; six, 
men only; and two are coeducational residence halls. Residences 
are to be filled by student preferences for Housing. 
Campus living provides the student unique opportunities 
unavailable in other situations--the opportunity of seeing life 
from many views and of experiencing many facets of education 
found outside the classroom. 
A student who has a concern about living in a residence hall 
should contact the Office of Student Housing. 
A~artment and Mobile Home Housinn 
- - 
Apartments and mobile homes are 
on the following priority basis: 
1. Married students 
2. Single Student Parents with 
3. Graduate Students ' 
offered to 
custody of 
student applicants 
a child 
Assignments will be made based on date of application within each 
priority group. 
Those desiring to rent a university apartment, mobile home 
or mobile home pad should complete an application obtained from 
the Office of Student Housing and pay a $50 deposit. 
Housing Policies and Procedures 
Application. Students desiring to room in one of the uni- 
versity residence halls should complete an application obtained 
from the Office of Student Housing, and pay a $50 room reservation 
deposit . 
The room reservation deposit canbe refunded when notification 
in writing is received by the Office of Student Housing by July 1 
for the fall semester, December 1 for the spring semester, or 
May 15 for the summer. The deposit is refundable when the resident 
officially terminates residence, returns keys issued and no 
assessment has been made for room damages. 
Contract. Each student living in a university residence 
hall signs a contract, which obligates the resident to pay room 
rent for both the fall and spring semester (if enrolled for both). 
Residents are not permitted t o  sublet their rooms. 
The residence hall contract cannot be cancelled after July 1, 
unless the student will not be enrolled. Requests for release 
for extenuating circumstances are considered individually and 
must be made in writing to the Office of Student Housing, 306 
Howell-McDowell. 
If a resident withdraws from the University after the semester 
begins, he/she will receive a refund of the deposit and a percent- 
age of the room rent based on the university's refund policy. 
If a student is removed from a residence hall because of 
violation of university regulations, the residence hall contract 
will be terminated. Refunds are made based on the university's 
refund policy. 
Any MSU student who knows he/she will be required to move 
from the residence hall during a semester because of his/her aca- 
demic program must make arrangements prior to paying the housing 
fee in order that he/she not be charged the entire semester rental 
fee. The resident will occupy and have possession and access 
to the residence only for the time period contracted and paid. 
At the end of the time period, the resident is expected to check 
out officially in accordance with the established procedure for 
vacating a residence hall. Any student who should need temporary 
housing on campus during a semester must make arrangements through 
the Office of Student Housing. 
Room Changes. Room and hall changes are considered after 
- 
the second week of the semester when space is available. Room 
changes require hall director approval and between hall changes 
require written approval of the two hall directors. 
If approval for the change is granted, the room being vacated 
will be inspected and the hall director or resident advisor will 
exchange keys and, if necessary, assess room damage charges. 
The right is reserved by the University: to make assignment 
of space; to authorize or deny room and roommate changes; to con- 
solidate vacancies; and to require a resident to change rooms or 
residence halls to achieve a more effective or efficient residence 
hall program. 
The resident will be given the first opportunitv to fill 
vacancy(ies) in his/her room for a period of 10 days. If no 
roommate(s) are found, the resident would then discuss with the 
hall director the remaining options of either moving to another 
room, accepting roommates chosen by the hall director, or paying 
for a special status such as a private room. 
Check-in and Check-out Procedures. When a student moves into 
a room, he/she will be asked to complete a room inspection agree- 
ment card to note the condition of the room. This is done to make 
sure needed repairs are made and that nresent residents will not 
be charged for damage done by previous occupants. 
To complete the check-out procedure: Make check-out a?point- 
ment with the hall office, return all keys, hand in a change of 
address authorization, authorize disposition of the deposit, and 
properly clear and clean the residence hall room. 
Holiday and Vacation Periods. All residence halls are closed 
for Thanksgiving, Christmas, and spring vacation. Housing fees 
paid for the fall and spring semesters do not cover holiday and 
vacation periods. Times for closing and reopening will be posted 
by the Office of Student Housing prior to the specific vacation 
period. Students who do not enroll for the spring semester or 
officially withdraw from the residence hall will be assessed a 
fee for storage of personal belongings during the Christnas/semester 
break period. 
General Regulations 
Community living necessitates cooperation on the part of all 
involved. It is necessary, therefore, for all residence hall 
students to adhere to the university regulations contained in 
the "Student Conduct Code" found elsewhere in this document. 
In addition, the following general regulations are listed for 
those who reside in residence halls: 
Appliances. Conservation of energy is paramount in our society. 
Because more than one room shares the same circuit, the possibility 
of electrical overload exists. Therefore, residents should be 
considerate and conscious of both the number of small appliances 
used and the frequency of their use in their rooms. 
(a) Any appliances with heating elements must have an enclosed 
element. All appliances must have the Underwriters Laboratory 
approval. 
(b) Sun lamps are not permitted. 
(c) Cooking and microwave ovens are not permitted in student 
rooms. 
(d) No personal air conditioners may be used in student rooms. 
(e) Refrigerators are permitted in all rooms (with the excep- 
tion of Thompson Hall). 
(f) Televisions are permitted if they meet the power usage 
limitation of 1.6 amps or 175 watts or less. 
Fire Safety. Fire prevention and safety are critically impor- 
tant to community living. Each residence hall has emergency pro- 
cedures which each student should know both for hidher own safety 
and for the safety of the other residents. Emergency evacuation 
procedures are posted on the back of each residence hall room 
door. Regular fire drills are held each semester to insure that 
all residents are familiar with procedures. During an evacuation, 
cooperation with the staff in following the emergency procedures 
set up for the hall is expected. 
Due to the serious nature of fire, the following regulations 
pertaining to fire hazards and maintaining fire safety are necessary: 
(a) Pulling a fire alarm or falsely reporting an emergency 
to police or fire department is prohibited and is punishable under 
Kentucky Revised Statute 512.040. If convicted, it is at least 
a Class B misdemeanor and carries up to a $500 fine andlor 90 
days in jail. 
(c) Interference with and/or non-adherence to emergency evacu- 
ation procedures is prohibited. 
(d) The burning of candles, incense, and similar materials 
is considered a fire hazard and is prohibited. Candles may be 
used only in connection with hall activities. 
(e) The use or storage of flammable fluid is prohibited. 
Identification. Any person present in the halls may be asked 
to establish that he/she is a resident and entitled to use the 
facilities. Identity is established by means of an MSU student 
identification card. 
Unauthorized persons are not permitted in the residence halls 
and should be reported to residence hall staff or to the Office 
of Safety and Security (783-2035). 
At any time a resident believes a crime is about to be com- 
mitted or has been committed, University security should be con- 
tacted. 
Keys. Each student is provided with a key or keys at the 
beginning of each semester. All keys remain the property of the 
university. 
Students may not duplicate a key to a residence hall. 
When a resident fails to surrender his or her key(s) upon 
check-out, necessitating a lock change, the resident assumes 
financial responsibility for the costs. 
Lost Keys. In the case of room key loss or theft, security 
of the room for the occupants becomes the prime consideration. 
The resident should immediately notify the hall office of the 
loss. The person whose key is missing may be held responsible 
for the cost of a lock change. Residents are encouraged to protect 
personal possessions and those of roommates by locking their rooms 
when not present. 
Lockouts. Students accidentally locked out of their rooms 
may borrow a key for a specified length of time from the hall 
office. Service charges or deposits are required. Loans are 
made only to assigned occupants after presentation of a university 
student identification card. A resident locked out when the hall 
office is closed should contact the staff member on duty. 
Pets. In addition to causing occasional unpleasant situations, 
pets can create safety and sanitation hazards. Consequently, 
no pets except tropical fish are permitted in any residence hall. 
Sales and Solicitation. The use of residence hall areas for 
commercial solicitation is prohibited. The university bases this 
policy on the necessity of maintining a proper study atmosphere 
and insuring student privacy and security in the residence halls. 
(a) Requests for canvassing or solicitation of funds, sales, 
memberships, and subscriptions, or distribution of literature 
by student organizations in residence halls must be made in writing 
to the Director of Student Housing, 306 Howell-McDowell. 
(b) Announcements and publicity items for hall desk counter- 
top distribution, and lobby or floor bulletin boards must be sub- 
mitted to the hall director or his/her designee for posting. 
(c) Mailbox stuffing is not allowed in residence halls unless 
items are addressed to individual students. During an all-campus 
election, one mailbox stuffing without names and addresses is 
permitted per student candidate. Request for special permission 
by recognized student groups must be made in writing to the Director 
of Student Housing, 306 Howell-McDowell. 
(d) All residence hall student publications may be distributed 
within the individual hall or complex. 
(e) Deliveries of food must be in response only to orders from 
specifically named individuals, and may be made to hall lobbies, 
where the resident is called. 
(f) Individuals and/or groups wanting to pass out questionnaires 
or to undertake other research projects involving residence hall 
students or staff should contact the Director of Student Housing 
for written permission. To receive this authorization, it is neces- 
sary to submit a written proposal at least two weeks in advance 
of the anticipated project date. 
Weights. Weights of less than 10 pounds may be stored and/or 
used in student rooms. Weights or weight-lifting equipment ex- 
ceeding ten pounds may only be stored and/or used in areas offici- 
ally designated as weight rooms. 
Rooms 
Furnishings and Condition. Residents are responsible for the 
proper care of their room and its furnishings. Damage to a room 
or furnishings shall be charged to the person responsible for the 
damage. If a room is damaged by persons other than the occupants, 
and if these persons cannot be identified, the resident assumes 
responsibility for damage. 
All persons charged with damages will be assessed by the 
Office of Student Housing for the full cost of repair or replace- 
ment of the property. In addition, malicious damage to property 
shall be cause for disciplinary action. 
In halls where furniture is fixed to the floor or walls, furni- 
ture is not to be moved. 
Room Personalization. Residents interested in "personalizing" 
their room by painting the walls, construction, or requesting re- 
moval of university-owned furniture must receive approval from 
the hall director. 
Waterbeds or water chairs are not permitted in residence halls 
due to their excessive weight and the potential for damage to uni- 
versity and personal property. 
Repairs. The university will make repairs to the room and its 
furnishings. Regular maintenance of public areas will be performed 
by the authorized personnel. Repair requests should be made to the 
hall director. 
Right to Privacy. The right to privacy, in any individual's 
place of residence, against unwarranted and/or unreasonable in- 
vasions is one of the most guarded rights of American Democracy. 
The protection afforded by Federal and State Constitutions and 
Laws shall be no less stringently applied where MSU students are 
concerned. 
The responsibilities of the university require the reser- 
vation of a reasonable right of universitv officials to enter the 
students' rooms to assure proper upkeep, to provide for the health 
and saikty of all residents of a residence hall, and/or to investi- 
gate when reasonable cause exists to believe that a violation of 
university, state, or federal regulations is occurring within student 
rooms. 
Guests. Guests must follow all university and hall policies. 
Residents are responsible for the conduct of their guests. 
Residents may have overnight guests of the same sex for a 
maximum of three consecutive nights. 
An overnight guest must register at the office of the 
residence hall by 11 p.m. The host or hostess is responsible 
for informing the guest of university regulations and for any 
violation of these regulatibns. 
Visitation in Commons Areas. Visiting in the common areas 
of residence halls is permitted for hail residents and their 
guests from 9 : 0 0  a.m. until closing hour or as further restricted 
by individual residence hall councils. 
Visitation Policy 
Visitation is the university policy of on-campus room visits 
by members of the opposite sex. Visitation is considered vital 
to the residence hall program in that it facilitates and supports 
the total educational and co-curricular process. The purpose of 
visitation is to create an environment in the residential setting 
that is compatible with and supportive of the students' personal, 
social, and academic development. Visitation is intended for the 
use of university students and their guests. 
Entrance. Those persons participating in visitation should 
enter the residence hall through the following specific entrance(s): 
~ l u m n i  Tower - Lobby Floor East and Lobby Floor West 
Cartmell - Lobby Fioor North and Lobby Floor South 
Cooper - Front Main Entrance 
Downing - Individual Room Entrances 
East Mignon - Front Main Entrance 
Mignon Hall - Front Main Entrance and Back Mlddle Entrance 
Mignon Tower - Second Floor Main Lobby 
Hunn Hall - Front Main Lntrance 
Regents - Front Main Entrance 
Thompson - Eront Main Entrance 
Waterfield - Front riain Entrance 
- 
west Xignon - Front Main Entrance 
Wiison - Front Main Entrance 
Escort. Each visitor of the opposite sex must be escorted to and 
from the room by his/her hostiess). 
Hall Staff Responsibility. A member of the hall staff may 
ask a guest to leave for violation of any regulation. In the case 
of widespread abuse, visitation may be suspended by the hall direc- 
tor upon consultation with the Director of Residence Education 
until compliance with regulations is assured. 
Hours. Visitation hours, within university limits, for each 
hall will be determined by a simple majority vote of that hall's 
residents ( i . e . ,  at least 51% of a hall's residents must vote and 
agree to the provisions of the visitation policy). Halls may not 
exceed the hours given below, but they may be decreased if the 
residents should vote to do so. 
Sunday - Thursday 2:00 p.m. - 11:30 p.m. 
Friday - Saturday 2:00 p.m. - 2:00 a.m. 
Once a hall's visitation policy is established, the hall coun- 
cil may decide by a majority vote to alter hours or change other 
provisions of the policy. 
The Office of Student -Housing reserves the right to alter 
the visitation schedule in cases of widespread abuse. 
Identification. Any person participating in visitation may 
be asked to establish his/her identity through an MSU student 
identification card or another picture identification. 
Number of Visitors. The number of visitors at one time to 
a resident's room should bedeterminedby the size of the room, 
the activity, and time of day. The hall staff may ask a resident 
to limit the number of guests. 
Parents. Parents of residents wili be permitted visitation at 
any time when escorted by their son or daughter. 
Restriction. Visitation is restricted within specific times. 
Twenty-four-hour visitation is not intended or condoned. 
Each visitor of the opposite sex must be the guest of a person 
in the residence hall. A visitor may be denied or be given re- 
stricted visitation privileges because of his/her behavior through 
established university discipline procedures. 
Roomrnate(s) Consent. Visitation in any room always requires 
the consent of each resident of the room. The resident's right 
to privacy takes precedence over a roommate's desire to entertain 
guests. 
I 
Sign-In. Residents of each hall may elect to establish a 
sign-in procedure for visitation guests. 
Residence Hall Programs and Activities 
Morehead State University is committed to developing the whole 
person and to providing opportunities for students to grow and 
realize their potential, not only intellectually but also cultur- 
ally, socially, emotionally, and physically. 
The residence halls provide opportunities for this through 
the relationship developed among hall residents and staff, through 
hall programs and activities, through leadership and decision- 
making in hall government, and through encouragement of the need 
to analyze one's own values and beliefs. 
Academic Programs. Students are encouraged to recognize 
and support programs which develop academic excellence and an 
academic atmosp'nere - a place where residents can study and learn. 
Hall academic programs are designed to stimulate and encouraee 
academic interest and achievement, to broaden knowledge, and to 
emphasize learning as a vital component of daily living. 
Recreational Sports. All residents are encouraged to parti- 
cipate in hall sports programs and other competitions. Activities 
coordinated through the Office of Intramurals and Recreation also 
provide outlets for recreational sports. 
Residence Hall Governments. Student government is a viable 
means for individual and group involvement. At the beginning of 
each academic year, hall residents adopt a hall constitution and 
hold elections. All residents are encouraged to participate by 
running for an office and by voting. 
Hall government plans the use of its programming budget and 
implements social, educational, and recreational activities for 
the benefit of all residents. 
The success of a hall government program is dependent upon 
the initiative, sense of responsibility, and sustained interest 
of all students involved. 
Kesldence Halls Association. The Residence H.alls Association 
(RHA) is composed of all hail council presidents and vice presidents. 
The RHA provides support for the residence hall councils and 
coordinates the exchange of ideas, promotion, planning, and 
implementation of educational, recreational, social, and cuitural 
programs for resident students. The KHA also has a programing 
budget that enables them to provide activities for all residents. 
Social and Cultural Programs. Successful social and cultural 
programs in nalls depend. on student ieaders working with the 
professional staff. Typical activities include parties, dances, 
films (for entertainment and for education), community service 
projects, guest speakers, and receptions. 
Services  and F a c i l i t i e s  
Access. A l l  ou t s ide  res idence  h a l l  doors except t h e  f r o n t  
door a r e  locked ac 7 p.m. The f r o n t  door i s  locked a t  midnight 
Sunday through Thursday and a t  2 a.m. Friday and Saturday n i g h t s .  
Front  doors a r e  unlocked a t  9 a.m. d a i l y .  V i s i t o r s  of t 5 e  
oppos i te  sex a r e  no t  permit ted i n  the  h a i l s  a f t e r  these  t imes.  
A l l  h a i l  r e s i d e n t s  a r e  i s sued  a f r o n t  door key. The doors 
a re  locked f o r  t h e  s e c u r i t y  a l l  s  tudents and pass ing  through 
any door where s e c u r i t y  alarms have been s e t  i s  p roh ib i t ed  except 
during emergency evacuat ions .  F i r e  doors o r  locked doors map no t  
be biocked open a t  any time. 
Advisement. Within each res idence  h a l i  t he re  i s  a program 
of ind iv idua l  advisement, both academic and personal ,  
o f fe red  t o  each r e s i d e n t .  This advisement i s  given by t h e  h a i l  
d i r e c t o r ,  a s s i s t a n t  d i r e c t o r ,  and r e s i d e n t  adv i so r s .  A 1 1  
r e s i d e n t s  a r e  encouraged t o  contact  any member of the  residence 
h a l i  s t a f f  when seeking information o r  advisement. 
A t h l e t i c  and Recreat ional  Equipment. The res idence  h a l i  
has a v a i l a b l e  i n  the  o f f i c e  a l imi t ed  amount of  r e c r e a t i o n a l  
equipment ( i . e . , cards ,  b oard games, out door equipment) t h a t  may 
be checked out  by a l l  r e s i d e n t s .  Several  res idence h a l l s  have 
pool ,  t a b l e  t e n n i s ,  and f o o s b a l l  equipment a v a i l a b l e  f o r  r e s i d e n t s '  
use .  
To check out  t h e  equipment, the r e s i d e n t  w i l i  be requi red  
t o  p resen t  an I.U. card and assume oersonal  r e s p o n s i b i l i t y  f o r  
r ep lac ing  l o s t  o r  damaged equipment. A wider choice of r e c r e a t i o n a l  
equipment i s  a v a i l a b l e  t o  s tuden t s  on a check-out b a s i s  a t  t he  
r e c r e a t i o n a l  equipment and suppiy room i n  Laughlin Building.  
For further information concerning recreational programs, check 
with the hall director. 
Bicycles. Bicycles cannot be stored inside residence halis 
when the universitv is in session, but they can be stored in 
your room during vacation. At other times, they should be out- 
side the hail locked in the bike racks. A heavy chain and a 
padlock are recommended as protection from bike theft. 
Courtesy HoursiQuiet Hours. Residents are expected to respect 
the rights of others in regard to their conduct in residence halis. 
Therefore, courtesy hours are in effect at ail times in the 
residence halis in order to maintain an environment conducive to 
study . 
In addition, quiet hours are specified times each day when 
occupants are expected to remain quiet. Quiet hours are usually 
1-4 p.m. and 7 p.m. - li a.m. daily. The observance of quier 
hours is the responsibility of each resident. 
Stereos and Musical Instruments. The volume of stereos should 
be kept at a level that cannot be heard outside the room or outside 
the building. Failure to do so after due process could result 
in loud speakers or radios being required to be stored in a desig- 
nated area until they can be taken home. Those wishing to listen 
to stereos at a louder volume are encouraged to use earphones. 
Because of the noise factor, musical instruments should not be 
played when there is a possibility of disturbing the study or sleep 
of others. Abuse of this policy may result in a resident being 
required to store his/her instrument until it can be removed from 
the campus. 
Elevators. For residents on upper floors of high-rise build- 
ings, elevators are a necessity; for others, they are a convenience. 
Overloading or tampering with the equipment while it is in oper- 
ation will cause automatic shut-down of the elevators resulting 
in unpleasant delays and great expense. Under no circumstances 
should anyone attempt to repair and/or operate a defective elevator. 
Kitchens. In Thompson, West Mignon, and Downing Halls, kitchen 
facilities are available for those halls' residents' use. Please 
check at the hall office for more information. 
All residence halls have microwave ovens available for student 
use. These ovens are usually located in the vending area. 
Laundry Facilities. The university provides, through a 
private vendor, automatic coin-operated washing machines and 
dryers in all residence halls. 
Mail Service. Residents are assigned a mailbox iocated in 
their residence hall at the time of check-in. Delivery and pick- 
up mail is made daily by Morehead City Post Office. Outgoing mail 
should be piaced in the drop box before 9 4 0  a.m. . 
ResFdent Address: 
Name 
Hall, Room No. (Box No.) 
Morehead, KY 40351 
When leaving that hall, the resident wouid compiete a mail for- 
warding card (Change-of-address card) at the hail office so that 
mail can be forwarded. 
Private Property Protection. If a resident has something lost 
or stolen, they should notify the hall director and the Office of 
Safety and Security (783-2035) immediately. Althoughthe university 
will make a reasonable effort to protect student property, it is 
not liable for loss, theft, or damage to private property. 
If hail keys are lost, please contact the hali staff. 
Remember to keep your room locked and be sure that personal 
property is insured, either through your parents' policy or your 
own insurance. Money and valuables shouid not be left carelessly 
around the residence hall. Residents shouid never enter another 
person's room when he or she is not there. Suspicion is often 
directed toward a person who has had the opportunity to take an 
object. 
Personal Property Insurance (Optional). Morehead State 
University provides information to students in regard to personal 
property insurance protection. Thls policy is optional and made 
available through a National Insurance Company for those students 
whose parents' home owner's policy does not cover their personai 
property. 
Identification of Personal Property. Several portable en- 
gravers are available for student use in identification of per- 
sonal property. The engravers are manufactured so they may be 
used on wood, plastic, glass, ceramics, metals and stone. One 
engraver has been assigned to the office of each residence hall. 
Residents may check one out for a maximum of two hours at a time 
by leaving their student identification card with the office 
worker and providing information requested on the Engraver Check 
Out Sheet at the hall office. 
Refrigerator Service. A refrigerator service is provided for 
those living in university residence halls (except Thompson Hall). 
Residents who live in Thompson hali and can justify a refrigerator 
in their room for medical reasons, must rent it from the university. 
Arrangements may be made through the Office of Student Housing. 
If there is a problem with the refrigerator, please notify 
the residence hail director. 
Refrigerators should be disconnected and perishable items 
removed during the Christmas holiday. 
The university is not responsible for perishable items stored 
in any refrigerator, including loss caused by mechanical failure 
or electrical outages. 
Storage. Residence halls have a small amount ot space avail- 
able for storage of students' belongings. The storage rooms are 
supervised by the hali director. 
Boxes accepted for storage must be wranped, bound with cord 
or shipping tape, and labeled with name and address in case 
shipping becomes necessary. MSU can assume no responsibility for 
stored items. 
Sunbathing. Sunbathing on and around a residence hall is 
permitted only in those areas designated by the individual hall 
councils. The Offlce of Student Housing through the Office of 
Physical Plant must certify the designated areas structurally 
sound and safe for sunbathing. Each hail council may aiso decide 
if members of the opposite sex may be permitted use of the facility 
during visitation. 
Telephone Service. Residents are permitted to bring their 
own teiephone (it must have a modular connection) or purchase 
one from the university. 
Local telephone service is provided in all university residence 
hall rooms. If a resldent desires a billing number, they may 
acquire one from General Telephone Company (GTE) of Kentucky. GYE 
may require a deposit before issuance of a billing number. This 
will enable a resident to place long distance calls and have them 
charged to the billing number. A monthly statement (indicating 
long distance charges for a billing number) is sent by General 
Telephone to each student with a billing number. It is recommended 
that the billing number not be shared with anyone. 
Students are not permitted to accept collect calls and charge 
them to a billing number or to a residence hall room telephone 
number. 
A student who fraudulently uses a telephone or a billing num- 
ber is subject to criminal prosecution bv General Telephone Company 
and/or disciplinary action by the university. 
Television Cable Service. Television cable service, includ- 
- - 
ing one pay movie channel, is provided for residence hall occup- 
ants except in Thompson Hall. The cost for this service is in- 
cluded in the room rent fee. If there is a problem with the 
television cable, please notify the residence hail director. 
Television Rental Service. A television rental service 
available to students living in university residence halls 
(except Thompson Hall). Residents may rent a television set 
is 
for 
$20 per semester. Arrangements for renting a TV may be made 
through the Office of Student Housing. Personally owned tele- 
vision sets may be used in student rooms provided they meet the 
power usage limitation of 1.6 amps or 175 watts or less. 
Vending Machines. Each hall has vending machines distribut- 
ing soft drinks, candy, and other snacks. Requests for refunds 
of money lost in the machines are made at the hall office. 
